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PROVINCIAL
STRUCTURAL IRONWORKERSCOLLECTIVE AGREEMENT

May 7, 2001 - April 30, 2003

- Between -

CONSTRUCTION LABOUR RELATIONS - AN ALBERTA ASSOCIATION:
Ironworkers - Structural (Provincial) Trade Divison
(hereinafter referred to asthe "Associdion')
on behdf of and as agent for al employers who employ
members of the bargaining unit and who are bound by the
Collective Agreement under Regigtration Certificate No. 48 (Genera Congtruction Structura
[ronworkers)

(hereinafter referred to as the "Employers’)
Party of the First Part

and
INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL,

ORNAMENTAL AND REINFORCING IRONWORKERS

Local Union #720 Edmonton, Alberta
Local Union #725 Calgary, Alberta

An Assodiation of employees, dfiliated with the A.F.L.- C.1.O.
(hereinafter referred to asthe "Union(s)")
Party of the Second Part
WHEREAS, the Regisered Employers Organizations that are parties hereto were parties

to a Collective Agreement with the Unions that ae paties hereto, which
Collective Agreement expired on April 30, 1999, and
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WHEREAS, the paties hereto have bargained collectivdly and have reached agreement
repecting the provisons to be induded within the Collective Agreement
pursuant to the Labour Relaions Code,

NOW THEREFORE the Parties hereto agree as follows.

1 For eech Employer affected by the regidration cetificate held by the Regisered Employers
Organizetion that is a Paty hereto, the terms and conditions of employment that are
aopended hereto shdl have application to that work, and only to that work, that is described
as being the scope for gpplication of the sad terms; and

2. From the effective date of this Collective Agreement until a lawful drike or lockout is
permitted by the Labour Reations Code in respect of collective barganing that may teke
place towads the renewa of this collective agreement, none of the parties hereto, nor
persons bound hereby, shdl consent to, authorize, cause, or thresten to cause, or engage in
any drike or lockout in regpect of any work affected by the operation of the regidraion
certificate held by the Employers Organization thet is a Party hereto.
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ARTICLE ONE - PURPOSE

101

The purpose of this Agreement is to promote harmony between the parties to
facilitate the peaceful adjugment of dl digoutes and grievances, and to prevent
grikes, lockouts and any unnecessary expense or delay in the work involved.

ARTICLE TWO - SCOPE

201

2.02

2.03

2.04

2.05

2.06

The geogrgphical scope of this Agreement, as it goplies to each individud employer,
shdl be that edtablished by voluntary recognition or certification as it gpplies to each
of the employers within the Province of Alberta

It is understood and agreed that this Agreement shdl cover and be applicable
throughout the Province of Alberta The geographicd jurisdiction of Locd 725 is
that portion of the Province of Albeta south of a line drawn through the towns of
Nordegg and Consort, Alberta; the bdance of the geographicd jurisdiction is that
belonging to Locd 720.

The Employer recognizes the Union(s) as the sole exclusve bargaining agent(s) for
dl fidd employees employed within the scope and geogrgphicd juridiction of this
agreement.

This agreement goplies to dl hourly rated fidd employees employed by the
Employers in the Province of Alberta This does not gpply to any fidd office gaff,
engineers, dericd workers or to any person above the rank of Generd Foreman nor
to any persons acting on behdf of the Employersin a confidentia capacity.

Employers covered by this Agreement, recognize the work jurisdiction of the
Internationd  Association  of  Bridge, Structurd, Ornamentd and Renforcing
Ironworkers as set out under Trade Jurisdiction Appendix "A" of this Agreement.

The Employer agrees that only journeyman and apprentice lronworkers shdl be
employed on any work described in this Artidle and Appendix "A".

The Employer agrees that he will not sub-contract work within the scope of this
Agreement to a contractor that does not agree to honor the terms and conditions of
this agreement.

It is agreed that this Agreement shdl supersede any other Agreement that has been

entered into by and between any of the parties hereto which embraces any of the
work defined above, which is dated prior to the Sgning of this Agreement.

ARTICLE THREE - JURISDICTIONAL DISPUTES
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Any juridictiond dispute between the Union and any other Building and
Condruction Trades Union or between the Employer and the Union that involves
ay work undertaken by the Employer shdl be sdtled in accordance with the
Procedurd Rules dipulated in the Jurisdictiond Assgnment Plan of the Alberta
Condruction Indudtry.

ARTICLE FOUR - NO STRIKESOR LOCKOUTS

4.01

The Employer agrees tha there shdl be no lockout during the term of this
Agresment.

The Union agrees that there be no drike, stoppage of work, dow down or work to
rue or other collective action which would sop or interfere with the Employer's
operations during the term of this Agreemen.

The Employer and the Union agree that they will not discriminate agang any
employee who may or may not cross a picket line where alegd dtrike exigts,

ARTICLE FIVE - UNION SECURITY

5.01

5.02

5.03

For those dassfications described in Artide 202 of this Agreement, the Employer
agress to employ only members in good sanding of the Internationd Association of
Bridge Structrd and Ornamental and Renforang Ironworkers, through the
business offices of Locas 720 and 725, as long as the Unions can supply workersin
aufficient numbers to take care of the Employer's needs. The Employer shdl have the
right to name hire foremen and up to twenty-five percent of the remaning employees
teken from the gpplicable union "out of work lig" If the Unions cannot supply
journeymen and gpprentices within twenty-four (24) hours in the city of Edmonton
and Cdgay; forty-eight (48) hours beyond a one hundred kilometer radius of the
cties of Edmonton and Cdgay (exdusve of Saturdays Sundays, and holidays) the
Employer may hire workers dsewhere and such a hire will not be consdered a name
hire. In such case, the employees 0 hired dhdl, as a condition of mantaining their
employment, make gpplication to become members of the Union within 15 days of
their employment? .

It shdl be the respongbility of the Union to determine when a member is in good
danding.

As a condition of continued employment, the employee shdl mantan good sanding
in and with the Union. Falure to comply with the aove requirements shall result in
the Employer terminating each delinquent employee.



5.04

5.05

5.06
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The Union agrees that in the event any employee is terminated a the request of the
Union for reasons st out in dause 5.03, the Union shdl replace such person with a
person acceptable to the employer on the job at no codt to the Employer.

Should the Employer wish to reduce the number of employees employed on any job,
the Foreman shdl natify the Job Steward and the employees shdl be laid off in the
following sequence providing the remaining employees are qudified to perform the
remaning work:

0] Probationary members (who do not hold a pad-up membership in
Locd UnionsNO. 720 or 725).

(it) Travd Cad Membeas from outsde Albeta or pemit holders
pending transfers.

(iir) Travel Card Members from insde Alberta

(iv) Members of the Locd Union in whose jurisdiction the work fdls.

(V) Permit Holders, or Travd Cad members from outsde Alberta,
may be trandferred to another project with the permisson of the
Union. Permisson is not required to trander travel card or permit
members from one in-town commercid project to another one.

Upon a least five (5) days prior telephone natification, following up by letter, to the
Budness Agent of the Locd Union in whose teritory a project is Stuated, an
employer shdl be pemitted to assign up to four (4) Ironworkers indusve of
Genad Foremen and/or foremen, from the teritorid jurisdiction of one locad Union
to the other, provided such employees are members of their Locd Union and not
permit holders and have been in the employ of the employer for a period of a least
thity (30) cdendar days prior to assgnment. Prior to commencing work, the
employer shdl employ one (1) Ironworker from the Locd Union holding the
territorid juridiction, who shdl act as the Job Steward. The assgned Ironworkers
must report to the Locd Union office prior to commencing work. Al additiond
Ironworkers shdll be hired from the Local Union holding the territorid jurisdiction.

ARTICLE SX - DUESCHECK-OFF

6.01

The Employer agrees to deduct and remit dl Union dues, fees and assessments
authorized by the employee in writing, and shdl deduct from the firs pay period of
each month such sums for monthly dues, fees and assessments as may be notified
officidly in writing by the Locd Union. Such deductions shdl be forwarded to the
Financid Secretary Tressurer of Locd Unions not later than the I5th day of the
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following month. Such remittance shdl be accompanied by a satement of the names
of the employees from whom such monies have been deducted.

ARTICLE SEVEN - DUES SUPPLEMENT

7.01

The Employer agrees to deduct from the Ironworkers wages 3.75% of draight time
base rate plus vacdion and dautory holiday pay, (no berefits) times dl hours
worked in a pay period, for dl hours that the employee covered by this Agreement is
employed by the Employer, and forward same to the offices of the Financd
Secretaries not laer than the 15th day of the following month in which the said dues
were deducted.

ARTICLE EIGHT - RESERVATION OF MANAGEMENT RIGHTS

8.01

Management of Company and the direction of the working forces are vesed soldy
and exdusgvdy in the Company, and shdl not be doridged exoegpt by spedfic
redrictions as s forth in this Agreement. The Management Rights, as s&t out heren,
shdl not be deemed to excdude the other rights of Management at common law.

The Employer retains the sole and excdusve control over dl matters concerning the
operdion and management and adminidration of higher budness, the determination
of locetions or termination of facilities the determination of service or work to be
peformed, the direction and ocontrol of employees incduding qudificaions the
determination of qudity and quantity dandards the dally assgnment of work and
ovetime to the employees the right to sdect, hire, promote, trander; the right to
discipline and discharge for just cause the right to determine processes, methods and
procedures to be employed, induding technologicd change the right to meke and
enforce rules, induding safety matters and to perform other functions inherent in the
adminigtration and control of the busness.

ARTICLE NINE - BUSINESSAGENTS

9.01

Budness Agents will have access during working hours to dl jobs covered by this
Agreement in the carrying out of ther regular duties providing they agree to comply
with dl safety rules and regulaions on dte They dndl, in dl ingances firg inform
the Employer's Superintendent or Foreman before proceeding onto the jobsite.
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ARTICLE TEN - JOB STEWARDS

10.01

10.02

10.03

10.04

10.05

Job Stewards shdl be recognized on dl jobs and they shdl not be discriminated
agand. It will be higher duty to atend to dl complaints between the workers on the
job and the company to endeavor to reech a settlement before these complants
become grievances. The Union shdl have one Steward per employer on sructurd
work.  Sufficient time will be granted by the Employer for the purpose of assding
the Job Steward to resolve complaints or grievances involving the Employer with no
loss of time.

It is mutudly agreed that employees shdl not be digible to serve as Stewards, unless
they are qudified Journeymen.

