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REFRACTORY   

LABOURERS  

MAINTENANCE 

COLLECTIVE AGREEMENT 

 
 

between 
 
 

Construction Labour Relations, an Alberta Association 
as Agent for and on behalf of: 

 
Clayburn Refractories Ltd. 

RHI Canada Inc. 
Western Refractory Services Ltd. 

Alliance Refractories Ltd. 
TAC West 

Jen-Spec Refractories Ltd. 
 

and 
 
 

Local Union #92 Edmonton and its Members 
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of The Construction and General Workers’ Union 
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applicable to Refractory Labourers on New Construction Projects.) 
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ARTICLE SEVEN  -  WAGES 
 

7.01 (a) The following regular hourly wage rates will be effective as follows: 

Effective Base Holiday H&W PENSION TOTAL JESP* 

Date Rate & Vac. 
   

 

Foreman ($4.00) 
    

 

1-May-11 $38.29  $3.83  $1.60  $4.25 $47.97  $0.25 

6-May-12 $38.29  $3.83  $1.60  $5.06 $48.78  $0.25 

4-Nov-12 $38.87  $3.89  $1.60  $5.06 $49.42  $0.25 

5-May-13 $38.87  $3.89  $1.74  $5.06 $49.56  $0.25 

3-Nov-13 $39.15 $3.92 $2.06 $5.06 $50.19 $0.25 

       

Labourer (Refractory) 

1-May-11 $34.29  $3.43  $1.60  $4.25 $43.57  $0.25 

6-May-12 $34.29  $3.43  $1.60  $5.06 $44.38  $0.25 

4-Nov-12 $34.87  $3.49  $1.60  $5.06 $45.02  $0.25 

5-May-13 $34.87  $3.49  $1.74  $5.06 $45.16  $0.25 

3-Nov-13 $35.15 $3.52 $2.06 $5.06 $45.79 $0.25 

       

For  working pensioners as per the Letter of Understanding  

the following rates will apply: 
   

 

Foreman ($4.00) 
    

 

1-May-11  $41.43   $4.14   $1.60  $ -  $47.17  $0.25 

6-May-12  $42.02   $4.20   $1.60  $ -  $47.82  $0.25 

4-Nov-12  $42.60   $4.26   $1.60  $ -  $48.46  $0.25 

5-May-13  $42.60   $4.26   $1.74  $ -  $48.60  $0.25 

3-Nov-13 $42.88 $4.29 $2.06 $ - $49.23 $0.25 

       

Labourer (Refractory) 
    

 

1-May-11  $37.43   $3.75  $1.60 $  -  $42.78  $0.25 

6-May-12  $38.02   $3.80  $1.60 $  -  $43.42  $0.25 

4-Nov-12  $38.60   $3.86  $1.60 $  -  $44.06  $0.25 

5-May-13  $38.60   $3.86  $1.74 $  -  $44.20  $0.25 

3-Nov-13 $38.88 $3.89 $2.06 $ - $44.83 $0.25 
 
*Employer Contribution to Joint Employers’ Safety Program  
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  The Employer shall make such contributions on the forms provided 
not later than the fifteenth day of the month following the month in 
which the hours were worked.  Contributions mailed to: 

 
Construction Labour Relations – Alberta 

904, 10050 – 112 Street 
Edmonton,  Alberta 

T5K 2J1 
 

 (b) In addition to the contributions stipulated above, an amount which is 

currently six cents (6¢) per hour worked (and which can be changed at 

the choice of Construction Labour Relations – Alberta (CLR-A)), 

shall be forwarded to Construction Labour Relations at 2725 – 12th 

Street N.E., Calgary, Alberta T2E 7J2.  These contributions shall be 

used by CLR-A to provide the Construction Employee and Family 

Assistance Benefit Plan (CEFAP) for all bargaining unit employees 

employed under the terms of this Collective Agreement pursuant to 

the plan rules.   
 
 

ARTICLE TWENTY-SEVEN  -  JOINT EMPLOYERS’ SAFETY PROGRAM 
 
27.01 The Employer shall pay into the Joint Employers’ Safety Program such 

amounts as are from time to time set by the Trustees of the program (currently 
25¢ per hour worked) and shall abide by the rules and procedures of the 
program.  Contributions are mailed to: 

 
  Joint Employers’ Safety Program 
  c/o Hudson, Peterson Weis & Williams 
  800, 5241 Calgary Tr. South 
  Edmonton,  Alberta 
  T6H 5G8 
 
 Employees who have worked on refractory work in excess of thirty days in 

the previous twelve month period will be required, in accordance with the 
Silica Regulations, to take a pulmonary function test, and a chest x-ray.  In 
addition, a hearing test and an evaluation of the employee’s ability to wear a 
respirator will also be required.  The cost of such tests will be borne by the 
J.E.S.P. providing the employee takes the test offered through the Plan and 
the employee was working for an Employer who is Party to this Collective 
Agreement.  Such tests will be repeated every two years providing the above 
noted conditions are met. 

 
 

ARTICLE TWENTY-SIX – RESERVE FORCES 

 
 
26.01  The Parties agree to cooperate to facilitate broad and liberal leaves for 

operations and training military leave for workers who serve as members of 

the Canadian Forces Reserves, in accordance with provincial and federal law 

and the “Declaration of Support for the Reserve Force” signed by the 
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Canadian Office of the Building and Construction Trades Department and the 

National Construction Labour Relations Alliance, dated May 12
th

, 2010. 

 

 

ARTICLE TWENTY-SEVEN – CANADIAN MODEL 

 
27.01  Concurrence 
  Except for the matters set out in articles 27.02 and 27.03 below, the Canadian 

Model dated October 2005, as updated by the 2010 Addendum [the 

“Canadian Model”], will be implemented by agreement under this Collective 

Agreement for the purposes set out in section 1.1 of the Canadian Model, and 

the Parties will co-operate with each other in achieving those purposes. 

 

27.02 Random Testing 

  Notwithstanding any provisions of the Collective Agreement or any special 

agreements appended thereto, section 4.6 of the Canadian Model will not be 

applied by agreement.  If applied to a worker dispatched by the Union, it will 

be applied or deemed to be applied unilaterally by the Employer.  The Union 

retains the right to grieve the legality of any imposition of random testing in 

accordance with the Grievance Procedure set out in this Collective 

Agreement. 

 

27.03 Site Access Testing and Dispatch Conditions 

  Notwithstanding any provisions of the Collective Agreement or any special 

agreements appended thereto, section 4.7 of the Canadian Model will not be 

applied by agreement.  If applied to a worker dispatched by the Union, it will 

be applied or deemed to be applied unilaterally by the Employer.  The Union 

retains the right to grieve the legality of any imposition of site access testing 

in accordance with the Grievance Procedure set out in this Collective 

Agreement. 

 

  If the Employer acting independently or as agent of the owner or if the owner 

itself imposes site access testing, section 5.5 of the Canadian Model dated 

October 2005 will not be applicable to testing pursuant to section 4.7.  In 

addition, neither the Union nor the individual will be under any obligation 

under the Canadian Model with respect to such a positive test. 

 

27.04 Test Results 

  The employer, upon request from an employee or former employee, will 

provide the confidential written report issued pursuant to 4.9 of the Canadian 

Model in respect to that employee or former employee. 

 

27.05 Reasonable Cause and Post Incident Testing 

  Any drug testing required by the employer pursuant to 4.4, 4.5 or 4.6 of the 

Canadian Model shall be conducted by oral fluid testing in accordance with 

4.8.2 of the Canadian Model. 
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