COLLECTIVE AGREEMENT

EFFECTIVE June 7, 2001

REFRACTORY BRICKLAYERS - CONSTRUCTION

between

Congtruction Labour Rdations, an Alberta Association
asAgent for and on behalf of:

all Employerswho are affected by the operation of Registration Certificate Number 20

(all of which employers are hereinafter referred
toas" the Employer™)

Party of the First Part

and

Local Union #1 Edmonton and its Members
Local Union #2 Calgary and itsMembers

of The International Union of Bricklayersand Allied Craftworkers,

(which local unions are hereinafter referred
toas" the Union" or employee)

Party of the Second Part

WITNESSETH:
The Parties hereto, having bargained together collectively do hereby agree asfollows
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ARTICLE ONE - OBJECT

1.01

The object of this Agreement is to govern wages and working conditions and
other benefits of dl employees covered by this Agreement, to fadlitate the
pesceful adjusments of al disputes and grievances, to prevent drikes and
lockouts, avoidable waste, expense and unnecessary ddays in refractory work, to
edablish and maintan reasonable sandards of workmanship for the protection of
the public and the encouragement of union refractory work.

ARTICLE TWO - SCOPE & GEOGRAPHICAL JURISDICTION

201

2.02

2.03

2.04

The scope of this Agreement as it gpplies to each individud Employer, shdl be
that established in the voluntary recognition or certification as it gpplies to each of
the Employers within the Province of Alberta

On projects or jobs where the exising Collective Agreement does not adeguately
cover working conditions, a Pre-Job medting will be hdd between the Employer
and the Busness Manager and/or Busness Represantative of the Union prior to
the commencement of work. Terms and conditions agreed upon shdl be reduced
to writing and dgned by the representatives of the parties to this Agreement.  If no
agreement is reached, this Collective Agreement shdl apply.

This Agreement shdl goply only to new condruction refractory masonry work
which shdl congs of the origind inddlaion of pladic, cedables, acid proof
materias, ceramic fibre materias, or any refractory materids.

Where members of Locd Union 1 or 2 are employed under the work jurisdiction
of this Collective Agreement by a ggnaory employer and such employment is
outsde the geogrgphicd scope of this Agreement in an area where no Collective
Agreement is in effect the teems of this Collective Agreement shdl goply for
those members of Locd Unions1 and 2.

ARTICLE THREE - RECOGNITION

3.01

3.02

3.03

The Employer recognizes the Union as the sole baganing agent for 4l
employees employed within the scope of this Agreement.

The Union recognizes the Asocidion as the sole bargaining agent for those
employers covered by this Ageement.

Theterritorid jurisdiction of each Locd Union is as defined below:
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@ Locd #1 - That pat of the Province of Alberta north of the boundary line
of Township 38, the width of the Province For those Employers who
agree to gpply the terms of this Agreement in the Northwest Territories,
the Didrict of Mackenzie shdl dso be pat of Locd #l's teritorid
juridiction..

(b)  Locd #2 - Tha pat of the Province of Alberta north of the 49th pardld to
the north boundary of Township 38, the width of the Province.

ARTICLE FOUR - DURATION OF AGREEMENT

4.01

4.02

4.03

Effective Date

This Agreement shal be in full force and effect from the 7 day of June 2001, up
to and induding the 30" day of April, 2003 and theredfter it shal be renewed
from year to year unless notice for change or termination is given as st forth
below.

Either party to this Agreement may, not less than sixty (60) days, or not more than
one hundred twenty (120) days immediaey preceding the expiry date of this
Agreement, require by notice in writing to the other paty by regigered or
catified mail, to commence collective bargaining for the revison, renewd or
replacement of this Collective Agreement. If notice to negotiate has been given
this Agreement shdl remain in full force and effect until the commencement of a
!a/vfgcfstrike or lockout or until the date that a new Collective Agreement comes
Into effect.

Notwithganding 4.02 aove, ether paty to this Collective Agreement may, not
less than gxty-five (65) days and not more than one hundred and twenty (120)
days immediatdy preceding the expiry dae of this Agreement, serve naotice to the
other paty by regisered or certified mail of its intent to terminate this Agreement
on theexpiry date listed in 4.01 above.

ARTICLE FIVE - WAGES

5.01 The minimum wege rae for hours worked by journeymen covered by this
Agreement shdl be:

Effective Net Vac. & Gross

Date Rate Holiday Pay H& W Pension Rate

Local 1 Journeyman

June10/01 $ 30.06 $ 301 $ 1.00 $ 3.00 $ 37.07
Nov. 1/01 $ 30.13 $ 301 $ 1.00 $ 400 $ 38.14
May 1/02 $ 30.26 $ 3.03 $ 1.00 $ 5.00 $ 39.29
Nov. 1/02 $ 30.05 $ 3.00 $ 100 $ 6.00 $ 40.05
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L ocal 2 Journeyman

