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ThisAgreement entered into this
11" day of May, 2001

Between

CONSTRUCTION LABOUR RELATIONS -
AN ALBERTA ASSOCIATION

INSULATORS (PROVINCIAL) TRADE DIVISON
(hereinafter called the Association)

on behalf of and as agents for all those employers who are bound by this
Agreement under the scope and operation of Registration Certificate No. 9
issued to the Association by the Alberta Labour Relations Board, and those
employers who may hereafter be included within the scope and operation of
the said Registration Certificate (each of which employers is herenafter
referred to asthe” Employer™)

Party of the Firg Part

and

THE INTERNATIONAL ASSOCIATION OF HEAT
AND FROST INSULATORS AND ASBESTOS WORKERS,
LOCAL UNION #110
EDMONTON AND CALGARY

(hereinafter referred to asthe” Union™)

Party of the Second Part

NOW WITNESSETH:

The Parties hereto, having bargained together collectively do hereby agree as
follows:
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ARTICLE 1.00 - OBJECTSAND SCOPE OF AGREEMENT

101

1.02

1.03

This Agreement provides for collective barganing and, as such, mugt
recognize as its principals the Union as the cetified barganing agent of
the employees, and the Regisered Employers Organization as the agent of
the various individud firms and corporaions as may be recognized in the
trade as Employers.

The object of this Agreement is to dahilize the industry and to ensure a
peeceful adjugment of any and dl grievances, disputes and differences
that may arise between the parties and to provide a better and efficient
service to thepublic.

The purpose of this Agreement is to govern and Sabilize the wages and
working conditions of work undeteken by the Employes in the
goplication of insulaion and dl protective coverings which are within the
jurigdiction of the Union. However, under no crcumdances shdl this
Agreement agoply to work which is peaformed by Employes in
manufacturing plants.

ARTICLE 200 - INDUSTRIAL AND COMMERCIAL /

201

INSTITUTIONAL DEFINITION

Indudrid condruction shdl mean condruction work in respect of the plant
process involved in, but not limited to:

Electricd power generation, hydro or therma power plants
Deveopment of Mining and Smdting Properties

Deveopment of Oil Sands Properties

Oil Refineries, Upgraders and dl forms of hydrocarbon
production, extraction or processing

Devedopment of Chemica Plants

Pulp, paper or timber/wood processng mills or sawmiills

Toxic wadte digposd systems

Production and processng plants for naurd gas liquid
petroleum products and manufactured gases

Base/Precious/Other Metd production plants or upgraders
of any and dl kinds

Pumping dations and compressor dations of grester than
$25 million in condruction vaue
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Cement, lime and gypsum plants
Inulation work  on  hedting, vertilating, and ar
conditioning systlems on indudtrid Stes

In addition, indudtrid work shdl incdude such work as may reasonably be
conddered as Indudrid Condruction a is mutudly agreed by a
committee of four (4) members gopointed by the Employers Association
and four (4) members gppointed by the Union, and raified by the Trade
Divison. This committee shdl meet a the request of ather the Employer
or the Union, giving twenty-four (24) hours notice in writing to the other
party.

Commercid / inditutiond work incdudes dl wok not  secficaly
identified as indudrid work in Artide 201 @ove The fdlowing work
has been recognized by the paties as fdling within both the commercid /
inditutional and indudtria portions of the congtruction indudtry:

Breweries

Didilleries

Food Processing Plants

Mgor Manufacturing Plants
Maor Sewage Trestment Plants
Maor Water Treatment Plants

Pumping Stations and Compressor Stations of less than $25
million in condruction value.

The above liged work shdl be peformed under the commercid /
inditutional provisons except where such work is detemined to be
industrid work by agreement between the Business Manager of the Union
and the Employer. In the event of a digoute as to which parts of this
collective agreement agpply to a given proect, a find and hbinding
determination shdl be made by the Assocaion and each paty to the
disoute shdl be advised of such determination in writing.

It is agreed tha in keeping with the intent of this Artide tha the
determination as to whether a project shdl be peformed under the
indugrid or the commercd / inditutiond provisons should be made prior
to tendering.

It is agreed that any Employer tendering work that fdls within the above
lig in this Artide is obliged to notify the Asoddion 0 tha a
determination can be made in accordance with this Article.

The parties hereto agree that the terms of this collective agreement are not
binding in respect of resdentid condruction nor to asbestos remova and
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abatement work. For the purposes of this collective agreement, residentid
wok ddl indude gngle family housng induding duplexes wak-up
goatments and condominiums up to a maximum of three (3) floors in
height (above grade).

ARTICLE 3.00 - MANAGEMENT RIGHTS

3.01

3.02

3.03

3.04

Without redtricting the generdity of the following, the Union recognizes
the right of the Employer to manage his company, direct the work forces,
assign work, trander employess from job to job within the Province of
Alberta as required, sdect, hire, promote, discharge any employee for just
cause only, rgect goplicaions for work, manage the busnes in dl
respects in accordance with his commitments and responghilities and the
right to determine methods, processes, means of agpplication, handling and
geffing of dl jobs The Employer shdl have excdusive rights to decide and
enforce al maiters pertaning to the operation of his busness, provided it
does not conflict or discriminate agang individual Union rights as agreed
herein.  Except as specificdly modified by the terms of this Agreement the
Employer reserves dl of the higtoric or traditiond rights of management.

The Union agrees tha any Agreement dgned with an  independent
Employer or company shdl be identica with this Agreement. Exceptions
to this Agreement will be Locd Mantenance Agreements, Internationd
Maintenance Agreements, or Asbestos Remova Agreements.

The Union agrees to provide qudified Union members to the Employer

membas of the Asociaion sgnaory to this Agreement and to any
Employer(s) who are or may become bound by this Agreement.

The Union shdl not supply its members or permit its members to work
directly or indirectly for any corporation or firm who has cdled for tenders
from one or more Insulation Contractors and then proceeds to do work
themselves.

ARTICLE 400 - RECOGNITION

4.01

The Employer recognizesthat Loca 110 has jurisdiction:
@ in the Province of Alberta; and

(b)  theDidrict of Mackenzie, Northwest Territories.
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Employees as used heein shdl mean and indude  dl journeymen ad
goprentices who ae members of the Union; dl progpective apprentices
and journeymen who have completed an agpplication for agpprenticeship or
journeyman daus in accordance with the Apprenticeship and Industry
Training Act, dl travd cad (affilisted Insulator Unions) journeymen and
goprentices, dl workers dassfied as having Journeyman B or C daus in
accordance with Artide 9.08; and dl permit workers referred to work by
the Union. This agreement covers the rates of pay, rules and working
conditions of dl employeess on tha work traditiondly and regulaly
performed by this craft for the Employers sgnatory to this agreement at
the Ste d theingdlation.

The Employers shdl recognize the Union as the barganing agent for dl
employees coming within the scope of this Agreement.

ARTICLE 500 - HOURS OF WORK

Articles 5.01 through 5.08 shall apply to Commercial / Ingtitutional work only.

5.01

@ The regular work week shdl consst of forty (40) hours per week
between 8:00 am. Monday and 4:30 pm. Friday. Regular daly
hours shdl be eght (8) hours per day from 8:00 am. to 4:30 p.m.
The Employr may vay the dat/quit times by changing the
scheduled garting time up to two (2) hours a his option. Variances
beyond two (2) hours shdl only occur if mutudly agreed to by the
Employer and Busness Manager and/or Busness Agent of the
Union and the consent to vaiance will not be unreasonably
withheld.

(b)  As an option the Employer may schedule the regular work week in
four (4) consecutive ten (10) hour days, a draght time raes
provided only that the four (4) ten (10) hour days are scheduled
during the Monday through Friday period.

(0 On proects where tems and conditions indicate the need for
gecid  ovetime provisons, the Union and the Employers
Baganing Agent may mutudly agree to provisons tha dlow for
draght time off for overtime hours worked. It is understood that
any such provisons agreed to will gpply to dl contractors covered
by this agreement who are bidding on the project in question.
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Lunch period shdl be one-hdf (Y2 hour unless otherwise agreed to by the
Busness Manager and/or Busness Agent and the Employer. There shdll
be two (2) coffee bresks, one in the first haf and one in the second haf of
each shift or shifts and, after each two (2) hours of overtime.

If an employee is required to return to work before an eight (8) hour bresk
occurs he shdl be paid one and one hdf (1¥%) times the basic rate of pay.
If an eght (8) hour bresk does not occur before the employees regular
daly hours of work commence then one and one hdf (142 times the basc
rate of pay shdl gpply for that entire shift of hours.

Employees, when asked to work extended dally hours in excess of eeven
(11) hours, sdl be supplied with a hot med folowing the tenth (10th)
hour, and every four (4) hours theresfter until the shift is ended, a the
company's expense.  There shdl be a hdf (%) hour rest period for edting
and where it is necessary for the employee on the project to leave to
procure a hot med the Employer shdl dlow travd time to and from the
resaurant or place where a med can be obtained. The Employer shdl be
respongble for dl time consumed while fulfilling these conditions and the
employees dhdl be pad a the prevalling draight time rates for such med
breaks.

All overtime shdl be pad a the rate of time and one-hdf (1.5x) except for
Satutory Holidays which shdl be paid a the rate of double time (2x).

For those employees who 0 dect, regular hours lost during the week due
to indement weather may be rescheduled by the Employer to be made up
on Saurday a draght time rates up to a maximum of forty (40) hours per
week (reduced approprictly when a generd holiday occurs during thet
week).

The paties understand and agree that on remote job Stes or where specid
conditions gpply, scheduling of extended work days / days off may be
beneficid to the completion of the work, and in those circumstances the
Employer and the Union will mutudly agree to a work sthedule to meet
job conditions.

Work In Occupied Premises

Notwithstanding the above, where conditions are such tha work must be
caried out on occupied premises then the work may be done a regular
draight time rates during any hours which may conditute a regular shift
for that job provided only that overtime rates will goply for al hours over
the weekly limits d sawhere specified.
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The paragraphs of Artide 500 are desgned to identify the regular hours
of work, shift hours and overtime hours and are not to be condrued as a
guarantee of hours of work per day, per week, or with respect to days in
any week.

Articles 5.10 through 5.14 shall apply to Industrial work only.

5.10

511

@

(b)

(©

The regular work week shdl consst of forty (40) hours per week
between 800 am. Monday and 4:30 pm. Fiday and shdl not
exceed eight (8) hours per day. Regular daly hours shdl be from
800 am. to 430 pm. The Employer may vay the dat/quit times
by changing the scheduled darting time up to one (1) hour & his
option. Variances beyond one (1) hour shdl only occur if mutudly
agreed to by the Employer and Business Manager and/or Business
Agent of the Union and the consent to vaiance will not be
unreasonably withheld.

As an option the Employer may schedule ten (10) hours per day
Monday through Thursday if notice has been given to dl the
employees involved on a day during the previous work week. The
Employer may revert back to the five (5) day work week by giving
the same notice. Any vaiance to the Monday through Thursday
schedule will require mutud agreemen.

Oveatimeraes shdl be asfollows

) time and one-hdf (1¥2 x) for the first two hours of overtime
worked on a wesk day, beng Monday through Friday
indusve,

(i)  when compressed work weeks are scheduled pursuant to
Artide 510(b) on a Monday through Thursday bess, time
and one-hdf (12 x) shdl agoply to the fird ten (10) hours
worked on the Friday,

(iii)  double time (2x) shdl gply to dl overtime hours tha are
not induded in (i) and (i) above.

Lunch peiod shdl be one-hdf (%2 hour unless otherwise agreed to by the
Busness Manager and/or Business Agent and the Employer.  There shdl
be two (2) coffee bregks, one in the firgt hadf and one in the second hdf of

each shift or shifts, and after each two (2) hours of overtime.



Insulators 2001 — 2003 Page....8

512 If an employee is required to return to work before an eight (8) hour bresk
occurs he shdl be pad double time the rate of pay. If an eght (8) hour

bresk does not occur before the employees regular daly hours of work
commence then double time shdl apply for that entire shift of hours.

5.13 Employees, when asked to work overtime after the regular work day has
finished, shdl be supplied with a hot full course med (exduding T.V.
dinners) and every four (4) hours theregfter until the shift is ended a the
company's expense. There shdl be a hadf (Y2 hour rest period for eating
and where it is necessary for the employee on the project to leave to
procure a hot med the Employer shdl dlow travd time to and from the
resaurant or place where a med can be obtained. The Employer shdl be

respondble for dl time consumed while fulfilling these conditions and the
employees shdl be paid at the prevailing overtime rates.

This section will only goply when employees ae asked to work in excess
of ten (10) hours and shdl dso gpply to shift work.

Under no drcumdances shdl any form of payment be made to the
employeein lieu of the Employer providing hot meds

ARTICLE 6.00 - RECOGNIZED HOLIDAYSAND VACATIONS

6.01 Thefollowing shdl be recognized holidays under this Agreement:
New Year's Day Labour Day
Family Day Thanksgiving Day
Good Friday Remembrance Day
VictoriaDay Christmas Day
Canada Day Boxing Day

Frst Monday in August

No work shdl be peformed on Labour Day except in specid cases of
emergency.

If any of the aove holidays fdl on a scheduled day off, the following
regular working day shdl be obsarved as the holiday. When Chrigmas
and / or Boxing Day fdl on a regulaly scheduled day off, the following
regularly scheduled working day or days shdl be observed as the holiday
or holidays.

It is agreed that in the event any other day is dedlared a Generd Holiday
by a Govenment (federd or Alberta provincid) which has jurisdiction to
declare a Generd Holiday gpplicable to the work to which the regidration
catificate gpplies, then that day shdl be recognized as a Generd Hoaliday
in addition to those lised above.
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@ Employees engaged on commecd / inditutiond work shdl
receéve Sx (6) percent of ther draght time hourly rate far al
hours worked for vacation pay and four (4) percent of ther straight
time hourly rate for dl hours worked for recognized holiday pay.
Income tax on these amounts shdl be shown and deducted each
pay cheque.

(b) Employees engaged on indudrid work shdl receive sx (6) percent
of ther gross hourly wages for vacation pay and four (4) percent of
their gross hourly wages for recognized holiday pay. Income tax
on these amounts shal be shown and deducted each pay cheque.

These amounts shall be paid to the employee on each pay cheque.

ARTICLE 7.00 - SHIFT DIFFERENTIAL

Articles 7.01 through 7.03 shall apply only to Commercial / Ingtitutional work.

