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PROVINCIAL

GENERAL TEAMSTERS COLLECTIVE AGREEMENT 
FOR GENERAL CONSTRUCTION SECTOR

DAY OF MAY. 2015 TO APRIL 30™. 2019

by and between

INDUSTRIAL CONTRACTORS’ ASSOCIATION OF ALBERTA 
(hereinafter referred to as the "Association")

on behalf of all employers who are bound or who subsequently become bound by this Collective 
Agreement by the operation of Registration Certificate No. 25.

(hereinafter referred to as the "Employer")

and

GENERAL TEAMSTERS LOCAL UNION NO. 362 
AFFILIATED WITH

THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
(hereinafter referred to as the "Union")

on behalf of all employees who are bound or who subsequently become bound by this Collective 
Agreement by the operation of Registration Certificate No. 25.

(hereinafter referred to as the "Employee")

WHEREAS, the representatives of the above noted parties have bargained collectively pursuant to the 
provisions of the Alberta Labour Relations Code, and

WHEREAS, pursuant to the terms of the said Code, the terms of a Collective Agreement have now been
agreed and ratified or otherwise established.

NOW, THEREFORE, this Agreement witnesseth that the terms of the Collective Agreement between the
parties are as follows:

GENDER WITHIN THIS AGREEMENT SHALL BE DEEMED TO APPLY EQUALLY TO THE FEMININE
GENDER



1.100 The purpose of this Agreement is to promote an amicabie reiationship between the Empioyer and 
it's Employees: to faciiitate settiement of disputes and grievances; to prevent strikes, lockouts and 
other work stoppages; to establish wage rates, overtime conditions and working conditions for the 
Employees covered by this Agreement.

ARTICLE NO. 2.000 - SCOPE

2.100 This Agreement shall apply to all Industrial Plant Construction undertaken by the Employer within 
the Province of Alberta including the hauling of all aggregates, gravel, sand, fill, concrete, but 
shall not apply to pipeline, highway or heavy construction.

ARTICLE NO. 3.000 - UNION RECOGNITION

3.100 The Employer recognizes the Union as the sole bargaining agent for its Employees as designated 
by the certification granted by the Labour Relations Board of the Province of Alberta.

3.200 Union Hiring Mali - The Union shall establish a hiring hall in the City of Edmonton.

3.300 The Employer agrees to apply to the Union Hiring Hall as defined in Clause 3.200 above when 
Employees are required for employment within the scope of this Agreement, but the Employer 
need not wait more than two (2) working days for qualified Employees to be supplied by the 
Union. The Employer will give the Union as much notice as possible. When Union Members are 
not available, then the Employer may obtain Employees elsewhere. Such Employees must 
become a Member of the Union within seven (7) days of hiring or be replaced by a Union 
Member, when available, at no cost to the Employer.

Upon written notification from the Union advising that an Employee is no longer a paid-up 
Member of the Union, the Employer shall discharge the Employee forthwith.

The Parties recognize that it is in their mutual best interest to include significant involvement of 
women, aboriginal peoples, and visible minorities in the workforce. To this end, the Employer and 
the Union agree to accommodate this need, whenever possible and mutually agreed.

The Parties agree to co-operate to facilitate broad and liberal leaves for operations and training 
military leave for workers who serve as members of the Canadian Forces Reserves, in 
accordance with provincial and federal law and the “Declaration of Support for the Reserve 
Force", signed by the Canadian Office of the Building and Construction Trades Department and 
the National Construction Labour Relations Alliance, dated May 12*'^, 2010.

ARTICLE NO. 1.000 - PURPOSE

3.400 At the time of hiring, the Union recognizes the Employer's right to select from the Union 
membership, all warehouse foremen and two (2) Class I or Class II warehousemen per job.

The Employer can also select all driver foremen and thereafter every fifth (5*^) driver. A member 
— who-is selected to-be-foreman-shallTelTiaifrforeman-fdflRe^uratldiTdFtRaf employment.

A member who is promoted to a foreman position may be dropped back to the classification on 
their original dispatch.

The Employer retains the right to reject any employee for proper and just cause, referred for 
employment, who is deemed not to be qualified.



3.500 Officers and Business Agents wili be admitted to the Employer's premises and construction sites 
at any reasonable time during working hours, upon request. Such Officers and Agents shali 
comply with the security and safety regulations, and procedures in effect for each project, it is 
agreed that those Officers and Agents of the Union so admitted will not interfere with the work of 
the Employer's Employees or hold any meetings on the site at any time without specific approval 
of the Employer.

3.600 The Union may appoint one (1) Job Steward on each shift worked by the Employee on each 
Employer project and, upon written notice from the Union to the Job Superintendent; such Job 
Stewards will be recognized by the Employer as the Representative of the Union on such projects 
and shall not be discriminated against. It is also recognized by the Employer that the Job Steward 
is entitled to his fair share of overtime.

Wherever practical, the Job Steward shall have completed a comprehensive training program 
dealing with the “Canadian Model Alcohol and Drug Guidelines and Work Rules“.

The Job Steward, when absent from the Project, may appoint a replacement for the duration of 
his absence.

It is specifically agreed that the Job Steward will not absent himself from the Project for the 
purpose of Union business without first obtaining permission from the Employer. Reasonable 
time shall be given to the Job Steward to carry out his duties provided he advises his Supervisor 
of his whereabouts.

Under no circumstances shall Job Stewards make any arrangements with the Employer, or vice- 
versa, that will change or conflict in any way with any section or terms of this Agreement.

The Job Steward may report to his Employer any violation of this Agreement by Sub-contractors. 
The Job Steward shall not deal directly with any of the Sub-contractors.

3.700 In the event of a lay-off or reduction in the work force, the Job Steward shall be given preference 
of employment, provided work is available for which he has the necessary skills and ability.

The Employer will notify the Union, whenever possible; prior to the dismissal of a Job Steward 
stating the reason for dismissal and in all cases the reason shall be confirmed in writing.

Reduction in manpower - should it become necessary to reduce the workforce on the jobsite, 
the Employer shall lay off employees in the following sequence provided the remaining 
employee(s) possess the necessary qualifications:

- Permits - laid off first
- Construction Board Members of Teamsters, Local 362 - laid off last

Workers on the Project may be offered the opportunity to exercise the option to accept a 
voluntary lay-off when there are lay-offs planned, in such cases this option will be offered to 
Local Union Members first, and workers on Permits second.

