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SPECIAL PROJECT NEEDS AGREEMENT 

FOR THE MODULAR ASSEMBLY YARDS 

ENTERED INTO THIS  Ar  DAY OF  filn 2017 

BY AND BETWEEN: 

THE COORDINATING COMMITTEE OF REGISTERED EMPLOYERS' ORGANIZATIONS 

(hereinafter referred to as "the Coordinating Committee") 

On Behalf of the REOs in Schedules A through P and such additional REOs that agree with their 
counterpart Unions to be bound by this Agreement 

and 

THE BUILDING TRADES OF ALBERTA 

(hereinafter referred to as "the Council") 

On Behalf of the Trade Unions in Schedules A through P and such additional Unions that agree with their 
counterpart REO's to be bound by this Agreement 

(Collectively, hereinafter referred to as "the Parties") 

Whereas certain contractors represented by the Coordinating Committee are engaged in the operation of 
off-site modular assembly facilities that assemble construction modules for transportation to, and 
installation on, a variety of construction sites in the Province of Alberta and beyond; 

And Whereas this specialized format of construction activity has unique characteristics that differentiate 
it from other methods of construction; 

And Whereas it is the intent of the Parties to enter into the following Agreement which recognizes the 
unique nature of this construction format and is intended to assist the Parties with more effective 
organization and management of such facilities to the benefit of both Parties; 

And Whereas the Coordinating Committee and the Council have entered into this Agreement on behalf of 
the Employers' Organizations and the Local Unions as set out below; 

And Whereas it is the expressed intention of all of the Parties hereto that the execution of this Agreement 
in no way detracts from the bargaining authority of any Employers' Organization or any group of Trade 
Unions pursuant to a Registration Certificate or otherwise, nor does it in any way act as a surrender of any 
bargaining authority that any such group may hold. 
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SPECIAL PROJECT NEEDS AGREEMENT

FOR THE MODULAR ASSEMBLY YARDS

ENTERED INTO THIS

____

DAY OF Bin Y ,2017

BY AND BETWEEN:

THE COORDINATING COMMITTEE OF REGISTERED EMPLOYERS’ ORGANIZATIONS

(hereinafter referred to as “the Coordinating Committee”)

On Behalf of the REOs in Schedules A through P and such additional REOs that agree with their
counterpart Unions to be bound by this Agreement

and

THE BUILDING TRADES OF ALBERTA

(hereinafter referred to as “the Council”)

On Behalf of the Trade Unions in Schedules A through P and such additional Unions that agree with their
counterpart REO’s to be bound by this Agreement

(Collectively, hereinafter referred to as “the Parties”)

Whereas certain contractors represented by the Coordinating Committee are engaged in the operation of
off-site moduLar assembly facilities that assemble construction modules for transportation to, and
installation on, a variety of construction sites in the Province of Alberta and beyond;

And Whereas this specialized format of construction activity has unique characteristics that differentiate
it from other methods of construction;

And Whereas it is the intent of the Parties to enter into the following Agreement which recognizes the
unique nature of this construction format and is intended to assist the Parties with more effective
organization and management of such facilities to the benefit of both Parties;

And Whereas the Coordinating Committee and the Council have entered into this Agreement on behalf of
the Employers’ Organizations and the Local Unions as set out below;

And Whereas it is the expressed intention of all of the Parties hereto that the execution of this Agreement
in no way detracts from the bargaining authority of any Employers’ Organization or any group of Trade
Unions pursuant to a Registration Certificate or otherwise, nor does it in any way act as a surrender of any
bargaining authority that any such group may hold.
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koN Therefore H; Ls Agreed that the Councir the [Coordinating Committee, the Emp oyers9  Organizations, 

and the Local Unions have based on the mutual understandiiigs set out nbcree, ein.ered into the following 

terins and COnditions of enlpioyment. 

SCOlOC IDCRICMODICO 

This Agreement shall only apply to work carried on in modular assembly ha dular 
thisembly facility shall be defined a' an outdoor fabricationfassembly yard 'veith or with ut 
permanent buildings and/or temporary shellersidoardings where SinnOnninin steel frames are OE-Cored 
and fitted with piping, valves, electrical trays, or other industrial maternal; and equipment for the 
purpose of pn?.fabricating components of larger industrial systems that are then transported to 
construction site and joined together to form compel-440i of a mechanical/electrical system, These 
modular assembly facilities are usually, but not necessarily, situated on Or iii close conjunction with 
a pipe spool fabrication shop. Any current modular assei obi y work being performed under previous 
terilis and condiaoris will be convicted under  such terms and conditi,EMS and wl11 not: be of 

or changed by this Agreement. 

2. Dareairon: 

This Agreement shall become effective on the first day folleeving the signing of this Agreement ley 
both the Coordinating Committee and the Council for all trades which the Special. Projects Needs 
Provisions 'included. he their (doThactive Agreements, allows for approval of enabling provisions 
without raftrication. FOr other trades, this Agreement shall become effectiive on the dale on lAihich 
the Union can lawfully execute this document by other means available to them. 

This ragmentient will remain in effect until the expiry or the current Collective 1-42-cements between 
II he Parties which are clue to expire irt April 20i 9 or the conclusion' of any module assembly 
project that was initiated under this Agreement, whichever date is later. Parties agree that the work 
to which this. Agreement applies shall continue without intemptiort by strike, lock-out, work 
slowdowns, or any other action designed to limit output_ This Agreement may he reneweti for the 
term of subsequent Collective Agreements by agreement of ri'v'e Parties hereto, 

As collective bait `,3r pursuant to a Registration Certifiicate or otherwise, felly take place fee the 
constmetion industry which vain affect terms and conditions of employment, save and except where 
the same are provided for he this Pi,greement, such variations in the resulting Preedncial 
Construction Collective Agreement shall apply to the Project. Any applicable changes be 
effective for the purposes of this Agreement as and when such changes become effective pursuant 
to the resulting Collective Agreement. 

hi the e,,,,eret a referenced Provincial 'Construction Collective Agreement ceases to be in effect, then 
the applicable provisions of the most recent Provincial Construction i:Collective Agreement shall 
apply such time as s renewal agreement is entered into by the Employers' Organization and 
the group of Trade Unions or the successors of either. 

Each  1 mployers' Organization and each counterpart group of Trade Uiriions undertake to propose 
to the other and to agree %With the other 

each,, 
 this Agreement will be attached to and form par of the 

Provincial Construction Collective Agreement that ',Via be concluded pursuant to any wund of 
construction collective bargaining entered onto or initiated during, any period of the duration of Ens 
tgreement. 
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Now Therefore it is Agreed that the Council, the Coordinating Committee, the Employers’ Organizations,
and the Local Unions have based on the mutual understandings set out above, entered into the following

terms and conditions of employment.

I. Scope and Definitions:

This Agreement shall only apply to work carried on in modular assembly facilities. A modular
assembly facility shall be defined as an outdoor fabrication/assembly yard with or without
permanent buildings and/or temporary shelters/hoardings where structural steel frames are erected
and fitted with piping, valves, electrical trays, or other industrial material and equipment for the
purpose of prefabricating components of larger industrial systems that are then transported to a
construction site and joined together to form components of a mechanical/electrical system. These
modular assembly facilities are usually, but not necessarily, situated on or in close conjunction with
a pipe spool fabrication shop. Any current modular assembly work being performed under previous
terms and conditions will be completed under such terms and conditions and will not be affected
or changed by this Agreement.

2. Duration:

This Agreement shall become effective on the first day following the signing of this Agreement by
both the Coordinating Committee and the Council for all trades which the Special Projects Needs
Provisions included in their Collective Agreements, allows for approval of enabling provisions
without ratification. For other trades, this Agreement shall become effective on the date on which
the Union can lawfully execute this document by other means available to them.

This Agreement will remain in effect until the expiry of the current Collective Agreements between
the Parties which are due to expire in April 30, 2019 or the conclusion of any module assembly
project that was initiated under this Agreement, whichever date is later. Parties agree that the work
to which this Agreement applies shall continue without interruption by strike, lock-out, work
slowdowns, or any other action designed to limit output. This Agreement may be renewed for the
term of subsequent Collective Agreements by agreement of the Parties hereto.

As collective bargaining, pursuant to a Registration Certificate or otherwise, may take place in the
construction industry which will affect terms and conditions of employment, save and except where
the same are provided for in this Agreement, such variations in the resulting Provincial
Construction Collective Agreement shall apply to the Project. Any applicable changes will be
effective for the purposes of this Agreement as and when such changes become effective pursuant
to the resulting Collective Agreement.

In the event a referenced Provincial Construction Collective Agreement ceases to be in effect, then
the applicable provisions of the most recent Provincial Construction Collective Agreement shall
apply, until such time as a renewal agreement is entered into by the Employers’ Organization and
the group of Trade Unions or the successors of either.

Each Employers’ Organization and each counterpart group of Trade Unions undertake to propose
to the other and to agree with the other that this Agreement will be attached to and form pan of the
Provincial Construction Collective Agreement that will be concluded pursuant to any round of
construction collective bargaining entered into or initiated during any period of the duration of this
Agreement.
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Each Registered Employers' Organization and group of Trade Unions understand that 
representatives of the Coordinating Committee and of the Council together may negotiate changes 
to this Agreement. The said changes shall be approved after ratification by both the Coordinating 
Committee and the Council, be applicable pursuant to this Agreement. Such ratification shall be 
through whatever ratification process the Coordinating Committee and the Council each shall 
determine. 

3. Harmony Provisions: 

It is agreed that the terms of the respective Construction Collective Agreements between the Parties 
shall apply except as specifically modified by the terms of this Agreement. 

4. Liaison Committee 

A Liaison Committee shall be established and shall meet on an informal basis at the request of any 
of the Parties bound by this Agreement, to discuss matters of mutual interest pertaining to the 
Project and/or this Agreement, with the objective of promoting and maintaining beneficial relations 
and cooperation between the parties, and of ensuring the achievement of the purposes of this 
Agreement. 

5. Composite Crews: 

A contractor operating a modular assembly facility may assign work to a composite crew consisting 
of workers from those trades ordinarily assigned the work. Crews will consist of workers from the 
relevant trades in roughly the same proportion as there is work under their jurisdiction on the 
average module under construction. A worker on the crew may be assigned to perform any work 
on the modular assembly that they are competent to perform, provided that any work which requires 
a ticket or a particular qualification to perform is conducted in accordance with all Alberta 
Government Regulations. It is understood that this provision will apply in most instances to work 
involving Structural Ironworkers and the United Association. Where the work involved is 
primarily piping work the supervision of the work will fall to a United Association supervisor and 
where the work involved is primarily structural ironwork then supervision of the work will fall to 
an Ironworker supervisor. This is not to be construed under normal modular assembly facility 
conditions as the Employers' prerogative to assign employees out of their regular trade 
classifications. The unions are in agreement with the premise that modular assembly facility 
workers will be kept gainfully employed at productive work. Where other trades are involved in 
composite crews, this provision may be applied by the contractor/subcontractor that employs those 
trades. 

Prior to the contractor/subcontractor implementing composite crews there shall be an agreement 
with the appropriate union representatives as to composition of the crew and the distribution of the 
work assignment to the workers. Such agreement will not be unreasonably withheld. The decision 
to use composite crews will be made at the senior site management level of the contractor and not 
field supervision. It is further understood that the intent of this article is for short term situations 
and/or small projects with limited manpower. 
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Each Registered Employers’ Organization and group of Trade Unions understand that
representatives of the Coordinating Committee and of the Council together may negotiate changes
to this Agreement. The said changes shall be approved after ratification by both the Coordinating
Committee and the Council, be applicable pursuant to this Agreement. Such ratification shall be
through whatever ratification process the Coordinating Committee and the Council each shall
determine.

3. Harmony Provisions:

It is agreed that the terms of the respective Construction Collective Agreements between the Parties
shall apply except as specifically modified by the terms of this Agreement.

4. Liaison Committee

A Liaison Committee shall be established and shall meet on an informal basis at the request of any
of the Parties bound by this Agreement, to discuss matters of mutual interest pertaining to the
Project and/or this Agreement, with the objective of promoting and maintaining beneficial relations
and cooperation between the parties, and of ensuring the achievement of the purposes of this
Agreement.

5. Composite Crews:

A contractor operating a modular assembly facility may assign work to a composite crew consisting
of workers from those trades ordinarily assigned the work. Crews will consist of workers from the
relevant trades in roughly the same proportion as there is work under their jurisdiction on the
average module under construction. A worker on the crew may be assigned to perform any work
on the modular assembly that they are competent to perform, provided that any work which requires
a ticket or a particular qualification to perform is conducted in accordance with all Alberta
Government Regulations. It is understood that this provision will apply in most instances to work
involving Structural Ironworkers and the United Association. Where the work involved is
primarily piping work the supervision of the work will fall to a United Association supervisor and
where the work involved is primarily structural ironwork then supervision of the work will fall to
an Ironworker supervisor. This is not to be construed under normal modular assembly facility
conditions as the Employers’ prerogative to assign employees out of their regular trade
classifications. The unions are in agreement with the premise that modular assembly facility
workers will be kept gainfully employed at productive work. Where other trades are involved in
composite crews, this provision may be applied by the contractor/subcontractor that employs those
trades.