7.01

7.02

7.03

When or where it may be necessary to work shift work, the second shift
gl be pad a the rate of fifty cents ($0.50) over and above the basc
daytime hourly rate the third shift shdl be pad a the rate of one dollar
($1.00) over and above the basic daytime hourly rate.

When overtime is worked, in conjunction with shift work, the premium
will be fifty cents ($0.50) per hour for the second shift and one dollar
($1.00) per hour over the basc daytime hourly rate, plus the overtime
premium basad on the basic daytime rate.

The firg shift shdl be the normd day shift, as set out in Clause 501. The
second dhift may commence a any time between 12:00 noon and 8:00
pm. The third shift may commence a any time between 800 pm. and
6:00 am.

Articles 7.04 through 7.07 shall apply only to Industrial work.

7.04

7.05

When or where it may be necessary to work shift work, the second shift
shdl be pad a the rate of two dallars and twenty five cents ($2.25) over
and above the basic daytime hourly rate; the third shift shdl dso be pad a
the rate of two dollars and twenty five cents ($2.25) over and above the
basic daytime hourly rate.

When ovetime is worked, in conjunction with shift work, the premium
will be two dollars and twenty five cents ($2.25) per hour for the second
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shift and two dollars and twenty five cents ($2.25) per hour over the basic
daytime hourly rate for the third shift, plus the overtime premium based on

the basic daytime rate.

The firg shift shdl be the normd day shift, as set out in Clause 5.10. The
second shift may commence a any time between 3:00 pm. and 800 p.m.
The third shift may commence a aty time between 800 pm. and 6.00

am.

Where possble the Employer will provide twenty-four (24) hours prior
notice of the commencement of shift work.

ARTICLE 800 - SHOW UP

8.01

8.02

8.03

8.04

8.05

When an employee reports to work a the regular garting time and such
employee is not put to work the employee s0 effected shdl be entitled to a
minimum of two (2) hours pay at the applicable rate of pay.

In order to qudify for show up time employess mugt reman on the job
gte, unless otherwise directed by the Employer. Where the employeg(s)
are directed to reman on the job dte for more than two (2) hours they
shdl be paid for such time at the gpplicable rate.

Employee(s) affected shdl be pad daly trave, trangportation, subsstence
or receive camp accommodetion asis gpplicable.

An employee is not entitted to show up time if the Employer natifies the
employee tha no work is avaladle a leest two (2) hours prior to the
commencement of the norma work day. Employees working on a job ste
where they are accommodated in a camp fadility will not be entitled to
show up time if they are notified tha no work is avalable a breskfast
time and notices are posted on the bulletin boards in the camp kitchen.

When an employee reporting for work qudifies for show up time such
time shdl include the regular shift premium when gpplicable.



Insulators 2001 — 2003 Page....
ARTICLE 9.00 - WAGES
9.01 Industrid and Commercid / Indtitutional Wage Schedule
EFFECTIVE BASE
DATE RATESH&V H&W PENS. MERF TRAIN TOTAL
Foreman
Commercial/Institutional Rates
14-May-01 $21.35 $2.14 $1.38 $3.23 $0.20 $28.30
01-Nov-01 $21.84 $2.18 $1.38 $3.50 $0.20 $29.10
01-May-02 $22.65 $2.27 $1.38 $3.50 $0.20 $30.00
01-Nov-02 $23.19 $2.32 $1.38 $3.50 $0.20 $30.59
Industrial Rates
14-May-01 $31.18 $3.12 $1.38 $3.23 $0.25 $0.20 $39.36
01-Nov-01 $31.96 $3.20 $1.38 $3.50 $0.25 $0.20 $40.49
01-May-02 $32.83 $3.28 $1.38 $3.50 $0.50 $0.20 $41.69
01-Nov-02 $33.58 $3.36 $1.38 $3.50 $0.50 $0.20 $42.52
Journeyman
Commercial/Institutional Rates
14-May-01 $18.98 $1.90 $1.38 $3.23 $0.20 $25.69
01-Nov-01 $19.42 $1.Y4 $1.38 $3.50 $0.20 $26.44
01-May-02 $20.14 $2.01 $1.38 $3.50 $0.20 $27.23
01-Nov-02 $20.62 $2.06 $1.38 $350 $0.20 $27.76
Industrial Rates
14-May-01 $27.72 $2.77 $1.38 $3.23 $0.25 $0.20 $35.55
01-Nov-01 $28.41 $2.84 $1.38 $3.50 $0.25 $0.20 $36.58
01-May-02 $29.18 $2.92 $1.38 $3.50 $0.50 $0.20 $37.68
01-Nov-02 $29.85 $2.98 $1.38 $3.50 $0.50 $0.20 $38.41
First Year Apprentice Based on 50% of the Journeyman Rate
Commercial/Institutional Rates
14-May-01 $9.49 $0.95 $1.38 $3.23 $0.20 $15.25
01-Nov-01 $9.71 $0.97 $1.38 $3.50 $0.20 $15.76
01-May-02 $10.07 $1.01 $1.38 $3.50 $0.20 $16.16
01-Nov-02 $10.31 $1.03 $1.38 $3.50 $0.20 $16.42
Industrial Rates
14-May-01 $13.86 $1.39 $1.38 $3.23 $0.25 $0.20 $20.31
01-Nov-01 $14.21 $142 $1.38 $3.50 $0.25 $0.20 $20.96
01-May-02 $14.59 $1.46 $1.38 $3.50 $0.50 $0.20 $21.63
01-Nov-02 $14.92 $1.49 $1.38 $3.50 $0.50 $0.20 $21.99

11
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EFFECTIVE BASE
DATE RATE SH&V H&W PENS. MERF TRAIN

Second Year Apprentice  Based on 60% of the Journeyman Rate

Commercial/lnstitutional Rates

14-May-01 $11.39 $L14  $138 B3 $0.20 $17.34
01-Nov-01 $11.65 $117  $138 350 $0.20 $17.90
01-May-02 $12.08 $121  $1.38 50 $0.20 $18.37
01-Nov-02 $12.37 $124  $138  $50 $0.20 $18.69
Industrial Rates

14-May-01 $16.63 $166 $1.38 B3 $025  $020 $23.35
01-Nov-01 $17.05 $L71  $1L3B K0 $025 $020 $2409
01-May-02 $17.51 $L75  $L3B WK $0.50 $020 $24.84
01-Nov-02 $17.91 $L79 $138 K0 $050 $0.20 $25.28

Third Year Apprentice  Based on 70% of the Journeyman Rate

Commercial/lnstitutional Rates

14-May-01 $13.29 $133  $13B B3 $0.20 $19.43
01-Nov-01 $13.59 $136 $138 50 $0.20  $20.03
01-May-02 $14.09 $141  $1.38 50 $0.20 $20.58
01-Nov-02 $14.43 $144  $1.38 50 $0.20 $20.95
Industrial Rates

14-May-01 $19.40 $194  $138 K23 $0.25 $020 $26.40
01-Nov-01 $19.89 $199 $138 B0 $025 $020 $27.21
01-May-02 $20.43 204  $138 B0 $050 $020 $28.05
01-Nov-02 $20.89 $209 $138 50 $0.50 $020 $28.56

Fourth Year Apprentice  Based on 80% of the Journeyman Rate

Commercial/lnstitutional Rates

14-May-01 $15.18 $152 $138 23 $0.20 $21.51
01-Nov-01 $15.53 $155 $1.38 $350 $020 $22.16
01-May-02 $16.11 $161 $1.38 $350 $0.20 $22.80
01-Nov-02 $16.49 $165 $1.38 50 $0.20 $23.22
Industrial Rates

14-May-01 $22.17 $222 $1.38 $3.23 $0.25 $0.20 $29.45
01-Now-01 $22.73 $227 $138 5O $0.25 $020 $30.33
01-May-02 $23.34 $233 $1.38 $350 $0.50 $020 $31.25

01-Nov-02 $23.88 $239 $138 50 $0.50 $020 $31.85
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Apprentices shdl be pad in accordance with the Insulator Trade
Regulation (Alberta Reguaion 19-96) as amended from timeto time.

In the event of an amendment to existing or new regulaions taking effect
the term of Apprenticeship and Rate of Wages for gpprentices indentured
prior to any such changes will be as per the gpprentices exigting contract.

There dhdl be a minimum of one (1) foreman for the fird three (3)
employees who can supervise upwards to fifteen (15) employees, and one
(1) foreman for every fifteen (15) employees theresfter. Foremen shdl be
journeymen members of Locd 110 and shdl recave tweve and one hdf
(125) pecent over the journeymans rate. No foreman shdl supervise
more than fifteen (15) employees a any time.

Pay day shdl be weekly for indusrid work and weekly or biweekly for
commedd / inditutiond work and not more then one (1) week's pay may
be held back unless other arrangements are made between the Employer
and the Union. Payment may be by cheque or direct depost a the option
of the Employer.

A complete satement of the employee's earnings and deductions shdl be
shown on each pay cheque or on a separate Statement if direct depost is
used. The gaement shdl indude the number of hours worked at regular
rates, overtime rates, shift work; trave time; amount of weekly vacation
pay and recognized holiday pay; plus dl other deductions such as
Employment Insurance, C.P.P., union dues, income tax alowances, etc.

Employees shdl receive face vaue for ther pay chegues and the exchange
shdl be the responghility of the Employer.

Except for valid reasons as agreed to by the Joint Trade Board, employees
shdl receve ther pay prior to quitting time on payday or be pad a ther
regular hourly rate until their cheque arrives.

The Union will only dassfy workers as having Journeyman C datus if
they have been provided with proof that a leest 6400 hours have been
worked in the insulaion trade in accordance with the Apprenticeship and
Indusry Traning Act and the Union deem that the individud hes
Journeyman kills. While having Journeyman C daus the worker will be
consdered a Journeyman for the purposes of this agreement except that he
will not digible to be gopointed as a foremen and the Employer will
accept a Journeyman C  being digpaiched. Prior to digpatching a
Journeyman C the Union will natify the Employer.

In order to gan Journeyman B datus the Employer will evduae the ills
of the Journeyman C and determine if he has the requiste Journeyman
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skills and if not determine what gpprentice level of skill they have The
worker can ether acocept that assgnment and corresponding wage rate and
benefits or accept a layoff for “other reasons’ being not sufficient skills to
perform the job that they were dispaiched to do. If the employee dects a
layoff, that employee shdl not be entitted to any travel provisons outlined
in Artide 1002 The Employer will provide the Union with the worker
evduaion in writing. Such evdudions and resulting dassfication
assgnments shal not be subject to the grievance procedure.

This method to acquire Journeyman B daus is not intended to detract
from the formd means to acquire Journeyman datus by completing an
goprenticeship  through  in - accordance with  the  Apprenticeship  and
Indugtry Training Act but rather to recognize those individuds who have
been working in the insulation trade for a condderable time and have
acquired dl the skills expected of an experienced journeyman.

ARTICLE 10.00 - TRAVEL, TRAVEL ALLOWANCE,
TRANSPORTATION AND ACCOMMODATION

Articles 10.01 through 10.04 shall apply to industrial work only.

10.01

DAILY COMMUTING

The fdlowing conditions will goply on jobs within daly commuting
digance of Edmonton, Cdgay, or any locaion with a hiring hal, and on
jobs  from which employees canmute daly from temporay
accommodation provided or paid for by the Employer.

@ A forty-five (45) kilometer radius free zone from the centers of the
cties in which Locd Unions ae centered (Geodetic Monument),
or aound any place in which employess are temporarily domiciled
by the Employer, shdl be edablished. The location of the

Geodetic Monument of Edmonton is 101 Street and Jasper
Avenue and for Cagary, the Cdgary Tower.

No trangportetion or travel dlowance shdl be gpplicable within the
free zone.

(b) Notwithgtanding Article 10.01 (8), on mgor condruction
projects located within the free zone, around the cities of
Edmonton and Calgary but beyond the city bus trangportation
system of those dities, whereit is projected thet the total

condruction workforce will exceed 750 multi-trade construction
employess, the affected Parties shal meet to discuss the vidbility of

implementing a system of providing transportation to the Site.
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For projects beyond the forty-five kilometer (45 km) free zone
for which daly travd is required, the Employer will have the
fallowing options

) to provide trangportation and pay trave dlowance, or

(i) remburse the employees, as a vehide dlowance, a the
rae of thirty nine cents ($0.39) pe kilometer travded,
eech way between the edge of the free zone and the
project job sSte daly and pay trave dlowance.

The travd dlowance shdl be cdculaed based on travding a
eghty (80) km per hour, & the employees gpplicable base rate,
from the point where the edge of the forty-five (45) km radius
free zone intersects the road which tekes the shortest, most
gopropriaie route, to the project and return to the intersecting

point.
eg.. A Journeyman member traveling to a project located forty
(40) road kilometers from the edge of the free zone a

gghty (80) km per hour each way would receve the
following for each day worked:

Travel Allowance
80 km @ 80 km per hour = 1 hour a baserate of $27.72 = $27.72

VehideAllowance: 80 km. @ $0.39 cents per km. =$3120

For adally totd of =$5892

Where the employer provides the trangportation the trave
dlowance would be pad but the vehide dlowance would not be
payable.

Where the Employer is required to supply trangportation, such
trangportetion shdl, @ a minimum, be a sfe, dean and moden
means of transportation with sufficent seating for each person
dlowing adequate comfort for adults. School buses shdl not be
used for such transportation.  When the sze of the crew is such
that the capacity of a coachtype bus is reguired, such bus
trangportation will be provided. PFick up points shdl be mutudly

agreed upon.

Employees who are trangported to a job site but who refuse to dart
work a the prescribed time due to a picket line or other form of
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ldbour reaions digpute will not be pad ay trangortaion
alowance for that day.

When the trangportation provided by the Employer for the
conveyance of employees is ddayed by circumstances beyond the
control of the employees, the employees shdl be pad for dl such
time up to a limit of two (2) hours a the gpplicable draght time
rate.

If an employee is required by the Employer to move from one job
to another during working hours, the Employer shdl provide the
trangportation or pay vehice dlowance a the rate of thirty-nine
cents (39¢) per kilometer traveed if the employee uses his own
vehide. The employee shdl not suffer any loss of pay as a result
of transferring between projects during working hours

Employees required to travel out of a dty or town to ancther job
after working a shift, and before an eght (8) hour bresk occurs,
ghdl be pad for dl time travded a the rate of time and one-hdf
the normd rate. If Hill traveing the following day, the employee
dhdl be pad the normd rate for time traveled during the regular

working day only.