The Steward will as3gt in having injured workers promptly taken care of and where

necessxy (a the discretion of the Superintendent or Foreman) may accompany them
to their homes or hospitd as the case may require, without loss of time. They shdl
report the injury to the proper Officers of the Union.

It is dealy understood that Stewards and other Union Officers will not absent
themsdves from ther regular duties unreesonably in order to ded with the
grievances of employees and that, they shdl schedule such absences with a Ste
representative of the Employer.

The Budness Representative shdl be notified of the reason if a Job Stewad is
dischaged. The Busnes Represntative <hdl inform  the Employer of the
gopointments of al Job Stewards

Under no drcumgances shdl Job Stewards or any employee make any arangements
with the Foreman or Management, or vice versa, tha will change or conflict in any
way with any section or terms of this Agreement without approvd of the Busness
Representative and the Employer.

Providing the seward is qudified to perfform the job required, the Steward shdl be
one of the lag five (5) employees remaning on the job within the scope of this
Agreement.

Sewads will be notified of dl scheduled lay-offs or terminations prior to the
employee recaving notice of same. A layoff or termination will not be deemed to
be invdid for failure to comply with this dause.
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ARTICLE ELEVEN - GRIEVANCE PROCEDURE

11.01

11.02

11.03

11.04

11.05

11.06

11.07

Definition of Partiesor Party

"Paty" or "Paties' for purposes of the grievance procedure and arbitration mean an
Employer, or the Trade Divison, and employee or the Union.

All differences between the Employer or the Trade Divison and the Union regarding
the interpretation, application, operdtion or an dleged violaion of this Agreement
dhdl be stled without stoppage of work or lockout, by negotiations.  Jurisdictiond
disputes shdl not be settled by this Grievance Procedure as heresfter provided.

It is the mutud desre of the parties hereto that complaints of employees shdl be
adiusged as quickly as possble, and it is generdly undersood that an employee has
no grievance until he has firg given to his Foreman or Supervisor an opportunity to
adiuz his complant. Should the complant or grievarce of the employee not be
stidfactorily adjusted, it shal be reduced to writing, with or without the ad of the
Union Grievance Steward, and may then become a subject of discusson as provided

in the following paragraph.

Either the Union, an employee, or the Employer or the Trade Divison may inditute
a grievance under the terms of this Agreement. If they fall to settle same within thirty
(30) cdendar days, ether of the parties may proceed under the arbitration provisons.

An aggrieved party shdl submit the complaint in writing, within a period of seven
(7) cdendar days, to the Steward, or in the Steward's absence, the Business Agent
of the Union, who shdl endeavor to settle the complaint between the employee and
hisimmediate supervisor.

If the complant is not settled within two (2) days (excluding Saurdays, Sundays,
and holidays) it may be referred to the Project Manager or a Company Labour
Redations Representative and an officid representative of the Union.

If the complant is not sdtled within three (3) days (exduding Saturdays, Sundays,
and holidays), it shdl be referred to the Joint Grievance Committee The Joint
Grievance Committee dhdl congs of four (4) representatives from the Joint
Conference Committee, two (2) Union and two (2) Employer representatives. This
committee shdl meet within seven (7) caendar days.

Where circumstances warrant, time limits may be extended by mutuad agreement
between both parties.

No mater may be submitted to arbitraion which has not been propely caried
through dl previous deps of the grievance procedure.  Grievances between the
Union and an Employer or the Trade Divison may commence & Artide 11.05.
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Discharge cases A dam by an employee tha he has been unjudly discharged from
his employment shdl be trested as a grievance if a written datement of such
grievance is lodged with the Management within three working days after the
employee ceases to work for the Employer.

ARTICLE TWELVE - ARBITRATION

12.01

12.02

12.03

12.04

12.05

12.06

If a grievance has not been sdtled as provided for in the preceding grievance
procedure, the grievance shdl be set in writing daing the nature of the complant,
the section or sections of the Agreement infringed upon or camed to have been
violated and the remedy or correction damed and the mater may be submitted to
Arbitration for find resolution within ten days folowing the completion of the
preceding grievance procedure. The Union or its representative may process the
grievance at this point on behdf of the employee, and the Trade Divison may
process a grievance a this point on behdf of an Employer.

If a angle Arbitrator is not the choice of the two parties each party shdl appoint one
member as its representative on the Arbitration Board within seven days of such
notices. The two members s0 gppointed shdl endeavor to sdect an independent
charman.

If the two members fal to sdect a charman within five days after the day on which
the last of the two members is gopointed, they shdl request the Miniger of the
Department of Labour to select achairman.

The Arbitrator/Arbitration Board may not change, modify or dter any of the terms of
this Agreement. All differences submitted shdl present an abitrable issue under this
Agreement, and shdl not depend on or involve an issue or contention by ether paty
that is contrary to any provison of this Agreement or tha involves the determination
of asubject matter not covered by, or arisng during the term of this Agreement.

The Arbitrator/Arbitration Board shdl give its decison not laer than fourteen (14)
days dfter the appointment of the charman except tha with the consent of both
paties such limitation of time may be extended. The findings ad decison of a
maority of the members of a Grievance Board on dl abitrable quesions shdl be
binding on dl parties

Each paty to the difference shdl bear the expenses of its respective nominee to the
Arbitration Board and the two paties shdl bear the expenses of the charman
equdly.
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ARTICLE THIRTEEN - SAVING CLAUSE

13.01

It is assumed by the paties hereto that each provison of this Agreement is in
conformity with al goplicdble laws of the Province of Alberta and the Dominion of
Canada. Should it later be determined thet it would be a violaion of any legdly
effective Provincdd or Dominion Order or Statute to comply with any provison or
provisons of this Agreement, the paties hereto may mutuadly agree to re-negoticte
such provison or provisons of this Agreement for the purpose of meaking them
conform to such Provincid or Dominion Order or Statute, and the other provisons of
this Agreement shal not be affected thereby.

It is undersood thet the provisons of this Agreement will goply only in-so-far as the
authority to bargain those provisions has not been exceeded.

ARTICLE FOURTEEN - HOURS OF WORK

14.01

14.02

@

(b)

When one shift is employed on a job a working day shdl be composed of not more
than eght (8) working hours. A workday shdl commence & 7:30 am. and end at
400 pm. (430 where a one hour lunch is scheduled) from Monday to Friday
indusve. The garting time of the day shift may be varied by up to one hour, earlier
or later, provided advance notice is given to affected employees. Variances in excess
of one hour will require mutua consent between the Union and the Company
Representetive.

Lunch Breaks:
The lunch bresk will consgt of a one-hdf hour (or one hour where scheduled) unpaid
bresk taken mid-way during regular work day.

In the event that an employee is required to work during his regular lunch period he
dhdl be dlowed a one-hdf hour lunch period between the hours of 11:30 am. and
00 pm., cthewise he dhdl be pad double time for working through sad lunch

period.

Overtime Meals:

Employees will not be required to work more then three (3) hours (unless the
overtime was not scheduled a leest one day in advance, in which case it will be two
hours) after an eight hour shift, or one (1) hour after a ten hour shift, without a med
period intervening.  If more than one med occurs in the period worked by the
employee the Employer dhdl provide the extra hot med & no expense to the
employee. The employee will be pad for the time spent consuming the med a the
goplicable hourly rate of pay or dtenaivdy the foreman can desgnae a one-hdf
hour med period a draght time raes If no med and time to consume it is
provided, the Employer will provide a twenty-five ($25.00) dollar med dlowance in
lieu of both.



14.03

14.04

14.05

14.06

©
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In the event of the employees bringing ther meds, they will be dlowed one-hdf
hour to consume the med and will be pad for the sad time a the goplicable hourly

rate of pay.

Work Breaks:

All employees covered by this agreement shdl be permitted ten (10) minutes in the
firsd haf and ten (10) minutes in the second hdf of a shift for a coffee bresk on the
job during regular working hours. If extended overtime is required, additiond coffee
breeks shdl be permitted during such ovetime dfter each two (2) hours following
eech oveatime med bresk. However, for a compresssed work week schedule,
employees shdl be permitted a bresk of fifteen (15) minutes in the firg hdf and
fifteen (15) minutesin the second haf of such shifts

All work peformed &ter a regular shift in any one (I) day shdl be conddered
overtime until a bresk of eight (8) hours occurs and shdl be paid a the rate of double
time, except for the fird two hours of daly overtime Monday through Friday which
dhdl be pad a the rae of time and one hdf. All hours worked on Saturday and
Sunday shdl be pad for a the rate of double time. If an employee is required to
work before an eght (8) hour bresk occurs he will be pad double time raes until
such time as an eght (8) hour bresk occurs. Required travel time shdl not be
included in caculating the said eight (8) hour bresk.

Notwithgdanding the above, on that work which is commedd or inditutiond, the
firg ten (10) hours of overtime worked on a Saturday will be pad a time and one-
haf. It is agreed tha commercd or inditutiond work shdl indude dl work where
commercid tems are goplied by other Building Trades Unions or any work which
the Parties to this Agreement mutudly agree is commercid work.

Shift work is defined as a continuous operation outsde of regular working hours and
dhdl be worked for a minimum of two (2) consecutive working days, otherwise
overtime rates shdl be pad for dl hours worked outdde of the regular daly or
weekly hours. Such shift work may be darted between the hours of 12200 noon and
4:00 am. except thet no shift shal commence before midnight Sunday.

Employees working on other than day shift on a two (2) or three (3) shift operation,
shdl receive a premium of two dollars and fifty cents ($2.50) per hour in addition to
ther wages for dl hours worked on a second shift or a third shift.  All work
peformed in excess of eght (8) hours Monday through Friday, and al work
performed on Saurdays, Sundays and Statutory Holidays on shift work shdl be pad
for a twice (2 times) the dtraight time rates of pay, except for the firgt two hours of
daly ovetime Monday through Friday which shdl be pad for a& one and one hef
times (1) the draight time rates of pay and to that shdl be added the normd shift
premium.

The darting time and quitting time for an off shift shdl be mutudly agreed between
the Union and the Employer.
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In the event of staggered waking hours of ether shift work or overtime, beyond
trangt hours, suitable trangportation will be supplied by the Employer.

The Employer may edablish a compressed work week schedule from Monday to
Thursday on any project, providing such schedule lasts a minimum of one full week.
A variance from the Monday to Thursday schedule will require mutua agreement.

Overtime rates of one and one-hdf time (1¥) the basic rate will gpply for the first

ten (10) hours worked on Friday. Double time rates will apply on hours worked after
the regularly scheduled work day of the compressed work week.

In the event a Statutory Holiday fdls on a regularly scheduled day off refer to Article
18.00.