3.800 The Employer shall provide a suitable place for the purpose of posting notices of Union Meetings, 
Union Election Returns, Union Appointments to Office, and Union Recreational and Social Affairs. 
No other written or printed matter will be distributed or posted by the Union on Employer premises 
except with specific approval of the Employer.



3.900 Standard Requirements Footwear and Eyewear

3.901 Footwear and Eyewear

Employees shall report for work equipped with safety boots and, if applicable, prescription safety 
glasses, which will meet the following standards:

(a) Safety boots shall be CSA approved. Grade 1 (green triangle), in good condition, and at least 
six (6) inches high from the sole of the boot.

(b) Prescription safety glasses shall be foam sealed frames compliant with CAN/CSA Z94.3 or 
ANSIZ87.1 or successor standards.

Any specific requirements in addition to the above shall be required to be detailed as part of the 
dispatch request.

3.902 Safety Training Certificates

The parties are committed to eliminating unnecessary, duplicative safety training. Therefore, 
workers are expected to disclose to the Employer any current safety training certificates that may 
be required for that job, as identified by the employer at the point of dispatch. The Employer shall 
supply a single point of contact for the purpose of supplying this information by way of email, fax, 
or phone. Following the acceptance of a dispatch slip, workers shall promptly remit to the 
Employer, copies of any applicable safety certificates by fax, email, or personal presentation at an 
address of the Employer or any other method that will achieve this objective.

ARTICLE NO. 4.000 - SUB-CONTRACTORS & DUMP TRUCK OWNER-OPERATORS

4.100 Sub-Contractors - For the purpose of this Article, a Sub-contractor is a person or contractor who 
performs work at the job that, if done by the Employer, would have come under the terms of this 
Agreement. The Employer will see that all Sub-contractors abide by the terms of this Agreement.

4.200 The Employer shall engage only those Sub-contractors who are signatory to or agree to be bound 
by this Agreement to perform work set out in the classification herein contained.

4.300 Dump Truck Owner-Operators - Dump Truck Owner-Operators will be cleared through the 
Union Hall before they commence work on the job. The contractor will abide by the local union 
dump truck owner operator dispatch rules.

4.301 When they are available, the Employer agrees to hire only those Local Dump Truck Owner- 
Operators who are members on the Dump Truck Owner-Operators' list. The Employer will not 
allow these vehicles to haul other than bulk materials (i.e. dirt, sand, gravel, etc.).

4.400 The Employer shall engage only those companies who are signatory to any Teamster
_______ Agreement, or Teamster Members, provided they are available to haul aggregates, gravel, sand,_

fill, concrete to or from the jobsite(s).

The Union and the Employer specifically agree that this Article 4.000 shall apply only to the 
hauling of the items listed and shall not be expanded to include other materials or deliveries to the 

_ ^^) otheijhan items-sp^fically agr^d to at a pre-job conference. _____

ARTICLE NO. 5.000 - RESERVATION OF MANAGEMENT RIGHTS

5.100 It is agreed that it is the prerogative of the Management of the Employer for the responsibility of 
control, promotion, demotion, discipline and discharge of Employees for proper and just cause 
are recognized and, further, it is understood and agreed that any of the rights, powers or authority 
the Employer had prior to the signing of this Agreement are retained by the Employer except as 
specifically limited by any of the provisions of this Agreement.



6.100 The Employer agrees that it will not cause or direct any lockout of its Employees, and the Union 
agrees the there will be no strikes or other collective action which will stop or interfere with 
production or construction during the life of this Agreement.

ARTICLE NO. 7.000 - JURISDICTION

7.100 General Warehousing - All work performed in the General Warehouse or in the designated 
general storage areas as directed by the Employer, i.e. receiving, checking, shipping, issuing, 
binning, inventory (excluding client or audit inventory), loading, off-loading, cleaning and 
maintaining of the Warehouse.

7.200 Transportation - Driving of the vehicle(s) in the performance of all hauling of men and/or material 
and/or equipment carried in/or on, or towed by trucks, farm tractors, buses or other vehicles that 
are manufactured for the purpose of carrying men and/or material on a construction project or 
other areas where such work is controlled by the Employer.

7.300 Jurisdictional Disputes - In the event of a jurisdictional dispute, such dispute shall be settled 
without permitting same to interfere with the progress of prosecution of work.

- A jurisdictional dispute is that dispute between the Union and any other Building and 
Construction Trade Union(s) or between the Employer and the Union in respect to an 
assignment of trade jurisdiction to a particular Building and Construction Trade Union.

- All jurisdictional disputes arising between the parties to this agreement with any of the 
affiliated trade organizations comprising the Building Trades of Alberta shall be settled in 
accordance with the procedural rules as stipulated within the Jurisdictional Assignment 
Plan of the Alberta Construction Industry, as per Ministerial order 35/95, dated the 18th 
day of October 1995.

- There shall be no stoppage of work or slow down arising from any jurisdictional dispute, 
and disputed work will proceed as originally assigned until the dispute is settled.

ARTICLE NO. 8.000 - LEGAL HOLIDAYS AND ANNUAL VACATIONS

8.100 The following eleven (11) days shall be recognized as legal holidays;

ARTICLE NO. 6.000 - NO STRIKES OR LOCK-OUTS

New Year’s Day 
Victoria Day 
Civic Holiday 
Thanksgiving Day 
Christmas Day 
Family Day

Good Friday 
Canada Day 
Labour Day 
Remembrance Day 
Boxing Day

and any such day as may be declared a Legal Holiday by the federal and/or provincial 
government.

8.101 Holiday Observance

For the purposes of this Section, a “regular work day" is a day for which straight time rates would 
apply and an “overtime day" is a day for which overtime rates would apply to all hours worked.

Where a General Holiday falls on an overtime day, the General Holiday will be observed on the 
next regular work day. Under these circumstances, work performed on the day on which the 
General Holiday falls will be paid at the overtime rates otherwise required by the Collective 
Agreement, and work performed on the day on which the General Holiday Is then observed will 
be paid at double time.



8.200 Legal Holidays will be accrued at the rate of four percent (4%) of the gross earnings, exciuding 
the cost of public transportation and subsistence allowance, and paid to the Employee every pay 
period.