An inconvenience dlowance of fifteen dollas ($15.00) per day
worked shdl be pad to employees who ae reguired to travd
between the Muskeg River Camp or the PTI camp and the Suncor
gte, or between the Suncor camps and the Aurora 1 or 2 or MRC
dgtes. (Thisis a “pure’ dlowance and is not to be conddered part
of eanings for the purposes of any cdculaions) Smilar
gtuations not expresdy mentioned in this dause which may aise
in the future will be subect to discusson by the Paties to
determine if the dtuation warrants condderation for dmilar
treatment.

Should an employee resding in camp accommodation be requested
by the employer or the dient's desgnated camp management
personnd to move to another room or camp, they shdl be pad two
(2) hours at the applicable sraight time rates to carry out the move.

When an employee is beng pad subsgence dlowance in
accordance with Artice 1004 (8 or (b), and when there is no
accommodation avalable within 45 km. of the progect on which
the employee is engaged, the employer shdl determine the location
of the nearex avaldble suitable accommodation, and gl
determine the number of road kilometres beyond a 45 kilometre
radius of the proect that would be required to travd each way
from the nearet avalable uitable accommodation, and dhdl
cdculate the travd dlowance in accordance with the above
provisons  In the event suitable accommodaion within a 45
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kilometre radius of the project becomes avaldble, the payment of
the travel dlowance will cease.

10.02 INITIAL AND RETURN TRANSPORTATION TO REMOTE

SITES

@

(b)

Employees directed or digpatched to work gtes located beyond a
radius where daly commuting dlowance under 10.01(c) would
goply shdl be pad travd dlowance for initid travd and
transgportation to the project and return subject to the conditions in
(b) beow, based upon a radius from the cities of Edmonton or
Cdgary or other hiring hall location, as gpplicable, asfollows

() up to 200 kilometers - $70.00 eech way;
(i) 200 kilometersto 300 kilometers - $100.00 each way;
(@ii) 300 kilometersto 375 kilometers - $120.00 each way;

(iv) over 375 kilometes to 475 kilometers $180.00 esch way,
or actud arfare if suitable proof of ar trangport is provided
to the employer;

(V) ove 475 kilometers - as mutudly agreed between the
paties to this Agreement to a maximum of $275.00 each
way or ar fae incdusve of taxes in the event this is the
mogt practical method of accessing the project / jobsite.

Notwithganding the provisons of () above, when trangportation
is provided by the Employer, no trave dlowance will be pad.

() When trangportation is provided by means of weekly
bussng, an employee, a the time of dispach, will be
dlowed to dect to use the bus or to receive collective
agreement initid / return / rotation alowances. Buses mudt
comply with 10.01 (d).

(i) An employee who has dected collective agreement initid /
return / rotation alowances will no longer be pad any such
payments not yet received if a new bus route is established
and the employee dects to use it.  Such an employee will
not be required to return payments received to that point.

(i)  An employee who has dected collective agreement initid /
retun / rotation dlowances and who is found usng bus
trangportation will become disentitted to further collective
agreement initid / return / rotation dlowances, as one
consequence.



(©

Insulators 2001 — 2003 Page....18

(iv) If an employee who dects collective agreement initid /
return / rotation alowances uses bus trangportation for his
initid trip that employee will not recave the initid
dlowance payment.  This drcumdance will not be a
violaion as discussed in the previous point.

(V) Reguldions shdl be edablished for the use of bus
trangportation governing behaviour and the use of, eg,
acohol, tobacco and other substances.

(vi) Notwithstanding the foregoing, an employee who has
elected to use provided busses, and who is hired, lad off, or
terminated on a day when weekly bussng is not avaldble
ghdl be reambursed the cos of a one-way commercid bus
ticke to Edmonton or Cdgay, whichever is applicable,
and trangportation to or from the dte to the nearet
commercid bustermind, or equivdent taxi fare.

Employees will qudify for, and receiveinitid trangportation
dlowance to the job Ste after being employed at the Ste for ether
fifteen (15) cdendar days or completion of the job, whichever is
the lesser.

Should the employee remain on the job until completion of thirty
(30) cdendar days, or until completion of the digpatched job
requirement, whichever may be the lesser, they shdl receive the
return trangportation alowance to be paid with hisfind pay
cheque.

If the employeeistrandferred to a different work Stewhichis
outside the same geographica region for which the trangportation
dlowance was to gpply (e.g. the Fort McMurray region, the Cold
Lake Region, etc.), that employee will be paid any outganding
trangportation alowance(s) with their next regular pay. If the
employee is trandferred to a different work Ste thet is within the
same geographica region to which thetransportation alowance
was to gpply, the employee s employment on that different work
gte shdl be deemed to be a continuation of employment on the
origind work ste for the purposes of accumulation of entitlement
to trangportation alowances and rotationd alowances where
gpplicable. Should an employee choose not to accept atrander,
he/she shdl be paid dl gpplicable travel dlowances and be
congdered to belaid off.

10.03 ROTATIONAL LEAVE (TURNAROUNDS)

@

On jobs located beyond a Three Hundred (300) km radius to a
maximum of Four Hundred and Seventy-Fve (475) km from the
centre of Edmonton or Cdgary or other hiring hdl location, the
Employer ddl:
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() Pay an dlowance of One Hundred and Forty Dollars

($24000) after thirty-five (35) cdendar days of
employment on the job and theresfter for each subsequent

thirty-five (35) cadendar days of employment on the job.

Where the Employee acoepts Employer  supplied
trangoortation he shdl not be etitled to the above
alowance.

(i) Allow Employees Five (5) working days leave after each
thirty-five (35) cdendar days of employment on the job.

On jobs locaed beyond a Four Hundred and Seventy-Five (475)
km radius from the centre of Edmonton or Cadgary or other hiring
hell location, the Employer shdl:

() Provide a negotiated trangoortation dlowance, not to
exceed scheduled ar line ar fare where scheduled ar
savice is avaladle, or pay an dlowance of Two Hundred
and Ffty Dollars ($250.00) where arline service is not
avaldile  after  thirty-five (35) cdendar days of
employment on the job and theresfter for each subsequent
thirty-five (35) cadendar days of employment on the job.

(i) Allow Employees Five (5) working days leave after each
thirty-five (35) cdendar days of employment on the job.

It is further understood and agreed that the above described trips be
on a rotaion bass and a no time more that twenty-five percent
(25%) of the working force shal be on such home leave.

Where the Employer supplies trangportation the employee shdl not
be entitted to the above dlowances subject to the provisons of
1002 (b) save and except that the Employee shdl reman digible
for rotationd leave as per dauses 10.03 (g)(ii), 10.03 (b)(ii), and
10.03(c).

ACCOMMODATION, ROOM & BOARD

@

Applicdble within a 4/5 kilometer radius of the centre of
Edmonton or Cdgay or awy locaion with a hiring hdl (but
exduding Nationd Parks)

When an employee is directed or digpaiched to work on an out-of-
town job, the emdoyer will provide
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camp accommodation, which shdl be avaldble seven days
per week; or

mutually agreed room and board; or

for each day worked, rembursement toward the expense of

the employeds boad and lodging, and aty goods and
sarvices tax pad by the employee in the purchase of board
and lodging, by way of a subsgence dlowance in the
amount of eght-five dollars ($85.00) per day.

Effective May 11", 2001, the subsistence alowance rates
dhdl be adjugted to the following:
the Fort McMurray region where the rate will be One
Hundred dallars ($100.00**);

Note: ™ Pursuant to the completion of a subsistence review process as outlined
inthis Article of this agreement, effective May 28, 2001, the Industrial
subsistence allowance rate for Fort McMurray asindicated in this Article, has
been adjusted to One Hundred and Fifteen Dollars ($115.00).

On a prgect locaed over two hundred and fifty (250)
radius kilometers from the centre of Edmonton or Cagary
or other hiring hdl location, one additiond day's
subsgtence shdl be pad for the use of accommodation for
the nignt following the last day worked, provided that the
Employee presents a bonafide commercid recapt to his
Employer for each occason the accommodation is used.
Where the Employer or his dient is providing a free bus
trip back to the city on the same day as the lagt shift of the
week, this provison shdl not be applicable.

Subsgence dlowance for regular days worked in an
employegs fird week of work, will not be hdd back and
will be pad in the wesk the dlowance was eaned.
Subsgence dlowance for subsequent weeks of work  will
be hed back one week. If this results in an overpayment of
subsgence dlowance such overpayment may be deducted
from the find pay. New hires must provide payrall
information to the Employer on Monday morning of the
fird week they ae employed in order to receive ther
subsstence on the next pay day.

Boad and room will be supplied or the daly expense
dlowance will be pad for any Sautory Holiday which
fdls on a scheduled work day other than a Monday or
Friday (Thursday where a compressed work week schedule



(b)

Insulators 2001 — 2003 Page....21

is in effect) provided the employee reports for work on the
wok day immediady preceding and fdlowing the
Statutory Haliday.

Appliceble beyond a 475 kilometer radius of the centre of
Edmonton or Cdgay or other hiring hdl locaion (exduding
Nationd Parks and Northwest Territories)

When an employee is directed or digpatched to work on an out-of-
town job which will la & lesst five days the employer will

provide, on aseven (7) days per week basis

0]
(ii)
(iii)

camp accommodation; or
mutually agreed room and board; or

rembursement toward the expense of the employegs board
and lodging, and any goods and sarvices tax pad by the
employee in the purchase of board and lodging, by way of a
ubsgence dlowance in the amount of eghty-five dallars
($85.00) per day except for:

the Fort McMurray region where the rate will be one
hundred dallars ($100.00%* );

Note: ™ Pursuant to the completion of a subsistence review process as outlined
inthis Article of this agreement, effective May 28, 2001, the Industrial

subsistence allowance rate for Fort McMurray asindicated in this Article, has
been adjusted to One Hundred and Fifteen Dollars ($115.00).

Subsgence dlowance for regular days worked in an
employee's firs week of work, will not be hed back and
will be pad in the wesk the dlowance was eaned.
Subsgence dlowance for subsequent weeks of work will
be hed back one week. If this results in an overpayment of
subsgence dlowance such overpayment may be deducted
from the find pay. New hires mugt provide payroll
information to the Employer on Monday morning of the
fird week they are employed in order to receve ther
subsstence on the next pay day.

Employees faling to report for work on the work day
immediady preceding and following a wesk-end or
Sautory Holiday will receive the above for days worked
only.
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In the event that any difference arises respecting the adequacy of
accommodation provided by the employer pursuant to dauses
10.04(8)(1i) or 10.04(b)(ii) above, the difference shdl be referred to
a bdanced committee of appointees of the Building Trades
Councl and the Coordinating Committee of regisered employers
organiztions, which committee shdl meke a find and binding
decison within five days from the date of referrd.

The parties agree tha wherever practicd and workable in dl of the
crecumdances of the project, camp accommodaion is preferable to
the provison of room and board, and tha the provison of room
and boad is preferable to the payment of subsstence dlowance.
However, any of these three options will satisfy the employer's
obligations pursuant to thisartidle.

0] In cetan dgtuations, employees may be digpaiched or
directed to work on projects which are in an area where the
cog of avalable auitable dngle room accommodation
andlor meds may be in excess of the daly rae of
subssterce st out in this Article.  In such a case, the
employer hdl provide one of the following options

provide sitable room and board; or

directly pick up the cost of the room and pay a med
dlowance to be determined as is st out in this
Artide or

the subsstence dlowance shdl be reviewed and, if
necessary, adjugted by the following procedure:

(i) Either the subsgence dlowance may be adjused by
mutua consent between the Employer and the Union, or
the Busness Manager of the Union may request that the
Executive Director of the Alberta Building Trades Coundcil
isue a formd written request to the Coordinding
Committee of Regigered Employers Organization tha a
Subsgence Review Committee be edtablished. Upon
formd written request the Subsgence Review Committee
shdl meet within five (5) working days of such request.

(i)  The Subsgence Review Committee will consst of one (1)
representative  gppointed by the Alberta Building Trades
Council and one (1) representative gopointed by the
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Employers  Coordinating Committee. Nether gppointee
shdl be directly involved with the issue a hand.

The Subsgence Review Committee will undertake such
invedigetion as is necessay to determine whether the
dlowance pad will dlow an Employee to purchase
avalable accommodation and three (3) meds per day in the
community or communities where Employess will  be
domiciled. In the event that the Committee determines thet
the dlowance is inaufficient to purchase such lodging and
meds the Committee shdl determine the amount by which
the subsstence dlowance shdl be adjusted. A decison of
the Committee as to whether the dlowance is aufficient or
whether a specified adjugment is necessary shdl be find
and binding provided that both gppointees muudly agree
with the resolve.  Any such mutudly agreed upon decison
ddl be issued within five (5) days from the dae of
referrd, or such longer period as may be agreed by the
Coordinating Committee and the Building Trades.

In the event the Committee fals to meke the required
determination or determinations within the period dlowed,
the med and lodging cods ascataned by the Committee
shdl be referred, together with such other rdevant evidence
and agument as may be submitted by the paties to an
Umpire who dhdl be gppointed within five (5) days in
accordance with the provisons of section 135 of the
Alberta Labour Relations Code.  The Umpire shdl render a
find and binding decison as to whether the subsgtence
dlowance is sufficient to dlow an Employee to purchase
accommodation and meds in the subjet community or
communities, and if it is not the amount by which the
dlowance should be adjused to afford the purchase of
avalable lodging and meds.  The dedson of the Umpire
ddl be rendered within five (5) full days of the Umpires
gopointment, or such longer period as may be agreed by the
Coordinging Committee and the Building Trades  The
decison of the Umpire shdl have the same binding effect
and dhdl be subect to the same limited review as a
decison of an arbitrator in grievance proceedings. The fees
and disbursements of the Umpire shdl be borne equdly by
the Coordinating Committee and the referring Union.

The Subsgence Review Committee and/or the Umpire
ddl enter into a review when deermining subsgence
cods and in order to come to the conclusons that ae
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necessary to cary out the objects of this dause some
guiddines are included:;

In the appropriate case the ability to decide on whether or
not an increese in subsgence dlowance shdl be made
retroactively to the date the matter was submitted to the
Subsstence Review Committee.

To dagemine seasond adjugments due to touriam,
avalability of rooms etc. which may &ffect the rae of
subsstence over the entire course of a job; i.e an increase
in costs during the tourism season followed by a decresse a
the end of tourism season or some other such Stuation.

Determine an gppropriate  accommodation cost based on
what hotd rooms are avalable, how many such rooms are
avallable, wha hotdsmotels to look at.