Prior to the contractor/subcontractor implementing composite crews there shall be an agreement
with the appropriate union representatives as to composition of the crew and the distribution of the
work assignment to the workers. Such agreement will not be unreasonably withheld. The decision
to use composite crews will be made at the senior site management level of the contractor and not
field supervision. It is further understood that the intent of this article is for short term situations
and/or small projects with limited manpower.
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If members of any union disagree with the composite crew arrangements in regards to not being 
provided their appropriate proportion of work on that site pursuant to established jurisdictional 
practice, they may use the following procedure to remedy the situation: 

a. Workers will advise their onsite Union Steward of their concerns regarding the composite 
crew ratios. The Union Steward will then contact their Local Union's Representative. 

b. The Union Representative will contact the Contractor's Site General Superintendent and 
try to resolve the dispute, or meet with the Contractor's Site General Superintendent to 
evaluate and resolve any disputes arising from the use of composite crews. 

c. The Contractor Site General Superintendent will meet and evaluate the need to include the 
other unions that make up the composite crew. 

d. If the dispute is not resolved within two (2) working days, the contractor's Labour 
Relations Representative will meet with union management to resolve the issue. 

e. If no agreeable adjustment can be made to remedy the situation then either union involved 
may give forty-eight (48) hours' notice of a request to have a peer review consisting of a 
minimum of four (4) members of the Liaison Committee which is of equal representation 
from the union and contractors/subcontractors group. 

f. The Liaison Committee must meet and give a decision within five (5) days of the request 
of a review by the Union. Failing which, the Union reserves the right to suspend the use 
of composite crews until a decision is provided. 

g. If there are three (3) or more occurrences where an affected union has required an 
adjustment in their favor, the affected union may suspend the further use of composite 
crews for their affected members with two (2) working days' notice for the duration of that 
contractors/subcontractors project and their affected employees will return to working 
under their usual trade jurisdictional practices. 

It is understood that the above procedure does not affect any union's rights to pursue a complaint 
under the Jurisdictional Assignment Plan of Alberta. The application of this article and/or decisions 
under this article will not be used as evidence in any jurisdictional dispute proceedings. 

h. Fabrication Shop Workers: (UA only) 

Where a modular assembly facility  is established in conjunction with a pipe spool fabrication shop, 
workers who are employed in  that facility may be engaged on a temporary basis to assist  with work 
in the modular assembly facility. Such workers must be competent and qualified to perform the 
work in question. While engaged in such work, employees of the pipe spool fabrication shop will 
continue to be paid in accordance with the terms and conditions of the pipe spool fabrication shop 
collective agreement  and will receive the  same  rate  of pay as  they receive in their usual pipe spool 
fabrication shop position. Workers eligible for transfer must have worked in the pipe spool 
fabrication shop a minimum of thirty (30) days and must be members of the Local Union. No 
layoffs may occur to facilitate such a transfer and the affected union must be notified in advance of 
the transfer. Pipe spool fabrication shop workers will be transferred back to the pipe  spool 
fabrication shop prior to lay-offs occurring in the modular assembly facility in their trade skill set. 
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If members of any union disagree with the composite crew arrangements in regards to not being
provided their appropriate proportion of work on that site pursuant to established jurisdictional
practice, they may use the following procedure to remedy the situation:

a. Workers will advise their onsite Union Steward of their concerns regarding the composite
crew ratios. The Union Steward will then contact their Local Union’s Representative.

b. The Union Representative will contact the Contractor’s Site General Superintendent and

try to resolve the dispute, or meet with the Contractor’s Site General Superintendent to
evaluate and resolve any disputes arising from the use of composite crews.

c. The Contractor Site General Superintendent will meet and evaluate the need to include the
other unions that make up the composite crew.

d. If the dispute is not resolved within two (2) working days, the contractor’s Labour
Relations Representative will meet with union management to resolve the issue.

e. If no agreeable adjustment can be made to remedy the situation then either union involved

may give forty-eight (48) hours’ notice of a request to have a peer review consisting of a
minimum of four (4) members of the Liaison Committee which is of equal representation

from the union and contractors/subcontractors group.
f. The Liaison Committee must meet and give a decision within five (5) days of the request

of a review by the Union. Failing which, the Union reserves the right to suspend the use

of composite crews until a decision is provided.

g. If there are three (3) or more occurrences where an affected union has required an

adjustment in their favor, the affected union may suspend the further use of composite
crews for their affected members with two (2) working days’ notice for the duration of that
contractorsfsubcontractors project and their affected employees will return to working

under their usual trade jurisdictional practices.

It is understood that the above procedure does not affect any union’s rights to pursue a complaint

under the Jurisdictional Assignment Plan of Alberta. The application of this article and/or decisions
under this article will not be used as evidence in any jurisdictional dispute proceedings.

6. Fabrication Shop Workers: (UA only)

Where a modular assembly facility is established in conjunction with a pipe spool fabrication shop,

workers who are employed in that facility may be engaged on a temporary basis to assist with work
in the modular assembly facility. Such workers must be competent and qualified to perform the
work in question. While engaged in such work, employees of the pipe spool fabrication shop will

continue to be paid in accordance with the terms and conditions of the pipe spool fabrication shop
collective agreement and will receive the same rate of pay as they receive in their usual pipe spool

fabrication shop position. Workers eligible for transfer must have worked in the pipe spool
fabrication shop a minimum of thirty (30) days and must be members of the Local Union. No
layoffs may occur to facilitate such a transfer and the affected union must be notified in advance of

the transfer. Pipe spool fabrication shop workers will be transferred back to the pipe spool

fabrication shop prior to lay-offs occurring in the modular assembly facility in their trade skill set.
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7. Technological Changes: 

Where new technology can be utilized in a modular assembly facility and there are workers in the 
pipe spool fabrication shop who are familiar with this technology, such as advanced welding 
equipment, then the workers from the pipe spool fabrication shop may be utilized in the modular 
assembly facility to operate this equipment or utilize these advanced techniques subject to the 
transfer conditions contained in Article 6 above. It is expected that they will assist with training 
modular assembly workers to utilize the new technology if feasible. 

8. Union Performance Programs: 

The appropriate unions and contractors/subcontractors will work together to implement programs 
such as the Pride and Performance program, or Standards for Excellence programs to enhance site 
performance policies. 

9. Core Crews: 

Each contractor/subcontractor that has a modular assembly facility or performs work in a one may 
be permitted to have a number of employees designated as a "Core Crew". In order to be designated 
as "Core Crew" the person must be: (I) a long-term employee of the company (with at least three 
(3) consecutive months of employment); or (2) an employee with special skills; or (3) supervision 
which are essential to the success of the modular assembly facility operations and be a member of 
the appropriate Local Union. 

The number of the "Core" employees will be negotiated with the appropriate Union and shall be 
part of the Agreement once signed by the contractor/subcontractor and the applicable Union. 

The list of names of the designated "Core Crew" will be provided to their respective Unions and 
may be name hired without being considered as part of the allowed ratio of name hires or transfers 
under existing terms of the workers applicable Collective Agreement. These designated "Core 
Crew" employees may, with prior approval of the Business Manager or his designate of the 
appropriate Union, be transferred to a pipe spool fabrication shop or field construction site being 
undertaken by the same company. Those transferred may not be used to displace existing workers 
already working at the location to which they are being transferred and will be transferred back to 
the modular assembly facility prior to lay-offs occurring in the pipe spool fabrication shop or the 
construction site that they were transferred to, according to their trade classification (or skill). 
Approval of such transfers will not be unreasonably withheld. 

10. Work Schedules: 

Where it is necessary to establish work schedules (cycles) other than those contained in the standard 
Provincial Construction Agreements, one of the schedules below may be established at a modular 
assembly facility. Work Cycles A or B below may be established at the discretion of the contractor. 
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7. Technological Changes:

Where new technology can be utilized in a modular assembly facility and there are workers in the

pipe spool fabrication shop who are familiar with this technology, such as advanced welding

equipment, then the workers from the pipe spool fabrication shop may be utilized in the modular
assembly facility to operate this equipment or utilize these advanced techniques subject to the
transfer conditions contained in Article 6 above. It is expected that they will assist with training
modular assembly workers to utilize the new technology if feasible.

8. Union Performance Programs:

The appropriate unions and contractors/subcontractors will work together to implement programs
such as the Pride and Performance program, or Standards for Excellence programs to enhance site
performance policies.

9. Core Crews:

Each contractor/subcontractor that has a modular assembly facility or performs work in a one may
be permitted to have a number of employees designated as a “Core Crew”. In order to be designated

as “Core Crew” the person must be: (1) a long-term employee of the company (with at least three

(3) consecutive months of employment); or (2) an employee with special skills; or (3) supervision

which arc essential to the success of the modular assembly facility operations and be a member of
the appropriate Local Union.

The number of the “Core” employees will be negotiated with the appropriate Union and shall be
part of the Agreement once signed by the contractor/subcontractor and the applicable Union.

The list of names of the designated “Core Crew” will be provided to their respective Unions and

may be name hired without being considered as part of the allowed ratio of name hires or transfers
under existing terms of the workers applicable Collective Agreement. These designated “Core
Crew” employees may, with prior approval of the Business Manager or his designate of the
appropriate Union, be transferred to a pipe spool fabrication shop or field construction site being
undertaken by the same company. Those transferred may not be used to displace existing workers
already working at the location to which they are being transferred and will be transferred back to
the modular assembly facility prior to lay-offs occurring in the pipe spool fabrication shop or the
construction site that they were transferred to, according to their trade classification (or skill).
Approval of such transfers will not be unreasonably withheld.

10. Work Schedules:

Where it is necessary to establish work schedules (cycles) other than those contained in the standard
Provincial Construction Agreements, one of the schedules below may be established at a modular
assembly facility. Work Cycles A or B below may be established at the discretion ofthe contractor.
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These work schedules must be available for a minimum of two complete work cycles if not affected 
by a layoff of a portion of the workers or the entire workforce. 

a. A four (4) day at ten (10) hours per day compressed work week schedule may be worked 
on the basis of either Monday to Thursday or Tuesday to Friday. This can be set up so that 
a portion of the crew works one of the optional schedules while the balance of the crew 
works the other option to provide for five (5) day per week coverage. Where this schedule 
is being worked and a worker misses time during their regular week due to a pre-approved 
absence, the worker may request to work the Friday or the preceding Monday providing 
the day worked in lieu of is in the same pay period. Provided there is work available on 
that day, such a request will not be unreasonably denied. Time worked pursuant to such a 
request will be paid at regular straight time rates up to a maximum of forty (40) hours paid 
at straight time in the same pay period of a work week. Where a worker is assigned to 
work overtime, all hours worked will be paid at time and one half. Any Statutory Holiday 
will be observed on the day it occurs and will not be moved and if worked, all hours will 
be paid at time and one half. All benefits will be paid on hours worked or as per attached 
wage appendices. 

b. A ten (10) on and four (4) off work schedule can be implemented with the starting day of 
Tuesday working through to the Thursday of the following week. Tuesday through Friday 
of the first week will be paid at straight time rates for up to ten (10) hours worked per day 
and Monday through Thursday of the following week will also be paid at straight time rates 
for up to ten (10) hours worked per day. Hours worked in excess of ten (10) in a day or on 
Saturdays or Sundays will be paid at time and one half. Hours worked on the Friday or the 
Monday of the four (4) days off will be paid at time and one-half unless worked under 
conditions noted below. Where this schedule is being worked and a worker misses time 
during their regular week due to a pre-approved absence, the worker may request to work 
the Friday of their four (4) days off or the preceding Monday providing the day worked in 
lieu of is in the same pay period. Provided there is work available on that day, such a 
request will not be unreasonably denied. Time worked pursuant to such a request will be 
paid at regular straight time rates up to a maximum of forty (40) hours paid at straight time 
in the same pay period of a work week. Where a worker is assigned to work overtime all 
hours worked will be paid at time and one half. Any Statutory Holiday will be observed on 
the day it occurs and will not be moved and if worked, all hours will be paid at time and 
one half. All benefits will be paid on hours worked or as per attached wage appendices. 

A contractor may consider "Flex Time" for some members of the crew to accommodate 
those individuals requesting work to a limit of forty (40) straight time hours a week. This 
will effectively allow individuals to work an "A" work schedule noted above while the 
balance of the crew is working a "B" work schedule. This must be requested in writing and 
will only be approved once in an employment cycle. Barring operational needs, consent 
shall not be unreasonably denied. 
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These work schedules must be available for a minimum oftwo complete work cycles if not affected
by a layoff of a portion of the workers or the entire workforce.

a. A four (4) day at ten (10) hours per day compressed work week schedule may be worked
on the basis of either Monday to Thursday or Tuesday to Friday. This can be set up so that
a portion of the crew works one of the optional schedules while the balance of the crew
works the other option to provide for five (5) day per week coverage. Where this schedule
is being worked and a worker misses time during their regular week due to a pre-approved
absence, the worker may request to work the Friday or the preceding Monday providing
the day worked in lieu of is in the same pay period. Provided there is work available on
that day, such a request will not be unreasonably denied. Time worked pursuant to such a
request will be paid at regular straight time rates up to a maximum of forty (40) hours paid
at straight time in the same pay period of a work week. Where a worker is assigned to
work overtime, all hours worked will be paid at time and one half. Any Statutory Holiday
will be observed on the day it occurs and will not be moved and if worked, all hours will
be paid at time and one half. All benefits vill be paid on hours worked or as per attached
wage appendices.

b. A ten (10) on and four (4) off work schedule can be implemented with the starting day of
Tuesday working through to the Thursday of the following week. Tuesday through Friday
of the first week will be paid at straight time rates for up to ten (10) hours worked per day
and Monday through Thursday of the following week will also be paid at straight time rates
for up to ten (10) hours worked per day. Hours worked in excess of ten (10) in a day or on
Saturdays or Sundays will be paid at time and one half. Hours worked on the Friday or the
Monday of the four (4) days off will be paid at time and one-half unless worked under
conditions noted below. Where this schedule is being worked and a worker misses time
during their regular week due to a pre-approved absence, the worker may request to work
the Friday of their four (4) days off or the preceding Monday providing the day worked in
lieu of is in the same pay period. Provided there is work available on that day, such a
request will not be unreasonably denied. Time worked pursuant to such a request will be
paid at regular straight time rates up to a maximum of forty (40) hours paid at straight time
in the same pay period of a work week. Where a worker is assigned to work overtime all
hours worked will be paid at time and one half. Any Statutory Holiday will be observed on
the day it occurs and will not be moved and if worked, all hours will be paid at time and
one half. All benefits will be paid on hours worked or as per attached wage appendices.