June 1001 $ 2961 $ 296 $ 1.00 $ 350 $ 37.07
Nov. 1/01 $ 30.13 $ 301 $ 100 $ 4.00 $ 38.14
May 1/02 $ 3117 $ 312 $ 100 $ 4.00 $ 39.29
Nov. 1/02 $ 31.86 $ 319 $ 1.00 $ 4.00 $ 40.05
Apprentice -3rd Period
Local 1
June 1001 $ 27.05 $ 271 $ 1.00 $ 3.00 $ 33.76
Nov. 1/01 $ 2712 $ 271 $ 1.00 $ 4.00 $ 34.83
May 1/02 $ 27.24 $ 272 $ 1.00 $ 5.00 $ 35.96
Nov. 1/02 $ 27.04 $ 270 $ 1.00 $ 6.00 $ 36.74
Local 2
June10/01 $ 26.65 $ 266 $ 1.00 $ 350 $ 3381
Nov. 1/01 $ 2712 $ 271 $ 1.00 $ 400 $ 34.83
May 1/02 $ 28.05 $ 281 $ 1.00 $ 4.00 $ 35.86
Nov. 1/02 $ 28.68 $ 287 $ 1.00 $ 4.00 $ 36.55
Apprentice - 2nd Period
Local 1
June 10/01 $ 24.05 $ 240 $ 1.00 $ 3.00 $ 3045
Nov. 1/01 $ 24.10 $ 241 $ 1.00 $ 4.00 $ 3151
May 1/02 $ 2421 $ 242 $ 1.00 $ 5.00 $ 3263
Nov. 1/02 $ 2404 $ 240 $ 1.00 $ 6.00 $ 3344
Local 2
June10/01 $ 23.68 $ 237 $ 1.00 $ 350 $ 3055
Nov. 1/01 $ 24.10 $ 241 $ 1.00 $ 4.00 $ 3151
May 1/02 $ 2494 $ 249 $ 1.00 $ 400 $ 3243
Nov. 1/02 $ 25.49 $ 255 $ 100 $ 4.00 $ 33.04
Apprentice - 1st Period
Local 1
June 10/01 $ 18.04 $ 180 $ 1.00 $ 3.00 $ 2384
Nov. 1/01 $ 18.08 $ 181 $ 1.00 $ 4.00 $ 2489
May 1/02 $ 18.16 $ 182 $ 1.00 $ 5.00 $ 25.98
Nov. 1/02 $ 18.03 $ 180 $ 1.00 $ 6.00 $ 26.83
Local 2
June 1001 $ 17.76 $ 178 $ 1.00 $ 350 $ 2404
Nov. 1/01 $ 18.08 $ 181 $ 1.00 $ 4.00 $ 24.89
May 1/02 $ 18.70 $ 187 $ 1.00 $ 400 $ 2557
Nov. 1/02 $ 1912 $ 191 $ 1.00 $ 4.00 $ 26.03
Note: For Local 1 Penson contributions $0.50 of the above noted amounts is

remitted to the Bricklayers and Trowd Trades International Penson Fund
(refer to Article 10.02 for details)
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The minimum weage rate for probationary agpprentices shdl be sxty percent (60%)
of the minimum journeyman wage. A probationary gpprentice is an employee
with less then 120 days trade experiencee The Employer shdl notify the union
upon the commencement of employment of probationary gpprentice.

The minimum wage rates for registered gpprentices shdl be asfollows

() during firg period (minimum 1600 hours) not less than gSxty
percent (60%) of the minimum journeyman rae;

(i) during second period (minimum 1600 hours) not less then
eighty percent (80%) of the minimum journeyman rate; and

(iii) during third period* (minimum 1600 hours) not less than ningty
percent (90%) of the minimum journeyman rate.

* Andduntil issued with a Journeyman Cetificate by the Apprenticeship
Board.

When a working foreman is gppointed, he shdl be a journeyman and a member or
goplicant member of the Union.

The wages far a working foreman shdl not be less than three dallars ($3.00) per
hour, above the regular journeyman's wage rate. The wages for a Foreman
upervisng a minimum of two working foremen shdl be not less than four dollars
($4.00) above the regular Journeyman's wage rate.

For work in Indudstrid Stacks, and Bleaching Towers and Asociated Holding
Tanks, employees shdl be pad as folows over fifty (50) feet above a solid
permanent dructure one hour per day extra shdl be pad and one hour extra for
each additiond fifty (50) fest. Height pay will not be applicdble on engineered
scaffolding which is erected from the base of avessd or Sack.

Any ocontributions to fringe benefit plans secified in 501 &ove which ae
discontinued by the Trustees will be added back into the base wage rate in such a
way that the overal gross hourly wage rate remains unchanged.

ARTICLE SIX - PAYMENT CONDITIONS

6.01

6.02

Wages shdl be pad once per week by cheque ddivered to the job or by depost
into a central banking account with transfer to the employee's account of choice a
no codt to the employee. Not more than five (5) days pay shdl be held back.

When an employee is terminated, arrangements will be made to dlow him to pick
up his pay and papers, induding his goprenticeship book and EI.S Separdion
Sip, a the office of the Employer no later than three (3) working days following
termination, or the employee may request tha his pay and papers be maled to
him within three working days following termingtion.
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When an employee is lad off or voluntarily terminates, one (1) hours notice shdl
be given or (1) one hours pay provided or forfeited in lieu of notice.

If the pay is not reedy within the times specified in 6.02 aove, unless due to a
dericd eror, the employee shdl be entitled to four (4) hours pay for each twenty-
four hour delay, to a maximum pendty of twelve (12) hours pay.

In the event of a dispute relaed to the gppropriate amount of pay owing to an
individud, the amount in disoute may be remitted to The Joint Labour
Management Committee where it will be hed in trus pending the resolution of
the dispute. In such cases the pendties for late payment dipulaied in 6.04 will not

aoply.

ARTICLE SEVEN - HOURS OF WORK, SHIFTSAND OVERTIME

7.00

7.01

7.02
7.03

7.04

Nothing herein shdl be condrued as establishing a guarantee of hours of work per
day or per week except as specified in Clause 7.07.