The Paties understand and agree that on the remote jobsites or where specid
conditions agpply, scheduling of extended work weekgdays off may be beneficdd to
the completion of the work and in those crcumdances the Paties may mutudly
agree to awork schedule to meet job conditions

ARTICLE FIFTEEN - REPORTING FOR WORK

15.01

15.02

15.03

All Journeymen and Apprentices will submit a work order or digoatch dip sgned by
the Business Agent or the Business Agent’s representative, to the Employer or the
Employer's representaive  before  commencing employment, unless  drcumstances
require the order or dip to be maled or faxed a the request of the Employer. A
dispatch dip will be issued by the Union to persons hired in accordance with this
Collective Agreement. (permit holders or travel card members must Sgn the dispatch

slip)

An employee cdled out to work after he has completed his regular shift and gone
home dhdl be given not less than two hours work, or if work is not avalable, shdl be
pad for two hours a the overtime rate plus any gpplicable trangpartation and trave
alowance.

When an employee on a job or project reports as usud for work, but is unable to
commence work because of crcumgtances within the control or responghility of the
Employer, he sdl be gven two (2) hours pay plus travdling dlowance if
goplicable, for reporting on the job, provided, however, that the employee remans
on the job during the two (2) hour period if required by the Employer, and performs
ay wok requeted which, in the opinion or judgement of his foreman after
conferring with the job dewad, can be accomplished. If reporting time occurs
during Saturdays Sundays, holidays, or ovetime hours then ovetime rates dhdl

apply.
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ARTICLE SXTEEN - WAGES

16.01 Wage Rae and Hourly Cogt Items - Structurd and Ornamenta Ironworkers,
Machinery Moves and Rigges Albeta Government Cetificate  Journeyman
Welders.

Foreman ($3.75 Premium on Journeyman Rate)

EFFECTIVE BASE V.P SH.P. H&W PENS APPR. TOTAL suppDUES

DATE RATE FUND DEDUCTION
FOREMAN ($3.75 Premium on Journeyman Rate)

May 7/01 $3190 $191 $128 $1.30 $350 $040 $40.29 $1.32
Nov. 1/01 $3240 $194 $1.30 $1.30 $4.00 $0.40 134 $1.34
May 1/02 $3342 $201 $1.34 $1.30 $4.00 $0.40 $4247 $1.38
Nov. 1/02 $3891 $203 $136 $150 $400 $040 $4320  $140
JOURNEYMAN

May 7/01 $2815 $169 $L13 $1.30 $350 040 $3617 $116
Nov. 1/01 $2865 $1.72 $L15 $1.30 $400 $040 $37.22 $118
May 1/02 $2967 $1.78 $L19 $1.30 $400 $040 $3834 $1.22
Nov. 1/02 $30.16 $181 $121 $150 $400 $040 $39.08 $1.24

3RD YEAR (87% of Journeyman Rate)

May 7/01 $2449 $1.34 098 $130 $350 $040 $3201 $1.01
Nov. 1/01 $2493 $150 $100 $1.30 $400 $040 $3313 $1.03
May 1/02 $2581 $155 $103 $1.30 $400 $040 $3409  $1.06
Nov. 1/02 $2624 $157 $L05 $150 $.00 $040 $34.76 $1.08

2ND YEAR (73% of Journeyman Rate)

May 7/01 $2055 $1.23 $0.82 $130 $350 $040 $27.80 $0.85
Nov. 1/01 $2092 $126 $084 $1.30 400 $040 $2872 $0.86
May 1/02 $21.66 $1.30 $087 $1.30 $400 $040 $2953  $0.89
Nov. 1/02 $2202 $1.32 $088 $150 $.00 $040 $30.12 $0.91

1ST YEAR - Second Six Months (55% of Journeyman Rate)

May 7/01 $1548 $093 062 $1.30 $B50 040 $22.23 $0.64
Nov. 1/01 $1576 $095 063 $130 $H400 $040 $23.04 $0.65
May 1/02 $16.32 $098 65 $1.30 $.00 $040 $2365 $0.67
Nov. 1/02 $1659 $1.00 $066 $150 $400 $040 $2415  $0.68

1ST YEAR - First Six Months (47% of Journeyman Rate)

May 7/01 $1323  $0.79 $053 $1.30 $350 $040 $1975 3055
Nov. /01  $1347 $081 $054 $1.30 $400 $040 $2052 $0.56
May 1/02 $1394  $0.76 $056 $1.30 $400 $040 $2096 $0.57
Nov. 1/02 $1418  $0.85 $057 $150 $400 $040 $2150  $0.58
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ARTICLE SEVENTEEN - APPRENTICES

17.01

17.02

17.03

17.04

Apprentices shdl be digpatched to work with Journeymen Ironworkers on the
maximum bads of one goprentice to four Journeymen employed on the job or one
goprentice when the number of Journeymen employed is less than four. The
Employer and Union may agree to vary the gpprentice to journeyman raio.

Where Ironworkers ae employed on goplication of sheding, ornamentd and
finishing work, the ratio of not more than one Apprentice to every two Journeymen
will gpply on such work. The Employer and Union may agree to vary the gpprentice
to journeyman raio.

Each Union Apprentice member, dter a reasondble probationary period (not to
exceed 180 days) will be required to show proof of indenturship. Every candidate
for membership in the Ironworker Trade shdl appear before the Examining
Committee of the respective locals.

The Apprentice shdl meet terms and obligations as st out by the trusees of the
Alberta Ironworkers Apprenticeship and Training Program or Fund.

ARTICLE EIGHTEEN - STATUTORY HOLIDAYS

18.01

18.02

18.03

All time worked on the following holidays shdl be pad for a the rate of double
time

New Year's Day Labour Day
Family Day Thanksgiving Day
Good Friday Remembrance Day
Victoria Day Chrigtmas Day
Canada Day Boxing Day

Civic Holiday (1s Monday in August)

and any such days which may be declared as a generd holiday by the Federd and/or
Provindd Governmentss. Where any of the above Holidays fdls on a regulaly

scheduled day(s) off, the following work day(s) will be observed in lieu thereof,
unless varied by mutua consent.

No work shdl be peformed on Labour Day, except where safety to life or property
makesit necessary.

No member shdl be asked to trave to any job on any of the aove mentioned
Holidays unless mutudly agreed upon.



Structural Ironworkers 2001 — 2003 Pege....15

ARTICLE NINETEEN - VACATION PAY STATUTORY HOLIDAY PAY

19.01

All employees covered by this Agreement shdl receive sSx percent (6%) of ther
gross hourly wages for vacation pay and four per cent (4%) of ther gross hourly
wages for gautory holiday pay. Each employee shdl recave his vacation dlowance
on his gross wages in accordance with Artides 16,00 and 1601 of this Agreement
which shdl be induded in his weekly pay unless if the employees of an Employer
decide to recave ther holiday pay a the employeds holiday period or termination
and a the end of the cdendar year. Income tax on this amount to be deducted
weekly.

"Gross hourly wages' shdl meen, hourly wage overtime premiums shift premiums
and travel time.

ARTICLE TWENTY - HEALTH & WELFARE TRUST FUND

20.01

20.02

20.03

20.04

20.05

20.06

For the duration of the current Collective Bargaining Agreement between the sad
paties and any renewds or extensons thereof, the Employer agrees to make payments
to the Ironworkers Hedth & Wefare Trust Fund of Western Canada for each employee
covered by the sad Collective Bargaining Agreement as follows:

For each hour or portion thereof for which an employee recaives pay, the Employer
dhdl make a contribution as per Articde 16.00 of this Agreement to the above named
Hedlth and Wefare Trust Fund.

For the purpose of this atide, hours for which pay is receved by the employeg in
accordance with the Collective Bargaining Agreement, shdl be counted as hours for
which contributions are payable and each overtime hour shal be counted as one regular
hour for which contributions are payable.

Contributions shdl be pad on behdf of an employee dating with the employees firg
hour of employment in a job dasdficaion covered by the Collective Barganing
Agresment.

The payments to the Hedth and Wdfare Fund required above, shdl be meade to the
Ironworkers Hedth and Wefare Trus Fund of Western Canada, Funds Adminidrative
Savice, 9th floor, 9707 110 Street, Edmonton, Alberta, TSK 3T4 edablished under an
Agreement and Dedaation of Trugt which shdl provide for joint Adminigration of an
equa number of Employer and Union Trustees. When the sad Trus Agreement was
adopted, the Employer and the Union agreed to become parties to such an Agreement
and to be bound by dl the teems and provisons thereof, and a copy of such Trust
Agreement shdl be dtached to and become pat of this Collective Barganing
Agreement.

It is agreed that al contributions shdl be made a such time and in such manner as the
Trustees of the Hedth and Wefare require, and the Trugtees shdl have the authority to
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have an independent person, who is qudified to peform an audit, audit the payroll and
wage records of the Employer for the purpose of determining the accuracy of
contributions to the Hedlth and Welfare Trust Fund of Western Canada.

If an Employer fals to make contributions to the Hedth and Wedfare Fund within
fifteen (15) days after the date required by the Trustees of the Hedth and Wefare Fund,
the Trustees shal have the right to take whatever Steps are necessary to secure
compliance with this Article, any provisons of the Collective Bargaining Agreement to
the contrary notwithdanding, and the Employer shdl be liable for al reasonable cost for
collecting the payments due together with any reasonable legd fees and such reasonable
liquidated damages which may be assessed by the sad Trudees The Employer's
lidbility to the said Fund or to any bendfidary or prospective beneficiary shdl be drictly
limited to remittance of the contributions in the amount and the manner, and & the times
St out herein.

The Trustees of the Hedth and Wdfae Fund shdl, among other things have the
authority to determine the type and amount of bendfits to be provided, the digibility
rules governing entittement to benefits and whether and to what extent benefits are to be
provided for dependents of covered employees.

The Trugees of the Hedth and Wdfare Trus Fund shdl dso have the authority to
require that any new Employer, or any Employer who has faled to make contributions
to the Hedth and Wedfae Trus Fund in the manner required by this Collective
Bargaining Agreement, pay its contributions to the Hedth and Wedfare Trust Funds
within three (3) busness days of the end of each pay period, notwithstanding anything
to the contrary in Article 20.07 of this Collective Bargaining Agreement.