The cost of meds based upon the range of standard camp
meds routindy served in a camp pursuant to the Camp
Rules, which ae adopted in this Collective Agreement,
over an average weekly period

Such other reasonadble and ancillay powers as may be
necessary to achieve the purpose of this dlause.

There shdl be no more than one reference of these matters
to a Subsgence Review Committee Umpire with respect to
any community in any cdendar year unless it can be shown
that there has been a materid change of circumstances
within that cdendar year. Such a review within the
cdendar year may be made by dather the Employer or the
Union.

® Applicableto dl Regions

()

Employees unable to work dueto legitimate iliness,

materia shortage, job dte conditions, or inclement weether
dhdl receve ther board and room or daly dlowance during
the period such circumgtances continue where an employee
does not leave his temporary accommodation up to a
maximum of three (3) days

If an employee who is being provided with subsgence
dlowance chooses to leave a jobdte prior to the normd
quitting time without receiving consent from his employer,
the employee will recelve a prorated amount of subsstence
based upon the number of hours the employee worked in
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the work day, compared to the regularly scheduled hours of
work for the day.

If the employee leaves prior to the norma quitting time
with the consent of the employer they will receive the
normd daily subsstence alowance for thet day.

All camps must meet the specifications as negotiated by
Alberta Provincid Building Trades Councl and Alberta
Condruction Labour Rdations Asxociaion —1999 - 2008
camp rules and reguletions, or any successor thereto.

All grievances concerning a camp will be resolved through
the grievance procedure provided in the AB.T.C. /
C.L.RA. Camp Rules and Reguldions.

If an employee, who is housed in a camp, is required by the
Employer to trander from one camp room to ancther, the
employee shdl be pad two hour's pay a the gdraght time
basc hourly rate as full compensation for the time to move

beongings

An inconvenience dlowance of $1500 per day worked
ddl be pad to employess who ae required to trave
between the MRC or PTI camps and the Suncor ste, or
between the Suncor camps and the Aurora 1 or 2, or MRC
dtes  (This is a “puré’ dlowance, and is not to be
conddered pat of eanings for the purposes of any
cdculations) Smilar dtuations not expressdy mentioned in
this cdlause which may aise in the future will be subject to
discusson by the Paties to delermine if the gtuation
warrants congderation for amilar trestment.

Articles 10.05 and 10.06 shall apply only to commercial / ingtitutional work.

10.05

A sventy (70) kilometer free zone shdl be established around the center
of every dty, town or village in which employees resde and around every
place where accommodation is provided and/or paid for by the employer.
This zone shdl goply to dl persons covered by this Agreement except

locdl resdents.

The folowing conditions dhdl goply to al employess  except locd
resdents, within the following radid zones

Zonel

Within the Free Zones as noted above dl employees dhdl
be respongble for ther own trangportation to and from the
work dte except that where, on remote job Stes conditions
ae such tha privete and public trangportation is not
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avalable and the work aea is beyond ressonable walking
distance, then the Employer shal provide transportation.

The aea lying within the next one hundred (100)
kilometers beyond the boundary of the free zones
edablished dbove, is Zone 2. For any job dte dStuated
within this area the Employer shdl supply transportation to
and from the work gte to the place of accommodation or
edeblished centra  pick-up points or, & his option,
expresed by the employer in writing, pay vehide
dlowance a the rae of thirty-nine cents (39¢) per
kilometer from the edge of the free zone, to the job and
back, to each employee who, by arangement with the
Employer uses his own vehide to provide trangportation
outsde the free zone.

At the Employer's option, camp or other board and room
accommodaions a provided for in Zone 3, may be
provided in this zone for each day worked.

The aea lying within the next one hundred (100)
kilometers beyond the boundary of Zone 2 as edtablished
above, is Zone 3. For any job dte Stuated within this areq,
the Employer shdl provide a this option for each day
worked:

0] canp accommodation which conforms with the
CLRA/ABTC Camp Rules and Reguldaions or
successor Sandards; or

(i) mutually agreed room and board; or

rembursement toward the expense of the employeds board
and lodging, and any goods and services tax pad by the
employee in the purchase of board and lodging, by way of a
subsgence dlowance in the amount of gxty-five dollars
($65.00) per day.

Effective February 1, 1998, the subsgtence dlowance
rates shdl be adjusted to the following:
Seventy -five dollars ($75.00) per day except for:
the Hinton region during the June through September
period during which the rate will be Eighty-five dollars
($85.00);
the Fort McMurray region where the rate will be
Ninety dollars ($90.00);
the Peace River and Grande Prairie region, where the
rate will be Eighty-five dollars ($85.00);
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the Grand Cache region, where the rate will be Eighty
dollars ($80.00); and

the Cold Lake region, where the rate will be Eighty
dallars ($80.00).

The aea lying within the next one hundred (100)
kilometers beyond the boundary of Zone 3, is Zone 4. For
any job gtuaed within this aeg the Employer ghdl
provide at his option on the seven (7) day aweek bass.

0] camp accommodation as noted above; or
(i) mutudly agreed room and board; or

rembursement toward the expense of the employees board
and lodging, and any goods and services tax pad by the
employee in the purchase of board and lodging, by way of a
subsgence dlowance in the amount of gxty-five dollars
($65.00) per day.

Effective February 1, 1998, the subsgtence dlowance
rates shal be adjugted to the following:
Seventy -five dollars ($75.00) per day except for:
the Hinton region during the June through September
period during which the rate will be Eighty-five dallars
($85.00);
the Fort McMurray region where the rate will be
Ninety dollars ($90.00);
the Peace River and Grande Prairie region, where the
rate will be Eighty-five dollars ($85.00);
the Grand Cache region, where the rate will be Eighty
dollars ($80.00); and
the Cold Lake region, where the rate will be Eighty
dollars ($30.00).

The aea lying beyond the outer boundary of Zone 4, or
areas within the above noted zones which are inaccessible
by automobile is Zone 5. On jobs within Zone 5 only, the
Employer will dlow a return trip to the dty in which the
Locd Union is centered (whichever is closar) after each
gxty (60) days of employment on the proect and shdl
grant leave from work for a maximum peiod of five (5)
cdendar days. Such trips dhdl be pad one way upon
leaving the job dte and reémbursed for the return upon
reporting back to the job. Rae of rembursement shdl be
the equivdent of train, bus or air fare only as gppropriate.
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On remote job dtes (i.e those within Zone 5) and when
requested by the employee due to having insufficient funds
to retun to point of hire the Employer shdl arange
trangportation for the employee to point of hire or supply
him with an advance on wages dueto him.

In any case where the subsstence dlowance prescribed
herein is inaufficient for the subject area, the adjusment of
the subsstence dlowance shdl be based on an andyss by
a joint committee of representatives of the employer and of
the employees, usng average room costs in the subject area
(on the basis of two (2) men per room), and average costs
of medls using predetermined example menu items.

10.06 Effect of unauthorized absence on Room and Board Entitlement.

@

(b)

(©

(d)

When an employee fals to report when work is avaldble on the
working day immediaey preceding or following bad wesather or
recognized holidays other than for unavoideble causes he dhdl
forfet room and board for such absentesism and for the bed
weether days or recognized holidays ~When Saturday is not a
working day and an employee fals to report to work on Friday
when work is avalable, he shdl forfeit room and board for Friday,
Saurday and Sunday. When Sunday is not a working day and an
employee fals to report to work on Monday when work is
avaldble he dhdl forfet room and boad for Sunday and for
Monday. An employee shdl dso forfat room and board for
absentesism on any working day for -~ other than unavoideble
Calses.

The Employer may request proof of illness or injury by way of a
letter from amedica doctor.

In cases of illness or injury the Employer may choose to provide
trangportation expenses to point of hire raher than provide room
and board entitlements.

Where the Employer’'s cods ae fixed (as for Camp
accommodation or long term room leases) the employee shdl not
be back-charged for such fixed cods, but, where subsstence
dlowance is pad then the employee sdl not be pad for days
missad as detailed above.
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ARTICLE 11.00 - DISMISSAL AND LAYOFF

11.01

11.02

11.03

When an employee is lad off, one (1) hour's notice shdl be given by the
Employer.

When an employee is digmissed for just cause, no notice need be given by
the Employer. If the employee quiits, no notice need be given.

When an employee is lad off, the employee shdl recaive forthwith, in
full, his wages, holiday pay and vacation pay, if possble The employegs
find cheque will be ether avaldble a the Employer's office, if requested
by the employee, or post-maked within twenty-four (24) hours. In the
event the find pay cheque

@

(b)

is sent by mail and is nat postmarked by the second day after the
day on which the employee waes lad off, the employee shdl
receive eight (8) hours pay for each day after the day following the
lay off to the dae of the postmak (exduding Saturdays, Sundays,
or observed holidays), or

is not ddlivered by hand, or picked up a the office, or couriered to
the employee within forty-eight (48) hours of the time of the lay
off, the employee hdl recdve eght hours per working day,
measured from the norma dat of the working day, from a time
twenty-four (24) hours after the time of the lay off, until the hour
the employee recaelves his pay cheque (excluding Saturdays,
Sundays, or observed holidays).

(The Employment Insurance Record of Employment, medicd
cetificates and apprenticeship book shdl be provided a the time
of layoff, if possble but not later than five (5) working days
following termingtion).

When an employee quits or is terminated his find cheque shdl be
given to the employee or post-marked within forty-eight (48) hours
of termination, excluding Saturday, Sunday and observed haolidays
In the event the find pay:

() is sent by mal and is not potmarked by the second day
ater the day on which the employee quit or was
terminated, the employee shdl receive eght (8) hours pay
for each day dfter the day after the second day following
the lay off to the dae of the posmak (exduding
Saturdays, Sundays, or observed holidays), or



11.04

11.05
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(D) is not ddivered by hand, picked up a the office or
couriered to the employee within forty eight (48) hours of
the time of the lay off, the employee dhdl receive eght
hours per working day, measured from the norma dat of
the working day, from a time forty-eight (48) hours after
the time of the lay off, until the hour the employee recaives
his pay cheque (excluding Saturdays, Sundays, or observed

holidays).

(¢0  The time condraints and pendties in 11.03 will adso goply when
payment is by direct depodt. When payment has been by direct
depogt the Employer may, a his option, process the find pay by
cheque. With the written agreement of the Employee, the
Employer may use direct depogdt for the find pay to occur on the
reguar payday and thereby wave the time condrants and
pendties in 11.03. Should the Employee not get the direct depost
on the regular pay day in such a case, the provisons of Artice 9.07

will gpply.

Termination dips shdl be fowaded by dl Employers to the Union office
within five (5) daysfor al employeeswho arelad off, quit, or discharged.

The Union shdl supply the termingtion dips to be completed by the
Employer.

On an indudrid project where it becomes necessary to lay off, preference
of employment shdl be gven to Locd Union membes subject to
maintaining the apprenticeship ratio.

ARTICLE 1200 - UNION RIGHTS

12.01

The Employer agrees to employ the members of the Locd Union in the
congruction work to which regidration certificate no. 9 gpplies.  That may
indude the application, preparation, fabrication, assembling, dtering,
eeting, graying, pouring, mixing, hanging, adjuding, moulding,
repairing, dismantling, reconditioning, tesing, and mantaning on the job,
the heat and frog insulation of such materids as Magnesa, Asbedtos,
Cork, Mingd Woodl, Infusorid Eath, Mercerized dlk, Lax Hbre, Fre
Fdt, FHbeglass, Urethane, Foamglass, Styrofoam, Polythene, Metd
Cladding or other protective coverings usad in our craft, or subgtitutes for
those materids, or engage in any labour connected with the handling of
vehides and insulation maerids on the job gte and incduding cleanup.
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The above mentioned is to indude gpplication on hot and cold surfaces of
thermdl refrigeration protective codting.

The Busness Manager and/or Business Agent shdl have access to dl jobs
covered by this Agreement provided the Bushness Manager and/or
Business Agent reports to the Employer representative.

The Union may appoint one (1) qudified tradesman as a job dewad on
each project, or may have two (2); one (1) job seward being an dternate.
The Union shdl advise the Employer, in writing, of the name of each job
seward gppointed.

A job seward on the project is to be dlowed to invedigate dl complaints
and is dlowed to act as a spokesman for the employees and is not to be
discriminated againgt by the Employer.

@ On indudrid projects where sx (6) or more employees ae
employed the Employer, where practicd, will supply a warm dry
place for the employees to change and dry ther clothes, store and
lock-up employees and Employers tools. ~ When the Employer
provides change aress, they shdl be equipped with exhaugt fans,

(b) A separate, warm, clean, dy lunch room shdl adso be provided for
the specific purpose of eating lunch and/or having coffee bresks.
Lunch rooms shdl be equipped with exhaust fans  Alternate coffee
breek locations to be desgnated by the job deward and the
Employer representetive.

There shdl be ample time alowed each day for dean up, such time to be
st by thejob steward and the Employer's representative.

Employers shdl provide deaners such as solvents waterless hand
cleaners, soap, rags and/or toweling and, where available, water.

Under no circumdances shdl any materid (with the exception of persond
tools) petaning to aly jobs be caried in private vehides without
compensation.  Such compensation is to be agreed between the Employer
and the employee Such use of the employees vehice shdl be incidenta
and not routine.

Employers shdl not accept or transfer employees from another Employer
unless mutualy agreed to by the Employers and the Union.
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ARTICLE 13.00 - HIRING PROCEDURE

13.01

13.02

13.03

13.04

The Paties agree that they will not enact or enforce any By-law, locd
rule(s) or conditutiona provison within their respective organizations theat
has the effect of contravening any provison of this Collective Agreement.

The Union agrees to provide the lig of avaladble unemployed members to
any Employer on request of the Employer(s).

@

(b)

(©

@

(b)

The Employes may trander workers from other work being
performed by the same Employer within the area jurisdiction of the
Union without redriction, except tha those employees who have
been hired by name for commercid work may only be tranderred
to indudtrid work with the agreement of the Union.

When one or more employees have been transferred to or from an
indugrid job, the Employer shdl natify the Union in writing, by
facamile trangmisson or otherwise, of the job dte to which the
employee or employees have been transferred.

The Employer may transfer workers from projects not covered by

this collective agreement to projects covered by this cdllective
agreement only with the mutua agreement of the Union.

The Employer agrees to employ the members of Locd Union 110
for indugrid work coming within the jurisdiction of Locd 110 in
accordance with the following procedure:

0] Hire a crew of the firgt three (3) people required for each
project by name from the lig of avaladle unemployed
workers maintained at the Union Office.