Except as otherwise herein set forth, the regular hours of work shdl be eght (8)
hours per day, Monday to Friday incdlusve.

The regular work week shdl be forty (40) hours per week.
Hoursof Work

Except as otherwise herein st forth, the regular shift shdl be worked between the
hours of 8:00 AM. and 430 PM., Mondey to Friday incusve. However, where
gte conditions dictate, the regular starting time may be deviaed from up to two
hours in ether direction, when employees are natified the preceding day.

Overtime

The firg two (2) hours of overtime per day, Monday to Fiday indudve, shdl be
pad a one and onehdf (1¥x) times the gpplicable rate of pay. All other
ovetime hours and dl hours worked Saturday, Sunday and Satutory Holidays
ghdl be pad a two (2) times the gpplicable rate of pay. Notwithdanding the
above on projects where the mgority of tradesmen who ae working in the
immediate vidnity, over the same gpproximae time period, and on work which is
in conjunction with the work being peformed by refractory bricklayers on the
inddlaion of vessds tanks ec. ae receving double time for dl ovetime
worked, then the refractory bricklayers on that ste will dso receive double time.

For the purpose of cdculaing ovetime premiums gpplicdble where dhifts ae
being worked, the regullar work week commences & 800 am., Monday and ends
a 800 am. Saurday. Saurday and Sunday double time premiums will gpply
from 800am. Saurday until 800 am. Monday with the exception that a Friday
night shift which is scheduled to end a 800am. Saurday will have the fird two



7.05

7.06

7.07

Brickl ayers Refractory Construction 2001-2003 - Page...7

hours of overtime payable a one and one hdf (1¥x) times The 800am. times
referred to in this dause are subject to the "deviaion” referred to in clause 7.03.
Lunch and Rest Breaks

@ Normadly, a non-pad lunch bresk of ether one hdf (2 hour or one (1)
hours duration will be taken hdfway through each shift. However, if job
conditions require, the lunch bresk may be moved up to one (1) hour in
dther direction.

(b) Two (2) mid-shift bresks of ten (10) minutes will be dlowed in each
regular shift. The firsg bresk shdl be between the darting time and the
scheduled lunch bresk. The second bresk between the scheduled lunch
bresk and quitting time. Bresks will be taken a mid-shift.

(© Where it is intended thet & leest one hour of overtime will be worked, or
in dl cases of scheduled ovetime, a ten (10) minute bresk will be dlowed
following the end of the regular shift.

Where it is intended that & least three hours of overtime will be worked a one-
haf hour pad med bresk will be dlowed once two hours of overtime have been
worked following the end of a regular shift. A hot med will be provided to
employees & this time if possble If a hot med is not provided an Employer will
pay an employee twenty dollars ($20.00) in lieu of the med.

Should overtime continue beyond the above noted breeks, theresfter med and
coffee bresks will dternate every two hours A hot med will be provided in
subsequent med  bresks by mutud conset between the Employer and the
employees working the overtime.

Shifts

@ All hours worked on shifts which begin outdde of the limits to which the
regular shift can be expanded as st forth in Clause 7.03 shdl be pad a
premium of two dollars and fifty cents ($2.50) per hour worked (including
overtime hours worked) except in the case of emergency one day cdlouts,
which will not gart later than 3:00 p.m. without shift premium gpplying.

(b) Notwithgtanding anything in this Artide, a full eght (8) hours shdl be
dlowed between any shift worked by an employee or the shift following
such period where eght (8) hours rest is not dlowed, shdl be pad a
double (2X) the regular rate of pay.

Show-up

When an employee or prospective employee reports to work a the scheduled
dating time and he is prepared to work, he shdl be ettitled to a minimum of two
(2) hours pay a the gpplicable rae of pay and any travel time and trangportation
goplicable whether he commences work or not.  In such event, the employer may
require the employeg(s) to reman on the dte and may aso require him to peform
any work that may be avaldble On out of town work, where employees do not
commute daly, an employee will be entitted to receive the above noted show up
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pay unles they ae advised, prior to the completion of ther hift, of the
cancellation of the next scheduled shift

If an employee is asked to “dand-by” beyond the two hours show-up, the
employee will be pad a minimum of four hours pay a the gpplicable rate of pay.
If the employee is asked to “dand-by” in excess of four hours they will be pad
the applicable hourly rate for each hour spent standing-by beyond four hours.

The Employer may edtablish a compressed work week schedule on any project. A
compressed work week schedule will consst of any four (4) consecutive days per
week fdling between Monday and Friday incdusve. A compressed work week
schedule, once edtablished, will remain condgent for the duraion of the project.
A regular day on a compressed work week schedule will consgt of ten (10) hours.
Hours worked in excess of ten (10) hours in one (1) day will be pad a the rate of
double time (2X). Hours worked on a scheduled compressed work week day off
(ether Monday or Friday) will be pad a the rate of time and one hdf (142X) for
the firg ten (10) hours and double time (2X) theresfter, except in Studions such
as those gedified in 7.04 above where dl double time will  be paid.

ARTICLE EIGHT - HOLIDAYS AND VACATIONS

8.01

8.02

8.03

The deven (11) legd and recognized holidays shdll be:

New Year'sDay Labour Day

Good Friday Thanksgiving Day
Victoria Day Remembrance Day
Canada Day Christmeas Day
Frst Monday of August Boxing Day
Family Day

Should an additiond generd hdiday be procdlamed by the Federd or Provincid
Government, it shal be deemed to be a recognized holiday for purposes of this
agreemen.