It is further agreed that dl contributions to the Hedth and Wedfare Trug Fund dhdl
accrue on a daly bass and, pending the date that contributions are to be remitted to the
Hedth and Wedfae Trus Fund as required by Artide 2006 of this Collective
Barganing Agreement, shdl be hdd by esch Employer in trus on behdf of its
employees or an amount equd to such contributions shdl be, and is hereby deemed to
be, held separate and goart from the other property of the Employer. Further, the parties
to this Cdllective Barganing Agreement agree that, soldy for the purpose of the
Employment Standards Code, the contributions due or accruing due by esch Employer
to the Hedth and Wdfare Trus Fund shdl be and are hereby deemed to be, a "wage'
of the employees for whom contributions are made or to be made, as the term "wagg' is
used and defined in the Employment Standards Code.

ARTICLE TWENTY ONE - PENSON TRUST FUND

21.01

For the duration of the current Collective Bargaining Agreement between the sad
paties, and any renewds of extensons thereof, the Employer agrees to make payments
to the Alberta Ironworkers Penson Trust Fund for eech employee covered by the sad
Collective Bargaining Agreement as follows:
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For each hour or portion thereof for which an employee receves pay, the Employer
shdl make a contribution as per Artice 16.00 of this Agreement to the above named
Pendon Trus Fund. The Employer's liddility to the sad Fund or to any beneficay or
prospective beneficiay shdl be drictly limited to remittance of the contributions in the
amount and the manner, and a the times st out herein.

For the purpose of this atide, hours for which pay is recdived by the employes, in
accordance with the Collective Bargaining Agreement, shdl be counted as hours for
which contributions are payable and each overtime hour shdl be counted as ether one
and one-hdf hours or two hours depending upon the gpplicable overtime rate per hour
worked

Contributions shdl be pad on behdf of an employee dating with the employees firg
hour of employment in a job dassficaion covered by the Collective Bargaining
Agreement.

The payments to the Penson Trust Fund required above, shdl be made to the Alberta
Ironworkers Penson Trugt Fund, ¢/o Funds Adminidraive Service, Sth floor, 9707 110
Street, Edmonton, Alberta, T5K 3T4, edtablished under an Agreement and Dedaration
of Trug which shdl provide joint Adminigration by an equa number of Employer and
Union Trusees. When the sad Trust Agreement was adopted, the Employer and the
Union agreed to become parties to such an Agreement and to be bound by dl the terms
and provisons thereof, and a copy of such Trust Agreement shdl be atached to and
become part of this Collective Bargaining Agreement.

It is agreed that dl contributions shal be made a such times and in such manner as the
Trustees of the Penson Trugt Fund requires, and the Trudtees shdl have the authority to
have an independent person, who is qudified to perform an audit, audit the payroll and
wage records of the Employer for the purpose of determining the accuracy of
contributions to the Pension Trust Fund.

If an Employer fals to meke contributions to the Pendon Trust Fund within 15 days
after the date required by the Trustees of the Penson Trust Fund, the Trustees shdl have
the right to teke whatever steps are necessary to secure compliance with this Article, any
provison of the Collective Barganing Agreement to the contray notwithsanding, and
the Employer shdl be lidble for dl ressonable cogts for collecting the payments due
together with reasonable legd fees and such reasonable liquidated damages which may
be assessed by the sad Trustees. The Employers lidbility will be limited to the above
and to the making of contributions in this amount and in the manner set forth herein.

The Trusees of the Penson Fund shdl, among other things, have the authority to
determine the type and amount of benefit to be provided, and the rules and reguldions
governing entittement to such benefits, provided, however, that the retirement plan to be
edablished dhdl conform a dl times with the gpplicable Provindd and Federd require-
ments 0 as to ensure the tax exempt daus of the Penson Fund and the right of
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contributing employers to treat the contributions to the Penson Fund as deductions for
Income Tax purposes.

The Trugtees of the Penson Trugt Fund shdl aso have the authority to require that any
new Employer, or any Employer who has faled to make contributions to the Pension
Trus Fund in the manner required by this Collective Barganing Agreement, pay its
contributions to the Penson Trust Funds within three (3) busness days of the end of
eech pay peiod, notwithsanding anything to the contrary in Artide 2107 of this
Collective Bargaining Agreemert.

It is further agreed that dl contributions to the Penson Trust Fund shdl accrue on a
daly bass and, pending the date that contributions are to be remitted to the Penson
Trus Fund as required by Artide 21.06 of this Collective Bargaining Agreement, shdl
be hed by each Employer in trust on behdf of its employees or an amount equa to such
contributions shdl be, and is hereby deemed to be, hdd separate and gpat from the
other propety of the Employer. Further, the paties to this Collective Bargaining
Agreement agree that, soldy for the purpose of the Employment Standards Code, the
contributions due or accruing due by each Employer to the Penson Trust Fund shdl be,
and are hereby deemed to be a "wage' of the employees for whom contributions are
meade or to be made, as the tem "wage' is used and defined in the Employment
Standards Code.

ARTICLE TWENTY-ONE A - SUPPLEMENTARY PENSION TRUST FUND

21A.01

All Employees, except Probationary and Firs and Second Year Apprentices, employed
on work fdling within the scope of this Collective Agreement agree to have deducted
from thar wages for each hour or portion thereof worked, the following amounts in

respect to the Ironworkers Supplementary Penson Trust Fund.
i) For each straight time hour worked:- $2.00
il) For each hour worked at time and one-hdf - $2.00
i) For each hour worked at doubletime - $2.00

The Employer agrees to deduct the above amounts from the Employees weekly wages
and remit these contributions to the;

Ironwor ker s Supplementary Pension Trust Fund

c/o Alberta Treasury Branches

Edmonton Main

10102 - 102 Avenue

Edmonton, Alberta

T5J 4H6
hereinafter referred to as the Trust Adminigrator.  Such contributions to be forwarded
by the Employer to the Trusg Adminidrator in time to arive no laer than the Payday of
the week following the week in which the wages were earned, accompanied by a
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completed remittance form showing the amount of contributions and Socid Insurance
Number for each employee. One copy of the Remittance form is to be maled to the
gopropriate Locd Union.  For those Employers whose payroll is pad out by direct
deposit, these contributions may be direct deposted by the Employer.

The Ironworkers Supplementary Penson Trugt Fund ddl be adminigered as a Group
RRSP by the Trus Adminigrator, who shdl recelve contributions as noted in 21A.01
above and who shdl credit the amounts receved to the individud accounts established
for the Employees. Each employee will have credited to hisher account the full amount
of the contribution submitted on hisgher behdf. Each employee will be responsble for
directing the Trust Administraior to invest contributions made on the individud’'s behdf
into hisher choice of the investment options avalable through the Trust Adminidrator.
Adminigration fees charged by the Trus Adminidrator in respect to each employeegs
account will be pad directly from that employees account or by such other arrangement
as may be acceptable to the Trust Adminigtrator.

The choice of Trus Adminigraor shdl be reviewed once each year by the Co-
Charmen of the lronworkers Structurd Trade Divison Negotiating Committee and the
Busness Managers of Locd Unions #720 and #725. Both Business Managers phus at
leest one of the Trade Divison Co-Charmen must be in agreement to change the Trust
Adminigraor.

Pendon bendfits pad out for each employee will be determined soldy by that
employee, based on the bdance of his RRSP account a the time he/she chooses to
retire, provided such payments comply with dl Feded and Provindd legidation
pertaining to Registered Retirement Savings Plans.

Contributions to  this Fund will be meade sody by the Employee and dl such
remittances sent to the Fund on behdf of an Employee will be congdered a payment of
wages. The Employer's ligdility to this Fund shdl be limited to remittance of the above
noted contributions in the manner and at the times st out herein.

The rights of the Union to teke action on behdf of its Member(s) for falure to make
payments to the Ironworkers Supplementary Penson Trust Fund, as required by this
Artide, shdl be the same as ther rights to take action in respect to a falure to pay
wages.

ARTICLE TWENTY-TWO - APPRENTICESHIP AND TRAINING FUND

2201 (@ The Employer will contribute as per Article 16.00 of this Agreement for al hours that an

employee covered by this Agreement is employed by him, to the Alberta Ironworkers
Apprenticeship and Traning Trust Fund, which will be adminigeed by a joint
truseeship. The Employer's ligbility to the sad Fund or to any bendiday or
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prospective beneficiary shdl be drictly limited to remittance of the contributions in the
amount and the manner, and a the times set out herein.

Effective duly 1, 1995 there shdl be an additiond five cents ($0.05) added to the
Apprenticeship and Training Fund contributions for the exdusve purpose of funding
upevisory traning under the “Better SuperVison Program” jointly sponsored by the
Alberta Building Trades and the CLR-A. Contributions made in accordance with this
Clause shdl be hdd by the Alberta Apprenticeship and Training Trust Fund but shal be
accounted for separatdy.  The hourly contribution rate of 5¢ can be amended or
discontinued a any time by a motion duly made seconded and gpproved by the
Sructurd  Ironworkers  (Provincid) Trade Divison.  The Trade Divison must dso
goprove ay vaiaion in the use of such Funds from the purposes outlined in this
Clause.

The paties agree tha the Apprenticeship and Training Fund Committee, congging of
four representatives from the Employers and four representatives from the Union, will
megt a required to review the Apprenticeship progran and adminiger the
Apprenticeship and Training Fund.

Employers dhdl, not laer then the I5th day of the following month, remit such
contributions to the Alberta Ironworkers Apprenticeship and Training Fund &;

10504, 122 Street

Edmonton, Alberta

TSN IM6

If an Employer fals to make contributions to the Apprenticeship Trust Fund within 15
days dfter the date required by the Trustees of the Apprenticeship and Training Trust
Fund, the Trustees shdl have the right to take whatever steps are necessay to secure
compliance with this Artide, any provison of the Collective Barganing Agreement to
the contrary notwithganding, and the Employer shdl be liable for dl ressonable codts
for collecting the payments due together with ressonable legd fees and such reasonable
liquidated damages which may be assessed by the sad Trustees The Employers
lichility will be limited to the above and to the making of contributions in this amount
and in the manner st forth herein.

The Trugstees of the Alberta Ironworkers Apprenticeship and Training Trust Fund shdll
dn have the authority to reguire tha any new Employer, or any Employer who has
faled to make contributions to the Alberta Ironworkers Apprenticeship and Traning
Trus Fund in the manner required by this Collective Barganing Agreement, pay its
contributions to the Alberta Ironworkers Apprenticeship and Training Trust Funds
within three (3) busness days of the end of each pay period, notwithstanding anything
to the contrary in Article 22.03 of this Collective Barganing Agreement.