8.300 Should a holiday fail on a scheduled day off (e.g. on a Friday when 4x10's are being worked 
Monday through Thursday) the next day that would have been a regularly scheduled work day 
will be observed as the holiday. No work shail be performed on Labour Day, except as necessary 
for the protection of iife or property, or for the prevention of damage to Riant, Machinery or 
Equipment.

8.400 Vacation Pay wiii be at the rate of six percent (6%) of gross earning(s), exciuding the cost of 
pubiic transportation and subsistence aiiowance, and paid to the Employee every pay period. 
The Empioyer wili make every reasonable effort to ensure that the Employee receives his 
vacation period.

ARTICLE NO. 9.000 - STATUS OF WORKING AND NON-WORKING FOREMEN

9.100 The Employer shall have the right to determine, at his discretion, the number of foremen required. 
However, the Employer shall designate one (1) Teamster working foreman from among the 
equipment operators he employs on the jobsite when he employs three (3) or more Teamsters, 
and one (1) Teamster non-working foreman when he employs eight (8) or more Teamsters 
operating equipment on the site other than forklifts in Warehouse areas under the jurisdiction of 
the Teamsters Union.

A General Foreman will be utilized where thirty (30) or more Teamster drivers are empioyed on 
the job or eariier at the Employer’s discretion.

Where a Generai Foreman or Foreman has been designated by the Employer to supervise 
Teamster or other workers, and is placed in charge of work, the position shall be first offered to a 
capabie Teamster Local 362 Construction Board Member.

9.200 When an Owner-Operator is retained by the Empioyer for work within the confines of the 
construction site, he shail be considered as an Empioyee for the purposes of this Article.

9.300 When circumstances warrant, the Employer shall appoint from the Warehousemen one (1) 
Teamster as a Working Foreman. In any case, a Warehouse Working Foreman will be appointed 
when the number of Warehousemen employed on a job exceeds three (3) and the first 
Warehouseman cailed to a jobsite will be a Class 1 or Class II Warehouseman, who will be 
capable of supervi^g. Class 11, III or IV W^ehouseman. All VVarehouse _R)remen_ and 
Warehouse General Foremen will be Class I. Additional working foreman will be required every 
sixth (6“’) employee thereafter. General Foreman will be appointed, when circumstances warrant.

9.400 Where there are no Teamster Foremen, the direction of Teamsters shall be the responsibility of
_______ one (1) Staff person designated by the Employer; if a General Foreman is required for Teamsters-

Jurisdiction, he will be a Member of the Union.

9.500

Where there is a Teamster Foreman, a Teamster Employee assigned to a craft or Project task 
shall only be re-assigned under the direction of a Teamster Foreman. A Teamster Employee 
assignedtoamultircraftlasicshall bedirected by Teamster ForeTnab-only.  -------- -- —-

A Non-Working Foreman may only drive equipment in cases of emergency, but he shall not 
operate equipment to displace a regular Employee, or during overtime hours.



ARTICLE NO. 10.000 - HOURS OF WORK AND SHIFT CONDITIONS

10.100 The work week for all shifts shall be defined as beiow.

10.101 Hours of Work - The maximum of eight (8) hours shall constitute a normal day's work beginning 
at 8:00 a.m. and ending by 5:00 p.m. (except when one-half (1/2) hour lunch is taken in which 
case the normal day will end at 4:30 p.m.). The maximum normai work week shaii be forty (40) 
hours beginning Monday at 8:00 a.m. and ending Friday at 5:00 p.m.

For Regular Work Weeks:

The Employer may vary the start/quit times by changing the scheduled starting time up to one (1) 
hour, at their option. Variances beyond one (1) hour shaii be agreed mutuaiiy by the Employer 
and the Business Representative of the Union and the consent to variance will not be 
unreasonably withheld.

A change in start/quit times shall be applied consistently on the jobsite and in no circumstances 
shall split shifts be created unless mutually agreed between the parties.

10.102 Forty (40) hours shall constitute a work week, Monday through Friday. All other time worked shall 
be considered overtime and shall be paid for at the applicable overtime rate of pay.

10.103 When an employee is required to work in excess of the regular hours, Monday through Friday 
inclusive, he shall be paid overtime at the rate of time and one-half (1 Vz) the regular rate for the 
first two (2) hours. All additional hours shall be paid at double (2) the regular hourly rate.

10.104 For the purpose of calculating overtime hours, overtime shall normally be paid upon the 
completion of the regular day shift. When an Employee is required to work prior to the 
commencement of his regular shift, such time shall be considered as overtime.

10.105 All hours worked on Saturday, Sunday and statutory holidays shall be paid at two (2) times the 
applicable rate of pay.

10.200 Compressed Work Week

10.201 The regular hours of work may be worked, as an option, on the basis of four (4) days times ten 
(10) hours per day, Monday through Thursday, provided always that, once this option is applied, 
the Employer shall complete at least a full week’s work on this shift.

The Employer may vary the start/quit times by changing the schedule starting time up to thirty 
(30) minutes, at their option. Variances beyond thirty (30) minutes shall be agreed mutually by 
the Employer and the Business Representative of the Union.

A change in start/quit times shall be applied consistently on the jobsite and in no circumstances 
shall split shifts be created unless mutually agreed between the parties.

(a) A ten (10) on and four (4) off schedule may also be established as a compressed work week 
schedule and when utilized, the straight time days will be Tuesday through Friday in one 
week followed by Monday through Thursday in the subsequent week. Should an Employee 
work on the scheduled days off, the Friday and Monday will be paid at time and one half (1 Vz 
x) and the Saturday and Sunday will be paid at double time (2x).

(b) When a ten (10) on and four (4) off schedule is utilized, overtime on the Saturday and 
Sunday that fall in the middle of the schedule will be optional. Employees will be required to 
give at least three (3) working days’ notice of their intention not to work such overtime. 
Failure to provide the required notice and to report for work shall be considered absenteeism. 
Exercising this option will not preclude an Employee’s opportunity to work other premium 
days when available.

6



10.202 For the purpose of computing overtime pay, when a compressed work week is scheduled and 
Friday is worked the first ten (10) hours shall be paid at time and one-half (1 %) the regular hourly 
rate. All work in excess of the regular ten (10) hours per day shall be paid at double (2) the 
regular hourly rate.

10.203 When job circumstances merit a change in the hours of work, the Employer shall notify the Union 
office at least seven (7) calendar days, where practical, before such change becomes effective.