A contractor may consider “Flex Time” for some members of the crew to accommodate
those individuals requesting work to a limit of forty (40) straight time hours a week. This
will effectively allow individuals to work an “A” work schedule noted above while the
balance of the crew is working a “B” work schedule. This must be requested in writing and
will only be approved once in an employment cycle. Barring operational needs, consent
shall not be unreasonably denied.
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11. Two — Thirty Minute Break Option for a Ten Hour Work Day 

When ten (10) hour shifts are worked, in lieu of the work breaks and lunch breaks provided for in 
the applicable collective agreements, the employer shall have the option of scheduling two (2) 
breaks of one half (1/2) hour each, approximately equally spaced in the ten hour shift. The first 
break shall be unpaid. The second break shall be paid at applicable rates. Where necessary, a break 
may be moved to accommodate operational needs. In the event an employee is not able to take a 
break, the employee shall be paid an extra thirty (30) minutes at time and one half for each missed 
break. The employee will be given a break as close to the regularly scheduled break as possible. 
The moving of these breaks may be done on an emergency basis only and shall not be implemented 
on a regular recurring basis. This option shall not be applicable to compressed work weeks for 
which work days are regularly scheduled in excess of ten (10) hours. A change in scheduling of the 
breaks will normally be communicated to the affected employees prior to the end of the work cycle 
before the change. 

12. Working Foreman 

Where crews consist of six (6) tradesmen or less, the foreman shall be designated as a working 
foreman until such time as the crews size increases exceeding six (6) non-inclusive of the foreman 
and paid at the foreman rate unless otherwise contained in their respective collective agreements. 

13. Apprentices 

In the hiring of apprentices, the contractor/subcontractor will endeavor to maintain a minimum ratio 
of twenty (20) % of journeyman to apprentices employed at the facility, on work that has more than 
fourteen (14) journeyman employed in a single trade. 

14. No Bargaining Relationship for Contractors and/or Subcontractors 

It is understood by the parties hereto that no bargaining relationship is created by the contractor 
and/or the subcontractor or any subsidiaries and affiliations and their successors, with the Local 
Union, the Council, or any affiliate of the Council, by voluntary recognition or by action of law 
pursuant to Section 176 of the Alberta Labour Relations Code through the operation of this 
agreement or participation in the processes set out herein. 

15. Wage and Benefit Schedules 

As per attached wage and benefit schedules. 
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11. Two — Thirty Minute Break Option for a Ten Hour Work Day

‘hen ten (10) hour shifts are worked, in lieu of the work breaks and lunch breaks provided for in
the applicable collective agreements, the employer shall have the option of scheduling two (2)
breaks of one half (1/2) hour each, approximately equally spaced in the ten hour shift. The first
break shall be unpaid. The second break shall be paid at applicable rates. Where necessary, a break
may be moved to accommodate operational needs. In the event an employee is not able to take a
break, the employee shall be paid an extra thirty (30) minutes at time and one half for each missed
break. The employee will be given a break as close to the regularly scheduled break as possible.
The moving of these breaks may be done on an emergency basis only and shall not be implemented
on a regular recurring basis. This option shall not be applicable to compressed work weeks for
which work days are regularly scheduled in excess often (10) hours. A change in scheduling of the
breaks will normally be communicated to the affected employees prior to the end of the work cycle
before the change.

12. Working Foreman

Where crews consist of six (6) tradesmen or less, the foreman shall be designated as a working
foreman until such time as the crews size increases exceeding six (6) non-inclusive of the foreman
and paid at the foreman rate unless othenvise contained in their respective collective agreements.

13. Apprentices

In the hiring of apprentices, the contractor/subcontractor will endeavor to maintain a minimum ratio
of twenty (20) Va ofjourneyman to apprentices employed at the facility, on work that has more than
fourteen (14) journeyman employed in a single trade.

14. No Bargaining Relationship for Contractors and/or Subcontractors

It is understood by the parties hereto that no bargaining relationship is created by the contractor
and/or the subcontractor or any subsidiaries and affiliations and their successors, with the Local
Union, the Council, or any affiliate of the Council, by voluntary recognition or by action of law
pursuant to Section 176 of the Alberta Labour Relations Code through the operation of this
agreement or participation in the processes set out herein.

15. Vage and Benefit Schedules

As per attached wage and benefit schedules.
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16. Participating Unions and Registered Employer's Organizations 

This Agreement shall apply to the following groups of Trade Unions and Registered Employer's 
Organizations that regularly participate in work on modular assembly facilities; 

Signed this  _bi—   day of  /724Y4   , 2017, in the City of Edmonton, 

On behalf of the Coordinating Committee of Registered Employers' Organizations: 

Per: 

Per: 

On behalf of the Building Trades of Alberta: 
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16. Participating Unions and Registered Employer’s Organizations

This Agreement shall apply to the following groups of Trade Unions and Registered Employer’s

Organizations thai regularly participate in work on modular assembly facilities;

Signed ihis /5r day of fl7P/ ,2017, in the City of Edmonton,

On behalf of the Coordinating Committee of Registered Employers’ Organizations:

Per:

Per:

On behalf of the Building Trades of Alberta:

Per:

Per:
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Schedule A 

Wages and Benefits Applicable to Workers Affected by 

Boilermakers' Registration Certificate #7 

International Brotherhood of Boilermakers, Iron Ship Builders, Blacksmiths, Forgers and Helpers, 
Lodge #146, 

and 

Boilermaker Contractors' Association of Alberta 

This Schedule is attached to and forms part of the Agreement for the Project. 

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in 
the event there is a change in the employers' organization authorized to carry on bargaining for a 
representative group of employers, representatives of the Council and of the Coordinating 
Committee shall meet with the affected Local Union and the affected Employers to identify the 
Employers' Organization which shall then be referenced. Failing agreement by these 
representatives, the question of which Employers' Organization shall be referenced shall be decided 
by a single arbitrator appointed by agreement of the Coordinating Committee and the Council, who 
shall render a decision within l week of his appointment. 

Wage and Benefit Contribution Schedule shall be the schedule included in the province wide 
collective agreement entered into pursuant to registration certificate #7 

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule 
that shall take effect in May of that year. The Parties shall consider the then current economic 
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce 
supply and demand forecasts, and other relevant considerations. At no time shall the wages and 
benefit contributions to be paid on the Project exceed those set out in then applicable wage 
schedules in the provincial Collective Agreement. 

Moreover, the parties may consider the above matters at any time and may make adjustments to 
the wage schedule at any time and may specify the modules and time periods to which the 
adjustments will apply. 

For the Trade Union For the Registered Employers' Organization 
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Schedule A

Wages and Benefits Applicable to Workers Affected by

Boilermakers’ Regiskation Certificate #7

International Brotherhood of Boilermakers, Iron Ship Builders, Blacksmiths, Forgers and Helpers,
Lodge #146,

and

Boilermaker Contractors’ Association of Alberta

1. This Schedule is attached to and forms part of the Agreement for the Project.

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in
the event there is a change in the employers’ organization authorized to carry on bargaining for a
representative group of employers, representatives of the Council and of the Coordinating
Committee shall meet with the affected Local Union and the affected Employers to identify’ the
Employers’ Organization which shall then be referenced. Failing agreement by these
representatives, the question ofwhich Employers’ Organization shall be referenced shall be decided
by a single arbitrator appointed by agreement of the Coordinating Committee and the Council, who
shall render a decision within I week of his appointment.

3. Wage and Benefit Contribution Schedule shall be the schedule included in the province wide
collective agreement entered into pursuant to registration certificate #7

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule
that shall take effect in May of that year. The Parties shall consider the then current economic
environment, prevailing wages and benefits on similar projects in northern Alberta. workforce
supply and demand forecasts, and other relevant considerations. At no time shall the wages and
benefit contributions to be paid on the Project exceed those set out in then applicable wage
schedules in the provincial Collective Agreement.

Moreover, the parties may consider the above matters at any time and may make adjustments to
the wage schedule at any time and may specify the modules and time periods to which the
adjustments will apply.

For the Trade Union For the Registered Employers’ Organization
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Schedule B

Wages and Benefits Applicable to Workers Affected by 

Carpenters’ Registration Certificate #51 

United Brotherhood of Carpenters and Joiners of America, Locals #1325, 

and  

Construction Labour Relations - An Alberta Association Carpenters (Provincial) Trade Division 

1. This Schedule is attached to and forms part of the Agreement for the Project. 

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in 
the event there is a change in the employers’ organization authorized to carry on bargaining for a 
representative group of employers, representatives of the Council and of the Coordinating 
Committee shall meet with the affected Trade Union and the affected Employers to identify the 
Employers’ Organization which shall then be referenced.  Failing agreement by these 
representatives, the question of which Employers’ Organization shall be referenced shall be decided 
by a single arbitrator appointed by agreement of the Coordinating Committee and the Council, who 
shall render a decision within 1 week of his appointment. 

3. Wage and Benefit Contribution Schedule: PLEASE CONTACT CLR FOR UPDATED RATES 

Base 
Wage

Holiday 
&Vacation

Health 
&Wellness

Pension Training Total 
Wage

Journeyman 39.94 3.99 1.60 3.30 0.55 49.38 

4th Year Apprentice 35.95 3.60 1.60 3.30 0.55 45.00 

3rd Year Apprentice 31.95 3.20 1.60 3.30 0.55 40.60 

2nd Year Apprentice 27.96 2.80 1.60 3.30 0.55 36.21 

1st Year Apprentice 23.96 2.40 1.60 3.30 0.55 31.81 

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule 
that shall take effect in May of that year.  The Parties shall consider the then current economic 
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce 
supply and demand forecasts, and other relevant considerations.  At no time shall the wages and 
benefit contributions to be paid on the Project exceed those set out in then applicable wage 
schedules in the provincial Collective Agreement. 

Moreover, the parties may consider the above matters at any time and may make adjustments to 
the wage schedule at any time and may specify the modules and time periods to which the 
adjustments will apply. 
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For the Trade Union For the Registered Empl rs' Organization 

Modular Assembly Facilities Special Project Needs Agieement—pa2c II

For the Registered Emplpy(rs’ OrganizationFor the Trade Union
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Schedule C 

Wages and Benefits Applicable. to Workers Affected by 

Plasterers Registratico CCP fi ificate #64 

Operative Plasterers' and Cement Masons' International Association of the United States and 

in, Local #222, 

ant 

Construction Labour Relations - An Alberta Association Plasterers (Provincial) Trade Division 

This Schedule is ahaeacei to and forms part of the: Agreement for the Project. 

ILr?the credit the noted registration certificate is revoked during the term of this Agreement, or in 
the event there is a change in the empkaiyers9  organization authorized to earn/ on bargaining fbra 
representative group of emptoyers, represeatatives of the 'Council and of the Coordinating 
Cornhanitee shall meet with the affected Trade Union and the affected Employers to identify the 
Employers' Organization which shall Chen be referenced. Faihnia, agreement by these 
representatives, the question of ',Which Employers' Organization shall be referenced shall be decided 
Pits single arbitrator appointed b:y agreement ipf the Coordinating Conuctittee and the Colonel!, who 
shah render a decision within t -ek of his appointment. 

e and Benefit Contriblition Schedule: 

CII , RL-fltion Base Holi0s)5.,. (5- liTh-ill Cc Pension 55D-ahtling To te11,1 

Effects :e Date Rate Vacation 5``,5-5161,he nitind eh 7aiheel 

&ma ep[3,-prietzsed 

ire,ia 

I tat; 3 2013 tptt ei2 4.24 t 50 75 CePiO, 54.51 

311Upd irc-Ir Apprerthe % ,.;ItAhterherhohthertroallti ir,PE,'.. -,- 1(7' 

I totp 2 233 t 5 24.35 3.44 l oi511-' ,I .-. 4 0 rth 44.24 

Second 2letl' Apprentice (70% eJourneyperson Base Vthhee cl 

' 3 0 n May 3 i2 113 29.9a 2., s 1.5,3 a (I I'Cl CPA 3i-t r 11  ,t,e.t 

IT dl: Year Apprentice. r,t?ftrrh oh d therde perthrth hththe 35 hs ; , 

qi, ' , 3 23115 25.6E 2.57 0.5t5 3.03 3oar r-A, 1. 3 

TirTAiii-_,,e 1150% of Journeypersun 3ase Wage,'Jr 

Piay 3 2015 21.59 2.16 l .ii-a 3.25 in ., 7,:n 2ot  lib 

l The Parties hereto shall meet in January of each year of the project, to determine the wage schedule 
that shall take effect in May of that year. The Parties shall consider the then current economic 
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce 
sup and demand forecasts, and other relevant considerations. At no time shall the wages and 
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Schedule C

Wages and Benefits Applicable to Workers Affected by

Plasterers Registration Certificate #64

Operative Plasterers’ and Cement Masons’ International Association of the United States and
Canada, Local #222,

and

Construction Labour Relations - An Alberta Association Plasterers (Provincial) Trade Division

I. This Schedule is attached to and forms part of the Agreement for the Project.

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in
the event there is a change in the employers’ organization authorized to carry on bargaining for a
representative group of employers, representatives of the Council and of the Coordinating
Committee shall meet with the affected Trade Union and the affected Employers to identify the
Employers’ Organization which shall then be referenced. Failing agreement by these
representatives, the question of which Employers’ Organization shall be referenced shall be decided
by a single arbitrator appointed by agreement of the Coordinating Committee and the Council, who
shall render a decision within I week of his appointment.