When one of the above holidays fdls on a Saturday or Sunday the next working
day or days will be observed.

Vacation pay and pay for recognized holidays shdl be credited to the employee a
the percentage of his basc pay as st forth bedow. Basic pay shdl be defined as
the totd dollar sum of dl hours worked multiplied by the gpplicble net draight
time hourly rae (.e exdusve of employee benefit and other fund
contributions). The gpplicable percentage shdl be:

@ Vacdtion pay a Sx percent (6%) of basic pay;
(b) Recognized holiday pay & four point (4%) of badc pay.

Vacaion and Recognized Holiday pay shdl be pad each pay peiod with wages
that are due.
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ARTICLE NINE - LOCAL RESIDENT PREFERENCE

9.01

9.02

9.03

Notwithganding anything in this Agreement, locd resdents who ae union
members shdl have preference for employment.

A locd resdent is defined as any Union Member who hes established, sx months
prior to the commencement of the project, a bona fide place of resdence within a
seventy-five (75) kilometer radius of the project involved.

Locd resdents shdl not be entitted to trangportation, travel time, subsistence or
camp accommodation except that they shdl be entitted to gpplicdble overtime
meds and/or a noon med where nonloca resdents are esting there noon med a
the camp kitchen

ARTICLE TEN - HEALTH & WELFARE AND PENSION

10.01 Health & Wdfare Plan

10.02

@

(b)

(©

The Employer shdl contribute the amount of Hedth and Wefare contributions
gpecified in Articde 501 for each hour worked by employees under the scope of
this Collective Agreement. Such amounts to be pad in trust to the Bricklayers
Hedth and Wefare Plan of Alberta and Sasketchewan care of the Adminidtrator,
Funds Adminigrative Sarvices by the 15th day of the month folowing the month
in which they were earned. For contributions submitted on behdf d workers who
ae working in Alberta on travd cards from British Columbia, Sasketchewan, or
Manitoba whose contributions will be forwarded to ther home locd unions  If
such amounts are determined by the Board of Trustees of the Fund to be
insufficient to meet the fund requirements, they may advise the Joint Labour
Management Committee in writing, induding al petinent finandd information.
Any agreed adjudments to the contribution leve will result in an gppropriate
adjugment to the wage raes such that there will not be any increase in the gross
wage rate.

The Employer agrees to complete forms approved by the Trustees which
document the hours worked by each member, and upon request by the Trustees
records pertaining to this shal be made available for ingpection.

The Paties to this Agreement shdl promote the gppointment of one of the
Employers dgnatory to this Agreement to the Board of Trudees of the above
noted Hedlth and Welfare Plan.

Penson Plan

The Employer shdl contribute the amount of Penson contributions specified in
Article 5.01 for each hour earned by employees under the scope of this Collective
Agreement.  Such amounts to be pad in trust to the Bricklayers and Allied
Craftworkers Pengon Trust Fund of Alberta and Saskatchewan by the 15th day of
the month following the month in which they were earned. Contributions to this
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Penson fund will be sent to the Adminigraor of the fund, currently Funds
Adminigrative Services accompanied by the gopropriate remittance forms
supplied by the Adminidrator. In respect to contributions for members of Locd
1, fifty cents ($0.50) for each hour earned out of such contributions will be
remitted to the Bricklayers and Trowd Trades Internationa Penson Fund.
Contributions to the B&TTIPF should be sent in separaidy accompanied by the
gopropricte remittance forms supplied by that Penson Fund.  For members of
Locd 2 the full pendon contribution will be remitted to the Bricklayers and
Allied Craftworkes Penson Trugz Fund of Albeta and Saskatchewan.
Contributions submitted on behdf of workers who ae working in Alberta on
travel cads from British Columbia, Sasketchewan, or Manitoba will be forwarded
to ther home locd unions If such amounts are determined by the Board of
Trudees of the Fund to be insufficent to meet the fund requirements, they may
avie the Joint Labour Management Committee in  writing, induding 4l
petinent financid information.  Any agreed adjusments to the contribution leve
will result in an gppropriate adjusment to the wage rates such that there will not
be any increase in the gross wage rate.

Employer'sLiability
The Employer's liadlity to the Pengon, Supplementay Penson, andlor Hedth
and Wdfae Fund or to any beneficiary or prospective beneficiary shdl be drictly

limited to remittance of the contributions in the amount and the manner, and a the
times st out herain.

Fund Reports

Without compromise to the confidentidity of information regarding employees
andlor employers the following information shdl be made avaldde to the legd
partiesto this Agreement:

() the annud summary of the pengon portfalio;

(i) the annua Cog Certificate;

(iii) al audited financia Satements;,

(iv) the annud Adminigtrator's report.

(v) correspondence  from the Funds Solidtor or  Adminidrator
which affects the legd requirements to make contributions to
these funds as specified in this Collective Agreement

It is further agreed that the Paties to this Agreement shdl promote the

gopointment of one of the Employers sgnatory to this Agreement to the Board of
Trugtees of the above noted pension trust funds.

Ingpections and Audits

If the Employer fals to meke any contribution specified in this Artide within
twenty (20) days after the dae required by the Trugtees the Employer shdl be
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liadble for dl cods for collection of payments due together with atorney’s fees,
and such liquidated damages as may be assessed by the Trustees.

Penalty for L ate Remittances

All remittances must be maled no later than the fifteenth (15th) day of the
following month. If a contractor’'s remittance is late by more than 20 days, more
than once in a cdendar year, they will pay $150.00 to cover adminidration costs
for such late payments on each occasion after the first late remittance.