10.204 The Parties understand and agree that on remote jobsites or where special conditions apply, 
scheduling of extended work weeks/days off may be beneficial to the completion of the work and 
in those circumstances the parties will mutually agree to a work schedule to meet job conditions.

10.300 Shiftwork

10.301 Shift work may be performed at the option of the Employer, however, when shift work is 
performed at least two (2) full shifts must be worked in any twenty-four (24) hour period and each 
of these shifts must continue for at least three (3) consecutive regular working days, and three (3) 
consecutive regular working days where four (4) ten (10) hour day option is being utilized. Should 
each of the shifts outlined above not continue for a period of three (3) consecutive working days, 
all hours worked shall be deemed overtime and paid at the applicable rates contained in this 
portion of this Agreement.

10.302 Where a shift is commenced and has run for at least the three (3) consecutive days referred to 
above, should the shift terminate in the middle of the week, or an Employee hires on in a week in 
which a shift ends, affected Employee(s) shall only be entitled to shift premium on regular hours 
of work.

By mutual agreement, shifts may be established for periods of less than two (2) consecutive 
regular working days and in such an event, the deemed overtime that would otherwise be 
payable shall not apply.

10.303 The first shift shall work a normal shift as set out in Clause 10.101 of this Agreement, with the 
applicable overtime rate after eight (8) hours of work.

10.304 The second shift commencing at any time between 3:00 p.m. and 8:00 p.m. shall work eight (8) 
hours. The hourly rate for Employees on the second shift shall be, effective May 1, 2011, three 
dollars ($3.00) per hour greater than their applicable day time rate of pay

Effective May 7, 2017, the hourly rate shall become three dollars and fifty cents ($3.50) per hour 
greater than their applicable day time rate of pay.

10.305 Employees shall receive eight (8) consecutive hours rest in any twenty-four (24) hour period. 
When an eight (8) consecutive hour rest has not been given, overtime rates for all hours worked 
shall apply until the rest period is given.

10.306 When an Employee loses a regular day through the implementation or termination of shift work, 
then the Employee shall be paid a regular day’s pay for the day lost.

-16:4QO-Overtimeand Personal-Time Off-----------------------^-----------------------------------------------------------------

10.400(a) It is accepted that a worker may, from time to time, require personal time off from work to 
deal with personal matters. An employee who has not been absent, including late arrivals or 
early quits, or granted leave in the previous calendar thirty (30) days, and who gives the 
Employer at least three (3) working days’ notice of a request for leave of up to one (1) day, 
will be granted the requested leave. Requests for time off that meet the above conditions will 
not be unreasonably denied subject to operational requirements.



10.400(b) A worker who is preauthorized to take personai time off pursuant to the above procedure, wiil 
qualify for overtime premiums for any work performed either preceding or following the 
normal scheduled hours of work on the day they take their personal absence regardless of 
whether or not they have worked the full eight (8) or ten (10) hours as scheduled for that shift. 
In the case of a worker on a compressed work week schedule they would also be paid 
normal overtime premiums for any hours worked on the compressed work week day off. It is 
also understood that, provided such absences conform to these conditions, the absence will 
not disqualify the worker from working overtime scheduled for that week.

10.400(c) Overtime premiums as specified in this Collective Agreement will be paid for all hours worked 
in excess of eight (8) hours in a day. In the case of a compressed work week, overtime 
premiums will be paid for hours worked in excess often (10) in a day or forty (40) in a week. 
A worker that is absent from work without pre-authorization as per the above procedure, 
including late arrivals or early quits will be subject to discipline in accordance with their 
employer’s policies and may also be disqualified from working scheduled overtime in the 
week the absence occurs. Workers who are absent from work without pre-authorization, 
must work the minimum normal hours as stipulated above prior to overtime premiums being 
paid. Saturdays, Sundays, and Statutory Holidays will be paid as per the Collective 
Agreement premiums for all hours worked on those days.

ARTICLE NO. 11.000 - SHOW-UP TIME / CALL-OUT

11.100 Show-Up Time

11.101 When an Employee reports to work at the regular starting time and such Employee is not put to 
work, the Employee so affected shall be entitled to a minimum of two (2) hours pay at the 
applicable rate of pay.

11.102 In order to qualify for show up time. Employees must remain on the jobsite unless otherwise 
directed by the Employer. Where the Employee(s) are directed to remain at the jobsite for more 
than two (2) hours, they shall be paid for such time at the applicable rate.

11.103 Employee(s) affected shall be paid daily travel, transportation, subsistence or receive camp 
accommodation, as is applicable.

11.104 An Employee is not entitled to show up time if the Employer notifies the Employee that no work is 
available at least two (2) hours prior to the commencement of the normal work day. Employees 
working on a jobsite where they are accommodated in a camp facility, will not be entitled to show 
up time if they are notified that no work in available, at breakfast time, and notices are posted on 
the bulletin boards in the camp kitchen.

11.105 When an Employee reporting for work qualifies for show up time, such time shall include the 
regular shift premium, when applicable.

11.106 When an Employee is unable to report for work or to continue work due to a strike or work 
stoppage on the Project on which he is employed, or if the Employee leaves work of his own 
accord or is discharged for cause, such Employee will not be entitled to the applicable provisions 
in Clause 11.101.

11.200 Call-Out - Employee(s) who are called out after normal working hours and commence work shall 
be paid for a minimum of two (2) hours at the applicable overtime rate, and any travel and 
transportation applicable. If more than two (2) hours are worked, the Employee(s) shall receive 
pay for actual hours worked at the applicable overtime rate.

11.201 The Employer may require an Employee to perform work within his jurisdiction for the two (2) 
hour call-out.
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12.100 Daily Commuting - The following conditions will apply on jobs within daily commuting distance of 
Edmonton or Calgary, and on jobs from which employees commute daily from temporary 
accommodation provided or paid for by the Employer:

12.101 (a) A forty-five (45) kilometer radius free zone from the centers of the cities highlighted or in
which Local Union offices are located (Geodetic Monument), or around any place in 
which employees are temporarily domiciled by the Employer, shall be established. The 
location of the Geodetic Monument of Edmonton is 101st Street and Jasper Avenue and 
for Calgary, the Calgary Tower. No transportation or travel allowance shall be applicable 
within the free zone.