3. Wage and Benefit Contribution Schedule:

Classification Base Holiday & Health & Pension Training Total

Effective Date Rate Vacation Welfare Fund Fund Wage

Journeyperson
May 32015 42.42 4.24 1.50 5.75 0.60 54.51

Third Year Apprentice (80% olJourneyperson Base Wage)
May 32015 34.36 3.44 1.50 4.34 0.60 44.24

Second Year Apprentice (70% of Journeyperson Base Wage)
May 32015 29.94 2.99 1.50 4.09 0.60 39.12

First Year Apprentice (60% of Journeyperson Base Wage)
May 32015 25.68 2.57 1.50 3.83 0.60 34.18

Trainee (50% of Journeyperson Base Wage)
May 32015 21.59 2.16 1.50 3.25 0.60 29.10

4. The Parties hereto shall meet in January’ of each year of the project, to determine the wage schedule
that shall take effect in May of that year. The Parties shall consider the then current economic
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce
supply and demand forecasts, and other relevant considerations. At no time shall the wages and
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benefit contributions to be paid on the Project exceed those set out in then applicable wage 
schedules in the provincial Collective Agreement. 

Moreover, the parties may consider the above matters at any time and may make adjustments to 
the wa e schedule at any time and may specify the modules and time periods to which the 
adjustme vill apply. 

For the T de Union For the Registered Empl s yers' Organization 
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benefit contributions to be paid on the Project exceed those set out in then applicable wage
schedules in the provincial Collective Agreement.

Moreover, the parties may consider the above matters at any time and may make adjustments to
the va e schedule at any time and may speci’ the modules and time periods to which the
adjustme ts vill apply.

For the T de Union For the Registered EmpI yers’ Organization
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Schedule D 

Wages and Benefits Applicable to Workers Affected by 

Electricians’ Registration Certificate #52 

International Brotherhood of Electrical Workers, Local #424, 

and

Electrical Contractors Association of Alberta

1. This Schedule is attached to and forms part of the Agreement for the Project. 

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in 
the event there is a change in the employers’ organization authorized to carry on bargaining for a 
representative group of employers, representatives of the Council and of the Coordinating 
Committee shall meet with the affected Trade Union and the affected Employers to identify the 
Employers’ Organization which shall then be referenced.  Failing agreement by these 
representatives, the question of which Employers’ Organization shall be referenced shall be decided 
by a single arbitrator appointed by agreement of the Coordinating Committee and the Council, who 
shall render a decision within 1 week of his appointment. 

3. Wage and Benefit Contribution Schedule: PLEASE CONTACT CLR FOR UPDATED RATES

EFFECTIVE February 1, 2017 - INDUSTRIAL STRAIGHT TIME 

Basic Hourly 

Rate 

10% 

Vacation & 

General 

Insurance 

Benefit 

Trust Fund 

Pension 

Trust 

Fund 

Education 

Trust Fund

Gross Hourly 

Rate 

General Foreman $52.10 $5.210 $2.00 $6.35 $0.40 $66.06 

ICCS General Foreman $53.10 $5.310 $2.00 $6.35 $0.40 $67.16 

Foreman $48.77 $4.877 $2.00 $6.35 $0.40 $62.40 

ICCS Foreman $49.77 $4.977 $2.00 $6.35 $0.40 $63.50 

Sub-Foreman $45. 01 $4.501 $2.00 $6.35 $0.40 $58.26 

ICCS Sub-Foreman $46.01 $4.601 $2.00 $6.35 $0.40 $59.36 

Journeyman $41.68 $4.168 $2.00 $6.35 $0.40 $54.60 

4th year Apprentice $33.34 $3.334 $2.00 $6.35 $0.40 $45.42 

3rd Year Apprentice $29.18 $2.918 $2.00 $6.35 $0.40 $40.85 

2nd Year Apprentice $25.01 $2.501 $2.00 $3.18 $0.40 $33.09 

1st Year Apprentice $20.84 $2.084 $2.00 $0.00 $0.40 $25.32 
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EFFECTIVE February 1, 2017 - INDUSTRIAL 1.5 TIMES 

Basic Hourly 
Rate 

10% Vacation
& General 

Holiday Pay

Insurance 
Benefit 

Trust Fund

Pension 
Trust 
Fund 

Education 
Trust Fund

Contractor 
RRSP 

Gross 
Hourly 

Pay 

General Foreman $78.15 $7.815 $2.33 $8.21 $0.40 $3.28 $100.19

ICCS General Foreman $79.15 $7.915 $2.33 $8.21 $0.40 $3.28 $101.29

Foreman $73.16 $7.316 $2.33 $8.21 $0.40 $2.93 $94.35

ICCS Foreman $74.16 $7.416 $2.33 $8.21 $0.40 $2.93 $95.45

Sub-Foreman $67.52 $6.752 $2.33 $8.21 $0.40 $2.54 $87.75

ICCS Sub-Foreman $68.52 $6.852 $2.33 $8.21 $0.40 $2.54 $88.85

Journeyman $62.52 $6.252 $2.33 $8.21 $0.40 $2.19 $81.90

4th year Apprentice $50.01 $5.001 $2.33 $8.21 $0.40 $1.31 $67.26

3rd Year Apprentice $43.77 $4.377 $2.33 $8.21 $0.40 $0.87 $59.96

2nd Year Apprentice $37.52 $3.752 $2.33 $4.11 $0.40 $0.41 $48.52

1st Year Apprentice $31.26 $3.126 $2.33 $0.00 $0.40 $0.27 $37.39

EFFECTIVE February 1, 2017 - INDUSTRIAL 2 TIMES 

Basic Hourly 
Rate 

10% Vacation 
& General 

Holiday Pay

Insurance 
Benefit 

Trust Fund

Pension
Trust 
Fund 

Education 
Trust Fund

Contracto
r RRSP 

Gross 
Hourly 

Pay 

General Foreman $104.20 $10.420 $2.65 $10.08 $0.40 $6.56 $134.31

ICCS General Foreman $105.20 $10.520 $2.65 $10.08 $0.40 $6.56 $135.41

Foreman $97.54 $9.754 $2.65 $10.08 $0.40 $5.86 $126.28

ICCS Foreman $98.54 $9.854 $2.65 $10.08 $0.40 $5.86 $127.38

Sub-Foreman $90.02 $9.002 $2.65 $10.08 $0.40 $5.07 $117.22

ICCS Sub-Foreman $91.02 $9.102 $2.65 $10.08 $0.40 $5.07 $118.32

Journeyman $83.36 $8.336 $2.65 $10.08 $0.40 $4.37 $109.20

4th year Apprentice $66.68 $6.668 $2.65 $10.08 $0.40 $2.62 $89.10

3rd Year Apprentice $58.36 $5.836 $2.65 $10.08 $0.40 $1.75 $79.08

2nd Year Apprentice $50.02 $5.002 $2.65 $5.04 $0.40 $0.84 $63.95

1st Year Apprentice $41.68 $4.168 $2.65 $0.00 $0.40 $0.55 $49.45

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule 

that shall take effect in May of that year.  The Parties shall consider the then current economic 

environment, prevailing wages and benefits on similar projects in northern Alberta, workforce 

supply and demand forecasts, and other relevant considerations.  At no time shall the wages and 

benefit contributions to be paid on the Project exceed those set out in then applicable wage 

schedules in the provincial Collective Agreement. 

Moreover, the parties may consider the above matters at any time and may make adjustments to 
the wage schedule at any time and may specify the modules and time periods to which the 
adjustments will apply. 
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Schedule D 

Wages and Benefits Applicable to Workers Affected by 

Electricians' Registration Certificate #52 

International Brotherhood of Electrical Workers, Local #424, 

and 

Electrical Contractors Association of Alberta 

1. This Schedule is attached to and forms part of the Agreement for the Project. 

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in 
the event there is a change in the employers' organization authorized to carry on bargaining for a 
representative group of employers, representatives of the Council and of the Coordinating 
Committee shall meet with the affected Trade Union and the affected Employers to identify the 
Employers' Organization which shall then be referenced. Failing agreement by these 
representatives, the question of which Employers' Organization shall be referenced shall be decided 
by a single arbitrator appointed by agreement of the Coordinating Committee and the Council, who 
shall render a decision within 1 week of his appointment. 

3. Wage and Benefit Contribution Schedule: 

EFFECTIVE February 1 2017 - INDUSTRIAL STRAIGHT TIME 

Basic Hourly 
Rate 

10% 
Vacation & 
General 

Insurance 
Benefit 
Trust Fund 

Pension 
Trust 
Fund 

Education 
Trust Fund 

Gross Hourly 
Rate 

General Foreman $52.10 $5.210 $2.00 $6.35 $0.40 $66.06 

ICCS General Foreman $53.10 $5.310 $2.00 $6,35 $0.40 $67.16 

Foreman $48.77 $4.877 $2.00 $6,35 $0.40 $62.40 
ICCS Foreman $49.77 $4.977 $2.00 _ $6.35 $0.40 $63.50 
Sub-Foreman $45.01 $4.501 $2.00 $6,35 $0.40 $58.26 
ICCS Sub-Foreman $46.01 $4.601 $2,00 $6.35 $0,40 $59.36 
Journeyman $41.68 $4.168 $2.00 $6.35 $0.40 $54,60 
4th year Apprentice $33.34 $3.334 $2.00 $6.35 $0.40 $45.42 
3rd Year Apprentice $29.18 $2.918 $2.00 $6.35 $0.40 $40.85 

2nd Year Apprentice $25.01 $2,501 $2.00 $3.18 $0.40 $33.09 _ 
1st Year Apprentice  $20,84 $2,084 _ $2.00 $0.00 $0.40 $25.32 
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ScheduleD

Wages and Benefits Applicable to Workers Affected by

Electricians’ Registration Certificate #52

International Brotherhood of Electrical Workers, Local #424,

and

Electrical Contractors Association of Alberta

I. This Schedule is attached to and forms part of the Agreement for the Project.

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in
the event there is a change in the employers’ organization authorized to carry on bargaining for a
representative group of employers, representatives of the Council and of the Coordinating
Committee shall meet with the affected Trade Union and the affected Employers to identil’ the
Employers’ Organization which shall then be referenced. Failing agreement by these
representatives, the question ofwhich Employers’ Organization shall be referenced shall be decided
by a single arbitrator appointed by agreement of the Coordinating Committee and the Council, who
shall render a decision within I week of his appointment.

3. Wage and Benefit Contribution Schedule:

EFFECTIVE February 1,2017 - INDUSTRIAL STRAIGHT TIME

Basic Hourly 10% Insurance Pension Education Gross Hourly
Rate Vacation & Benefit frust rrust Fund Rate

General rrust Fund Fund

General Foreman $52.10 $5.2 10 $2.00 $6.35 $0.40 $66.06

ICCS General Foreman $53.10 $5.3 10 52.00 $6.35 $0.40 $67.16
Foreman $48.77 $4.877 $2.00 $6.35 $0.40 $62.40

ICCS Foreman $49.77 $4.977 $2.00 $6.35 $0.40 $63.50
Sub-Foreman $45.01 $4.50 I $2.00 $6.35 $0.40 $58.26
ICCS Sub-Foreman $46.01 S4.601 $2.00 $6.35 $0.40 $59.36
Journeyman $41.68 $4.168 $2.00 $6.35 $0.40 $54.60
4th year Apprentice $33.34 $3.334 $2.00 $6.35 $0.40 $45.42
3rd Year Apprentice $29.18 $2.918 $2.00 $6.35 $0.40 $40.85
2nd Year Apprentice $25.01 $2.501 $2.00 $3.18 $0.40 $33.09
1st Year Apprentice $20.84 $2084 $2.00 $0.00 $0.40 $25.32
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EFFECTIVE February 1, 2017 - INDUSTRIAL 1.5 TIMES 

Basic Hourly 
Rate 

10% Vacation 
& General 

Holiday Pay 

Insurance 
Benefit 

Trust Fund 

Pension 
Trust 
Fund 

Education 
Trust Fund 

Contractor 
RRSP 

, 
Gross 

Hourly 
Pay 

General Foreman $78.15 $7.815 $2.33 $8.21 $0.40 $3.28 $100.19 
_ICCS General Foreman $79.15 $7.915 $2.33 $8.21 $0.40 $3.28 $101.29 
Foreman $73.16 $7.316 $2.33 $8.21 $0.40 $2.93 $94.35 
ICCS Foreman $74.16 $7.416 $2.33 $8.21 $0.40 $2.93 $95.45 
Sub-Foreman $67.52 $6.752 $2.33 $8.21 $0.40 $2.54 $87.75 
ICCS Sub-Foreman $68.52 $6.852 $2.33 $8.21 $0.40  $2.54 $88.85 
Journeyman $62.52 $6.252 $2.33 $8.21 $0.40 $2.19 $81.90 
4th year Apprentice $50.01 $5.001 $2.33 $8.21 $0.40 $1.31 $67.26 
3rd Year Apprentice $43.77 $4.377 $2.33 $8.21 $0.40 $0.87 $59.96 
2nd Year Apprentice $37.52 $3.752 $2.33 $4.11 $0.40 $0.41 $48.52 
1st Year Apprentice $31.26 $3.126 $2.33 $0.00 $0.40 $0.27 , $37.39 

EFFECTIVE February 1, 2017 - INDUSTRIAL 2 TIMES 

Basic Hourly 
Rate 

10% Vacation 
& General 

Holiday Pay 

Insurance 
Benefit 

Trust Fund 

Pension 
Trust 
Fund 

Education 
Trust Fund 

Contract° 
r RRSP 

, 

Gross 
Hourly 

Pay 

General Foreman $104.20 $10.420  $2.65 $10.08 $0.40 $6.56 $134.31 
ICCS General Foreman $105.20 $10.520 $2.65 $10.08 $0.40 $6.56 $135.41 
Foreman $97.54 $9.754 $2.65 $10.08 $0.40 $5.86 $126.28 
ICCS Foreman $98.54  $9.854 $2.65 $10.08 $0.40 $5.86 $127.38 
Sub-Foreman $90.02 $9.002 $2.65 $10.08 $0.40 $5.07 $117.22 
ICCS Sub-Foreman $91.02 $9.102 $2.65 $10.08 $0.40 $5.07 $118.32 
Journeyman $83.36 $8.336 $2.65 $10.08 ., $0.40 $4.37 $109.20 
4th year Apprentice $66.68 $6.668 $2.65 $10.08 $0.40 $2.62 $89.10 
3rd Year Apprentice $58.36 $5.836 $2.65 $10.08 $0.40 $1.75 $79.08 
2nd Year Apprentice $50.02 $5.002 $2.65 $5.04 $0.40 $0.84 $63.95 
1st Year Apprentice $41.68 $4.168 $2.65 $0.00 $0.40 $0.55 $49.45 

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule 
that shall take effect in May of that year. The Parties shall consider the then current economic 
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce 
supply and demand forecasts, and other relevant considerations. At no time shall the wages and 
benefit contributions to be paid on the Project exceed those set out in then applicable wage 
schedules in the provincial Collective Agreement. 

