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LETTER OF UNDERSTANDING 

 

by and between 

 

Construction Labour Relations - An Alberta Association 

Cement Masons (Provincial) Trade Division 

[the "Association"] 

 

and 

 

Operative Plasterers And Cement Masons 

International Association Of The United States And Canada 

Local Union 222 

[the “Union”)] 

 

Re:  Canadian Model for Providing a Safe Workplace 

 

Whereas the Parties have entered into a Collective Agreement pursuant to Registration 

Certificate #43, which Collective Agreement is in effect from May 1, 2015, to April 30, 2019 

as set out in the said Collective Agreement (the “Collective Agreement”), and 

 

Whereas there is a reference in the Collective Agreement in Article 14.03 (c) to the Canadian 

Model for Providing a Safe Workplace – Alcohol and Drug Guidelines and Work Rule, 

October 2005 Edition, as updated by the 2010 Addendum [the “Canadian Model”], and 

 

Whereas the Parties hereto desire to set out the provisions of the Canadian Model dated 

October 8, 2014, will be applied by agreement under the provisions of Article 14.03 (c) in the 

Parties’ Collective Agreement, and to identify the provisions that, if applied, will be applied 

unilaterally by the employer, 

 

Now Therefore It is Agreed between the Parties hereto and on behalf of those represented 

by each of them, 

 

1 Concurrence 

 Except for the matters set out in articles 2 and 3 below, the Canadian Model dated 

October 8, 2014, Version 5.0, will be implemented by agreement under this Collective 

Agreement for the purposes set out in section 1.1 of the Canadian Model, and the 

Parties will co-operate with each other in achieving those purposes. 

 

2 Random Testing 

 Notwithstanding any provisions of the Collective Agreement or any special 

agreements appended thereto, section 4.6 of the Canadian Model will not be applied 

by agreement.  If applied to a worker dispatched by the Union, it will be applied or 

deemed to be applied unilaterally by the Employer.  The Union retains the right to 

grieve the legality of any imposition of random testing in accordance with the 

Grievance Procedure set out in this Collective Agreement. 


