(b) Notwithstanding Clause 12.101 (a), on major construction projects located within the free 
zone, around the cities of Edmonton and Calgary but beyond the city bus transportation 
system of those cities, where it is projected that the total construction workforce will 
exceed five hundred (500) multi-trade construction employees, the affected Parties shall 
meet to discuss the viability of implementing a system of providing transportation to the 
site.

(c) The time in transit on busses between the site and the camp shall be determined by 
representatives of the Building Trades of Alberta and of the Coordinating Committee of 
Registered Employers’ Organizations, based on an average during a reference week of 
five test runs each way, conducted coincident with the times when workers are in transit. 
This determination should be carried out twice per year, with any adjustment resulting 
from a determination applicable until the next determination. Workers shall be paid an 
allowance for time regularly and routinely in excess of forty-five (45) minutes each way, 
for travel within the applicable free zone. The allowance shall be calculated on the 
regular straight time base rate of each worker. The allowance will be paid only to 
workers who ride on the provided busses, and only for the days on which they ride the 
busses.

It is agreed that if a major petroleum/petro-chemical project is undertaken in the area south of 
Redwater but north of the free zone such project will be deemed to be included within the free 
zone.

ARTICLE NO. 12.000 - TRANSPORTATION, ACCOMMODATION AND LOCAL RESIDENTS

12.102 For projects beyond the forty-five kilometer (45 km) free zone for which daily travel is required, 
the Employer will have the following options:

- to provide transportation and pay travel allowance, or

- reimburse the employees, as a vehicle allowance, at the rate of fifty-two cents (520) per 
kilometer traveled, each way between the edge of the free zone and the project job site- 
daily and pay travel allowance.

The travel allowance shall be calculated based on traveling at 80 km per hour, at the employee's 
applicable base rate, from the point where the edge of the 45 km radius free zone intersects the 
road which takes the-shortest, most appropriate-routerlo the-projeet and return to the intersecting 
point.



Example - A Journeyman member travelling to a project located 40 road kilometers from 
the edge of the free zone at 80 km per hour each way would receive the following for 
each day worked:

Travel Allowance: 80 km @ 80 km per hour = 1 hour at base rate of____________ .

Vehicle Allowance: 80 km @ 52?i per km = $41.60 

For a daily total of_________

Where the Employer provides the transportation, the travel allowance would be paid but the 
vehicle allowance would not be payable.

The Coordinating Committee and the Building Trades of Alberta shall examine, during January of 
each year of the Collective Agreement, the information published by Canada Revenue Agency 
respecting the vehicie allowance amounts that will not be treated as taxable income, and that will 
be permitted as business expenses for empioyers. Such information normaliy establishes a 
maximum rate for the first 5,000 km, and a iower rate for additionai kilometers. The Coordinating 
Committee and the Building Trades shall determine a rate that is midway between those two 
rates. The above vehicle allowance rate shall be adjusted, effective on the first pay period 
following May 1 of each year, to the rate so determined by the Coordinating Committee and the 
Buiiding Trades of Aiberta.

The current rate remains at fifty-two cents (52(4) per km until such time as the Canada Revenue 
Agency provides their yearly averages.

The foregoing shali affect each section of this Collective Agreement that prescribes a vehicle 
allowance.

12.103 Where the Employer is required to supply transportation, such transportation shail, at a minimum, 
be a safe, clean and modem means of transportation with sufficient seating for each person 
allowing adequate comfort for adults. School buses shall not be used for such transportation. 
When the size of the crew is such that the capacity of a coach-type bus is required, such bus 
transportation will be provided. Pick up points shail be mutually agreed upon.

12.104 Employees who are transported to a job site but who refuse to start work at the prescribed time 
due to a picket iine or other form of labour relations dispute will not be paid any transportation 
allowance for that day.

12.105 When the transportation provided by the Employer for the conveyance of employees is delayed 
by circumstances which are reasonably within the control of the Employer or the bussing 
company, the employees shall be paid for all such time, providing the delay is in excess of fifteen 
(15) minutes beyond the scheduled arrival time, up to a limit of two (2) hours at the applicable 
straight time rate.

12.106 If an employee is required by the Employer to move from one job to another during working 
hours, the Employer shall provide the transportation or pay vehicie allowance at the rate of fifty- 
two cents (520) per kilometer traveled if the employee uses his own vehicle. The employee shall 
not suffer any loss of pay as a result of transferring between projects during working hours.

12.107 Empioyees required to travel out of a city or town to another job after working a shift, and before 
an eight (8) hour break occurs, shall be paid for all time traveled at the rate of time and one-half 
(1 the normal rate. If still traveling the following day, the employee shall be paid the normal 
rate for time traveled during the regular working day oniy.
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12.108 When an employee is being paid subsistence allowance in accordance with Article 12.500, and 
when there is no accommodation available within 45 kilometres of the project on which the 
employee is engaged, the employer shall determine the location of the nearest available 
accommodation, and shall determine the number of road kilometres beyond a 45 kilometre radius 
of the project that would be required to travel each way from the nearest available suitable 
accommodation, and shall calculate the travel allowance in accordance with the above 
provisions. In the event suitable accommodation within a 45 kilometre radius of the project 
becomes available, the payment of the travel allowance will cease.

12.109 Should an employee residing in camp accommodation be requested by the Employer or the 
client’s designated camp management personnel to move to another room or camp, they shall be 
paid two (2) hours at the applicable straight time rates to carry out the move.

Notwithstanding the foregoing, for work respecting any contracts for which tenders were 
submitted prior to the effective date of this Collective Agreement, daily travel arrangements as set 
out in the previous Collective Agreement will apply.

12.200 Initial and Return Transportation to Remote Sites

12.201 Employees directed or dispatched to work sites located beyond a radius where daily commuting 
allowance under Clause 12.102 would apply, shall be paid travel allowance for initial travel and 
transportation to the project and return, subject to the conditions in Clause 12.202 below; based 
upon a radius from the cities of Edmonton or Calgary, as applicable as follows:

(i) up to 200 kilometers - $88.00 each way

(ii) 201 kilometers to 300 kilometers - $124.00 each way,

(iii) 301 kilometers to 375 kilometers - $150.00 each way

(iv) over 375 kilometers to 475 kilometers $224.00 each way or actual airfare if suitable proof 
of air transport is provided to the employer.

(v) over 475 kilometers - as mutually agreed between the parties to this Agreement to a 
maximum of $344.00, each way or airfare inclusive of taxis if suitable proof of air 
transport is provided to the employer, in the event this is the most practical method of 
accessing the project/jobsite.