(i) Beyond the firg three (3) people referred to in (i) above,
the hiring procedure shdl be as follows two from the top
of the lig of avalable unemployed workers mantaned a
the Union Office and then one by name.

The process described above shdl be repeated as often as
required to fulfill the Employers requirements.

The Employer may employ aty membas of Locd 110 for
commecd / inditutiond work by name from the lig of avaldble
unemployed workers maintained at the Union office.
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13.05 The Employers agree to hire members of the Union for dl insulation work
requiring their savices.  If, dfter twenty-four (24) hours excduding
Surdays Sundays and Statutory Holidays, the Locd Union is unable to
supply qudified journeymen or gpprentices accepteble to the Employer
then the Employer has the privilege of hiring other personnd, providng
these pesons receve dearance through Locd Union Offices and
Apprenticeship Board and such men shdl file gpplication for membership
with Loca Union Offices within fifteen (15) days from the dat of
employment. If the apprenticeship ratio canot be mantaned the
Employer and the Union agree to jointly recommend an exemption, as
provided for by the Apprenticeship regulations.

13.06 In the event that Union members are out of work and are avaladle, it is
agreed that non-members shdl be replaced by Union members if the
Union requests to, provided each replacement is acceptable to the
Employer in accordance with the practice st out in Artide 1305 and
there is no additiona trangportation cods to the Employer to affect the
replacement and, further, providing that the apprenticeship ratio is
maintained.

If workmen who are not members of the Locd Union are hired they shdl
become Union Members within ningty (90) days of the date they were
hired. They shdl remain members in good sanding as a condition of ther
continued employment with the company.

ARTICLE 14.00 - LOCAL RESDENTS

14.01 LOCAL RESIDENTS

@ A Locd Reddent is an individud who resdes within a seventy-
five (75) kilometer radius of the centre of a job dte which is
beyond daly commuting digance from Edmonton or Cdgay or
other locations where a hiring hdl is locaied, and has resded
within such radius of the gdte for a period of not less than sx
months prior to being engaged on the project. It is undersood thet
the hiring of locd reddents sdl be subject to the hiring
procedures and prerogatives set out in this agreement.

(b) Locd Resdents resding within a forty-five (45) km. radius of the
job gte shdl not be entitted to receive trangportation or vehide
dlowance, travd dlowance, initid and return travel  dlowance,
room and boad or subssence, or camp accommodaions, or
rotetiond |leave provisons.



(©

(d)

(e)
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Locd Reddents resding between a forty-five (45) km radius and a
seventy-five (75) km radius of the job ste shdl not be entitled to
recave initid and return trave dlowance, room and board or
subsdence, or camp accommodations, or rotationd leave
provisons, but shdl be pad a travd dlowance of thirty dollars
($3000) per day worked to cover trangportation expenses and
travel dlowance, or if trangportation is supplied by the Employer, a
daly travd dlowance of fifteen dollars ($15.00) will be pad for
eech day worked.

Where a Camp Kitchen is edablished and where dl workers,
genedly, on the project who are not Loca Resdents atend a the
Camp Kitchen to ea ther lunches a Locd Resdent Employee
shdl be provided the same noon med arangements without cos to
himsdf. In those ingances where bagged lunches are provided to
canp reddents and hot soup is provided on the jobste locd
resdents shal be entitled to receive hot soup.

Whee a Locd Resdent Employee is required to work overtime,

he shdl be etitled to ovetime meds in accordance with this
Agreement.

The paties agree that the early paticipaion of qudified loca
resdent employees in work undertaken under this agreement is
mos desrable and will be drongly promoted. In support of this
the Union agress that locd qudified tradesmen will be given an
gpportunity to join the Union and will be digpached to the job
when pogtions become avalable, subject to the mutud agreement
of the parties.

ARTICLE 1500 - APPRENTICESHIP

15.01

As a condition of employment dl progpective gpprentices shdl become

regigered in and be governed by the edtablished Apprenticeship Program

at the date of hire.

Apprentices shdl be regigered by the Apprenticeship Board. They shdl
be governed by the established Apprenticeship Program of the Province of
Alberta. The continuation of the Apprenticeship Program shdl be the joint

responsibility of the partiesto this Agreement.

In the hiring of gpprentices the Employer shdl give preference to those

duly regidered apprentices who ae membears of the Union and ae

registered as unemployed a the Union Office.
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Subject to the Union's ability to supply journeymen, the raio of insulation
goprentices to insulaion journeymen shdl be two journeymen to one
goprentice. Notwithganding the forgoing, the Union may dispatch
gpprentices beyond thisratio to be utilized for materid handling only.

An Apprentice in his find year of gpprenticeship may execute work
unaccompanied by a journeyman when a journeyman is not reedily
avalable and the Business Manager and/or Business Agent is notified, but
under no circumstances shdl an gpprentice be classfied as a Journeyman.

ARTICLE 16.00 - GRIEVANCE PROCEDURE

16.01

16.02

16.03

Any disoute, grievance or misundersanding between the Employer, the
Asoddion, an employee, and/or the Union concerning the interpretation,
goplication, operdion or an dleged violation of this Agreement shdl be
ettled without soppage of work or walkout asfollows

Any employee, employess, and/or Union who has a grievance within the
teems of this Agreement shdl put the same in writing within fifteen (15)
working days and having been duly sgned shdl present the same to the
shop sewad or, if there is no shop deward, then to the Employer, who
with the Business Agent will discuss the métter.

The Employer or the Regigered Employers Organization who has a
grievance with repect to this Agreement shdl put the same, in writing,
within fifteen (15) working days and having been duly sgned shdl present
the same to the Business Agent, or any officer of the Union, or if none are
available, the shop seward and the same shdl thereupon be discussed with
the Union.

If the grievance of ether employes, Employer, Regisered Employers
Orgenization, or Union is not setled to the stidaction of ether paty
within seven (7) days from the date upon which written grievance was
presented to the other Sde the paty dissatidied shdl, by written notice,
notify the other party of their desre to gppoint a grievance board within
five (5) working days. The Union and the Employer shdl each agppoint one
(I) member to represent the respective parties, and the two (2) members so
gopointed shdl endeavor to sdect an independent charman within five (5)
working days.

Faling to agree within five (5) waking days on the sdection of an
independent chairman, the two (2) appointees shdl request the Miniger of
Labour to sdlect a chairman.
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The grievance boad 0 edablished shdl have the authority to interpret
this Agreement and gpply the provisons of this Agreement and it shadl not

dter or direct an dteration to this Agreement or make any ddetions or
additions hereto.

The grievance board may dispose of any discharge of discipline grievance
in any manner which it condders just or eguitable.

The mgority decison of the grievance board shdl be find and binding
upon both parties

The Employer and the Union agree that the cost of the Arbitrator or
Arbitration Board dhdl be bomne by the unsuccessul party, provided
dways, tha the cogt shdl be limited to the actud cost of the Arbitrator or
Charman of the Arbitration Board and the cods of each nominee to an
Arbitration Board to amaximum of $300.00 per day for each nominee.

Notwithdanding Clause 1607 aove, the Arbitrator or Arbitration Board
may exercise higlits discretion in an appropriate case to rule that the cost
of the Arbitration Board or Arbitrator is shared equaly.

If it appears that any portion of the Agreement contravenes Federd or
Provincid legidaion or reguldions such provisons shdl be inoperative
but the balance of the Agreement shdl continuein full force and effect.

Any of the above time limits respecting a grievance can be extended if
mutualy agreed by both partiesin writing.

ARTICLE 17.00 - JURISDICTIONAL DISPUTES

17.01

17.02

17.03

A jurigdictiond dispute is that dispute between the Union and any other
Building and Condruction Trade Union(s) or between the Employer and
the Union in regpect to an assgnment of trade jurigdiction to a paticular
Building and Congruction Trade Union.

Any juridictiond dispute aisng between the paties to this agreement
with any of the dfiliaed trade organizations comprisng the Alberta (and
N.W.T.) Building Trades Council shdl be sdtled in accordance with the

procedurd rules as dipulated within the Jurisdictiond Assgnment Plan of
the Alberta Condruction Indudry, as per Minigerid order 35/95 dated the
18th day of October 1995.

In any event, there shdl be no work Stoppage over any juridictiond
dispute.
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ARTICLE 1800 - TOOLS EQUIPMENT, ETC.

18.01

18.02

It shdl be the respongbility of each employee to provide and maintain in
good condition the fallowing lig of tools

3rd &
Journeymen 4th Yr. 2nd Yr. 1stYr.

(1) Knife
(2) Pointer Trowel, 5" or 6"
(1) Square Trowe, 4v2* X 11"
(2) Pruning Saw
(1) Keyhole Saw
(1) 8ft. Tape
(1) 8" Scissors
(1) 12" Tinsnips
(2) Metalmasters (M1, M2)
(2) Pair of 7" or 8" Nippers
(1) Chicken Wire Hook
(1) 4" Paste Brush
Springs or Rubber Bands
(1) PAmer
(1) Scratch Awl
(1) Set of Dividers
(1) Screwdriver Set
(2) Leather or Canvas Tool Pouch or Carrydl

XX XX XX XX

XXXXXXXXXXXXXXXXX
>
>

(1) Canvas Apron
(2) Tool Box

X X X

X X
X X
X X

Where employees are required to work with danless ded dadding and
they ruin thar metd cutting toodls on this materid, those tools will be
replaced or paid for forthwith (at retall cost).

The Employer shdl supply rubber or polythene gloves, hand cleaners and
brushes when the employees are working with foamglass and dl types of
meadtics. The Employer aso agrees to supply mgor cutting tools.

When the Employer supplies new hard has and new liners, dagple guns
and banding tools the Employer shdl be entitled to require the employees
recaiving such items to dgn for same, together with any acknowledgment
of the price thereof, of which the employee shdl be required to pay to the
Employer if the items recalved by the employee are not returned to the



18.03
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Employer. The Employer shdl be entitled to deduct the price thereof from
the employee's wages if the same are not returned.

Any employee working on soraying shal be supplied with coverdls work
gloves and rubber boots.

ARTICLE 19.00 - HEALTH AND WELFARE FUND

19.01

@

(b)

Employers bound by this Agreement dhdl pay the amount
indicated in the wage schedule for al hours worked by employees
engaged in the insulaion trade into a jointly adminisgered Hedth
and Wdfae Fund. Contributions g€l be remitted not later than
the fifteenth (15th) day of the following month to the Asbestos
Workers Insurance Benefit Trus Fund, 9335 — 47 Stredt,
Edmonton, Alberta T6B 2R7.

Employers bound by this Collective Agreement shdl dso be
bound by the Trust Agreement, and any amendments to the Trust
Agreement, which has edablished the Asbestos Workers
Insurance Benefit Trust Fund of Alberta The Employers shdl nat,
however, be bound to any amendment to the Trust Agreement
which has the effect of making the Employas or aty individud
Employer, lidble to the Trus Fund for an amount grester than the
contributions which the Employer is required by this Collective
Agreement to remit to the Fund, together with any reasonable
liguidated damages legd fees and disbursements which the
Employer may be required to pay by reason of the Employer not
remitting such contributions to the Trust Fund as ae required by
this Collective Agreement.

An Employer may dso be required to pay to the Trus Fund the
cos and expense of the Trust Fund for ingpecting and auditing an
Employer’'s employment records or payroll and wage records
aranged or made under the authority of the Trust Agreement
provided that:

(@) the Employer has contributed for the period covered by
such ingpections or audit less than the amount which such
Employer should have contributed under this Collective
Agreement (the "Agreed Amount”) by an amount equding
or exceeding five (5%) percent of the Agreed Amount;

() the cos and expense incurred by the Trus Fund ae
reesonable and ae dtributeble soldy to the audit or

ingpection;
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® respecting crcumstances in which there is a difference
between the Employer and the Union and / or the Trustees
of the Trust Fund and / or others as to whether certain work
is dfected by Regidraion Cetificae No. 9 and this
Collective Agreement, the C.L.R. Insulators (Provincid)
Trade Divison Negotigting Committee concurs with the
Trusees of the Trug Fund that it is reasonadle and
gopropricte to require the Employer to pay those codts and
expenses, and

@ the Trustees of the Trus Fund have consdered dl of the
crcumgtances under which the Employer hes faled to pay
the Agreed Amount by an amount equaing or exceeding
five (5%) percent of the Agreed Amount, and the Trustees
after conddering dl of the circumstances are satisfied that
it is reasonable and appropriate to require the Employer to
pay those costs and expenses. The Trustees may waive the
payment of dl or any part of such costs or expenses.

Where an Employee peaforms work tha would require the
Employer to contribute hourly contributions to the Trugt Funds st
out in this Agreement, a& such an hourly contribution rate as may
from time to time be gpplicable in this Collective Agreement, then
the Employer shdl and shdl be deemed to have kept such an
amount separate and gpat from his own monies and shdl be
deemed to hold the sum s0 deducted in trus on behdf of the
employees until the Employer has pad such monies to the
goplicable trus fund.  Further, in the event of any liquidaion,
assgnment or bankruptcy of such an Employer, an amount equd
to the amount that is owed to the applicable Trus Fund by the
Employer on whose behdf Employees have peformed work
entitling them to recalve contributions to the fund(s) as is heren
before provided for, is deemed to be hed in trust for the Trustees
of these Trug Fund(s) and such a fund shdl be deemed to be
spaae from and foom no pat of the edate in liquidation,
assgnment or bankruptcy, whether or not that amount has in fact
been kept separate and agpat from the Employer's own money or
from the assets of the etate.

ARTICLE 20.00 - PENS ON TRUST FUND

20.01

@

Employers engaged in Commercid / Inditutiond work, bound by
this Agreemet shdl pay the amount indicated in the wage
schedule for dl hours worked by employees engaged in the
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inulation trede into a Penson Trus Fund, soldy trusteed and
adminigtered by the Union.

Employers engaged in Indudrid work shdl pay the amount
indicated in the wage schedule for dl hours earned (i.e a the
goplicable rate) by employees engaged in the insulation trade into a
Penson Trugt Fund, soldy trusteed and administered by the Union.

Contributions shdl be remitted to the Ashestos Workers Penson
Trus Fund, 9335 — 47 Strest, Edmonton, Albata T6B 2R7, not
later than the fifteenth (15th) day of the following month.