Moreover, the parties may consider the above matters at any time and may make adjustments to 
the wage schedule at any time and may specify the modules and time periods to which the 
adjustments will apply. 
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EFFECTIVE February 1,2017 - INDUSTRIAL 1.5 TIMES
. 16% Vacation Insurance Pension . Gross

Basic Hourly Education Contractoi
& General Benefit Trust HourlyRate . Trust Fund RRSP

Holiday Pay Trust Fund Fund Pay
Genera! Foreman $78.15 $7815 $2.33 $8.21 $0.40 $3.28 $100.19
ICCS General Foreman $79.15 $7915 $2.33 $8.21 $0.40 $3.28 $101.29
Foreman $73.16 $7.316 $2.33 $8.21 $0.40 $2.93 $94.35
ICCS Foreman $74.16 $7.416 $2.33 $8.2! $0.40 $2.93 $95.45
Sub-Foreman $67.52 $6.752 $2.33 $8.2! $0.40 $2.54 $87.75
ICCS Sub-Foreman $68.52 $6.852 $2.33 $8.2! $0.40 $2.54 $88.85
Journeyman $62.52 $6.252 $2.33 $8.21 $0.40 $2.19 $81.9C
4th year Apprentice $50.0! $5.00! $2.33 $8.2! $0.40 $1.31 $67.26
3rd Year Apprentice $43.77 $4377 $2.33 $8.21 $0.40 $0.87 $59.96
2nd Year Apprentice $37.52 $3752 $2.33 54.11 $0.40 $0.41 $48.52
1st Year Apprentice $31.26 $3.1 26 $2.33 50.00 $0.40 $0.27 $37.39

EFFECTIVE February 1, 2017- INDUSTRIAL 2 TIMES

. 10% Vacation Insurance Pension . GrossBasic Hourly Education Contracto
& General Benefit Trust HourlyRate . Trust Fund r RRSP

Holiday Pay Trust Fund Fund Pay

General Foreman $104.20 $10.420 $2.65 $10.08 $0.40 $6.56 $134.3!
ICCS General Foreman $105.20 $10.520 $2.65 $10.08 $0.40 $6.56 $135.4!
Foreman $97.54 59.754 S2.65 510.08 $0.40 $5.86 $126.28
ICCS Foreman $98.54 59.854 52.65 $10.08 $0.40 $5.86 $127.38
Sub-Foreman $90.02 59.002 $2.65 $10.08 $0.40 $5.07 $117.22
ICCS Sub-Foreman $91.02 59.102 $2.65 $10.08 $0.40 $5.07 $118.32
Journeyman $83.36 $8336 $2.65 $10.08 $0.40 $4.37 $109.20
4th year Apprentice $66.68 $6.668 $2.65 $10.08 $0.40 $2.62 $89.10
3rd Year Apprentice $58.36 $5.836 $2.65 $10.08 $0.40 $1.75 $79.08
2nd Year Apprentice $50.02 $5.002 S2.65 $5.04 $0.40 $0.84 $63.95
1st Year Apprentice $41.68 54.168 $2.65 50.00 50.40 50.55 $49.45

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule
that shall take effect in May of that year. The Parties shall consider the then current economic
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce
supply and demand forecasts, and other relevant considerations. At no lime shall the wages and
benefit contributions to be paid on the Project exceed those set out in then applicable wage
schedules in the provincial Collective Agreement.

Moreover, the parties may consider the above matters at any time and may make adjustments to
the wage schedule at any time and may specify the modules and time periods to which the
adjustments will apply.
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For the Trade Union For the Registered Employers' Organization 
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For the Registered Employers’ OrganizationFor Trade Union
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Schedule E 

Wages and Benefits Applicable to Workers Affected by 

Insulators' Registration Certificate #9 

International Association of Heat and Frost Insulators and Asbestos Workers, Local #110 

and 

Construction Labour Relations - An Alberta Association Insulators (Provincial) Trade Division 

1. This Schedule is attached to and forms part of the Agreement for the Project. 

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in 
the event there is a change in the employers' organization authorized to carry on bargaining for a 
representative group of employers, representatives of the Council and of the Coordinating 
Committee shall meet with the affected Trade Union and the affected Employers to identify the 
Employers' Organization which shall then be referenced. Failing agreement by these 
representatives, the question of which Employers' Organization shall be referenced shall be 
decided by a single arbitrator appointed by agreement of the Coordinating Committee and the 
Council, who shall render a decision within 1 week of his appointment. 

3, Wage and Benefit Contribution Schedule shall be the schedule included in the province wide 
collective agreement entered into pursuant to registration certificate #9 

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule 
that shall take effect in May of that year. The Parties shall consider the then current economic 
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce 
supply and demand forecasts, and other relevant considerations. At no time shall the wages and 
benefit contributions to be paid on the Project exceed those set out in then applicable wage 
schedules in the provincial Collective Agreement. 

Moreover, the parties may consider the above matters at any time and may make adjustments to 
the wage schedule at any time and may specify the modules and time periods to which the 
adjustments will apply. 

For the Trade Union For the Registered Empto rs' Organization 
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Schedule E

Wages and Benefits Applicable to Workers Affected by

Insulators’ Registration Certificate #9

Jnternational Association of Heat and Frost Insulators and Asbestos Workers, Local #110

and

Construction Labonr Relations - An Alberta Association Insulators (Provincial) Trade Division

1. This Schedule is attached to and forms part of the Agreement for the Project.

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in
the event there is a change in the employers’ organization authorized to carry on bargaining for a
representative group of employers, representatives of the Council and of the Coordinating
Committee shall meet with the affected Trade Union and the affected Employers to identify the
Employers’ Organization which shall then be referenced. Failing agreement by these
representatives, the question of which Employers’ Organization shall be referenced shall be
decided by a single arbitrator appointed by agreement of the Coordinating Committee and the
Council, who shall render a decision within I week of his appointment.

3. Wage and Benefit Contribution Schedule shall be the schedule included in the province wide
collective agreement entered into pursuant to registration certificate #9

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule
that shall take effect in May of that year. The Parties shall consider the then current economic
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce
supply and demand forecasts, and other relevant considerations. At no time shall the wages and
benefit contributions to be paid on the Project exceed those set out in then applicable wage
schedules in the provincial Collective Agreement.

Moreover, the parties may consider the above matters at any time and may make adjustments to
the wage schedule at any time and may speci& the modules and time periods to which the
adjustments will apply.

For the Registered EmpIo4 OrganizationFor the Trade Union
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Schedule F 

Wages and Benefits Applicable to Workers Affected by 

Reinforcing Ironworkers' Registration Certificate #47 

International Association of Bridge, Structural, Ornamental and Reinforcing Ironworkers, Locals 
#720 

and 

Construction Labour Relations - An Alberta Association Ironworkers - Reinforcing (Provincial) 
Trade Division 

1. This Schedule is attached to and forms part of the Agreement for the Project. 

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in the 
event there is a change in the employers' organization authorized to carry on bargaining for a 
representative group of employers, representatives of the Council and of the Coordinating Committee 
shall meet with the affected Trade Union and the affected Employers to identify the Employers' 
Organization which shall then be referenced. Failing agreement by these representatives, the question 
of which Employers' Organization shall be referenced shall be decided by a single arbitrator 
appointed by agreement of the Coordinating Committee and the Council, who shall render a decision 
within l week of his appointment. 

3. Wage and Benefit Contribution Schedule shall be the schedule included in the province wide 
collective agreement entered into pursuant to registration certificate #47. 

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule 
that shall take effect in May of that year. The Parties shall consider the then current economic 
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce supply 
and demand forecasts, and other relevant considerations. At no time shall the wages and benefit 
contributions to be paid on the Project exceed those set out in then applicable wage schedules in the 
provincial Collective Agreement. 
Moreover, the parties may consider the above matters at any time and may make adjustments to the 
wage schedule at any time and may specify the modules and time periods to which the adjustments 
will apply. 

For the Trade Union For the the Registered Employers' Organization 
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Schedule F

Wages and Benefits Applicable to Workers Affected by

Reinforcing Ironworkers’ Registration Certificate #47

International Association of Bridge, Structural, Ornamental and Reinforcing Ironworkers, Locals
#720

and

Construction Labour Relations - An Alberta Association Ironworken - Reinforcing (Provincial)
Trade Division

1. This Schedule is attached to and forms part of the Agreement for the Project.

2. in the event the noted registration certificate is revoked during the term of this Agreement, or in the
event there is a change in the employers’ organization authorized to carry on bargaining for a
representative group of employers, representatives ofthe Council and ofthe Coordinating Committee
shall meet with the affected Trade Union and the affected Employers to identi& the Employers’
Organization which shall then be referenced. Failing agreement by these representatives, the question
of which Employers’ Organization shall be referenced shall be decided by a single arbitrator
appointed by agreement of the Coordinating Committee and the Council, who shall render a decision
within I week of his appointment.

3. Wage and Benefit Contribution Schedule shall be the schedule included in the province wide
collective agreement entered into pursuant to registration certificate #47.

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule
that shall take effect in May of that year. The Parties shall consider the then current economic
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce supply
and demand forecasts, and other relevant considerations. At no time shall the wages and benefit
contributions to be paid on the Project exceed those set out in then applicable wage schedules in the
provincial Collective Agreement.
Moreover, the parties may consider the above matters at any time and may make adjustments to the
wage schedule at any time and may specif’ the modules and time periods to which the adjustments
will apply.

For the Trade Union For the Registered Employers’ Organization
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Schedule G 

 

Wages and Benefits Applicable to Workers Affected by 

Structural Ironworkers’ Registration Certificate #48 

 

International Association of Bridge, Structural, Ornamental and Reinforcing Ironworkers, Locals 

#720 

and 

Construction Labour Relations - An Alberta Association Ironworkers - Structural (Provincial) 

Trade Division 

 

1. This Schedule is attached to and forms part of the Agreement for the Project. 

2.  In the event the noted registration certificate is revoked during the term of this Agreement, or in the 

event there is a change in the employers’ organization authorized to carry on bargaining for a 

representative group of employers, representatives of the Council and of the Coordinating Committee 

shall meet with the affected Trade Union and the affected Employers to identify the Employers’ 

Organization which shall then be referenced.  Failing agreement by these representatives, the question 

of which Employers’ Organization shall be referenced shall be decided by a single arbitrator 

appointed by agreement of the Coordinating Committee and the Council, who shall render a decision 

within 1 week of his appointment. 

3. Wage and Benefit Contribution Schedule: PLEASE CONTACT CLR FOR UPDATED RATES 

 

  
BASE 

RATE 

VACATION 

PAY 

HOLIDAY 

PAY 
H&W PENSION IMPACT TRAINING TOTAL 

Foreman 45.52 2.73 1.82 1.50 5.25 0.15 0.45 57.42 

Journeyperson 40.02 2.40 1.60 1.50 5.25 0.15 0.45 51.37 

Generalist         

4th Level 36.02 2.16 1.44 1.50 5.25 0.15 0.45 46.97 

3rd Level   32.02 1.92 1.28 1.50 5.25 0.15 0.45 42.57 

2nd Level   28.01 1.68 1.12 1.50 5.25 0.15 0.45 38.17 

1st Level   

(0-1500 hrs) 
24.01 1.44 0.96 1.50 0.00 0.15 0.45 28.51 

Welder Apprentice Rates        
3rd Level 36.02 2.16 1.44 2.25 5.25 0.15 0.45 47.72 

2nd Level 30.02 1.80 1.20 1.50 5.25 0.15 0.45 40.37 

1st Level 24.01 1.44 0.96 1.50 0.00 0.15 0.45 28.51 
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o The Parties hereto shail meet in January of each :,/ear of the project, to determine the wage schedule 

that shall take effect u i May ,of that year. The Parties shall consider the then current economilh 

environment, prieVaill hag wages and benefit:5 on similar projects. in northern Mberta, workforce supply 

and demand forecasts, and other relevant considerations. At no time shall i e  wages nrid benefit 

contributions to be paid on the Pnoject exceed those set out in then applicable ,Y,,,age schedules in the 

provincial Coliective Agreement. 

c,loreoci., the iarties may consider the tgo,o Aratters at aill'y iliac. and may make adjustments tr taiic 
scheduie at any time and may spenll'' l inodu les ainl time periods tc which the adjust ienLs 

hll ar ply. 