It is further agreed that dl contributions to the Alberta Ironworkers Apprenticeship and
Traning Trug Fund dhdl accrue on a daly bess and, pending the dae tha
contributions are to be remitted to the Alberta Ironworkers Apprenticeship and Training
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Trus Fund as required by Artide 2201 of this Collective Barganing Agreement, shdl
be hdd by each Employer in trust on behdf of its employees or an amount equd to such
contributions shdl be, and is hereby deemed to be, held separate and apat from the
other propety of the Employer. Further, the paties to this Collective Barganing
Agreement agree that, soldy for the purpose of the Employment Standards Code, the
contributions due or accruing due by esch Employer to the Albeta Ironworkers
Apprenticeship and Training Trug Fund shdl be, and ae hereby deemed to be a
"wage' of the employees for whom contributions are made or to be made, as the term
"wage" is used and defined in the Employment Standards Code.

ARTICLE TWENTY-THREE - TRANSPORTATION AND ACCOMMODATION

23.01

@

®)

Daily Travd

The fdlowing conditions will goply on jobs within daly commuting digance of
Edmonton, Cdgary, or aly locaion with a hiring hdl, ard on jobs from which
employees canmute daly from temporary accommodation provided or pad for by
the Employer.

A forty-five (45) kilometer radius free zone from the center of the cities of
Edmonton or Cdgay (Geodeic Monument) or aound anty place in which
employees are temporaily domiciled by the Employer shdl be edablished. The
location of the Geodetic Monument of Edmonton is 101s Strest and Jasper Avenue
and for Cdgay, the Cdgay Tower. No trangportation or travel dlowance shdl be
gpplicable within the free zone.

Notwithganding Artide 2301 (), on mgor condruction projects located within the
free zone, aound the dties of Edmonton and Cdgay but beyond the city bus
trangportation system of those cities, where it is projected that the totd condruction
workforce will exceed 750 multi-trade congtruction employees, the affected Parties
ddl megt to discus the viadlity of implementing a sysem of providing
trangportation to the Site,

(c) For prgects beyond the forty-five kilometer (45 km) free zone for which daly travd is

required, the Employer will have the following options

to provide trangportation and pay travel dlowance, or

remburse the employees, as a vehicle dlowance, a the rate of thirty
nine cents ($0.39) per kilometer traveled, each way between the edge of
the free zone and the project job Ste daily and pay travel dlowance.

The travd dlowance shdl be cdculated based on traveling a 80 km per
hour, a the employee s gpplicable base rate, from the point where the edge of
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the 45 km radius free zone intersects the road which tekes the shortest, most
gopropriate route, to the project and return to the intersecting point.

EG --A Journeyman member travding to a proect locaed 40 road
kilometers from the edge of the free zone a &m per hour each way would
receive the following for each day worked:

Travd Allowance:

80 km @ 80 km/hr. = 1 hr. @ base rate of $28.15hr. = $28.15
Vehide Allowance

80 km. @ $0.39 per km. = $31.20
for adaily totd of $9.35

Where the employer provides the trangportation the travel dlowance would
be paid but the vehicle dlowance would not be payable.

Where the Employer supplies the trangportation, such trangportation shdl, & a
minimum, be a sfe, dean and moden means of trangportation with sufficient
sedting for each person dlowing adequate comfort for adults. School buses shdl not
be usad for such trangportation.  Where the employer is supplying transportation, and
when the size of the crew is such that the camcity of a coach-type bus is required,
such bus trangportation will be provided. Fck up points shdl be mutudly agreed
upon

Employees who are trangported to a job dte but who refuse to sat work a the
prescribed time due to a picket line or other form of labour rdations dispute will not
be paid trangportation or travel alowance for that day.

When the trangportetion provided by the Employer for the conveyance of employees
is ddayed by circumdances beyond the control of the employees, the employees
dhdl be pad for dl such time, up to a limit of two (2) hours a the gpplicable sraight
timerate.

If an employee is required by the Employer to move from one job to another during
working hours, the Employer <hdl provide the trangportation or pay vehicde
dlowance a the rate of of thirty-nine cents (39¢) per kilometer travded if the
employee uses his own vehicle.  The employee shdl not suffer any loss of pay as a
result of trandferring between projects during working hours.

Employees required to travdl out of a city or town to another job after working a
shift, and before an eght (8) hour breek occurs, shdl be pad for dl time traveled a
the rate of time and one-hdf the normd rate. If Hill traveing the following day, the
employee shdl be pad the normd rate for time travded during the regular working

day only.

An inconvenience dlowance of fifteen dollars ($15.00) per day worked shdl be pad
to employees who are required to travel between the Muskeg River Camp or the PTI
camp and the Suncor site, or between the Suncor camps and the Aurora 1 or 2 or
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MRC dtes. (This is a “pure’ dlowance and is not to be consdered pat of earnings
for the purposes of any cdculaions) Smilar Stuations not expresdy mentioned in
this clause which may arise in the future will be subject to discusson by the Parties
to determine if the Stuation warrants consderation for smilar trestment.

Should an employee resding in camp accommodation be requested by the employer
or the dient's desgnated camp management personnd to move to ancther room or
camp, they shdl be pad two (2) hours a the goplicable draight time rates to carry
out the move.

When an employee is being pad subssence dlowance in accordance with Article
23058 or (b), and when there is no accommodation avalable within 45 km. of the
project on which the employee is engaged, the employer shdl determine the location
of the nearest avalable suitable accommodation, and shdl determine the number of
road kilometres beyond a 45 kilometre radius of the project that would be required to
travd each way from the neares avalable suitable accommodation, and shdl
cdculate the trave dlowance in accordance with the above provisons. In the event
auitable accommodetion within a 45 kilometre radius of the proect becomes
available, the payment of the trave alowance will cease.

23.02 INITIAL AND RETURN TRANSPORTATION TO REMOTE SITES

@

Employees directed or digoatched to work sStes located beyond a radius where daly
commuting dlowance under 23.01(c) would goply shdl be pad travd dlowance for
initid trave and trangportation to the project and return subject to the conditions in
(b) beow, based upon a radius from the dties of Edmonton or Cdgay or other
hiring hal location, as goplicable, asfalows

0] up to 200 kilometers - $70.00 each way;

(i) 201 kilometersto 300 kilometers - $100.00 each way

(i) 301 kilometers to 375 kilometes, and the Empress aea -
$120.00 each way

(iv) ova 375 kilomgers to 475 kilometers $180.00 each way, or
actud Airfare if suitable proof of ar transport is provided to
the employer.

(v)  over 475 kilometers - as mutudly agreed between the Parties to
this Agreement to a maximum of $275.00 esch way or ar fare
inclusve of taxes in the event this is the most practicd method
of accessing the project / jobsite.

(b) Notwithdanding the providons of () above, when trangportation is provided
by the Employer, no trave dlowance will be pad.

i. When trangportation is provided by means of weekly bussng, an
employee, & the time of digpaich, will be dlowed to éect to use the bus
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or to receive collective agreement initid / return / rotation provisons
Buses must comply with 23.01 (d).

ii. An employee who has dected collective agreement initid / return /
rotetion provisons will no longer be pad ay such payments not yet
received if a new bus route is established and the employee dects to use
it. Such an employee will not be required to return payments received to
thet point.

iii. An employee who has dected collective agreement initid / return /
rotation provisons and who is found usng bus trangportaion will
become disantitlted to further collective agreement initid / return /
rotetion alowances, as one consequence.

iv. If an employee who dects collective agreement initid / return / rotation
provisons uses bus trangportation for his initid trip that employee will
not receive the initid adlowance payment. This circumstance will not be
aviolation as discussed in the previous point.

V. Regulaions dhdl be edadlished for the use of bus trangortation
governing behaviowr and the use of, eg, dcohol, tobacco and other
substances.

vi. Notwithdanding the foregoing, an employee who has dected to use
provided busses, and who is hired, lad off, or terminated on a day when
weekly bussng is not avalable shdl be rembursed the cost of a one-way
commercid bus ticket to Edmonton or Cagary, whichever is gpplicable,
and transportation to or from the dte to the neares commercid bus
termind, or equivadent taxi fare.

Employees will qudify for, and receive initid trangportation dlowance to the job ste
after being employed at the dte for ether fifteen (15) cdendar days or completion of
the job, whichever isthe lesser.

Should the employee reman on the job until completion of thirty (30) cdendar days
or until completion of the dispatched job requirement, whichever may be the lessr,
they shdl receive the return trangportation alowance to be pad with his find pay
cheque.

If the employee is trandferred to a different work gSte which is outsde the same
geographical region for which the trangportation dlowance was to gpply (eg. the
Fort McMurray region, the Cold Lake Region, etc), that employee will be pad ay
outdanding trangportation dlowance(s) with ther next regular pay. If the employee
is tranderred to a different work gte that is within the same geographicd region to
which the trangportation alowance was to goply, the employee's employment on thet
different work gte shdl be deemed to be a continuation of employment on the
origind work gte for the purposes of accumulaion of entittement to transportetion
dlowances and rotationd dlowances where gpplicable. Should an employee choose
not to acocept a trandfer, he/she shdl be pad al gpplicable trave dlowances and be
congdered to be laid off.
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23.03 ROTATIONAL LEAVE (TURNAROUNDYS)

@

()

©

(d)

On jobs located beyond a Three Hundred (300) km radius to a maximum of Four
Hundred and Seventy-five (475) km from the centre of Edmonton or Cdgay or
other hiring hdl location, the Employer shdl:

0] Pay an dlowance of One Hundred and Forty Dollars ($140.00) after Thirty-
Five (35 cdendar days of employment on the job and theresfter for each
subsequent Thirty-Five (35) cdendar days of employment on the job.

Where the Employee accepts Employer supplied trangportation he shdl not
be entitled to the above dlowance.

(i) Allow Employess Fve (5 working days leave dfter each Thirty-Fve (35)
cdendar days of employment on the job.

On jobs located beyond a Four Hundred and Seventy-five (475) km radius from the
centre of Edmonton or Cagary or other hiring hdl location, the Employer shdll:

() Provide a negotiated transportation dlowance, not to exceed scheduled ar
line ar fare where scheduled ar sarvice is avalable, or pay an dlowance of
Two Hundred and Ffty Dodlars ($250.00) where arline service is not
avalable, after Thirty-Five (35) cdendar days of employment on the job and
theregfter for each subsequent Thirty-Fve (35) cdendar days of employment
on the job.

(i) Allow Employees Fve (5 working days leave dfter each Thirty-Fve (35)
cdendar days of employment on the job.

It is further understood and agreed that the above described trips be on a rotaion
bass and & no time more that twenty-five percent (25%) of the working force shdl
be on such home leave.