ARTICLE ELEVEN - WORKING CONDITIONS

11.01

11.02

11.03
11.04

11.05

11.06

11.07

A heated aea for edting meds (apat and separate from the work area) and
adequate sanitary facilities shdl be provided on each jobsite.

In the event tha the above fadlities cannot be provided, no employee will be
pendized for temporarily leaving the jobsite to gain access to proper fadilities.

Where alockup room is not provided, alock-box shdl be provided.

Cool drinking water in gpproved sanitary containers shdl be provided where same
isnot avalable from tagps.

It is undersood that the Employer shdl provide to his employees on the job 4l
tools and equipment other than the regular hand tools o the trade.

Where the following are required by jobgte conditions the Employer shdl supply
safety glases, adequate hearing protection, gloves, rubber boots, waterproof
gprons and adequate respiratory protection.

@ Employees sdl not be required to work in conditions thet are unsafe or
unhedthy as prohibited under the Occupdiond Hedth & Sdfety
Regulaion. Refusd to work in these conditions shal not be congdered a
breach of this Agreement.

(b) Any refusal of employees to conform to hedth and safety regulations after
being duly warned shdl be sufficient cause for dismissd.

(© Where a Hedth & Safety Committee has been edablished by the
Employer or Client, an Employee gopointed to such a committee shdl be
dloved time without loss of pay to peform his duties with the
Committee.  In gppointing an Employee to paticipate, the Union Steward
shdl firgt be offered the pogition on the Committee.

d All sffety equipment and protective dothing required pursuant to any
goplicade legidation and/lor  plat regulations ddl be supplied and
mantained by the Employer. This does not indude sifety boots which are
supplied and mantaned by the employee and had has except in
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Stuations where colour coded or specidized fire ressant hard hats are
required by the client's regulations.

@) Covedls will be supplied and mantaned by the Employer or, where
required by the owner/client, Fire Retardant or other types of coverdls
will be supplied, while an employee is working in an area where there is a
ressonable gpprehenson of a hazard to an employegs hedth if coverdls
were not worn, and in aeas where the work is excessvey dirty.  If
dispossble covedls ae supplied because of owner/client requirements,
cdoth coveadls will dso be made avalable Coverdls supplied under this
cdause mugt be reurned to the Employer & the completion of the project
or upon termination (whichever is the earlier) or the employee agrees the
cost of replacing the coveradl may be deducted from his pay.

® When an accident occurs and an employee is admitted to hospitd, the
Union will be notified of the accident as soon as possble or within 24
hours of the accident.

All saws used in the peformance of masonry or refractory work shal ke supplied
by the Employer and operated by journeymen or gpprentices. No gpprentice shal
be kept on the saw for more than one (1) wesk a a time in any one (1) month

period.

When individud units of refractory materid weghing in excess of twenty-five
kilograms (25 kgs) ae being continuoudy inddled over periods exceeding thirty
(30) Minutes, such materid will require two (2) or more Bricklayersto ingdl.

A five minute pick up period will be dlowed where necessxry prior to quitting
time

Upon request from the Union, the Employer shdl endeavor to make avalable for
ingpection the Maerid Safety Daa Sheets on any products currently being used
within the scope of this Agreement to the extent such information is available
from the manufacturers and/or suppliers.

The Parties agree that it is in the best interests of al concerned to promote a safe
working  environment. Accordingly the Union has no objection to pre
employment and post incident substance abuse teting. The cost of such teding to
be paid for by the Employer.

When an employee is sent to a work dte where an on-Ste Union charges a
monthly work permit, that permit will be paid by the Employer.

ARTICLETWELVE - JOINT EMPLOYER SAFETY PROGRAM

12.01

The employer shdl pay into the Joint Employers Safety Program such amounts as
are from time to time st by the trustees of the Program (currently this amount is
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st a twenty-five cents for each hour worked - forty cents effective 11/01/99) and
shdl aide by the rules and procedures of the Program.

Employees who have worked on refractory work in excess of thirty days in the
previous tweve month period will be required, in accordance with the Silica
Regulations, to take a pulmonary function tes, and a chest x-ray. In addition, a
hearing tes and an evduation of the employees ability to wear a respiraor will
adso be required. The cogt of such tests will be borne by the JE.SP. providing the
employee takes the test offered through the Plan and the employee was working
for an Employer who is Paty to this Collective Agreement. Such tests will be
repested every two years providing the above noted conditions are met.

ARTICLE THIRTEEN - TRANSPORTATION

13.01

13.02

13.03

13.04

13.05

@ It is not a condition of employmernt that an employee shdl own a car nor is
an employee required to supply or use his persond vehide for the
purposes of the Employers business.

(b) Refusd by an employee to use his persond vehide on employer busness
ghdl not be cause for dismissal or discpline nor dhdl it be a reeson  for
refusing to hire any employee.

Digances beyond the free zone referred to in this Artide shdl be messured by
road kilometers dong the shortest practica route.

For the purposes of this Agreement the Free Zone shdl be that area within a
fourty-five (45) kilometer radius from the centre of eech cty contaning a locd
hiring hall location.

Trangportation Out-Of-Town

On jobs located outsde the free zone where the employees travel to and fom the
job gte, the employer shdl:

@ Provide trangportation from mutudly agreed pickup points ingde the free
zoneto thejob and return, or

(b)  Where the Employer does not provide trangportation and an employee uses
his own vehide for travel to and from work, the Employer will pay thirty-
nine ($0.39) cents per Kilometer traveled from the edge of the free zone
and return by the shortest practica route.