For the Trade Union For the Registered Employers' Organization 
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4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule
that shall take effect in May of that year. The Parties shall consider the then current economic
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce supply
and demand forecasts, and other relevant considerations. At no time shall the wages and benefit
contributions to be paid on the Project exceed those set out in then applicable wage schedules in the
provincial Collective Agreement.

Moreover, the parties may consider the above matters at any time and may make adjustments to the
wage schedule at any time and may specilS’ the modules and time periods to which the adjustments
will apply.

For the Trade Union For the Registered Employers’ Organization
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Schedule H 

Wages and Benefits Applicable to Workers Affected by 

Labourers' Registration Certificate #57 

Construction and General Workers' Local #92 

and 

Construction Labour Relations - An Alberta Association Labourers (Provincial) Trade Division 

1. This Schedule is attached to and forms part of the Agreement for the Project. 

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in the 
event there is a change in the employers' organization authorized to carry on bargaining for a 
representative group of employers, representatives of the Council and of the Coordinating Committee 
shall meet with the affected Trade Union and the affected Employers to identify the Employers' 
Organization which shall then be referenced. Failing agreement by these representatives, the question 
of which Employers' Organization shall be referenced shall be decided by a single arbitrator 
appointed by agreement of the Coordinating Committee and the Council, who shall render a decision 
within I week of his appointment. 

3. Wage and Benefit Contribution Schedule: 

Base Rate Holiday & Health & 
Vacation Welfare 

Pension Training Gross 
Rate 

Certified Construction Craft Labourer 
31.47 3.15 2.06 5.06 0.45 42.19 

Uncertified Labourer (93% of Certified Construction Craft Labourer Rate) 
29.27 2.93 2.06 5.06 0.45 39.77 

Trainee 3 (85% of Certified Construction Craft Labourer Rate) 
26.75 2.68 2.06 4.30 0.45 36.24 

Trainee 2 (75% of Certified Construction Craft Labourer Rate) 
23.60 2.36 2.06 3.80 0.45 32.27 

Trainee 1 (65% of Certified Construction Craft Labourer Rate) 
20.46 2.05 2.06 3.29 0.45 28.31 
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Schedule H

Wages and Benefits Applicable to Workers Affected by

Labourers’ Registration Certificate #57

Construction and General Workers’ Local #92

and

Construction Labour Relations — An Alberta Association Labourers (Provincial) Trade Division

1. This Schedule is attached to and forms part of the Agreement for the Project.

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in the
event there is a change in the employers’ organization authorized to carry on bargaining for a
representative group of employers, representatives of the Council and ofthe Coordinating Committee
shall meet with the affected Trade Union and the affected Employers to identifS’ the Employers’
Organization which shall then be referenced. Failing agreement by these representatives, the question
of which Employers’ Organization shall be referenced shall be decided by a single arbitrator
appointed by agreement of the Coordinating Committee and the Council, who shall render a decision
within I week ofhis appointment.

3. Wage and Benefit Contribution Schedule:

Base Rate Holiday & Health & Pension Training Gross
Vacation Welfare Rate

Certified Construction Craft Labourer
31.47 3.15 2.06 5.06 0.45 42.19

Uncertified Labourer (93% of Certified Construction Craft Labourer Rate)
29.27 2.93 2.06 5.06 0.45 39.77

Trainee 3 (35°4. of Certified Construction Craft Labourer Rate)
26.75 2.68 2.06 4.30 0.45 36.24

Trainee 2 (75% of Certified Construction Craft Labourer Rate)
23.60 2.36 2.06 3.80 0.45 32.27

Trainee 1 (65°4 of Certified Construction Craft Labourer Rate)
20.46 2.05 2.06 3.29 0.45 28.31
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Base Rate Holiday & Health & Pension Training Gross 
Vacation Welfare Rate 

Pensioner 

Certified Construction Craft Labourer 
35.20 3.52 2.06 0.00 0.45 41.23 

Uncertified Labourer (93%) 
32.74 3.27 2.06 0,00 0.45 38.51 

5. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule 
that shall take effect in May of that year. The Parties shall consider the then current economic 
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce 
supply and demand forecasts, and other relevant considerations. At no time shall the wages and 
benefit contributions to be paid on the Project exceed those set out in then applicable wage 
schedules in the provincial Collective Agreement. 

Moreover, the parties may consider the above matters at any time and may make adjustments to 
the wage schedule at any time and may specify the modules and time periods to which the 
adjustments will apply. 

For the Trade Union For the Registered Empl ere Organization 
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Base Rate Holiday & Health & Pension Training Gross
Vacation Welfare Rate

Pensioner

Certified Construction Craft Labourer
35.20 3.52 2.06 0.00 0.45 41.23

Uncertified Labourer (93%)
32.74 3.27 2.06 0.00 0.45 38.51

5. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule
that shall take effect in May of that year. The Parties shall consider the then current economic
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce
supply and demand forecasts, and other relevant considerations. At no time shall the wages and
benefit contributions to be paid on the Project exceed those set out in then applicable wage
schedules in the provincial Collective Agreement.

Moreover, the parties may consider the above matters at any time and may make adjustments to
the wage schedule at any time and may speciI’ the modules and time periods to which the
adjustments will apply.

For the Trade Union For the Registered Empl94COrganization
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Schedule I 

Wages and Benefits Applicable to Workers Affected by 

Millwrights' Registration Certificate #49 

Millwrights, Machinery Erectors and Maintenance Union, Local 1460 of the United Brotherhood of 
Carpenters and Joiners of America 

and 

Construction Labour Relations - An Alberta Association Millwrights (Provincial) Trade Division 

1. This Schedule is attached to and forms part of the Agreement for the Project. 

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in the 
event there is a change in the employers' organization authorized to carry on bargaining for a 
representative group of employers, representatives of the Council and of the Coordinating Committee 
shall meet with the affected Trade Union and the affected Employers to identify the Employers' 
Organization which shall then be referenced. Failing agreement by these representatives, the question 
of which Employers' Organization shall be referenced shall be decided by a single arbitrator 
appointed by agreement of the Coordinating Committee and the Council, who shall render a decision 
within I week of his appointment. 

3. Wage and Benefit Contribution Schedule: 

Journeyperson 
Base Rate 

$40.04  
Holiday 

$4.00  
H&W 
$2.25  

Pension Training 
$7.25 $0.60  

Total I 
$54.14 

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule 
that shall take effect in May of that year. The Parties shall consider the then current economic 
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce supply 
and demand forecasts, and other relevant considerations. At no time shall the wages and benefit 
contributions to be paid on the Project exceed those set out in then applicable wage schedules in the 
provincial Collective Agreement. 

Moreover, the parties may consider the above matters at any time and may make adjustments to the 
wage schedule at any time and may specify the modules and time periods to which the adjustments 
will apply. 

For the Trade Union For the Registered Empl ers' Organization 
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Schedule I

Wages and Benefits Applicable to Workers Affected by

Millwrights’ Registration Certificate 49

Millwrights, Machinery Erectors and Maintenance Union, Local 1460 of the United Brotherhood of
Carpenters and Joiners of America

and

Construction Labour Relations - An Alberta Association Millwrights (Provincial) Trade Division

1. This Schedule is attached to and forms part of the Agreement for the Project.

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in the
event there is a change in the employers’ organization authorized to carry on bargaining for a
representative group ofemployers, representatives of the Council and of the Coordinating Committee
shall meet with the affected Trade Union and the affected Employers to identi& the Employers’
Organization which shall then be referenced. Failing agreement by these representatives, the question
of which Employers’ Organization shall be referenced shall be decided by a single arbitrator
appointed by agreement of the Coordinating Committee and the Council, who shall render a decision
within I week of his appointment.

3. Wage and Benefit Contribution Schedule:
Base Rate Holiday H&W Pension Training Total

Journeyperson $40.04 $4.00 $2.25 $7.25 $0.60 $54.14

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule
that shall take effect in May of that year. The Parties shall consider the then current economic
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce supply
and demand forecasts, and other relevant considerations. At no time shall the wages and benefit
contributions to be paid on the Project exceed those set out in then applicable wage schedules in the
provincial Collective Agreement.

Moreover, the parties may consider the above matters at any time and may make adjustments to the
wage schedule at any time and may specif’ the modules and time periods to which the adjustments
will apply.

________

For the Registered EmpldçOrganization

2

For the Trade Union
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Schedule J 

Wages and Benefits Applicable to Workers Affected by 

Operating Engineers' Registration Certificate #24 

International Union of Operating Engineers, Local Union No. 955 

and 

Construction Labour Relations - An Alberta Association Operating Engineers (Provincial) Trade 
Division 

I. This Schedule is attached to and forms part of the Agreement for the Project. 

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in the 
event there is a change in the employers' organization authorized to carry on bargaining for a 
representative group of employers, representatives of the Council and of the Coordinating Committee 
shall meet with the affected Trade Union and the affected Employers to identify the Employers' 
Organization which shall then be referenced. Failing agreement by these representatives, the question 
of which Employers' Organization shall be referenced shall be decided by a single arbitrator 
appointed by agreement of the Coordinating Committee and the Council, who shall render a decision 
within 1 week of his appointment. 

4. Wage and Benefit Contribution Schedule: 

Base 
Rate 

Vacation 

Holiday 
H&W Pension Training 

Gross 
Rate 

Group 1 
Group 2 
4th Class Steam 
Engineer 
Group 3 
Group 4 
Group 5 

$40.04 
$37.86 

$36.81 

$35.73 
$33.54 
$31.33 

$4.00 
$3.79 

$3.68 

$3.57 
$3.35 
$3.13 

$2.00 
$2.00 

$2.00 

$2.00 
$2.00 
$2.00 

$5.00 
$5.00 

$5.00 

$5.00 
$5.00 
$5.00 

$0.40 
$0.40 

$0.40 

$0.40 
$0.40 
$0.40 

$51.45 
$49.05 

$47.89 

$46.71 
$44.29 
$41.87 

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule 
that shall take effect in May of that year. The Parties shall consider the then current economic 
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce supply 
and demand forecasts, and other relevant considerations. At no time shall the wages and benefit 
contributions to be paid on the Project exceed those set out in then applicable wage schedules in the 
provincial Collective Agreement. 
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ScheduleS

Wages and Benefits Applicable to Workers Affected by

Operating Engineers’ Registration Certificate #24

International Union of Operating Engineers, Local Union No. 955

and

Construction Labour Relations - An Alberta Association Operating Engineers (Provincial) Trade
Division

1. This Schedule is attached to and forms part of the Agreement for the Project.

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in the
event there is a change in the employers’ organization authorized to carry’ on bargaining for a
representative group of employers, representatives of the Council and of the Coordinating Committee
shall meet with the affected Trade Union and the affected Employers to identifS’ the Employers’
Organization which shall then be referenced. Failing agreement by these representatives, the question
of which Employers’ Organization shall be referenced shall be decided by a single arbitrator
appointed by agreement of the Coordinating Committee and the Council, who shall render a decision
within I week of his appointment.

4. Wage and Benefit Contribution Schedule:

Vacation
Base . . . Gross

& H&W Pension Training
Rate . Rate

Holiday
Group I 540.04 $4.00 $2.00 $5.00 $0.40 $51.45
Group 2 537.86 $3.79 $2.00 $5.00 $0.40 $49.05
4th Class Steam

536.81 $3.68 S2.00 $5.00 $0.40 $47.89
Engineer
Group 3 $35.73 $3.57 $2.00 $5.00 $0.40 $46.71
Group 4 $33.54 $3.35 $2.00 $5.00 $0.40 $44.29
Groups $31.33 $3.13 $2.00 $5.00 $0.40 $41.87

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule
that shall take effect in May of that year. The Parties shall consider the then current economic
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce supply
and demand forecasts, and other relevant considerations. At no time shall the wages and benefit
contributions to be paid on the Project exceed those set out in then applicable wage schedules in the
provincial Collective Agreement.



For the Trade Union 
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Moreover, the parties may consider the above matters at any time and may make adjustments to the 
wage schedule at any time and may specify the modules and time periods to which the adjustments 
will apply. 

For the Registered Em oyers' Organization 
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Moreover, the parties may consider the above matters at any time and may make adjustments to the
wage schedule at any time and may speci& the modules and time periods to which the adjustments
will apply.

/
For the Trade Union For the Registered Em,pThycrs’ Organization
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Schedule K 

Wages and Benefits Applicable to Workers Affected 

Painters' Registration Certificate #58 

International ifinfon of Painters and Allied Trades, ticienE 

Raild 

Alberta Coating Contractors Association 

This Schedule is attached to and forms part of the Agreement for the Project. 

in the event the noted re , instration certificate is revoked during  the term of this Agreement, or in, die 
event there is a change in employers' 0 F gaMzatitiss authorized tor carriiii on bargaining for 
representative group of ern p is, representatives of the COUrid; and of the Coonilinating Cdommittee 
snail meet with the affected Trade Union and the affected Employers to identify the Empioyers' 
Organization which shall then be referenced. Failing agreement by these representatives, the ,question 
of which Employers Organization shall be referenced shall bie decided h a. single arbitrritor 
appointed by agreement or the Coordinating Committee and the ICI WhO Shalt render a decisaon 
within of his op po n t m en ti 

'araaa anal Benefit Contribution Schedule: 

The Parties hereto shaH meet in lanuary of each year of the projeci, to determine the i,vage schedule 
V hat shall take effect in May of that year. Ti-ue Parties shall consider the then current economic 
environment, prevailing wages and benefits on similar projects in no Alberta, workforce supply 
and demand forecasts, mail other relevant considerations. At no time shall the wages and benefit 
contributions to be priid on the Project exceed those set out in then applicable wage schedules in the 
provincial Colleictive Agreement. 