Where the Employer supplies transportation the employee shdl not be eritled to the
above dlowances, subject to the providons of 2302 (b save and except that the
Employee dhdl reman digible for raaiond leave as per dauses 23.03 (g)(ii), 23.03
(b)(ii), and 23.03 (c).

23.04 LOCAL RESDENTS

@

A locd resdent is an individud who resdes within a seventy-five (75) kilometer
radius of the centre of a job gSte which is beyond daly commuting digance from
Edmonton or Cdgay or other locations where a hiring hdl is located, and has
resded within such radius of the gSte for a period of not less than Sx months prior to
being engaged on the project. It is undergtood that the hiring of locd resdents shdl
be subject to the hiring procedures and prerogatives set out in this agreement.
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Locd Reddents resding within a forty-five (45) km. radius or the job ste shdl not
be entitted to receive trangportation or vehide dlowance travd dlowance, initid
and retun travel  dlowance, room and boad or subsgence, or camp
accommodetions, or rotationd leave provisons.

Locd resdents resding between a forty-five (45) km radius and a seventy-five (75)
km radius of the job dte shdl not be entitted to receive initid and return travel
dlowance, room and board or subsstence, or camp accommodetions, or rotationd
leave provisons, but shdl be pad a travd dlowance of thirty dollars ($30.00) per
day worked to cover trangportation expenses and travel dlowance, or if
trangportetion is supplied by the Employer, a daly travel dlowance of fifteen dollars
($25.00) will be paid for each day worked.

Where a Camp Kitchen is etablished, and where dl workers generdly on the project
who are not Locd Resdents atend a the Camp Kitchen to eet their lunches a Loca
Resdent Employee shdl be provided the same noon med without cost to himsdf. In
those ingances where bagged lunches are provided to camp resdents and hot soup is
ddlivered to the jobgte, local resdents shdl be entitled to pick up hot soup aswell.

Where a Locd Resdent Employee is required to work ovetime, he shdl be entitled
to overtime medls in accordance with this Agreement.

The paties agree that the early participation of qudified locd resdent employees in
work underteken under this agreement is most dedrable and will be drongly
promoted. In support of this the Union agrees that loca qudified tradesmen will be
gven an opportunity to join the Union and will be digpaiched to the job when
positions become available, subject to the mutua agreement of the parties.

23.05 ACCOMMODATION, ROOM & BOARD

@

Applicable within a 475 kilometer radius of the Cities of Edmonton and Cadgay
(exduding Nationa Parks)

When an employee is directed or dispatched to work on an out-of-town job, the
employer will provide

0] camp accommodation, which shal be available seven days per week; or

(i) for each day worked, suitable board and room as st out in this agreement
between the parties hereto; or

(i)  for each day worked, rembursement toward the expense of the enployees
board and lodging, and any goods and services tax pad by the employee in
the purchase of board and lodging, by way of a subsgence dlowance in the
amount eighty-five dollars ($35.00) per day with the following exception:
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Fort McMurray - $100.00 " per day

Should the above subsgence raes be amended, due to a review of
subsistence rates for the mgority of other trades, those amended rates shdl be
effectivein this agreement as well.

Subsgence dlowance for regular days worked in an employee's fird week
of work, will not be hed back and will be pad in the week the dlowance was
eaned. Subsgence dlowance for subsequent weeks of work will be hed
back one week. If this results in an overpayment of subsstence dlowance
such overpayment may be deducted from the find pay. New hires must
provide payroll informatiion to the Employer on Monday morning of the firg
week they are employed in order to receive their subsstence on the next pay
day.

(iv) On a prgect / jobgte locaed over two hundred and fifty (250) radius
kilometers from the geogrephic centers of ether the City of Edmonton or
Cdgay (as goplicable) one additiond day’'s subsgtence shdl be pad for the
ue of accommodetion for the night following the last day worked, provided
that the Employee presents a bonafide commercid recapt to his Employer
for eech occason the accommodation is used. Where the Employer or his
dient is providing a free bus trip back to the city on the same day as the last
shift of the week, this provison shdl not be gpplicable.

Board and room will be supplied or the daly expense dlowance will be pad for any

Satutory Holiday which fals on a scheduled work day other than a Monday or

Friday (Thursday where a compressed work week schedule is in effect) provided the

employee reports for work on the work day immediatedy preceding and following the

Stautory Holiday.

(b) Applicable beyond a 475 kilometer radius of the Cities of Edmonton and Cagay
(excluding Nationd Parks and Northwest Territories)

When an employee is directed or dispatched to work on an out-d-town job which
will lagt a leest five days the employer will provide, on a seven (7) days per week
bass

0] camp accommodation; or

(i) itable board and room as s out in this agreement between the parties
hereto; or

(i)  rembursement toward the expense of the employees board and lodging, and
any goods and sarvices tax pad by the employee in the purchase of board and
lodging, by way of a subsgence dlowance in the amount of eghty-five
dollars ($85.00) per day.

" Pursuant to the compl etion of a subsistence review process as outlined in this Article of this agreement, effective
May 28, 2001, the subsistence allowance rate for Fort McMurray asindicated in this Article, has been adjusted to $115.
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Employees faling to report for work on the work day immediatdly preceding and
folowing a weskend or Statutory Holiday will receive the above for days worked

only.

In the event that any difference arises respecting the adequacy of accommodation
provided by the employer pursuant to dauses 23.05(9)(ii) or 23.05(b)(ii) above, the
difference shdl be referred to a baanced committee of gppointees of the Building
Trades Councl and the Coordinating Committee of regisdered employers
organizetions, which committee shdl meke a find and binding decison within five
days from the dae of referd. In cases where the decison goplies only to
Ironworkers the decison will be mede by the Joint Conference Committee within
five (5) days from the date of referrd.

The parties agree that wherever practicdl and workable in dl of the circumstances of
the project, camp accommodation is preferable to the provison of room and board,
and tha the provison of room and board is preferable to the payment of subsstence
dlowance.  However, any of these three options will satisfy the employer's
obligations pursuant to this article.

() In cetan dtudions, employees may be dispatched or directed to work on
projects which are in an area where the cogt of avalable suitable sngle room
accommodation andlor meds may be in excess of the daly rae of
subsgence st out in this Artide.  In such a case, the employer shdl provide
one of the following options:

provide suitable room and board; or

directly pick up the cost of the room and pay a med dlowance to be
determined asis &t out inthisArtidle; or

the subsgtence dlowance shdl be reviewed and, if necessary, adjusted
by the following procedure:

(i) Either the subsistence dlowance may be adjused by mutud consent between
the Employer and the Union, or the Busness Manager of the Union may
request that the Executive Director of the Alberta Building Trades Coundil
issue a forma written request to the Coordinging Committee of Regidered
Employers  Organization that a Subsdence Review Committee be
edablished. Upon formd written request the Subsgence Review Committee
shdl meet within five (5) working days of such reques.

@iii)  The Subsgence Review Committee will condst of one (1) representative
gopointed by the Alberta Building Trades Council and one (1) representative
gopointed by the Employers Coordinding Committee.  Nether gppointee
shdll be directly involved with the issue a hand.

The Subsgence Review Committee will undertake such invedtigaion as is
necessry to determine whether the dlowance paid will dlow an Employee to
purchese avalable accommodation and three (3) meds per day in the
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community or communities where Employees will be domiciled. In the event
that the Committee determines that the dlowance is insufficient to purchese
such lodging and meds the Committee shdl determine the amount by which
the subsgence dlowance shdl be adjusted. A decison of the Committee as
to whether the dlowance is aufficent or whether a specified adjustment is
necessay shdl be find and binding provided that both gppointees mutudly
agree with the resolve.  Any such mutudly agreed upon decison shdl be
issued within five (5) days from the date of referrd, or such longer period as
may be agreed by the Coordinating Committee and the Building Trades.

In the event the Committee fals to make the reguired determingtion or
determinations  within  the period dlowed, the med and lodging cods
ascataned by the Committee shdl be refered, together with such other
rlevant evidence and argument as may be submitted by the parties to an
Umpire who shdl be agppointed within five (5) days in accordance with the
provisons of Artide 12.00. The Umpire shdl render a find and binding
decison as to whether the subsgtence dlowance is sufficient to dlow an
Employee to purchase accommodation and meds in the subject community
or communities, and if it is not the amount by which the alowance should be
adiused to afford the purchase of avalable lodging and meds. The decison
of the Umpire shdl be rendered within five (5) full days of the Umpires
gopointment, or such longer period as may be agreed by the Coordinating
Committee and the Building Trades The decison of the Umpire shdl have
the same binding effect and shdl be subject to the same limited review as a
decison of an ahbitraor in  grievance proceedings The feess and
disoursements of the Umpire shdl be borne equdly by the Coordinaing
Committee and the referring Union.

The Subsgence Review Committee and/or the Umpire shdl enter into a
review when determining subssence costs and in order to come to the

conclusions that are necessary to carry out the objects of this clause some
guiddines are induded;

In the appropriate case the &bility to decide on whether or not an
increase in subsistence dlowance shdl be made retroactively to the date
the matter was submitted to the Subsistence Review Committee,

To detemine seasond  adjusments due to tourigm, avalability of
rooms, etc. which may daffect the rate of subsstence over the entire
coure of a job; i.e an increese in codts during the tourism Season
followed by a decrease & the end of tourism season or some other such
gtuation.

Determine an gppropriate  accommodation cost based on wha  hotd
rooms ae avalable how many such rooms ae avalable wha
hotdmotels to look &
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The cost of meds based upon the range of dandard camp meds
routindy served in a camp pursuatt to the Camp Rules which ae
adopted in this Collective Agreement, over an average weekly period.

Such other reasonable and ancillay powers as may be necessary to
achieve the purpose of this clause.

There shdl be no more than one reference of these matters to a Subsistence Review
Committee Umpire with respect to any community in any cdendar year unless it can
be shown that there has been a maerid change of circumstances within that caendar
year. Such a review within the cdendar year may be made by ather the Employer or
the Union.

Applicable to dl Regions

() Employees unable to work due to legitimate illness, materid shortege, job Ste
conditions, or indement wegther dhdl recaive their board and room o dally
dlowance during the period such cdrcumstances where an employee cannot
leave his temporary accommodation continue up to a maximum of three (3)
days.

If an employee who is being provided with subsstence dlowance chooses to
leave a jobste prior to the normd quitting time without receiving consent
from his employer, the employee will receve a proraed amount of
subsigtence based upon the number of hours the employee worked in the work
day, compared to the regularly scheduled hours of work for the day.