Employas bound by this Collective Agreement ddl dso be
bound by the Trust Agreement, and any amendments to the Trust
Agreement, which has established the Asbhestos Workers Pension
Pan of Albeta The Employers shdl not, however, be bound to
any amendment to the Trus Agreement which has the effect of
meking the Employers or any individud Employer, lidde to the
Trust Fund for an amount gregter than the contributions which the
Employer is required by this Collective Agreement to remit to the
Fund, together with any reasonable liquidated damaeges, legd fees
and disbursements which the Employer may be required to pay ly
reeson of the Employer not remitting such contributions to the
Trugt Fund as are required by this Collective Agreement.

An Employer may adso be reguired to pay to the Trus Fund the
cos and expense of the Trust Fund for ingpecting and auditing an
Employer’'s employment records or payroll and wage records
aranged or made under the authority of the Trust Agreement
provided that:

(@) the Employer has contributed for the period covered by
uch ingpections or audit less than the amount which such
Employer should have contributed under this Collective
Agreement (the "Agreed Amount”) by an amount equding
or exceeding five (5%) percent of the Agreed Amount;

() the cod and expense incurred by the Trus Fund ae
reesonable and ae atributable soldy to the audit or
ingpection;

® respecting crcumstances in which there is a difference
between the Employer and the Union and / or the Trustees
of the Trust Fund and / or others as to whether certain work
is dfected by Regidraion Cetificae No. 9 and this
Cdlective Agreement, the C.L.R. Insulators (Provincid)
Trade Divison Negotigting Committee concurs with the
Trusees of the Trug Fund that it is reasonadle and
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aopropriate to require the Employer to pay those cods and
expenses, and

@ the Trustees of the Trust Fund have conddered dl of the
circumgtances under which the Employer hes faled to pay
the Agreed Amount by an amount equaing or exceeding
five (5%) percent of the Agreed Amount, and the Trustees
after conddering dl of the circumstances are satisfied that
it is reesonable and appropriate to require the Employer to
pay those costs and expenses;

provided that in no event shdl an Employer be obligated to pay to
the Trusees of this Trus Fund on account of the cods and
expenses of the ingpection or audit of the Employer's employment
records or payroll and wage records an amount in excess of that
which the Employer is required to pay on account of the audit or
ingpection made under the authority of the Trustees of the Hedth
and Wdfae Trus Fund as dlowed by Artide 19.01(b) of this
collective agreement. The Trustees may waive the payment of dl

or any part of such costs or expenses.

(©) Whae an Employee peaforms work that would require the
Employer to contribute hourly contributions to the Trus Funds st
out in this Agreement, a& such an hourly contribution rate as may
from time to time be goplicable in this Collective Agreement, then
the Employer shdl and dhdl be deemed to have kept such an
amount separde and goat from his own monies and shdl be
deemed to hold the sum S0 deducted in trus on behdf of the
employees until the Employer has pad such monies to the
goplicdble trus fund.  Further, in the event of any liquidetion,
assgnment or bankruptcy of such an Employer, an amount equd
to the amount tha is owed to the applicable Trus Fund by the
Employer on whose behdf Employees have peformed work
entiting them to recave contributions to the fund(s) as is herein
before provided for, is deemed to be hed in trust for the Trustees
of these Trug Fund(s) and such a fund shdl be deemed to be
spaae from and foom no pat of the edate in liquidation,
assgnment or bankruptcy, whether or not that amount has in fact
been kept separate and agpart from the Employer's own money or
from the assets of the estate.

ARTICLE 21.00 - SUPPLEMENTARY PENS ON TRUST FUND

21.01 Effective May 1, 1999 dl Employees except Frs Year Apprentices,
employed on Indudrid work fdling within the scope of this Collective
Agreement agree to have deducted from their wages, for each hour or portion
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thereof worked, the fdlowing amounts in regpect to the Insulaors
Supplementary Penson Trugt Fund.

i) For each straight time hour worked:- $2.00
ii) For each hour worked at time and one-half - $2.00
i) For each hour worked a double time - $2.00

The Employer agrees to deduct the above amounts from the Employees
weekly wages and remit these contributions to the;

Insulators Supplementary Pension Trust Fund
c/o Capital City Savings and Credit Union Ltd.
12750 — 127 Street

Edmonton, Alberta

T5L 1A5

hereinafter referred to as the Trust Administrator.  Such contributions to be
forwarded b¥ the Employer to the Trus Adminidrator not later then the
fifteenth (15") day of the following month accompanied by a completed
remittance form showing the amount of contributions and Socid Insurance
Number for eech employee. One copy of the Remittance form is to be mailed
to the appropriate Locd Union For those Employers whose payrall is pad
ouplby direct depost, these contributions will be direct deposted by the
Employer.

The Inaulators Supplementary Penson Trust Fund shdl be adminigered as a
Group RRSP by the Trus Adminigrator, who shdl receive contributions as
noted in 21.01 aove and who dhdl credit the amounts received to the
individua accounts esablished for the Employees Each employee will have
credited to his account the full amount of the contribution submitted on his
behdlf. Each employee will be responsble for directing the Trust
Adminigrator to invest contributions made on his behdf into his choice of the
invesment  options  avalable through the Trus  Adminidraior.
Adminidration fees charged by the Trus Adminidrator in regpect to each
employees account will be pad directly from that employegs account or by
such other arrangement as may be acceptable to the Trust Adminigtrator.

The choice of Trust Adminigrator shdl be reviewed once each year by the
Charman of the Insulators Trade Divison Negotiging Cammittee and the
Busness Manager of Locd Union 110. The Busness Manager and the Trade
Divison Chairman must be in agreement to change the Trust Adminigtrator.

Penson benefits pad out for eech employee will be determined soldy by that
employee, based on the bdance of his RRSP account a the time he/she
choosss to retire, provided such payments comply with dl Federd and
Provincid legidation pertaining to Registered Retirement Savings Plans.

Contributions to this Fund will be made soldy by the Employee and dl such
remittances sent to the Fund on behdf of an Employee will be consdered a
payment of wages The Employer's lidbility to this Fund shdl be limited to
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remittance of the above noted contributions in the manner and at the times set
out herein.

21.06 The rights of the Union to take action on behdf of its Member(s) for falure to
meke payments to the Insulators Supplementary Penson Trus Fund, as
required by this Artide, shdl be the same as thar rights to take action in
respect to afailure to pay wages.

ARTICLE 2200 - INSULATORS TRAINING TRUST FUND OF ALBERTA

22.01

@ Employers bound by this Agreement dhdl pay the amount
indicated in the wage schedule for dl hours worked by employees
engaged in the insulation trade into a jointly truseed and
adminigered Traning Trug Fund. Contributions  shdl  be
foowarded, dong with union dues remittances to the Secretary
Treesurer of the Asbestos Workers Locd 110, 9335 — 47 Stredt,
Edmonton, Alberta T6B 2R7 by the fifteenth (15th) day of the
folowing month, such moneys to be hed in trus by the Secretary
Tressurer until forwarded in turn to the Fund in accordance with
arangements made between the Secretary Treasurer and the
Trugtees of the Fund.

(b) Employers bound by ths Collective Agreement shdl dso be
bound by the Trust Agreement, and any amendments to the Trust
Agreement, which egtablish the Insulators Traning Trus Fund of
Alberta  The Employers shdl not, however, be bound to any
amendment to the Trust Agreement which has the effect of making
the Employers or any individud Employer, lidble to the Trust
Fund for an amount grester than the contributions which the
Employer is required by this Collective Agreement to remit to the
Fund, together with any reasonable liquidated dameges legd fees
and disbursements which the Employer may be required to pay by
reeson of the Employer not remitting such contributions to the
Trugt Fund as are required by this Collective Agreemertt.

An Employer may dso be required to pay to the Trust Fund the
cod and expense of the Trust Fund for inspecting and auditing an
Employer’'s employment records or payroll and wage records
aranged or made under the authority of the Trust Agreement
provided that:

D the Employer has contributed for the period covered by
such ingpections or audit less than the amount which such
Employer should have contributed under this Collective
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Agreement (the "Agreed Amount”) by an amount equding
or exceeding five (5%) percent of the Agreed Amount;

() the cod and expense incurred by the Trus Fund ae
reesonable and ae dtributeble soldy to the audit or

ingpection;

) repecting crcumstances in which there is a difference
between the Employer and the Union and / or the Trustees
of the Trust Fund and / or others as to whether certain work
is dfected by Regidraion Cetificae No. 9 and this
Collective Agreement, the C.L.R. Insulators (Provincid)
Trade Divison Negotigting Committee concurs with the
Trusees of the Trug Fund that it is reasonadle and
gopropriate to require the Employer to pay those cods and
expenses, and

(@) the Trustees of the Trus Fund have consdered dl of the
crcumstances under which the Employer has faled to pay
the Agreed Amount by an amount equding or exceeding
five (5%) percent of the Agreed Amount, and the Trustees
after conddering dl of the circumstances are satisfied that
it is reasonable and appropriate to require the Employer to
pay those codts and expenses. The Trustees may waive the
payment of dl or any part of such costs or expenses.

Whae an Employee peaforms work that would require the
Employer to contribute hourly contributions to the Trus Funds st
out in this Agreement, a such an hourly contribution rate as may
from time to time be agpplicable in this Collective Agreement, then
the Employer shdl and shdl be deemed to have kept such an
amount separate and apat from his own monies and shdl be
deemed to hold the sum S0 deducted in trus on behdf of the
employees until the Employer hes pad such monies to the
goplicdble trus fund.  Further, in the event of any liquidetion,
assgnment or bankruptcy of such an Employer, an amount equd
to the amount tha is owed to the applicable Trus Fund by the
Employer on whose behdf Employees have peformed work
entiting them to recaive contributions to the fund(s) as is heren
before provided for, is deemed to be hed in trust for the Trustees
of these Trug Fund(s) and such a fund shdl be deemed to be
spade from and form no pat of the edate in liquidation,
assgnment or bankruptcy, whether or not that amount has in fact
been kept separate and apat from the Employer's own money or
from the assats of the estate.
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ARTICLE 23.00 - UNION/EMPLOYERS DUES, AND MERF FUND

23.01

23.02

UNION DUES DEDUCTION

Upon written request from the employees, the Employer agrees to deduct
from esch weekly pay cheque basc union dues plus supplementary union
dues, and forward same to the Secretary Tressurer of the Agbestos
Workers Locd 110, 9335 — 47 Street, Edmonton, Alberta T6B 2R7 by the
fifteenth (15th) day of the following month. Upon written request from
the Secretary Treasurer of the Union the Employer further agrees to dter
the method of deductions and/or the amount of union dues to be deducted
from each employee.

ALBERTA BUILDING TRADES COUNCIL CHECK -OFF

@

(b)

(©)

The Employer shdl deduct five cents (5¢) per hour worked as a
check-off to the Albeta and Northwest Teritories (Didrict of
Mackenzie) Building and Condruction Trades Councl (the
"Councl"). Such deduction shdl be pad for eech and every
employee covered by the terms of and operation of this Collective
Agreement. The moneys 0 deducted shdl be remitted in the same
manneg a Union dues ae remitted under this Collective
Agreement and within the sare time frames. At the option of the
Employer, the Employer may remit such moneys directly to an
account desgnated by the Councl, under the same timings and
conditions as are in force for submisson to the Loca Union.

The moneys deducted by the Emgoyer for the Council check-off
ghdl be deemed to be in trus. Where the Employer chooses to
remit the check-offs to the Union the same shdl be remitted by the
Employer and recaived by the Union in trugt for the Counail.

In any event the Employer $dl report to the Coundcil, ether as part
of the Employer's report to the Union or as noted bdow, in the
same manner and timing as are in force for submisson of dues to
the Union, a lig for each month for which the deductions are made,
which shdl include:

@D the name and socid insurance number for each employee
on whose behdf the deduction was made;

() the number of hours worked;

® the amount of money deducted;

(@) the employegs trade union affiliation;

) anil return where gpplicable.
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In making this report directly to the Councl, the Employar may
use his own computer or hand generated records or may meke use
of forms supplied by the Council, such forms to be avalable to the
Employer on request and a no cost to the Employer.

INSULATION CONTRACTORSINDUSTRY FUND

@

(b)

(©

(d)

The Parties hereto agree to the establisiment of and do hereby
establish an Insulation Contractors Industry Fund.

Each Employer bound by this Collective Agreement ghdl
contribute to the sad Fund a an hourly rate st out in sub-clause
(d) hereof, such rates being for eech and every hour worked by an
employee under the job dassficaions st out in this Collective
Agreement.

The Parties agree that such contributions are to be made solely by
the Employer and no Employer shdl deduct such contributions or
any portion thereof from an employegs wages. Such contributions
are in excess of the wage rates st out in the Collective Agreement
and do not conditute a payment of wages or any portion of a
payment of wages The sad contributions shdl be caculated by
the Employer for dl hours worked by dl employess in the sad
classfications in a month, as herendfter provided, and a report
liging the names of the employees and the hours they have
worked, and ther classficaions shdl be forwarded to the Thermd
Insulation Association of Alberta (presently a 10215 - 176 Stredt,
Edmonton, Alberta, T5S 1M1) no later then the fifteenth (15th)
day of the month following the month to which the contributions
goply. Each Employer gl file a monthly report, on forms
provided by the Themd Insuldaion Asociaion of Alberta,
whether or not the Employer had employess in the subject
dassficions during the month. The Themd Insulation
Asociaion of Albeta shdl use the funds for the promotion,
improvement, expangon, and protection of the Themd Insulaion
Indusry and a no time may any of the contributions be used in
any way to the detriment of the Union or any of its members. A
portion of the sad fund shadl be used in traning courses for both
bargaining unit and managerid personnd which are agpplicable to
the advancement of the Indudry. The Themd Insulation
Asociation of Albeta shdl othewise have full discretion in
respect to the use of the fund and al contributions meade thereto.

The raes of the sad contributions shal be determined by the
Thermd Insulation Asociation of Alberta  The rates, which may
be amended from time to time by the Themd Insulaion
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Asociaion of Alberta on natice of no less than three (3) months to
dl known dffected Employers shdl be fifteen cents (15¢) per
hour.

Notwithganding anything in  this Collective agreement, the
Asoadion (being the Trade Divison that is paty of the first part
to this Cdllective Agreement) may file a grievance agang any
Employer bound by this Collective Agreement who has violated
any of the provisons of this Artide 23.03. Immediady upon the
filing of agrievance, the following rules will apply:

() The Employer shdl, within five (5) days of the filing of the
grievance, provide dl records of dl employees who worked
a any ste covered by the job duties liged in this Collective
Agreement during the time covered in the grievance.