(vi) Notwithstanding the provisions above, when transportation is provided by the Employer, 
no travel allowance will be paid.

12.202 Employees will qualify for, and receive initial transportation allowance to the job site after being 
employed at the site for either fifteen (15) calendar days or completion of the job, whichever is the- 
lesser.

Should the employee remain on the job until completion of thirty (30) calendar days, or until 
completion of the dispatched job requirement, whichever may be the lesser, they shall receive the 
xetum-transportation allowancertcube^paid^oh-the-nexEpay^folldvwng qualifi^tToh. ---------
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12.300 Rotational Leave (Turnarounds)

12.301 On jobs located beyond a three hundred (300) kilometer radius to a maximum of four hundred 
and seventy-five (475) kilometers from the centre of Edmonton or Calgary the Employer shall:

a) Pay an allowance of one hundred and seventy-four dollars ($174.00), after thirty-five (35) 
calendar days of employment on the job and thereafter for each subsequent thirty-five 
(35) calendar days of employment on the job.

Where the Employer supplies transportation the employee shall not be entitled to the 
above allowance.

b) Allow employees five (5) working days leave after each thirty-five (35) calendar days of 
employment on the job.

12.302 On jobs located beyond a four hundred and seventy-five (475) kilometer radius from the centre of 
Edmonton or Calgary the Employer shall:

a) Provide a negotiated transportation allowance, not to exceed scheduled airline air fare 
where scheduled air service is available, or pay an allowance of three hundred and 
twelve dollars ($312.00) where airline service is not available, after thirty-five (35) 
caiendar days of employment on the job, and thereafter for each subsequent thirty-five 
(35) calendar days of employment on the job.

Where the Employer supplies transportation the employee shall not be entitled to the 
above allowance.

b) Allow employees five (5) working days leave after each thirty-five (35) calendar days of 
employment on the job.

12.303 The Employer recognizes that if an Empioyee is laid off while absent from the Project on 
approved leave and who actually returns to the Project for the purpose of clearing his tools and 
possessions from the Camp, he shall be entitled to the return fare provisions of this Collective 
Agreement.

It is further understood and agreed that the above described trips be on a rotation basis and at no 
time more than twenty-five percent (25%) of the working force shall be on such home leave.

12.304 When transportation is provided by means of weekly bussing, an employee, at the time of 
dispatch, will be allowed to elect to use the bus or to receive collective agreement initiai/return/ 
rotation provisions. Buses must compiy with 12.103.

An employee who has elected collective agreement initial/ return/rotation provisions will no longer 
be paid any such payments not yet received if a new bus route is established and the employee 
elects to use it. Such an employee will not be required to return payments received to that point.

An employee who has elected collective agreement initial/ return/rotation provisions and who is 
found using bus transportation wiil become dis-entitled to further coilective agreement 
initial/return/rotation allowances as one consequence.

If an employee who elects Collective Agreement initial/return/ rotation provisions uses bus 
transportation for his initiai trip, that employee will not receive the initial allowance payment. This 
circumstance will not be a violation as discussed in the previous point.

Regulations shall be established for the use of bus transportation governing behavior and the use 
of, e.g. alcohol, tobacco and other substances.
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Notwithstanding the foregoing, an employee who has elected to use provided busses, and who is 
hired, laid off, or terminated on a day when weekly bussing is not available shall be reimbursed 
the cost of a one-way commercial bus ticket to Edmonton or Calgary, whichever is applicable, 
and transportation to or from the site to the nearest commercial bus terminal, or equivalent taxi 
fare.

12.305 ADJUSTMENT OF TRAVEL ALLOWANCES

The Initial and Return Transportation Allowances and the Rotational Leave Allowances 
(applicable to Industrial work) set out herein shall be subject to review in January, 2013 and 
January, 2014. In the event that there is an adjustment in the vehicle allowance, pursuant to 
Article 12.102 for 2013 and/or 2014, each allowance amount shall be adjusted by the same 
percentage adjustment as the vehicle allowance adjustment, effective the first pay period 
following May 1®* of the respective year. For example, if for 2013, the vehicle allowance is 
increased by four percent (4%), each allowance shall be increased by four percent (4%), rounded 
to the nearest dollar and effective on the first pay period following the I®' of May, 2013. .

12.400 Local Residents

12.401 A Local Resident is an individual who resides within a seventy-five (75) kilometer radius of the 
centre of a job site which is beyond daily commuting distance from Edmonton or Calgary, and 
has resided within such radius of the site for a period of not less than six (6) months prior to being 
engaged on the project. It is understood that the hiring of Local Residents shall be subject to the 
hiring procedures and prerogatives set out in this Agreement.

12.402 Local Residents residing within a forty-five (45) kilometer radius of the jobsite shall not be entitled 
to receive transportation or vehicle allowance, travel allowance, initial and return travel allowance, 
room and board or subsistence, or camp accommodations, or rotational leave provisions.

Local Residents residing between a forty-five (45) kilometer radius and a seventy-five (75) 
kilometer radius of the jobsite shall not be entitled to receive initial and return travel allowance, 
room and board or subsistence, or camp accommodations, or rotational leave provisions, but 
shall be paid a travel allowance of thirty-six dollars ($36.00) per day worked to cover 
transportation expenses and travel allowance, or if transportation is supplied by the Employer, a 
daily travel allowance of nineteen dollars ($19.00) will be paid for each day worked.

For the purposes of determining local residents in the Fort McMurray area, residents of Anzac 
and Saprae Creek will be considered to be residents of Fort McMurray for projects north of Fort 
McMurray and residents of Fort MacKay will be considered to be residents of Fort McMurray for 
projects located south of Fort McMurray.