If the employee leaves prior to the normd quitting time with the consent of
the employer they will receive the normd daly subsstence dlowance for that

(i) All camps must meet the specifications as negotiated by Alberta Provincid
Buildng Trades Coundl and Albeta Condruction Labour Rdaions
Asodiation 1999 - 2008 camp rules and regulaions, or any successor thereto

@ii)  All grievances concerning a camp will be resolved through the grievance
procedure provided inthe A.B.T.C. / CL.R.A. Camp Rules and Regulations.

ARTICLE TWENTY-FOUR - PAY DAY

24.0l

The regular pay day shdl be once a week on such days as agreed upon between the
Employer and the Locd Union, and wages shdl be pad before quitting time Not
more than ore week's pay may be held back, to enable employers to prepare thar
payroll.  All cheques drawvn on out-af-province banks must be certified. Exchange
on pay cheques where gpplicable, will be paid by the Employer to the employes, on

pay day. Employers shall have the option to pay by payroll cheque or to pay by
direct depost to the bank account of the employee's choice. Where direct depost is
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used, employees will be provided with pay summaries on payday which can be st
by fax to out of town jobsif necessary.

The Employer will arange that foremen or timekeepers will cash the workers
cheques, if they 0 dedre, on jobs only where extended working hours are involved,
it being undersood that recepts for cash didributed will be required by the
Employer.

When members ae lad off, or discharged, they shdl be pad in full on the job
immediady, or the members shdl be pad one hour for the time required to go pick
up his cheque.  When members quit of their own accord, they shdl wat until the
regular pay day for the wages due them. If cheques are not provided as dipulated in
this dlause prior to the end of the next working day there shdl be a pendty assessed
of thirty dollars ($30.00) for each subsequent day of dday. If an employee agrees to
have find monies dectronicaly deposted on the next regular pay day the pendty for
lae payment will not be goplicable as long as such payment is not delayed beyond
the next regular pay day.

In the case of an employee working on an out-of-town job who is lad off and/or
dischaged by the Employer, payment will be mede within three busness days.
Cheques may be ddivered to the Union office or be hdd a the Employer's offices, if
requested by the employee Travd Cad or Permit Holders may have cheques
mailed to ther last known address within three busness days. If cheques are not
provided as dipulated in this dause within three working days there shdl be a
pendty assessed of thirty dollars ($30.00) for each subsequent day of dday. If an
employee agrees to have find monies dectronicdly deposted on the next regular
pay day the pendty for late payment will not be goplicable as long as such payment
is not delayed beyond the next regular pay day.

All employees dhdl receve a daement of earnings and deductions each pay day.
Upon termination the employee will receve on his Record of employment dip a
breskdown of gatutory holiday pay and vacation pay.

When men ae required to secure accommoddtion in areas outdde the cities of
Cdgay and Edmonton, the Employer undertekes to meke arangements with the
locd bank in that area to make any authorized payments which may be required in an
emergency.

Each employee will be dlowed sufficent pack-up time upon temination of
employment, such time to be deemined by the Employer's and the Union's
Representetive.
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ARTICLE TWENTY-FIVE - LEAVE OF ABSENCE

25.01

Where posshle, the Employer may grant leave of aisence in writing, to any
employee for legitimate persoral reasons.

ARTICLE TWENTY-SX - BULLETIN BOARDS

26.01

The Employer shdl provide Bulletin Boards in mutudly satisfactory locations for the
convenience of the Union in poging notices of Union activity. All such notices mugt
be sgned by the proper Officd of the Locd Union, and submitted to the
Management for ther gpprovd.

ARTICLE TWENTY-SEVEN - SHELTER

27.01

A cdlean, heated place, locked where practicd, in which lunches may be eaten shdl be
provided. It is further agreed that the Employer will, on each job of aufficdent sze
and length, provide a suitable lockfast place for persond tools and equipment, as
well as for work clothing, same to be equipped with a dove or other heating
arangement, where men can change and dry ther cdothing. No tools other then
persond tools shdl be stored in this shelter.

ARTICLE TWENTY-EIGHT - FOREMEN

28.01

The Genard Foremen or Foreman shdl be the only representative of the Employer to
issue indructions to the employees, except in the case where technicd advice and
indruction is being given.

When two or more Ironworkers are employed, one shdl be sdected by the Employer
to act as Foreman and recelve a Foreman's wages.

ARTICLE TWENTY-NINE - WELDINGTESTS

29.01

All journeymen weddes employed in the condruction industry are required to be in
possesson of the Canadian Weding Bureau Qudification, as specified by the
Alberta Apprenticeship Agency, and a vdid Alberta Journeyman Cetificate or inter-
provincid ticket. All weding apprentices must be indentured through the Alberta
Apprenticeship Agency.

In the case that any Journeyman, whose kill is welding, is required to teke a
cusomer requested welding test, the Employer agrees that such Journeyman will be
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in the employ of the Employer while taking such tests and be placed on the payroll
and pad any gpplicable trave dlowance,

An employee who is required to take a welding test and who passes the test and has
reported for the test a the gppointed time is expected to perform any avalable work
assigned by the Employer for the remainder of that work day. If the Employer has
no work available for that day, he shdl be paid for the remainder of the day's pay.

Wedders, upon successfully completing such tests who fal to report for work when
notified will not be digible for such testing time pay.

ARTICLE THIRTY - SAFETY PROVISIONS

30.01

The Employers and Unions recognize that dl work shal be performed in accordance
with those regulaions of the Occupationd Hedth and Safety Act for the Province of
Albertawhich gpply to the Congruction Indudtry.

The Employers and Unions will indruct its representatives and/or members in al
dandard safety precaution required under the authority of the Occupationa Hedth
and Safety Act. The Employer shdl adso provide dl necessry safety equipment as
required by the above mentioned regulations.

The Employer shdl supply & no cos to dl employees when required;, safety
hdmets, sweat bands, linas, auitable lesther gloves and ear protection. For those
peforming wdding opedions, wdding mitts and line's, wdding gloves, weding
hdmets wdding and burning goggles and non-precription safety glasses and
protective leather jackets or equivdent for welders when required. The above safety
articles shdl be of suitable Szes

When a workman sudans an injury between dating time and quitting time on the
jobgte and is required to be absent because of injury while working on the jobste, he
dhdl recave the regular rate of wages until he retuns to the jobgte up to quitting
time as provided for the specific shift.

ARTICLE THIRTY-ONE - JOURNEYMEN STRUCTURAL IRONWORKERS

31.01

Journeymen  Structurd  Ironworkers must be cgpable of dimbing, hooking on,
connecting and giving sgnds underdandable to a hoiding engineer with a maximum
of sfety a dl times and mugt be thoroughly efficient and cgpable of performing dl
rigging operdions in a sdfe and stidactory manner, induding but without limiting
the generdity of the foregoing, the ability to hest or buck up and drive rivets in a
manner which will pass rigid ingpection. Journeymen must be abdle to read erection
drawings.
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Employees when reporting for work, ae required to be in possesson of the
folowing tods rigging bet, pocket knife, taper pin, one three hundred (300)
millimeter crescent wrench, three (3) meter tape.

ARTICLE THIRTY-TWO - SPECIAL TOOLS

32.0l

32.02

32.03

Where specid tools are reguired on specid jobs, same will be supplied by the
Employer, to be reurned to the Employer by men using the same and if not returned,
to be pad for by the men. It is agreed by the Employer to paint such tools for
Company identification purposes.

No membes of the Union working under the tems of this Agreement will be
pemitted to furnish, supply or rent to any Employer any equipment used in
connection with Ironworkers work. Except as provided herein, Union members will
not engage in work that isin competition to that of their Employers.

An Irooworker employed on omamentd work shdl furnish for his own use dl
necessary hand tools to enable him to effectivdy inddl such work. Tools broken on
the job shdl be replaced by the Employer. No worker shdl be hdd responsble for
loss of tools or equipment in his charge.

Thefollowing is a suggested lit of tools for the Ironworker Finisher:

1 - 30 cm comhbination square

1 - utility knife

1 - 4 9zes- Robertson screw drivers
1 - 2 9zes- Phillip screw drivers
1 - flat screw driver

1-chisd

1 - scriber

1 - par of pliers

1 - center punch

1 - hack saw & blade

1 - rubber mallet

1- par of vicegrips- 20cm

1 - pair of tin :ips

1 - 5 meter metric tape

1- Torpedoleve

1 - plumb bob

1 - 2 9zes open end wrenches

1 - mediumfile
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ARTICLE THIRTY-THREE - PROTECTIVE CLOTHING

33.01 On dnormdly dity mantenance, revamp and repar work, in which the
I[ronworkers  cdothing may be anormdly or pemenently damaged, the Employer
dhdl supply and mantan covedls & no cos to the Ironworker for dl Ironworkers
covered by this Agreement. Such coverdls must be returned to the Employer or the
cogt of the coverals shal be deducted from the Ironworkers wages.

ARTICLE THIRTY-FOUR - DRINKING WATER AND CLEAN-UP FACILITIES

34.01 An adequate supply of suitable drinking water shdl be kept reedily accessble for
workmen. The drinking waer shdl be supplied from a piping sysem or from a
cean, covered container having a drain faucet and disposable paper cups.

34.02 The Employer shdl provide a gang box with lock for the safeguarding of employegs
persond tools.
34.03 Where wadhup fadilities are not provided, hand cdeanars and paper towds will be

mede available by the Employer a no cog to the employee.

34.04 In the event that toilet facilities are not provided, no employee will be pendized for
leaving the job in case of necessity.

ARTICLE THIRTY-FIVE - REIMBURSEMENT FOR LOSS

35.01 An Employer will remburse an employee for tools and work dothing log or
damaged by fire or by theft by forcible entry while on Company property or in the
Company change houses, up to a maximum of $300.00 per employee LOSES in
excess of $300.00 will be conddered upon providing verification of loss to the
Employer.

ARTICLE THIRTY-SX - PIECE WORK

36.01 The Employer and the Union agree that there will be no piece work of any
description.

ARTICLE THIRTY-SEVEN - WAGE AND BENEFIT GUARANTEE CLAUSE

37.01 The Union will advise the Employer within seventy-two (72) hours in writing of any
ddinquency.
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If the Employer fals to respond within seventy-two (72) hours of receipt of
notification excdusve of Saurday, Sunday and holidays the Union may require a 10%
pendty of the amount of the late payment and/or withdraw its members from the
Employer without contravening the terms of this Agreement. Should an Employer
have been previoudy in default under the provisons of this dause the Union may
reguire the following:

@ Require the Employer to provide proof of finencid responghility to the
Union.