Trave Time Out-Of-Town

On jobs outsde the free zone, where employees travel to and from the job Ste the
Employer shdl pay one (1) hour travel time a gdraght time raes for each one
hundred (100) kilometers travelled beyond the free zone. Didances less than one
hundred (100) kilometers will be paid on aproratabasis.



13.06

13.07

13.08

13.09
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@ Where ar travd is used a regular economy ar fare will be provided and
travd time eguivdent to scheduled flight time will be pad. Ground
trangportetion will be provided from the arport to the place of
accommodetion.

(b) Notwithstanding 13.06 (a), for work on the Syncrude or Suncor Projects in
the Fot McMurray aea, in lieu of ar fae traved time and ground
transportetion, a flaa rae travd dlowance of one-hundred and eghty
dollars ($180.00) each way would be pad. If an employee travels ly ar
to the proect the actud cod to the Employer of the ar ticket (induding
applicable G.S.T.) will be paid for that employee.

In order to quaify for the travd dlowance to the job an employee mugt be
employed a minimum of fifteen cdendar days on dte or until lad off or the
completion of the job whichever occurs fird. In order to qudify for trave
dlowance from the job an employee mugt be employed on ste for a minimum of
thirty cdendar days or until lad off or the completion of the job whichever occurs
fird.  Congderation will be gven to waving the above dipuldions for
compass onate reasons.

Where accommodation is provided, the following shal apply:

@ Where trangportetion is provided by the employer to the job and the place
of accommodation is not within reasonable waking digance from the job
gte, or during cold weether, trangortaion shdl be provided by the
employer.

(b) Employees will not be pad travd time or travd dlowance to jobs located
within a 33 kilometer radius of the place of accommodation which is
closes to the job dte, and which has rooms avaladle, unless required by
the employer to cary men andlor maerids to the Ste in which case the
thirty-nine ($0.39) cents mileage adlowance will gpply

(©  Workers on night shift will be rembursed for receipted expenses incurred
on the lest day of work @ the end of the week, or the last shift of the job,
where they keep their room in order to rest prior to returning home.

Turnarounds

Where an employee is working beyond daly commuting disance and is required
to work for twenty-four (24) consecutive days without a day off the employee will
be provided with four days leave and will be pad a transportation dlowance of
one hundred and thirty-five dollars ($135.00). The trangportation dlowance will
only be pad on the condition the employee retuns to the jobste upon the
completion of his four days leave and will be paid upon his return to the Site.

Notwithdanding anything in this Agreement, where an employee is requested and
agress to trangport an Employer's materia and/or equipment, he shdl be pad the
goplicable mileage dlowance under Clause 13.04(b) and any Free Zone shdl not
goply for the mileage dlowance.
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ARTICLE FOURTEEN - ROOM & BOARD

14.01 On jobs beyond ressonable dally commuting disance from the cdties of Edmonton or

Cdgay, where camp accommodetion is avalable employees will day in camp. Where
canp accommoddion is not avalable the Employer will pay a minimum pe diem
subsistence of $85 per day with the following exception:

Fort McMurray - $115.00 per day

Where the subsgence is inaufficent to provide for reasonable room and board, the
Employer will provide room and board a no cost to the employee.

ARTICLE FIFTEEN - JURISDICTIONAL DISPUTES

15.01

15.02

15.03

15.04

If a jurisdictionad dispute should arise between the Union and any other Labour
organization on ay job, the Employer shdl make an assgnment of the disputed
work and the Union shdl comply with this assgnment pending sattlement of the
disoute among the paties concerned. All Jurisdictional Disputes shdl be settled in
accordance with the Procedurd Rules dipulated in the Jurisdictiond Assgnment
Pan of the Alberta Condtruction Industry.

The Union dhdl not pamit any of its members to engage in any interruption in
the progress of the work nor to engage in any work stoppage as a result of a
dispute The Union shdl not edablish picket lines for the purpose of influencing
the settlement of the dispute.

Jurigdictiond disoutes shdl be settled under this Artide and nat under Article
17.00 - Grievance Procedure.

The Employer agrees to notify the applicable Locd Union of any ocontract
awaded which will employ a sgnificant number of employess coming within the
scope of this Agreement.  Either Party may call a pre-job conference prior to the
commencement of such a project. It shdl be the purpose of the prejob
conference to discuss issues related to manning the job.

ARTICLE SXTEEN - PROHIBITION OF STRIKESOR LOCKOUTS

16.01

16.02

The Employer agrees that there shadl be no lockout or bresch of this Agreement
during its term.

The Union agrees that there shdl be no drike, soppage of work, dowdown, work
to rule or other action that would stop or interfere with the Employers operations
during the term of this Agreemen.
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ARTICLE SEVENTEEN - GRIEVANCE PROCEDURE

17.01

17.02

17.03

17.04

17.05

17.06

17.07

17.08

17.09

All grievances between the Employer and the Union regarding the interpreteation,
goplication, operdtion or an dleged violation of this Agreement shdl be sHtled
without loss of production, stoppage of work or lockout as heresfter provided.

Either the Union or the Employer may inditute a grievance under the terms of this
Agreement, but must do so within twenty-one (21) cdendar days of the initid
occurrences of the incident on which the complaint is based. If they fal to sdtle
same within (10) cdendar days, or an extenson of time mutudly agreed upon,
ether of the parties may proceed under 17.05.

An aggrieved employee dhdl submit his complant within the time limits noted
above to the Steward or a representetive of the Union who shdl endeavour to
stle the complant between the employee and his immediae supervisor within a
time of five (5) days (excluding Saturdays, Sundays and Holidays).