Moreover,. the parties may consider the above manors at any time and may make adjustments to the 
ige schedule at any time and may speel'Fy the modules and time periods to winch the a  dj ustments 

will 

P,Toir 7riciede For  itlime Registered] TrA (2[143 'Erg Er TR LI Dlu,flll; rl  
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Schedule K

Wages and Benefits Applicable to Workers Affected by

Painlers’ Registration Certificate #58

International Union of Painters and Allied Trades, Local #177

and

Alberta Coating Contractors Association

1. This Schedule is attached to and forms part of the Agreement for the Project.

2. In die event the noted registration certificate is revoked during the term of this Agreement, or in the
event there is a change in the employers’ organization authorized to carry on bargaining for a
representative group of employers, representatives of the Council and of the Coordinating Committee
shall meet with the affected Trade Union and the affected Employers to identify’ the Employers’
Organization which shall then be referenced. Failing agreement by these representatives, the question
of which Employers’ Organization shall be referenced shall be decided by a single arbitrator
appointed by agreement olthe Coordinating Committee and the Council, who shall render a decision
within I week of Ins appointment.

3. Wage and Benefit Contribution Schedule:

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule
that shall take effect in May of that year. The Parties shall consider the then current economic
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce supply
and demand forecasts, and other relevant considerations. At no time shall the wages and benefit
contributions to be paid on the Project exceed those set out in then applicable wage schedules in the
provincial Collective Agreement.

Moreover, the parties may consider the above matters at any time and may make adjustments to the
wage schedule at any time and may specify the modules and time periods to which the adjustments
will apply.

For the Trade Union For the Registered Employers’ Organization
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Schedule K 

Wages and Benefits Applicable to Workers Affected by 

Painters' Registration Certificate #58 

International Union of Painters and Allied Trades, Local #177 

and 

Alberta Coating Contractors Association 

3. Wage and Benefit Contribution Schedule (from page 26) 

BRUSH & ROLL Base 
Wage 

Vacation 
Pay 

Welfare 
Plan 

Pension 
Plan 

JTB Total 
Package 

General Foreman 44.35 4.44 1.85 4.00 0.65 55.29 
Foreman (Tier Two) 42.50 4.25 1.85 4.00 0.65 53.25 
Foreman (Tier One) 40.66 4.07 1,85 4.00 0.65 51.23 
Journeyperson 36.96 3.70 1.85 4.00 0.65 47.16 
3rd Year Apprentice 31.42 3.14 1.85 4.00 0.65 41.06 
2"(1  Year Apprentice 27.72 2.77 1.85 4.00 0.65 36.99 
1' Year Apprentice 24.02 2.40 1.85 4.00 0.65 32.92 

SPRAY & SANDBLAST Base 
Wage 

Vacation 
Pay 

Welfare 
Plan 

Pension 
Plan 

JTB Total 
Package 

General Foreman 46.08 4.61 1.85 4.00 0.65 57.19 
Foreman (Tier Two) 44.16 4.42 1.85 4.00 0.65 55.08 
Foreman (Tier One) 42.24 4.22 1.85 4.00 0.65 52.96 
Journeyperson 38.40 3.84 1.85 4.00 0.65 48.74 
3" Year Apprentice 32.64 3.26 1.85 4.00 0.65 42.40 
2" Year Apprentice 28.80 2.88 1.85 4.00 0.65 38.18 
1' Year Apprentice 24.96 2.50 1.85 4.00 0.65 33.96 

 

For the Registered Employers' Organi7‘on or the Trade Union 
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Schedule L 

 

Wages and Benefits Applicable to Workers Affected by 

Plumbers and Pipefitters Registration Certificate #27 

 

United Association of Journeymen and Apprentices of the Plumbing and Pipefitting Industry of the 

United States and Canada, Local #488 

and 

Construction Labour Relations - An Alberta Association Mechanical (Provincial) Trade Division 

 

1. This Schedule is attached to and forms part of the Agreement for the Project. 

 

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in the 

event there is a change in the employers’ organization authorized to carry on bargaining for a 

representative group of employers, representatives of the Council and of the Coordinating Committee 

shall meet with the affected Trade Union and the affected Employers to identify the Employers’ 

Organization which shall then be referenced.  Failing agreement by these representatives, the question 

of which Employers’ Organization shall be referenced shall be decided by a single arbitrator 

appointed by agreement of the Coordinating Committee and the Council, who shall render a decision 

within 1 week of his appointment.  

 

3. Wage and Benefit Contribution Schedule: PLEASE CONTACT CLR FOR UPDATED RATES 

 

Effective 

Date 

Base 

Rate 

ISIT 

Fund 

Vac. Pay 

& S.H.P. 

Health & 

Welfare Pension Training 

Supp. 

Ben. Total 

 

GENERAL FOREMAN 

01-Jan-17 $48.75 $0.20 $4.88 $2.04 $5.30 $0.60 $0.10 $61.87 

07-Jan-18 $49.50 $0.20 $4.95 $2.04 $5.30 $0.60 $0.10 $62.69 

06-Jan-19 $49.95 $0.20 $5.00 $2.04 $5.61 $0.60 $0.10 $63.50 

FOREMAN 

01-Jan-17 $46.75 $0.20 $4.68 $2.04 $5.30 $0.60 $0.10 $59.67 

07-Jan-18 $47.50 $0.20 $4.75 $2.04 $5.30 $0.60 $0.10 $60.49 

06-Jan-19 $47.95 $0.20 $4.80 $2.04 $5.61 $0.60 $0.10 $61.30 
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Effective 

Date 

Base 

Rate 

ISIT 

Fund 

Vac. Pay 

& S.H.P. 

Health & 

Welfare Pension Training 

Supp. 

Ben. Total 

UA JOURNEYMAN STEAM FITTER & B PRESSURE WELDER 

01-Jan-17 $41.25 $0.20 $4.13 $2.04 $5.30 $0.60 $0.10 $53.62 

07-Jan-18 $42.00 $0.20 $4.20 $2.04 $5.30 $0.60 $0.10 $54.44 

06-Jan-19 $42.45 $0.20 $4.25 $2.04 $5.61 $0.60 $0.10 $55.25 

ALBERTA JOURNEYMAN STEAM FITTER, JOURNEYMAN WELDERS w/CWB & ‘C” 

PROVISIONAL WELDER 

01-Jan-17 $37.11 $0.20 $3.71 $2.04 $5.30 $0.60 $0.10 $49.06 

07-Jan-18 $37.78 $0.20 $3.78 $2.04 $5.30 $0.60 $0.10 $49.80 

06-Jan-19 $38.19 $0.20 $3.82 $2.04 $5.61 $0.60 $0.10 $50.56 

JOURNEYMAN WELDERS w/o CWB 

01-Jan-17 $35.03 $0.20 $3.50 $2.04 $5.30 $0.60 $0.10 $46.77 

07-Jan-18 $35.67 $0.20 $3.57 $2.04 $5.30 $0.60 $0.10 $47.48 

06-Jan-19 $36.05 $0.20 $3.61 $2.04 $5.61 $0.60 $0.10 $48.21 

3rd YEAR APPRENTICE 

01-Jan-17 $32.96 $0.20 $3.30 $2.04 $4.24 $0.60 $0.10 $43.44 

07-Jan-18 $33.56 $0.20 $3.36 $2.04 $4.24 $0.60 $0.10 $44.10 

06-Jan-19 $33.92 $0.20 $3.39 $2.04 $4.49 $0.60 $0.10 $44.74 

2nd YEAR APPRENTICE & METAL TRADES WORKER (after 1000 Hours Probation) 

01-Jan-17 $26.74 $0.20 $2.67 $2.04 $3.45 $0.60 $0.10 $35.80 

07-Jan-18 $27.23 $0.20 $2.72 $2.04 $3.45 $0.60 $0.10 $36.34 

06-Jan-19 $27.53 $0.20 $2.75 $2.04 $3.65 $0.60 $0.10 $36.86 

1st YEAR APPRENTICE & METAL TRADES WORKER (up to 1000 Hours Probation) 

01-Jan-17 $20.53 $0.20 $2.05 $2.04 $2.65 $0.60 $0.10 $28.17 

07-Jan-18 $20.90 $0.20 $2.09 $2.04 $2.65 $0.60 $0.10 $28.58 

06-Jan-19 $21.13 $0.20 $2.11 $2.04 $2.81 $0.60 $0.10 $28.99 

1) Calculate the 'ISIT’ contributions on hours worked 
2) Monthly Union Dues = 3x column A (maximum Journeyman Rate)
3) BTA dues of 6¢ per hour earned to be deducted from wages and remitted at same time and in same

manner as Union dues. 
4) Fraternal & Building dues of 12¢ per hour earned to be deducted from wages and remitted at same 

time and in same manner as Union dues. 
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4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule 
that shall take effect in May of that year. The Parties shall consider the then current economic 
environment, prevailing wages and benefits on similar projects in northern. Alberta, workforce supply 
and demand forecasts, and other relevant considerations. At no time shall the wages and benefit 
contributions to be paid on the Project exceed those set out in then applicable wage schedules in the 
provincial Collective Agreement. 

Moreover, the parties may consider the above matters at any time and may make adjustments to the 
wage schedule at any time and may specify the modules and time periods to which the adjustments 
will apply. 

ENABLED MODULAR YARD TERMS 

The base rate and pension contributions for all categories of employees will be amended in accordance with 
the attached wage schedule effective January 1st, 2017 to expire on the termination date of the Collective 
Agreement (April 30th , 2020). On the first occasion that the average monthly price of West Texas 
Intermediate Crude equals or exceeds sixty-five US dollars $65 (USD) per barrel of oil for a period of three 
consecutive months following the signing of this Letter of Understanding it is agreed that the next scheduled 
increase in the attached wage schedule will be immediately implemented effective the first Sunday 
following those three months, and all subsequent scheduled increases will be moved ahead by one calendar 
year. Should this occur, rates will revert to the May Ist, 2016 rate schedule effective January 5th, 2020. 

All overtime, including statutory holidays, to be paid at the rate of time and one-half (1 1/2x). 

All benefits except Health Welfare to be paid on an hours worked basis. Health & Welfare to be paid on 
hours earned. 

Statutory holidays will be observed on the date on which they fall. 

Wages and benefits shall be paid as per the attached schedule. 

 

 

For the Trade Union For the Registered Em yers' Organization 

Modular Assembly Facilities Special Projeci Needs Agieement— page .29

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule
that shall take effect in May of that year. The Parties shall consider the then current economic
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce supply
and demand forecasts, and other relevant considerations. At no time shall the wages and benefit
contributions to be paid on the Project exceed those set out in then applicable wage schedules in the
provincial Collective Agreement.

Moreover, the parties may consider the above matters at any time and may make adjustments to the
wage schedule at any time and may speci’ the modules and time periods to which the adjustments
will apply.

ENABLED MODULAR YARD TERMS

The base rate and pension contributions for all categories of employees will be amended in accordance with
the attached wage schedule effective Januan 1st, 2017 to expire on the termination date of the Collective
Agreement (April 30th , 2020). On the first occasion that the average monthly price of \Vest Texas
Intermediate Crude equals or exceeds sixty-five US dollars $65 (USD) per barrel of oil for a period of three
consecutive months following the signing ofthis Letter of Understanding it is agreed that the next scheduled
increase in the attached wage schedule will be immediately implemented effective the first Sunday
following those three months, and all subsequent scheduled increases will be moved ahead by one calendar
year. Should this occur, rates will revert to the May 1st, 2016 rate schedule effective January 5th, 2020.

All overtime, including statutory holidays, to be paid at the rate of time and one-half(1 1/2x).

All benefits except Health Welfare to be paid on an hours worked basis. Health & Welfare to be paid on
hours earned.

Statutory holidays will be observed on the date on which they fall.

Wages and benefits shall be paid as per the attached schedule.

For the Trade Union For the Registered E3plCrs’ Organization
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Schedule M 

Wages and Benefits Applicable to Workers Affected by 

Sheet Metal Workers' Registration Certificate #18 

Sheet Metal Workers' International Association, Local #8 

and 

Construction Labour Relations - An Alberta Association Sheet Metal (Provincial) Trade Division 

1. This Schedule is attached to and forms part of the Agreement for the Project. 

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in the 
event there is a change in the employers' organization authorized to carry on bargaining for a 
representative group of employers, representatives of the Council and of the Coordinating Committee 
shall meet with the affected Trade Union and the affected Employers to identify the Employers' 
Organization which shall then be referenced. Failing agreement by these representatives, the question 
of which Employers' Organization shall be referenced shall be decided by a single arbitrator 
appointed by agreement of the Coordinating Committee and the Council, who shall render a decision 
within 1 week of his appointment. 