(b) Demand thet the Employer depost a Certified Cheque or Cash Depost of up
to five thoussnd dollas ($5,000) with Ironworkers Locd 720 or Locd 725
for usein default of payments.

(© Such Certified Cheque or Cash Depost plus accrued interest will be returned
to the Employer when the Employer hes satisfied dl obligations in payment
of wages and/or contributions and no members of the Union reman on the
Employer'spayroll.

(d) Employers not previoudy sgnatory to Locds 720 or 725 Agreement and/or
without record of finandd responghility may be required to pod, with the
Union, a Cetified Cheque to insure proper payment of wages and/or
contributions to the Ironworker.

ARTICLE THIRTY-EIGHT - JOINT CONFERENCE COMMITTEE

38.01

A Joint Conference Committee shdl be edtablished to atend to those matters which
ae of mutud interes to both parties of this Agreement and shdl be authorized to
investigate, assess and recommend solutions to the various problems of the Industry.

The Joint Conference Committee shdl condst of members of the current negotiating
committees and shall meet as required when notice is given by ather party.

Any interpretation or amendment to this Agreement shdl only be implemented after
being ratified by each party to this Agreement.

ARTICLE THIRTY NINE - EMPLOYER BARGAINING AGENT

39.01 (3)

Pursuant to the provisons of the Labour Redations Code Section 163, dl Employers
peforming work within the Scope of this Collective Agreement will contribute to
Condruction Labour Reations - an Alberta Association the amount of its regular
hourly dues for each hour worked by employees which fal within the scope of this
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Collective Agreement. The regular hourly dues as of the dae of sgning of this
Collective Agreement are Sx cents per hour ($0.06/hr) worked but such amount
may be amended in accordance with the By-Laws of CLR-A. Such remittances will
be accompanied by the Remittance Forms provided by CLR-A and submitted no
laer than the twenty-eghth day of the month following the month in which such
hours were worked.

In addition to the contributions Sipulated in (&) above, three cents ($0.03) per hour
worked, shdl be forwarded to Condruction Labour Reations — Alberta a 2725 —
12th Street N.E., Cdgay, Albeta T2E 72. These contribution shdl be used by
CLR-A to provide an Employee and Family Assstance Bendfit Plan (EFAP) for dl
barganing unit employees employed under the terms of this Collective Agreement
pursuant to the plan rules.

Each of the Union Locds agree to provide the Trade Divison with a lig of those
Employers with which it believes it has a baganing rdaionship in respect to
Regigration Cetificate #48. Such lig is to be updated semi-annudly in July and
January of each year.

ARTICLE FOURTY - DURATION OF AGREEMENT

40.0l

40.02

40.03

The provisons of this Agreement, except as othewise heren sat out, shdl come into
effect on May 7, 2001 and shdl terminate April 30, 2003.

After April 30, 2003 this Agreement shdl continue in full force and effect from year
to year unlessthe provisons of dlause 40.03 are complied with.

Should ether Party hereto wish to change, add to, delete, amend or cancd any clause
or provison contained in this Agreement, notice in writing shdl be given to the other
Paty hereto not less than sixty (60) days and not more than one hundred twenty
(120) days preceding the expiry of the teem of the Collective Agreement. Should
such natice be given this Agreement will continue in force until such time as the
Union or Employer commence a lawful drike or lockout or condude a new
Coallective Agreemernt.
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APPENDIX " A"

TRADE JURISDICTION

()

2

3)

(4)

Q)

The Employer recognizes the work jurisdiction of the International Associaion of Bridge,
Structurd and Ornamentd and Renforcing Ironworkers as st out in the Appendix. Such
jurisdiction of work is subject to trade agreements and decisons of record together with any
decisons of the Labour Reations Board pursuant to the terms of the Labour Reations Act
and anendmentsthereto.

The fidd fabricaion, erection, inddlaion, weding, demdlition revidon, sorting, cutting,
bending, moving, hoiding, pladng, tying, reparing, and dismatling of ranforang,
dructurd and miscellaneous sed. Employers may use appretices to unload, cary to
building ste and place where Ironworkers will ingal same,

Where precadt, prestressed, reinforced concrete  sructurd  members  (columns,  beams,
girders, dabs eic) are used in the condruction of buildings, bridges and other structures and
power equipment such as dericks, cranes, jacks and/or rigging is used, work of loading,
unloading, moving and placing to complete erection shdl be performed by Ironworkers

The unloading, rdoading, rigging, moving, handing ad placng or removad of dl
mechinery and equipment including the erection and ingdlation of overheed cranes:

Corrugated sheet metd when fastened to sted framing. The fidd assembly and ingaling of
metd windows, curtan wdl, dadding fasened to dructurd or architecturd members or
sections.  Employers may use agpprentices to unload, cary to building dte and hoig this
materia to the place where Ironworkers will ingtal same.

This Internationd Associdion cdams for its members the fabrication, production, erection
and condruction of dl iron, ded, ornamentd lead, bronze, brass copper, duminum, dl
ferous and non-ferrous metds fiber reinforced / plastic composte materids, precast
prestressed and postressed concrete structures, agitetors, ar ducts, anchors, gpplication of dl
sedants such as Thiokol, Neoprene and smilar types used to sed metd to metd surfaces,
gorons, agueducts, awnings, bar-joist, blast furnaces, book dacks, boilers (sectiond water
tube and tubular), boxes, brackets bridges, bucks, bulkheads bunkers cableways casons,
canopies, cgps, cadt tiling chutes dlips cofferdams  concentrators, conveyors, coolers,
coping, corbes, culverts, corrugated sheets when atached to sted frames, cranes (the
erection, inddlaion, handling, operaing and mantenance on dl forms of condruction
work), crushers, cupolas, curtains, dams decking (metd); roof decking (such as "Cofa” and
amila type materids, as wel as "Trusdeck”, Mahon "M" deck and other dud purpose type
roof deck), derricks, docks, domes, dredges drums, duct and tench frames and plates, dumb
water enclosures, dumpers, devaors, devator cars, eevator enclosures, enamd tanks,
enamd vas, exdaors expanded meds, facias, fdse work, fans, fencing, fire escapes, fins,
flag poles floor condruction and flooring, flooring, flumes frames frames in support of
bollers, fronts, fur rooms gaes graing grillage and foundation work, grill work, guards,
hangers, hanging celings, hoppers, hot rooms, indines iron doors, jal and cdl work, joids,
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(pre-cadt, prestressed and podressed), kdomened doors, kilns  lintds,  lockers, locks,
lowres mechinry, moving, hoiding, lowering and placdng on foundaions), meking and
inddlation of al atides made of wire and fibrous rope, marquees, materid dtered infied
auch as framing, cuting bending, drilling, bumning and wedding by acetylene gas ad
dectric mechiness, metd curtan wadl, med floor decking, metd forms and fdse work
pertaning to concrete condruction, metd furniture, metd windows, and encdosures, mixers,
monorals, multiplae, operating devices oven pans pands (inuladed and non-insulated,
factory and fidld assembled), penstocks, pile drivers, plates, porcdan enanded pands,
prefebricaied med  buildings, pulverisers, racks  ralings  (incduding  pipe), railroad
bridgework and maintenance, reservoirs rigging (induding shipyards, navy yards, vesss
and govenment depatments), roofs rolling shutters, sofe depodt boxes, safes, sash,
scffolding, seets, shefting, sheet piling, sheving, shoring, Sdewadk and vault lights, sgns
kip hoigs, skylights, smoke conveyors, spandrds (metd and precast concrete), Soillways,
dacks, dtage equipment and counterweight system and rigging for asbestos curtans,
darways, dokers, sorage rooms, soves, subways, sun shades, tables, tanks, towers, tracks,
tramways, travdlers, traveling sheaves, trusses (ded, Howe and combination), tunnels,
vas, vault doors vaults ventilaiors verticd hydraulic eevaors vesss, viaducts, window
wadl, wire work; wrecking and dismantling of dl of the aove and al housesmith work and
submarine diving in connection with or about the same.

All rigging of machinery and eguipment by use of overhead and/or travelling cranes for the
purpose of loading, unloading, and placing into approximate postions on foundetion, shdl
be peformed by employees covered by this Agreement. This dam is subject to trade
agreements and decisons as et out in Article 3 of this Agreement.

Where dructurd or reinforcing rebar, sedwork on buildings, bridges, and other dtructures is
dismantled and/or demolished, such work shdl be performed by employees covered by this
Agreement.

Where dructurd or reinforcing sedwork, ornamentd iron and metd in buildings bridges
and other dructures is dtered, repared, moved, dismantled and/or re-erected by any method
or means, dl work involved shdl be performed by employees covered by this Agreement.

The erection or digmatling of al sed fdsework, pulling of piling, and the teking down of
dericks travdlers and rigging used in the dismantling of any and al dedwork shdl be
done by employees covered by this Agreement.

The erection and dismantling of al sip hoids used to hoig or lower condruction materid
or equipment shal be done by employees covered by this Agreement.

Riveting gangs shdl be composed of not less than four men a dl times. The Employer may
require heaters to have ther fires going ready to furnish hot rivets a the regular darting
time, but in such event the heaters shdl be paid double time for such time worked before the
regular sarting time.
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SIGNED THIS day of 2001, at ,Alberta

CONSTRUCTION LABOUR RELATIONS - INTERNATIONAL ASSOCIATION OF
AN ALBERTA ASSOCIATION - BRIDGE, STRUCTURAL, ORNAMENTAL
IRONWORKERS STRUCTURAL AND REINFORCING IRONWORKERS
(PROVINCIAL) TRADE DIVISION LOCAL UNION #720, EDMONTON, AB.
C.L.R.- A. Presdent (SEAL) Presdent, Loca Union #720 (SEAL)

Busness Manager or Agent, Loca
Union#720 (SEAL)

INTERNATIONAL ASSOCIATION OF
BRIDGE, STRUCTURAL, ORNAMENTAL
AND REINFORCING IRONWORKERS
LOCAL UNION #725, CALGARY, AB.

Presdent, Local Union #725 (SEAL)

Business Manager or Agent, Loca
Union#725 (SEAL)
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STRUCTURAL
IRONWORKERS

COLLECTIVE AGREEMENT

FOR THE PROVINCE OF ALBERTA

between

Consgtruction Labour Rdations- An Alberta Association
Structural Ironworkers (Provincial) Trade Divison

Pursuant to Regidration Certificate #48

and

The International Association Of Bridge, Structural
Ornamental, And Renforcing Ironworkers
Local Unions#720 And #725

Effective May 7, 2001 To April 30, 2003