Guidelines for Determining Local Residency

Where a question arises as to whether a candidate for employment qualified as a local resident, 
the designated representative of the Employer and the Union shall determine the individual’s 
acceptability as to residency only. The Union together with a representative of the ICA may 
provide direction in addition to the guidelines set out below to determine the "real residency” test 
for those people wishing to Jaedesignatedas-localTesidents:——-------- ---------------------
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In making the determination as to whether a person is a “Locai Resident" for the purpose of the 
Coilective Agreement, the foilowing factors wiii be taken into consideration:

• the dweiiing piace of the person’s spouse and dependents
• personai property and sociai ties to the community residential ties eisewhere
• permanence and purpose of residence in a particuiar community
• documentation of:

• property tax and recent receipts, telephone, gas or other utility receipts
• driver’s license
• vehicle registration or pink card
• income tax
• unemployment insurance documents
• voter’s list registration
• employee benefits fund administration registration

12.403 Where a Camp Kitchen is established, and where all workers generally on the project who are not 
Local Residents attend at the Camp Kitchen to eat their lunches a Local Resident Employee shall 
be provided the same noon meal, without cost to himself. In those instances where bagged 
lunches are provided to camp residents and hot soup is delivered to the jobsite, local residents 
shall be entitled to pick up hot soup as well.

12.404 Where a Local Resident employee is required to work overtime, he shall be entitled to overtime 
meals in accordance with this Agreement.

12.405 The Parties agree that the early participation of qualified Local Resident employees in work 
undertaken under this Agreement is most desirable and will be strongly promoted. In support of 
this, the Union agrees that Local qualified tradesmen will be given an opportunity to join the Union 
and will be dispatched to the job when positions become available, subject to the mutual 
agreement of the Parties.

12.406 The Parties to the Collective Agreement agree that they will undertake a monitoring process to 
evaluate the employment status of Local Resident Members residing in the Wood Buffalo region, 
and such other region where a client expresses a concern during the term of the Agreement. If it 
is determined that there is an underutilization of Local Resident Members the Parties will meet 
and address the issue.

12.500 Accommodation, Room & Board

12.501 Applicable within a four hundred and seventy-five (475) kilometer radius of the cities of Edmonton 
and Calgary, excluding National Parks.

When an employee is directed or dispatched to work on an out-of-town job, the Employer will 
provide:

i. camp accommodation, which shall be available seven (7) days per week, or

ii. for each day worked, suitable board and room as set out in this Agreement between the 
parties hereto; or

iii for each day worked, reimbursement toward the expense of the employee’s board and 
lodging, and any goods and services tax paid by the employee in the purchase of board 
and lodging, by way of a subsistence allowance in the amount of one hundred and ten 
dollars ($110.00) per day except for subsistence rates established for specific 
communities and regions as posted atwww.clra.org.
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iv on a project/jobsite located over two hundred and fifty (250) radius kilometers from the 
geographic centers or centers of the cities in which Local Union offices are located (as 
applicable) one additional day’s subsistence per normal work week shall be paid for the 
use of accommodation, if it is deemed reasonable by the employer and union, for the 
night following the last day worked, provided that the Employee presents a bona-fide 
commercial receipt to his Employer for each occasion the accommodation is used. 
Where the Employer or his client is providing a free bus trip back to the city on the same 
day as the last day worked in the week and / or upon layoff, this provision shall not be 
applicable.

Board and room will be supplied or the daily expense allowance will be paid for any 
Statutory Holiday which falls on a scheduled work day other than a Monday or Friday 
(Thursday where compressed work week schedule is in effect) provided the employee 
reports for work on the work day immediately preceding and following the Statutory 
Hoiiday.

12.502 Applicable beyond a 475 kilometer radius of the centers of the cities in which Local Unions are 
located (excluding National Parks and Northwest Territories).

VVhen an employee is directed or dispatched to work on an out-of-town job the employer will 
provide:

I. camp accommodation which shall be available seven (7) days per week; or

ii. for each day worked, suitable board and room as set out in this Agreement between the 
parties hereto; or

iii. for each day worked, reimbursement towards the expense of the employee's board and 
lodging, and any goods and services tax paid by the employee in the purchase of board 
and lodging, by way of a subsistence allowance in the amount of one hundred and ten 
dollars ($110.00) per day except for subsistence rates established for specific 
communities and regions posted at www.clra.org.

The following subsistence rates will be applicable:

-The subsistence rate for the entire Province with the exception of those areas noted would be 
one hundred and ten dollars ($110.00) per day.

Employees failing to report for work on the day immediately preceding and following a weekend 
or Statutory Holiday will receive the above for days worked only.

12.503 In the event that any difference arises respecting the adequacy of accommodation provided by 
_______ the employer pursuant to Clauses 12.501(11) or-12.502(ii) abover-the difference shall be referred-

to a balanced committee of appointees of Teamsters, Local 362 and the Building Trades of 
Alberta and a Committee of the registered Employer's organization (ICA), which Committee shall 
make a final and binding decision within five days from the date of reWral.

12.504 The-Parties.agr^thatwhepever-ppaGtiGal^anclTivbFkaBl^iiTalFoRTie-Gifeumstanees of the-projeet, 
camp accommodation is preferable to the provision of room and board, and that the provision of 
room and board is preferable to the payment of subsistence allowance. However, any of these 
three (3) options will satisfy the Employer's obligations pursuant to this Article.

12.505 i. In certain situations, employees may be dispatched or directed to work on projects which 
are in an area where the cost of available suitable single room accommodation and/or 
meals may be in excess of the daily rate of subsistence set out in this Article. In such a 
case, the employer shall provide one of the following options:
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- provide suitable room and board; or
- directly pick up the cost of the room and pay a meal allowance to be determined as is 

set out in this Article; or
- the subsistence allowance shall be reviewed and, if necessary, adjusted by the 

following procedure:

Either the subsistence allowance may be adjusted by mutual consent between the 
Employer and the Union, or the Business Manager of the Union may request that the 
President of the Building Trades of Alberta issue a formal written request to the 
registered Employers' organization (ICA) that a Subsistence Review Committee be 
established. Upon formal written request the Subsistence Review Committee shall meet 
within five (5) working days of such request.

The Subsistence Review Committee will consist of:

IV

• One (1) representative appointed by the Building Trades of Alberta;
• One (1) representative appointed by the Coordinating Committee of Registered 

Employers’ Organizations;
• One (1) representative appointed by the National Maintenance Council; and
• One (1) representative appointed by the Boilermaker Contractors Association on 

behalf of Contractors signatory to the National Maintenance Agreement and/or 
the General Presidents Agreement.

Appointees shall not be directly involved with the issue at hand.