(i) Within five (5) days of the recept of the records in (i)
above, the paties shdl meet to discuss a resolution of the
grievance.

(i)  Faling sidfactory settlement of the grievance as a result
of the medting in (ii) above, or if the Employer refuses to
supply the records or meet with the Assodation, within five
(5) days of the meeting or the date scheduled for the
meeting or within five (5) days of the last day the Employer
was to supply the information required by (i) above if no
information was supplied by the Employer, the Assodation
may refer the grievance to Gerdd A. Lucas Q.C., or
another arbitrator chosen by the parties to the grievance or,
if the paties to the grievance do not agree upon an
arbitrator, to another abitrator chosen by the Associdion,
who ddl dt as a gngle abitraor and resolve the
grievance.

(iv)  Theahbitrator shal be bound by the following rules:

A hearing date to hear evidence in the digoute shdl be st
within fourteen (14) days of the referrd of the matter to the
arbitrator, who shdl have the power at the request of ether
paty to order pre-hearing production of documents for dl
rdlevant documents in the possesson or power of the
Union, the Employer or the Thermd Insulaion Assoddion
of Alberta

All monies not pad for the time for the time in dispute , if a
violaion is found, shdl be ordered pad to the Thermd
Insulation Asocation of Albeta as provided in  this
Collective Agreement.
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If monies are found owing under this Artice, the party
directed to pay the monies shal pay for the ertire costs of
the arbitration.

If monies are not found to be owing, the paty filing the
Themd Insuldion Asociaion of Albeta shdl pay 4l

codts of the arbitration.

The ahitraor shdl render his decison within thirty (30)
days of the conduson of a hearing into the issue set out in
the grievance.

EMPLOYERS ORGANIZATION DUES

In saidfaction of the Employers obligations under section 163 of the
Labour Reations Code and in satidaction of the Employers obligations
under this collective agreement, the Employer shdl pay to the Associaion
the hourly dues levied by the Associdion pursuant to section 163 of the
Code. The rate of dues levied by the Association as of the effective date
of this collective agreement shdl be Sx cents (6¢) shdl be forwarded to
Congruction Labour Reaions 2725 — 12" Street, N.E. Cagary, Alberta
T2E 712 for eech and every hour worked by employees of the employer
that are affected by Regidraion Certificate no. 9 and by this collective
agreement.  In the event of a falure on the pat of any Employer to
contribute to the Association the dues required to be contributed pursuant
to section 163 of the Labour Reations Code and pursuant to this Article of
this collective agreement, the Associaion may, a the sole choice and
prerogative of the Association, collect the dues as a debt payable by
goplication to the Labour Rdations Board and/or by other cvil action, or
may collect the dues by way of a grievance filed, notwithstanding any
other provison of this collective agreement, by the Association againg the
ubject Employer.  The Associaion may not, however, smultaneoudy
pursue a violaion of this Artide through gpplication to the Labour
Rdaions Boad andlor other dvil action and through the grievance
procedure,

In addition to the contributions dipulated in (a) above, three cents (3¢) per
hour worked, shdl be forwarded to Condruction Labour Redions a 2725
— 12" Sreet N.E., Cdgary, Alberta T2E 7X2. These contributions shall be
used by CLRA to provide an Employee and Family Asssance Bendfit
Pan (EFAP) for dl bargaining unit employees employed under the terms
of this Collective Agreement pursuant to the plan rules.

The Insulaors (Provincid) Trade Divison of Condruction Labour
Rdatiions — Albeta may, by notice in writing to the Union, change the
amount of cents per man hour In (a) and (b) above.
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MARKET ENHANCEMENT RECOVERY FUND

The amounts pecified in the wage schedules in Article 9.00 desgnated as
“MERF’ shdl be contributed by the Employer for every hour that an
employee covered by the terms of this Agreement is employed.
Contributions will be made on the bagis of full or haf (1/2) hours The
amounts contributed shdl be based on total hours earned induding
overtime,

All such contributions shdl be recorded by the Employer on forms to be
provided by the Union lising the names of employess socid insurance
numbers, and hourly contributions of each employee, and forwarded with
a chegue in the required amount, on or before the 15th day of the month
folowing the month for which such amounts have been withhdd, to the
“Maket Enhancement Recovery Fund Trust Account” in care of Locd
Union 110. A copy of the said ligt to be retained by the Employer.

An Employer may dso be required to pay to the Trug Fund the cost and
expene of the Trugs Fund for ingpecting and auditing an Employe’s
employment records or payroll and wage records aranged or made under
the authority of the Trust Agreement provided that:

@D the Employer has contributed for the period covered by
such ingpections or audit less than the amount which such
Employer should have contributed under this Collective
Agreement (the "Agreed Amount’) by an amount equding
or exceeding five (5%) percent of the Agreed Amount;

() the cod and expense incurred by the Trus Fund ae
reesonadble and ae dtributable soldy to the audit or

ingpection;

©) rejpecting circumgances in which there is a difference
between the Employer and the Union and / or the Trustees
of the Trust Fund and / or others as to whether certain work
is afected by Regidraion Certifice No. 9 and this
Collective Agreement, the C.L.R. Insulators (Provincid)
Trade Divison Negotigting Committee concurs with the
Trustees of the Trust Fund tha it is reasonable and
gopropricte to require the Employer to pay those costs and
expenses, and

@) the Trustees of the Trus Fund have consdered dl of the
crecumstances under which the Employer has faled to pay
the Agead Amount by an amount equding or exceeding
five (5%) percent of the Agreed Amount, and the Trustees
after conddering dl of the circumstances are satidfied that
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it is reesonable and appropriate to require the Employer to
pay those cods and expenses.  The Trustees may waive the

payment of dl or any part of such costs or expenses.

(© Where an Employee peforms work that would require the Employer to
contribute  hourly contributions to the Trus Funds set out in  this
Agreement, & such an hourly contribution rate as may from time to time
be gpplicable in this Collective Agreement, then the Employer shdl and
ghdl be deemed to have kept such an amount separate and gpart from his
own monies and shdl be deemed to hold the sum so deducted in trust on
benalf of the employess until the Employer has pad such monies to the
goplicdble trugt fund.  Further, in the event of any liquidation, assgnment
or bankruptcy of such an Employer, an amount equd to the amount thet is
owed to the gpplicdble Trus Fund by the Employer on whose behdf
Employees have performed work entitling them to recelve contributions to
the fund(s) as is herein before provided for, is deemed to be hed in trust
for the Trugtees of these Trust Fund(s) and such a fund shdl be deemed to
be separate from and form no pat of the edtae in liquidation, assgnment
or bankruptcy, whether or not that amount has in fact been kept separate
and gpart from the Employer's own money or from the assets of the edtate.

(d) The tems of the Agreement and Dedadion of Trus shdl govern the
operation and adminigration of the MERF plan and any changes made to
the Declaration of Trugt by the Trustees, must be raified by the Parties to
this Collective Agreement. Any increase to the amounts to be contributed
as proposed by the Trustees must dso be rdified by the Paties to this
Coallective Agreement.

(e)  Thereshdl beatotd of five (5) Trustees gppointed to administer the Fund.
Two (2) shdl be appointed by the Trade Divison, and three (3) by the
Loca Union, one of whom shdl be the Chairman. It shdl be the exdusive
right of the Condruction Labour Relations - an Alberta Associaion
Insulators (Provincid) Trade Divison to gppoint the management trustees
to the fund.

® For Commercid / Indiitutiond or Indudtria work, Merf funds shall not be
used to pay wages above the established applicable rates or benefits
without the agreement of the Joint Trades Board per 27.01. Any request
by Employersfor such agreement shdl be to their authorized bargaining
agent who will immediately request an expedient review of the matter by
the Joint Trades Board.

ARTICLE 24.00 - OCCUPATIONAL HEALTH AND SAFETY
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The Employer shdl ensure, as far as it is practicable for him to do o, the
hedth and safety a work of his employees. Every worker shdl cooperate
in the achievement thereof.

It is understood and agreed tha the parties to this Agreement shdl, at Al
times, comply with the regulaions of the Occupationd Hedth and Safety
Act. No employee will be discharged or disciplined because he indgs on
safe working conditions as st out in the regulaiions. Any refusd by an
employee to abide by the regulaions, after being duly warned, will be
aufficient cause for dismisd.

Upon written request from the Union, the Employer shdl endeavor to

provide information on insulaion products to the extent such information
is available from manufacturers and/or suppliers.

The Hedth and Safety Representative employed by the Union may have
access to dl job gStes covered by this Agreement provided the consent of
the Owner or his representetive is obtained and the Employer or his
representative is notified.  The Hedth and Safety Representative may
conduct an inspection of the job Ste, as he deems necessary, provided the
work of aty employee is not intefered with. He shdl meke any
recommenddtions to the Employer he deems necessty to improve the
hedth and ssfety conditions on the job sSite.

The Employer shdl supply dl necessay safely equipment induding
goproved respirators and/or face masks @ no cost to the employee
Respirators and/or face masks shdl be dored in a convenient, clean, and
sanitary location on the job sSte  Respirators andlor face masks shdl be
sected on the bass of hazards to which the employee is exposed. They
dhdl be sdected from the laest liging of N..O.SH. The Employer
further agrees to provide dl protective dothing or equipment according to
the Occupationd Hedth and Safety Act a no codt to the employee. The
Employer shdl have a firg ad kit on dl projects. The employees mud, a
dl times presarve the safety equipment they use and not abuse or willfully

destroy the equipment supplied by the Employer.

On work dtes where twenty (20) or more employees are employed, there
ddl be a Joint Work Ste Hedth and Safety Committee edtablished to
ensure, as far as it is reasonably practicable for them to do so, the hedth
and sfety of dl employess. There shdl be equa representation from the
Employer and the Union. The Union Hedth and Safety Representative
ghdl be consdered a committee member, if 0 desred, by the employees.
The Union and the Employer dhdl dternate as Charman and the
Committee shal meet weekly.
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This cdause shdl not goply where the employees are represented on a
government designated Work site Hedlth and Sefety Committee.

Prior to the Union dispatching employees, the Employer will have those
who have less than thirty (30) days left on ther pulmonary function test
cad go to a Provindd Boad of Hedth desgnated Officd who will
conduct such examinations. Any fee payable for the examination will be
pad for and be the respongbility of the Employer with whom the
employee is next employed by.

ARTICLE 25.00 - SUBCONTRACTING

25.01

The Employer agrees not to sublet or contract any work within the scope
of this agreement, and within the scope and operaion of Regidration
Cetificate #9, unless the contractor to whom the work is sublet, is bound,
or becomes bound by this collective agreement, unless an exception is
made by an agreement between the Business Manager of the Union and
the Employer.

ARTICLE 26.00 - SAVING CLAUSE

26.01

Should any aticle, any provison or any pat of this Agreement be void by
reeson of being contrary to law, the remainder of this Agreement shdl not
be affected thereby. It is understood that the provisons of this Agreement
will gpply only inso-far as the authority to bargain those provisons have
not been exceaded.

ARTICLE 27.00 - GENERAL

27.01

A Joint Trades Board shdl be edablished consging of two (2) members
from Locd 110 and two (2) members from the Congruction Labour
Rdaions Insulaors (Provincid) Trade Divison. Both paties may have
one (1) additiond guest a medings of the Joint Trade Board, but such
guests shdl not be officia members of the Board.

ARTICLE 2800 - ENABLING

28.01

Where a paticular Artide or Articles of this Collective Agreement is or
ae found to work a hadship for a paticular project or Specific
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geographica area the terms and conditions in this Agreement, for that
project or specific geogrgphicd aeq, may be modified by the mutud
consent of the Budness Manager of the Union and the Regidered
Baganing Aget for Employers dgnatory to this Agreement when they
deem it prudent.

It is understood and agreed that where mutud agreement for such change
cannot be achieved the request shdl not be subject to ether Grievance or
Arbitration.

It is understood and agreed that any Article or Articles of this Agreement
which are modified through enabdling will only goply to that Employer or
Employers which were initidly bidding on the specific project which has
been mutudly agreed to for enabling. Any Employer which is certified or
gives the Union voluntary recognition after the dosng of a bid, on tha
specific endbled project or projects, will not be entitled to the benefit of
ay enabled provisons but will, indead, adide by dl of the tems and
conditions of this Agreement.

Under 28,01 above, terms, conditions and wages contained herein may be
vaied, dtered, amended or modified by the mutud agreement of the
parties.

The parties agree that where it can be determined that an Employer has
sub-contracted work  within the jurisdiction of Locd Union #110 to an
Employer who is not paty to this Collective Agreement then that
Employer shdl not be ettitled to utilize the endbled terms and conditions
for any project for which enabled terms are agreed to.

"Blanket Enabling® for Commercial / Inditutional Projects:
Notwithgtanding the foregoing, any Employer who wishes to gpply a rae
to a commercid / inditutiond project that is less than the rate st out in
this Agreement respecting such a project shdl 0 advise the Regigered
Barganing Agent for the Employes (the Assodation) of the minimum
journeyman base rate necessary to be competitive in the tendering of the
identified project. In the event only one such contractor so contacts the
Asociation respecting the project identified, the Association shdl advise
the Union of the project and of the rate determined for that project prior to
the tendering respecting the said project, and the rate so identified shdl be
the minimum rate for the journeyman employees of the sad Employer
who ae engaged on the sad project and the minimum raes for other
employees of the sad Employer on the said project shdl be cdculaed on
the said minimum journeyman rate.

In the event more than one Employer advises the Association of an intent
to apply a lesssr minimum journeyman base rate to a particular project,
then the Associaion shdl convene a meeting of the Employers who o
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alvise the Assodiation of such intent, and the minimum journeyman base
rate to be gpplied to such project shdl be decided by the meeting of such
Employers.  The Associaion shdl advise the Union of the project and of
the rate s0 determined for that project prior to the tendering respecting the
sad project, and the rae o identified shdl be the minimum rae for the
journeyman employees of the sad Employers and only of the sad
Employers who are engaged on the said project and the minimum rates for
other employees of the sad Employers on the sad project shdl be
cdculated on the said minimum journeymean rate.

ARTICLE 29.00 - PRODUCTIVITY

29.01

There dhdl be no limit on the production by employess or redriction on
the full use of machinery, appliances, or tools used in connection with the
goplication of materids.

ARTICLE 30.00 - TERM OF AGREEMENT

30.01

The Agreement shdl be in full force and effect from the 11th day of May,
2001, up to and induding the 30th day of April, 2003, and thereafter it
shdl be renewed from year to year unless notice for change is given as et
forth below.