If the complaint is not sattled under 17.03 above, it may be referred within five
(5 working days to the company management and a representetive of the Union
who shdl atempt a sattlement within five (5) days (excluding Saturdays, Sundays
and Holidays).

If the complant is not settled under 17.02 or 17.04 above it may be referred
within five (5) working days to Condruction Labour Reaions - An Alberta
Asociaion and the Bugness Manager of the Union andlor Business
Representative  who shdl atempt a settlement within five (5) days (excduding
Sdurdays, Sundays and Holidays). Grievances presnted in 17.05 shdl be in
writing, Sgned by the person on whose behdf the grievance is filed, and dhdl
dae the detalls of the complant, the Articdes dleged to be violaed and the
remedy sought.

If the parties fal to reech an agreement under the preceding seps, ether paty
may by written notice to the other paty dating the nature of the difference,
require the establishment of an Arbitration Board. Such written notice must be
served within ten (10) days following the completion of the preceding sep.

Each paty shdl gppoint one (1) member as it's representative on the Arbitration
Board within seven (7) days of such noticee The two (2) members as gppointed
ghdl endeavour to sdect an independent Chairman excepting that the parties may
mutudly agree that the arbitration shal be by way of asngle arbitrator.

If the two (2) members fal to sdect a Charman or sngle Arbitrator within five
(5) days dfter the day on which the lagt of the two (2) members is gopointed they
shdl request the Miniger of the Department of Labour to select a Chairman.

The Arbitration Board shdl not change, modify or dter any of the terms of this
Agreement.  All differences submitted shdl present an arbitrable issue under this
Agreement and shdl not depend on or involve an issue or contention by ether
paty that is contrary to any provison of this Agreement, or that involves the
determination of a subject matter not covered by or not arisng during the term of
this Agreement.



17.10

1711

17.12
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The Arbitration Board shdl give its decison not later than fourteen (14) days
after the appointment of the Chairman except that with the consent of both parties
such limitation of time may be extended. The findings and decisons of the
Arbitration Board shdl be binding on dl parties

Each paty to the difference shdl bear the expenses of its respective nominee to
the Arbitration Board and the two (2) paties shdl bear equdly the expenses of
the Chairman.

The time limits herein are mandatory unless waved in writing by the Parties
hereto. If the party grieved against does not process the gievance within the time
dlowed, the aggrieved paty may proceed to the next stage of the procedure up to
and induding Arbitraion.  If the paty grieving does not process the grievance
within the times dlowed, the grievance will be deemed to have been abandoned
or sttled upon the basis of the last reply given.

ARTICLE EIGHTEEN - JOINT LABOUR MANAGEMENT COMMITTEE

18.01

18.02

18.03

A Joint Labour Management Committee shal be edablished to atend to those
maiters which are of mutud interest. To ensure its effectiveness the Committee
shdl be separate and gpart from the grievance procedure.

The Joint Labour Management Committee shdl condst of equd representatives
of labour and management. The Committee shdl sdect a Charmen and a
Secretary from the Committee and such gppointments shdl be hed for a one (1)
year term.

The Joint Labour Management Committee shal meet twice per year. Additiond
soecid meetings related to Hedth & Safety issues may be cdled by ether party to
which other affected individuas may be invited to dtend. A prdiminary agenda
will be sent out with the notice of meetings

ARTICLE NINETEEN - UNION RIGHTS

19.01

The Employer agrees to employ only members in good danding of the Union as
long as the Union can supply sdtidactory members in suffident numbers to take
cae of the Employer’'s needs. If the Locd Union having jurisdiction over the
work cannot supply members cgpable of meeting the Employer’s reguirements the
Locd Union will contact the other Albeta Locd Union to delermine the
avalability of qudified workmen. Workmen s0 hired will be pad the gppropriaie
travd dlowance. If the Union cannot supply Members within forty-eight (48)
hours after the request, excusve of Saurdays, Sundays or Holidays, or days in
lieu thereof, the Employer may obtain employees esawhere.



19.02

19.03

19.04

19.05

19.06

19.07

19.08

19.09

19.10
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The Employer has the right to name hire Union members provided they ae
registered on the Locd Unions out-of -work lig.

The Union recognizes the right of their members to engage in active job search
for ther own postions Employees so hired must obtain a digpaich dip from the
union except in cases of emergency work where a phone cdl to the Union will
auffice.

It is agreed that the above is not intended to redtrict an Employer from rehiring
his regular employees on temporary lay off.

Regular employees of an Employer may be trandferred from one Locd Union's
jurigdiction to the other. A "regular employeg’ is defined as one who has worked
for tha Employer for a minimum of 20 days out of the lagt Sxty days he was
avalable for work and regulaly regigering on the Unions out of work lig when
not actudly working for the Employer.

Job Stewards

The Union may, for eech Employer and each <hift worked, appoint one (1)
Sewad on each project or jobste Job Stewards shdl be recognized on Al
jobstes and shdl not be discriminated againg.  The Foreman shdl be notified of
the gppointment of a Steward.

The Busness Agent shdl have access to dl jobs covered by this Agreement in
carying out his regular duties after firg notifying the Superintendent or person in
charge, and upon the condition that he shdl not interfere with the performance of
the work and agrees to comply with al safety regulations on Ste.

The Employer agrees to deduct from esch employee such monies as may be
prescribed in writing by the Locd Union. Such monies shdl be forwarded to the
Locd Union or its agent not later than the 15th day of the following month ad
dhdl be accompanied by a completed remittance form showing the amount
deducted for each employee and any other required information.