3. Wage and Benefit Contribution Schedule: 

Base H&V H&W Pension Training Benevolent Total 
General Foreman $45.45 $4.55 $1.65 $5.50 $0.30 $0.09 $57.54 
Foreman $44.45 $4.45 $1.65 $5.50 $0.30 $0.09 $56.44 
Journeyperson $40.45 $4.05 $1.65 $5.50 $0.30 $0.09 $52.04 
4th Year $34.38 $3.44 $1.65 $5.50 $0.30 $0.09 $45.36 
3rd  Year $30.34 $3.03 $1.65 $5.50 $0.30 $0.09 $40.91 
2" Year $26.29 $2.63 $1.65 $5.50 $0.30 $0.09 $36.46 
1St Year $20.23 $2.02 $1.65 $0.00 $0.30 $0.09 $24.29 
Prob. $16.18 $1.62 $1.65 $0.00 $0.30 $0.09 $19.84 

WELDER 
Journeyperson $40.45 $4.05 $1.65 $5.50 $0.30 $0.09 $52.04 
3rd  Year $36.41 $3.64 $1.65 $5.50 $0.30 $0.09 $47.59 
2nd  Year $30.34 $3.03 $1.65 $5.50 $0.30 $0.09 $40.91 
1St Year $24.27 $2.43 $1.65 $0.00 $0.30 $0.09 $28.74 
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Schedule NI

Wages and Benefits Applicable to Workers Affected by

Sheet Metal Workers’ Registration Certificate #18

Sheet Metal Workers’ International Association, Local #8

and

Construction Labour Relations - An Alberta Association Sheet Metal (Provincial) Trade Division

1. This Schedule is attached to and forms part of the Agreement for the Project.

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in the
event there is a change in the employers’ organization authorized to carry on bargaining for a
representative group of employers, representatives of the Council and of the Coordinating Committee
shall meet with the affected Trade Union and the affected Employers to identii’ the Employers’
Organization which shall then be referenced. Failing agreement by these representatives, the question
of which Employers’ Organization shall be referenced shall be decided by a single arbitrator
appointed by agreement of the Coordinating Committee and the Council. who shall render a decision
within I week of his appointment.

3. Wage and Benefit Contribution Schedule:

Base H&V H&W Pension Training Benevolent Total
General Foreman $45.45 $4.55 $1.65 $5.50 $0.30 $0.09 $57.54
Foreman $44.45 $4.45 $1.65 $5.50 $0.30 $0.09 $56.44
Journeyperson $40.45 $4.05 $1.65 $5.50 $0.30 $0.09 $52.04
4lhYear $34.38 $3.44 $1.65 $5.50 $0.30 $0.09 $45.36
3rd Year $30.34 $3.03 $1.65 $5.50 $0.30 $0.09 $40.91
2’ Year $26.29 $2.63 $1.65 $5.50 $0.30 $0.09 $36.46

Year $20.23 $2.02 $1.65 $0.00 $0.30 $0.09 $24.29
Prob. $16.18 $1.62 $1.65 $0.00 $0.30 $0.09 $19.84

WELDER
Journeyperson $40.45 $4.05 $1.65 $5.50 $0.30 $0.09 $52.04
3rd Year $36.41 S3.64 $1.65 $5.50 $0.30 $0.09 $47.59
2Ud Year $30.34 $3.03 $1.65 $5.50 $0.30 $0.09 $40.91
Pt Year $24.27 $2.43 $1.65 $0.00 $0.30 $0.09 $28.74
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4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule 
that shall take effect in May of that year. The Parties shall consider the then current economic 
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce supply 
and demand forecasts, and other relevant considerations. At no time shall the wages and benefit 
contributions to be paid on the Project exceed those set out in then applicable wage schedules in the 
provincial Collective Agreement. 

Moreover, the parties may consider the above matters at any time and may make adjustments to the 
wage schedule at any time and may specify the modules and time periods to which the adjustments 
will apply. 

For the Tra Union For the Registered Empl ere Organization 
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4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule
that shall take effect in May of that year. The Parties shall consider the then current economic
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce supply
and demand forecasts, and other relevant considerations. At no time shall the wages and benefit
contributions to be paid on the Project exceed those set out in then applicable wage schedules in the
provincial Collective Agreement.

Moreover, the parties may consider the above matters at any time and may make adjustments to the
wage schedule at any time and may speei5’ the modules and time periods to which the adjustments
will apply.

For the Tra Union For the Registered Emplpy Organization
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Schedule N 

Wages and Benefits Applicable to Workers Affected by 

Sheeters', Deckers' and Cladders' Registration Certificate #13 

Sheet Metal Workers' International Association, Local #8 

and 

Construction Labour Relations - An Alberta Association Sheeters' Deckers' and Cladders' 
(Provincial) Trade Division 

1. This Schedule is attached to and forms part of the Agreement for the Project. 

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in the 
event there is a change in the employers' organization authorized to carry on bargaining for a 
representative group of employers, representatives of the Council and of the Coordinating Committee 
shall meet with the affected Trade Union and the affected Employers to identify the Employers' 
Organization which shall then be referenced. Failing agreement by these representatives, the question 
of which Employers' Organization shall be referenced shall be decided by a single arbitrator 
appointed by agreement of the Coordinating Committee and the Council, who shall render a decision 
within 1 week of his appointment. 

3. Wage and Benefit Contribution Schedule: 

Base H&V H&W Pension Training Benevolent Total 
General Foreman $45.26 $4.53 $1.65 $5.50 $0.30 $0.09 $57.33 
Foreman $43.01 $4.30 $1.65 $5.50 $0.30 $0.09 $54.85 
Journeyperson $38.51 $3.85 $1.65 $5.50 $030 $0.09 $49.90 
3rd  Year $32.73 $3.27 $1.65 $5.50 $0.30 $0.09 $43.54 
2nd  Year $28.88 $2.89 $1.65 $5.50 $0.30 $0.09 $39.31 
1st Year $25.03 $2.50 $1.65 $0.00 $0.30 $0.09 $29.57 
Probationary $21.18 $2.12 $1.65 $0.00 $0.30 $0.09 $25.34 

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule 
that shall take effect  in May of that  year. The Parties shall consider the then current economic 
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce supply 
and demand forecasts, and other relevant considerations. At no time shall  the wages and benefit 
contributions to be paid on the Project exceed those set out in then applicable  wage schedules in the 
provincial Collective Agreement. 
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Schedule N

\Vages and Benefits Applicable to Workers Affected by

Sheeters’, Deckers’ and Cladders’ Registration Certificate #13

Sheet Metal Workers’ International Association, Local #8

and

Construction Labour Relations - An Alberta Association Sheeters’ Deckers’ and Cladders’
(Provincial) Trade Division

This Schedule is attached to and forms part of the Agreement for the Project.

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in the
event there is a change in the employers’ organization authorized to carry on bargaining for a
representative group of employers, representatives of the Council and of the Coordinating Committee
shall meet with the affected Trade Union and the affected Employers to identify the Employers’
Organization which shall then be referenced. Failing agreement by these representatives, the question
of which Employers’ Organization shall be referenced shall be decided by a single arbitrator
appointed by agreement of the Coordinating Committee and the Council, who shall render a decision
within I week of his appointment.

3. Wage and Benefit Contribution Schedule:

Base H&V H&W Pension Training Benevolent Total
General Foreman $45.26 $4.53 $1.65 $5.50 $0.30 $0.09 $57.33
Foreman $43.01 $4.30 $1.65 $5.50 $0.30 $0.09 $54.85
Journeyperson $38.51 $3.85 $1.65 $5.50 $0.30 $0.09 $49.90
3rdyear $32.73 S3.27 $1.65 $5.50 $0.30 S0.09 S43.54
2nd Year $28.88 S2.89 $1.65 S5.50 $0.30 $0.09 S39.31
P’ Year $25.03 $2.50 $1.65 $0.00 $0.30 $0.09 $29.57
Probationary $21.18 $2.12 $1.65 $0.00 $0.30 $0.09 $25.34

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule
that shall take effect in May of that year. The Parties shall consider the then current economic
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce supply
and demand forecasts, and other relevant considerations. At no time shall the wages and benefit
contributions to be paid on the Project exceed those set out in then applicable wage schedules in the
provincial Collective Agreement.



For the Tra e Union For the Registered Em yers' Organization 
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Moreover, the parties may consider the above matters at any time and may make adjustments to the 
wage schedule at any time and may specify the modules and time periods to which the adjustments 
will apply. 
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Moreover, the parties may consider the above matters at any time and may make adjustments to the
wage schedule at any time and may specify the modules and time periods to which the adjustments
will apply.

For the Tra e Union For the Registered Organization
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Schedule 0 

Wages and Benefits Applicable to Workers Affected by 

Sprinkler Fitters' Registration Certificate #19 

United Association of Journeymen and Apprentices of the Plumbing and Pipefitting Industry of the 
United States and Canada, Local #488 

and 

Canadian Automatic Sprinkler Association 

1. This Schedule is attached to and forms part of the Agreement for the Project. 

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in the 
event there is a change in the employers' organization authorized to carry on bargaining for a 
representative group of employers, representatives of the Council and of the Coordinating Committee 
shall meet with the affected Trade Union and the affected Employers to identify the Employers' 
Organization which shall then be referenced. Failing agreement by these representatives, the question 
of which Employers' Organization shall be referenced shall be decided by a single arbitrator 
appointed by agreement of the Coordinating Committee and the Council, who shall render a decision 
within 1 week of his appointment. 

3. Wage and Benefit Contribution Schedule: 

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule 
that shall take effect in May of that year. The Parties shall consider the then current economic 
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce supply 
and demand forecasts, and other relevant considerations. At no time shall the wages and benefit 
contributions to be paid on the Project exceed those set out in then applicable wage schedules in the 
provincial Collective Agreement. 

Moreover, the parties may consider the above matters at any time and may make adjustments to the 
wage schedule at any time and may specify the modules and time periods to which the adjustments 
will apply. 

For the Trade Union For the Registered Employers' Organization 
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Schedule 0

Wages and Benefits Applicable to Workers Affected by

Sprinkler Fitters’ Registration Certificate #19

United Association of Journeymen and Apprentices of the Plumbing and Pipefitting Industry of the
United States and Canada, Local #488

and

Canadian Automatic Sprinkler Association

This Schedule is attached to and forms part of tile Agreement for the Project.

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in the
event there is a change in the employers’ organization authorized to carry on bargaining for a
representative group ofemployers, representatives of the Council and of the Coordinating Committee
shall meet with the affected Trade Union and the affected Employers to identi& the Employers’
Organization which shall then be referenced. Failing agreement by these representatives, the question
of which Employers’ Organization shall be referenced shall be decided by a single arbitrator
appointed by agreement of the Coordinating Committee and the Council, who shall render a decision
within week of his appointment.

3. Wage and Benefit Contribution Schedule:

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule
that shall take effect in May of that year. The Parties shall consider the then current economic
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce supply
and demand forecasts, and other relevant considerations. At no time shall the wages and benefit
contributions to be paid on the Project exceed those set out in then applicable wage schedules in the
provincial Collective Agreement.

Moreover, the parties may consider the above matters at any time and may make adjustments to the
wage schedule at any time and may specit’ the modules and time periods to which the adjustments
will apply.

For the Trade Union For the Registered Employers’ Organization
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Schedule P 

Wages and Benefits Applicable to Workers Affected by 

Teamsters' Registration Certificate #25 

General Teamsters, Local 362 

and 

Industrial Contractors' Association of Alberta 

/. This Schedule is attached to and forms part of the Agreement for the Project. 

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in the 
event there is a change in the employers' organization authorized to carry on bargaining for a 
representative group of employers, representatives of the Council and of the Coordinating Committee 
shall meet with the affected Trade Union and the affected Employers to identify the Employers' 
Organization which shall then be referenced. Failing agreement by these representatives, the question 
of which Employers' Organization shall be referenced shall be decided by a single arbitrator 
appointed by agreement of the Coordinating Committee and the Council, who shall render a decision 
within 1 week of his appointment. 

3. Wage and Benefit Contribution Schedule: 

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule 
that shall take effect in May of that year. The Parties shall consider the then current economic 
environment, prevailing wages and benefits on similar projects in northern Alberta, workforce supply 
and demand forecasts, and other relevant considerations. At no time shall the wages and benefit 
contributions to be paid on the Project exceed those set out in then applicable wage schedules in the 
provincial Collective Agreement. 

Moreover, the parties may consider the above matters at any time and may make adjustments to the 
wage schedule at any time and may specify the modules and time periods to which the adjustments 
will apply. 

For the Trade Union For the Registered Employers' Organization 
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Schedule P

Wages and Benefits Applicable to Workers Affected by

Teamsters’ Registration Certificate #25

General Teamsters, Local 362

and

Industrial Contractors’ Association of Alberta

1. This Schedule is attached to and forms pan of the Agreement for the Project.

2. In the event the noted registration certificate is revoked during the term of this Agreement, or in the
event there is a change in the employers’ organization authorized to carry on bargaining for a
representative group of employers, representatives of the Council and of the Coordinating Committee
shall meet with the affected Trade Union and the affected Employers to identi the Employers’
Organization which shall then be referenced. Failing agreement by these representatives, the question
of which Employers’ Organization shall be referenced shall be decided by a single arbitrator
appointed by agreement of the Coordinating Committee and the Council, who shall render a decision
within I week of his appointment.

3. Wage and Benefit Contribution Schedule:

4. The Parties hereto shall meet in January of each year of the project, to determine the wage schedule
that shall take effect in May of that year. The Parties shall consider the then current economic
environment. prevailing wages and benefits on similar projects in northern Alberta, workforce supply
and demand forecasts, and other relevant considerations. At no time shall the wages and benefit
contributions to be paid on the Project exceed those set out in then applicable wage schedules in the
provincial Collective Agreement.

Moreover, the parties may consider the above matters at any time and may make adjustments to the
wage schedule at any time and may speci’ the modules and time periods to which the adjustments
will apply.

For the Trade Union For the Registered Employers’ Organization