Should ether paty wish to change this Agreement they shdl give notice
of such dedre to the other party not less than sixty (60) days or more than
one hundred twenty (120) days prior to the 30th day of April 2003, or any
ubssquent amniversary  date. Notice shdl be given in writing, by
regisered mall, to ether party.

When notice to negotiate has been given by dther paty, this Agreement
ghdl continue in full force and effect during any period of negotiaions
until  termination.  This Agreement shdl terminate upon the following
event(s):

() legd grike; or
(i) legd lockout; or
(@iif)  themutua agreement of the Parties.

It is mutudly agreed by both the Employer and the Union that every effort
dhdl be made by both paties to this Agreement to conclude negatiations
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for a renewa of the Agreement prior to the firs day of May, 2003 should
changes be desired by either party.
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Signing Page

This Collective Agreement is dgned this __ day of June 2001 in Edmonton, Alberta by
and between the parties Sgnatory hereto:

CONSTRUCTION LABOUR THE INTERNATIONAL
RELATIONS- AN ALBERTA ASSOCIATION OF HEAT AND
ASSOCIATION INSULATORS FROST INSULATORSAND
(PROVINCIAL) TRADE ASBESTOSWORKERS,
DIVISION LOCAL UNION #110
Per: Per:

R. Nell Tidsbury Bill A. Spring

President Business M anager



Insulators 2001 — 2003 Page....57

Letter of Understanding

by and between

CONSTRUCTION LABOUR RELATIONS - AN ALBERTA ASSOCIATION

INSULATORS (PROVINCIAL) TRADE DIVISION
and

THE INTERNATIONAL ASSOCIATION OF HEAT AND FROST
INSULATORS AND ASBESTOS WORKERS, LOCAL UNION #110

Re: GRANDFATHERING OF CURRENT PROJECTS

Whereas the Parties have entered into a Collective Agreement for aterm from May 11,
2001 to April 30, 2003, and theredfter as st out in the said Collective Agreement; and

Wheress, a the time the Collective Agreement came into effect, there were projects on-
going on which the minimum tems and conditions of employment were as st out in the
commecd / inditutiond providons of the prior collective agreement, or were put into
place pursuant to the agreement of the Paties under the “Merf” or “Enabling” provisons
of the prior collective agreemert;

Now ThereforeltlsAgreed between the Parties hereto that:

1

On dl Commecd / Inditutiond projects which were tendered prior to the
effective dae of the Collective Agreement, the minimum “Mef” or “Enabled”
terms and conditions of employment that were in effect immediaey prior to the
May 11, 2001 effective date of the Collective Agreement shdl continue to be the
minimum terms and conditions for the duraion of the projects for which they
were intended, and

On dl Indudrid projects which were tendered prior to the effective date of the
Cdllective Agreement and for which the minimum terms and conditions of
employment were st by agreement pursuant to the “Mef” o “Enddling’
provisons of the prior collective agreement, the sad agreed enabled minimum
terms and conditions of employment shdl continue to be the minimum terms and
conditions for the duration of the projects for which they were intended.
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This Letter of Undergtanding shdl be atached to and become pat of the Collective
Agreement entered into between the Parties pursuant to Regidration Certificate # 9.

Sgnedthis___ day of June, 2001

CONSTRUCTION LABOUR THE INTERNATIONAL
RELATIONS- AN ALBERTA ASSOCIATION OF HEAT AND
ASSOCIATION INSULATORS FROST INSULATORS AND
(PROVINCIAL) TRADE ASBESTOSWORKERS,
DIVISON LOCAL UNION #110
Per: Per:

R. Nell Tidsoury Bill A. Spring

President Business M anager
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Letter of Understanding

by and between

CONSTRUCTION LABOUR RELATIONS - AN ALBERTA ASSOCIATION

INSULATORS (PROVINCIAL) TRADE DIVISION

and

THE INTERNATIONAL ASSOCIATION OF HEAT AND FROST
INSULATORS AND ASBESTOS WORKERS, LOCAL UNION #110

Re LIMITATION ON DISCHARGE

Whereas the Parties have entered into a Collective Agreament for a term from May 11,
2001 to April 30, 2003, and theredfter as st out in the said Collective Agreement; and

Wheeas the Paties have included in Artide 301 of the “Management Rights’
provisons of the sad Collective Agreement the word highlighted and underlined in the
quote of the article below:

3.01

Without restricting the generality of the following, the Union recognizes
the right of the Employer to manage his company, direct the work forces,
assign work, transfer employees from job to job within the Province of
Alberta as required, select, hire, promote, discharge any employee for just
cause only, reject applications for work, manage the business in all
respects in accordance with his commitments and responsibilities and the
right to determine methods, processes, means of application, handling and
staffing of all jobs. The Employer shall have exclusive rights to decide and
enforce all matters pertaining to the operation of his business, provided it
does not conflict or discriminate against individual Union rights as agreed
herein. Except as specifically modified by the terms of this Agreement the
Employer reserves all of the historic or traditional rights of management.

Now Therefore It Is Agreed between the Parties hereto that, in respect to grievances
processed to ahitration in respect of dlegations that there was not just cause for
digmisas (“discharges’), if the number of abitration awards dismissing such grievances
exceeds by two or more the number of ahbitration awards dlowing such grievances (i.e,
finding in favour of the Union's or grievor's dlegation), the word “only” as highlighted
and underlined above will be deeted from the sad aticle, effective on the date of the
first award on which such condition is met.
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This Letter of Underdanding shdl be atached to and become pat of the Cdllective
Agreement entered into between the Parties pursuant to Regidration Certificate # 9.

Sgnedthis__ day of June, 2001 to be Effective May 1, 2002

CONSTRUCTION LABOUR THE INTERNATIONAL
RELATIONS- AN ALBERTA ASSOCIATION OF HEAT AND
ASSOCIATION INSULATORS FROST INSULATORS AND
(PROVINCIAL) TRADE ASBESTOSWORKERS,
DIVISON LOCAL UNION #110
Per: Per:

R. Nell Tidsbury Bill A. Spring

President Business M anager
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Letter of Understanding

by and between

CONSTRUCTION LABOUR RELATIONS - AN ALBERTA ASSOCIATION

INSULATORS (PROVINCIAL) TRADE DIVISION
and

THE INTERNATIONAL ASSOCIATION OF HEAT AND FROST
INSULATORS AND ASBESTOS WORKERS, LOCAL UNION #110

Re: LOCAL RESIDENT HIRING PREFERENCE

Wheeas the Paties have entered into a Collective Agreement which prescribes
prerogetives and procedures for hiring employees, and

Whereas the Parties agree that, notwithstanding those prerogatives and procedures, their
dhared interests may be bet served by providing for the employment of qudified
goprentices and journeymen in the area of a project tha is not within the free zones
goplicable to Edmonton or Cagary,

Now Thereforelt Is Agreedasfalows

1

In the event an Employer does not avall himsdf of his "name hiring" prerogatives,
the Union shdl digpatch to the Employer those "locd reddent” membes as
defined in atide 14.01 of the Collective Agreement, and then non-member "locd
resdents’, in preference to other members of the Union, al in accordance with
and subject to the conditions and procedures set forth below. The digpatch of
these locd resdents shdl be in response to the Employer's requests pursuant to
atide 13.05.

It is recognized that the prerogetives set out herein are experimental in nature, and
accordingly this Letter of Understanding may be terminated on notice by ether of
the Parties.  Such notice must be in writing and must be served by regigered mall,
giving & lesst thirty (30) days notice It is further agreed that in the event this
Letter of Underdanding is terminated pursuant to such notice, the continued
employment of employees engaged pursuant to this Letter of Undersanding shal
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not be affected by the termination of this Letter of Underganding, nor shdl either
paty then rey on the operaion of and experience pursuant to this Letter of
Undergtanding in subsequent negatiations.

3. Preference of digpatching pursuant to this Letter of Underdanding shdl firs be
given to those "locd resdents’ who ae membes of the Union and who ae
avaldble for digpatch. Preference will then be given to "locd resdents’ who are
not members of the Union, but who gpply to join the Union a the time of
digpatch. However, the employment of any such "nornrmember locd resdent”
will be terminated in the event he does not pay the gpplicable membership fees
and join the Union if his goplication for membership is accepted, and pay his
union dues in timdy manner. It is further undersood thet, in the evet a "locd
resdent non-membe™ fals to join the Union upon acceptance of his goplication
for membership or to pay the required membership fees and dues, that rson will
not agan be given preference of digpatch to any Employer pursuant to this
Underganding. It is agreed that, irrespective of the termination of this Letter of
Underganding pursuant to cdause 2 above the employment of a person engaged
as a "locd resdent non-membe™ shdl be terminated if he fals to pay the required
membership dues and fees.

4, "Locd resdent nonmembers' who seek digpaich preference pursuant to this
Letter of Undeganding d<hdl be regpondble for contacting the Union,
establishing to the stifaction of the Union that they have resded within seventy
five (75) km. of the job dte for a least 9x (6) months and that they ae
"gudified” as a journeymen or apprentices regigered through the Alberta
goprenticeship legidation and regulations.

5. It is further agreed that the Union may refuse digpaich preference to any "locd
resdent non-member” if such candidate has perastently worked againgt the better
interests of the Union, and that the Employer shdl have the prerogative of
rgecting any such applicant for employment digpaiched to him, in accordance
with article 3.00.

This Letter of Underganding shal be atached to and become pat of the Collective
Agreement entered into between the Parties pursuant to Regidration Certificate # 9.



Sgnedthis___ day of June, 2001

CONSTRUCTION LABOUR
RELATIONS- AN ALBERTA
ASSOCIATION INSULATORS
(PROVINCIAL) TRADE
DIVISON

Per:

R. Nell Tidsbury
President
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THE INTERNATIONAL
ASSOCIATION OF HEAT AND
FROST INSULATORSAND
ASBESTOSWORKERS,
LOCAL UNION #110

Per:
Bill A. Spring
Business M anager
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JOB TARGETING APPENDIX

tothe
Collective Agreement

entered into by and between

CONSTRUCTION LABOUR RELATIONS - AN ALBERTA ASSOCIATION

INSULATORS (PROVINCIAL) TRADE DIVISION
and

THE INTERNATIONAL ASSOCIATION OF HEAT AND FROST
INSULATORS AND ASBESTOS WORKERS, LOCAL UNION #110

Whereas the Paties have entered into a Collective Agreement which shdl remain in
effect from May 11, 2001 to April 30, 2003 as st out in the sad Collective Agreement,

and

Wheeas the Paties hereto understand tha certan of the provisons of the sad
Coallective Agreement may not be appropriate in the competition for certain projects, and

Whereas the Paties are jointly committed to the enhancement and retention of the share
of the maket peformed by employers and employees who ae bound by the sad
Collective Agreemert,

Now Thereforelt IsAgreed As Follows:

1

Nowithsanding any of the teems and conditions of employment st out in the
sad Collective Agreement, if representatives of the Coordinating Committee of
regisered employers organizations and of the Albeta and Northwest Territories
(Digrict of Mackenzie) Building and Condruction Trades Councl agree on
different terms and conditions of employment for any job or project, those specid
terms and conditions of employment shdl prevall over any counterpat terms and
conditions of employment st out in the Collective Agreement for the duration of
the job or project for which they were agreed.

This Job Targeting Appendix shdl reman in effect as long as the said Collective
Agreement remains in effect, or until terminated on sxty (60) days notice by
either @rty, whichever is the earlier. It is further understood that the parties shall
meet periodicadly to review the application and operation of this Job Targeting
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Appendix and may amend the terms or operation of this Appendix a any time by
mutuad agreement. It is further understood and agreed that, irrespective of the
termination or amendment of this Job Targeting Appendix, where there has been
agreement upon pecid terms and conditions of employment for goplication to
any paticular job or project, those soecid terms and conditions shal apply for the
duration of the said job or project.

This Appendix shdl be atached to and become pat of the Collective Agreement entered
into between the Parties pursuant to Regidration Certificate # 9.

Sgned this___ day of June, 2001

CONSTRUCTION LABOUR THE INTERNATIONAL
RELATIONS- AN ALBERTA ASSOCIATION OF HEAT AND
ASSOCIATION INSULATORS FROST INSULATORS AND
(PROVINCIAL) TRADE ASBESTOSWORKERS,
DIVISION LOCAL UNION #110
Per: Per:

R. Nell Tidsbury Bill A. Spring

President Business M anager
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Letter of Understanding

by and between

Construction Labour Reations—An Alberta Association
Insulators (Provincial) Trade Division
and
TheInternational Association of Heat and Frost
Insulatorsand Asbestos Workers, Local Union # 110

Re Subsistence Fund Review Committee

Wheresas the Parties have entered into a Collective Agreement which prescribes
prerogatives and procedures for the payment of subs stence alowance, and

Wheress the Parties agree that, notwithstanding those prerogatives and
procedures, their shared interests may be best served by providing for the
establishment of ajoint method of funding subsistence smilar in nature to afund
that has been established for Insulatorsin Ontario,

Now Therefore It Is Agreed as follows.

1. The Union and the Trade Division will each appoint four (4) members
to a Committee to review the potential benefits of establishing a fund that
would be used to finance the cost of subsstence where camps or room and
board are not provided.

2. The Parties agree to meet within two (2) months of this Collective
Agreement becoming effective and to make afina recommendeation
within gx (6) months of the date of the first meeting.

3. If thereismutua agreement between the Union and the Trade
Divison, the recommendations may be incorporated into the Collective
Agreement entered into between the Parties pursuant to Regidration
Certificate #9.
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Sgnedthis___ day of June, 2001

CONSTRUCTION LABOUR
RELATIONS- AN ALBERTA
ASSOCIATION INSULATORS
(PROVINCIAL) TRADE
DIVISON

Per: Per:

R. Nell Tidsbury
President

THE INTERNATIONAL
ASSOCIATION OF HEAT AND
FROST INSULATORSAND
ASBESTOSWORKERS,
LOCAL UNION #110

Bill A. Spring
Business M anager
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INSULATORS COLLECTIVE AGREEMENT
FOR THE GENERAL CONSTRUCTION SECTOR

May 11, 2001 to April 30, 2003

By and Between

CONSTRUCTION LABOUR RELATIONS

- AN ALBERTA ASSOCIATION
INSULATORS (PROVINCIAL) TRADE DIVIS ON

and

THE INTERNATIONAL ASSOCIATION OF HEAT
AND FROST INSULATORSAND ASBESTOS
WORKERS, LOCAL UNION #110
EDMONTON AND CALGARY
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