As a condition of continued employment each employee shdl mantan his good
ganding in and with the Union.

In addition to union dues Loca 1 members and out of Province workers working
in Locd 1's jurigdiction will dso have five cents per hour deducted in respect to
dues for the Albeta & NWT Building and Condruction Trades Councl and
twenty cents per hour deducted as contributions to the Masonry Training Fund.
These amounts shdl be forwarded to the Locd Union as sipulated above.

The Employer and the Union agree tha there will be no piece work of any
description.

The Employer agrees tha he will not sub-contract work covered by this
agreement to any other Party unless that Party agrees to abide by the terms of this
Collective Agreement.
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ARTICLE TWENTY - DUTIESOF MANAGEMENT

20.01

20.02

20.03

20.04

Except as soecificadly modified by the terms of this Agreement the Employer
resaves dl of the higoric and traditiond rights and duties of management.
Without limitation by the following, the Union spedficaly recognizes that it is
the exdusve function and duty of the Employer to:

() Operate and manage its businessin al respects,
(i) Maintain order, discipline and efficiency;
(iii) Méake and dter from time to time rules and regulaions to be

observed by the employees providing such rules and regulaions
are not in conflict with this Agreement;

(iv) Direct the working force and assgn the work;

(V) Determine job content, creste and abolish jobs, determine
methods, processes and means of production and handling;

(vi) Sdect, hire, promote, demote, trandfer, lay-off because of lack
of work, discipling suspend and dischage any employee for
cause.

It is agreed that the foregoing enumeration shdl not be deemed to excdlude other
management functions and rights and shdl not be condrued in aty manner as a
limitation on management's Common Law Rights.

Employees paty to this Agreement shdl work under the conditions herein st out.
The Employer shdl be given preference in the supplying of Union Members,

Employees who are working or are offered by the Employer, the number of hours
employment provided by this Agreement (7.01 & 7.02), shdl not engage in ther
trade or other work for payment on other projects after working hours except in
the case of emergency.

Except as st forth esewhere herein, the Employer retans exclusve right to
schedule the work.

ARTICLE TWENTY-ONE - EMPLOYER BARGAINING AGENT CONTRIBUTIONS

21.01

The Employer agrees to contribute the sum of sx cents (6¢) per hour worked by
eech employee working within the scope of this collective agreement to
Condruction Labour Rdations - An Albeta Asociation.  The above
amount may be amended by CLR-A if its regular hourly dues are changed.

The Employer shdl make such contributions on the forms provided not
later than the fifteenth day of the month following the month in
which the hours were worked. Contributions mailed to:
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Construction Labour Rdations- Alberta
10949 - 120 Street
Edmonton, Alberta

T5H 3R2

(b) In addition to the contributions Sipulated in (8) aove, an amount to be
determined but which is currently estimated to be three cents (3¢) per hour
worked, shdl be forwarded to Condruction Labour Reations a 2725 —
12" Srest NE., Cdgary, Albeta T2E 72. These contributions shall be
used by CLRA to provide an Employee and Family Asisance Benefit
Pan (EFAP) for dl barganing unit employees employed under the terms
of this Collective Agreement pursuant to the plan rules

ARTICLE TWENTY-TWO - SPECIAL PROJECTS CLAUSE

22.01

On specd multi-trade projects, (jobs in excess of one million dolars) upon
request of ether paty, the affected unions and the affected contractors shdl
gopoint representatives to a committee (indluding an officd from the Alberta
Building Trades Council and an offidd from the Condruction Labour Redions -
an Albeta Asodidion). This committee may agree to recommend modification
to provisons of the agreement to provide for greater uniformity and/or conditions
unique to the specid needs of the project prior to job commencement.

Any modifications to the agreement prior to implementation shdl firg be ratified
by the Signaiory Contractors and the Unions within the time limits established by
the Committee.

ARTICLE TWENTY-THREE - FILINGCOPIES

23.01

A copy of the Agreement shdl be deposited with he Department of Labour of the
Province of Alberta and with the Federd Indudrid Rdations Officer within one
(1) month of the date of Sgning.

ARTICLE TWENTY-FOUR - SAVINGCLAUSE

24.01

It is not the intent of ather paty hereto to violate any lans or rulings or
regulaions of any governmenta authority or agency having juridiction of the
subject matter of this Agreement and the parties hereto agree that, in the event any
provisons of this Agreement ae hdd or condituted to be void as being in
contravention of any such laws rulings or reguldions neverthdess the remander
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of the Agreement shdl reman in full force and effect and the paties shdl
immediatdly meet to negatiate new provisions to replace those held to be void.

ARTICLE TWENTY-FIVE - WAGE BOND

25.01 The Union may require contractors who sgn this Collective Agreement, other
than the dgnatory contractors who were members of CLR-A as of March 26,

1997, to pos a wage bond of $30,000 where the Union feds it is necessary for the
protection of its members.
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COLLECTIVE AGREEMENT

REFRACTORY BRICKLAYERS - CONSTRUCTION

between

Congtruction Labour Rédations, an Alberta Association
Bricklayers (Provincial) Trade Division
asAgent for and on behalf of:

all Employerswho are affected by the operation of Registration Certificate Number 20.

and

Local Union #1 Edmonton and its Members
Local Union #2 Calgary and itsMembers

of The International Union of Bricklayersand Allied Craftworkers,

May 18, 2001 to April 30, 2003
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