The Subsistence Review Committee will undertake such investigation as is necessary to 
determine whether the allowance paid will allow an Employee to purchase available 
accommodation and three (3) meals per day in the community or communities where 
Employees will be domiciled. In the event that the majority of the Committee determines 
that the allowance is insufficient to purchase such lodging and meals the Committee shall 
determine the amount by which the subsistence allowance shall be adjusted. A decision 
of the Committee as to whether the allowance is sufficient or whether a specified 
adjustment is necessary shall be final and binding provided that the majority of the 
Committee agree with the resolve. Any such mutually agreed upon decision shall be 
issued within five (5) days from the date of referral, or such longer period as may be 
agreed by the Coordinating Committee and the Building Trades.

In the event the Committee fails to make the required determination or determinations 
within the period allowed, the meal and lodging costs ascertained by the Committee shall 
be referred, together with such other relevant evidence and argument as may be 
submitted by the parties, to an Umpire who shall be appointed within ten (10) days in 
accordance with the provisions of Clause 16.104. The Umpire shall render a final and 
binding decision as to whether the subsistence allowance is sufficient to allow an 
Employee to purchase accommodation and meals in the subject community or 
communities, and if it is not the amount by which the allowance should be adjusted to 
afford the purchase of available lodging and meals. The decision of the Umpire shall be 
rendered within five (5) full days of the Umpire's appointment, or such longer period as 
may be mutually agreed by the Employers' organization (ICA) and Teamsters, Local 362. 
The decision of the Umpire shall have the same binding effect and shall be subject to the 
same limited review as a decision of an arbitrator in grievance proceedings. The fees and 
disbursements of the Umpire shall be borne equally by the Employers' organization (ICA) 
and Teamsters, Local 362.
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V. The Subsistence Review Committee and/or the Umpire shaii enter into a review when 
determining subsistence costs and in order to come to the conciusions that are 
necessary to carry out the objects of this clause some guidelines are included;

- In the appropriate case the ability to decide on whether or not an increase in 
subsistence allowance shall be made retroactively to the date the matter was 
submitted to the Subsistence Review Committee.

- To determine seasonal adjustments due to tourism, availability of rooms, etc. which 
may affect the rate of subsistence over the entire course of a job; i.e. an increase in 
costs during the tourism season followed by a decrease at the end of tourism season 
or some other such situation.

- Determine an appropriate accommodation cost based on what hotel rooms are 
available, how many such rooms are available, what hotels/motels to look at.

- The cost of meals based upon the range of standard camp meals routinely served in 
a camp pursuant to the Camp Rules, which are adopted in this Collective Agreement, 
over an average weekly period.

- Such other reasonable and ancillary powers as may be necessary to achieve the 
purpose of this clause.

There shall be no more than one reference of these matters to a Subsistence Review 
Committee Umpire with respect to any community in any calendar year unless it can be 
shown that there has been a material change of circumstances within that calendar year. 
Such a review within the calendar year may be made by either the Employer or the 
Union.

12.506 Applicable to all regions -

(i) Employees unable to work due to legitimate illness, material shortage, job-site conditions, 
or inclement weather, and for whom it is not practical to return to their respective primary 
Alberta residences, shall receive their board and room or daily allowance for those work 
days that they were scheduled to work.

To be eligible for board and room or daily allowance in these circumstances the 
employee must have been unable to return to his primary Alberta residence due to 
medical, work, site or weather conditions.

In the event return to the employee’s primary Alberta residence becomes reasonably 
possible and prudent, the entitlement to subsistence allowance shall cease.

it is expected that circumstances to which these provisions apply will be of short duration.

For the purposes of this Article, for an employee who does not maintain a primary 
residence in Alberta, that employee's primary Alberta residence shall be deemed to be 
Edmonton or Calgary, whichever is the nearest.

(ii) If an employee chooses to leave before the completion of the shift without the consent of 
the. Enrtpioy.er Jie will not be entitled to eubsisleace allowance fojdihat day (and may-be 
subject to other disciplinary or corrective measures). If an employee chooses to leave 
before the completion of the shift with the consent of the Employer he will be paid a full 
day's subsistence if at least half the shift is worked and half a day’s subsistence if less 
than half a shift is worked.

(iii) All camps must meet the specifications as set out in the Building Trades of Alberta and 
Construction Labour Relations, an Alberta Association, 2010 - 2018 Camp Rules and 
Regulations, or any successor thereto.
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(iv) All grievances concerning a camp will be resolved through the Grievance Procedure 
provided in the B.T. of A / C.L.R.A. Camp Rules and Regulations.

ARTICLE NO. 13.000 - LUNCH PERIOD and SITE CONDITIONS

13.100 The lunch period shali be in accordance with Clause 10.101.

When an Employee on a camp job is assigned work during the regular meal period, he shaii be 
provided with a meal.

When lunchrooms are used, they shall be kept heated and clean, with adequate size and seating 
capacity to accommodate the number of people using the facilities.

13.200 Where employees are required to work in excess of ten (10) hours in a single shift, they shall be 
provided, immediately after ten (10) hours, with a suitable meal, (hot where possible), and every 
four (4) hours thereafter until the shift is ended. The cost of the meal(s) and the time consuming 
same shali be paid for at the straight time rates contained in the Agreement, to a maximum of 
one-half (1/2) hour in duration. Where the Employer is paying subsistence, this clause shall also 
apply.

On projects when it is impractical for the contractor to provide a meal the employee shall be paid 
a fifteen (15) minute break at the applicable rate of pay and the employer shall pay a meal 
allowance of forty dollars ($40.00) in lieu of the meal and the time to consume the meal. Where 
the employer is paying subsistence, this clause shall also apply.

Where a shift is in excess of ten (10) hours but not longer than twelve (12) hours is worked, when 
camp accommodations are provided and a full course hot supper is provided at the end of the 
shift, no meal allowance shall be payable. When such shifts are worked, break times may be 
adjusted for efficiency and reasonableness. In such cases the Union will be notified prior to the 
breaks being adjusted.

Where a Supervisor is required to:

- start up to one (1) hour earlier, or
- finish up to one (1) hour later, or
- start up to one half (1/2) hour earlier and finish up to one half (1/2) hour later than the 

Supervisor’s crew, for the purposes of organizing work or facilitating a transition to 
another shift, the provision of an overtime meal, and the time to consume it, will not be 
required unless an overtime meal is provided to the rest of the crew.

Where compressed work weeks are worked, recognizing emergency situations will arise, if the 
Contractor has not scheduled in excess often (10) hour shifts, the Contractor shall be granted a 
one (1) hour extension where the Contractor need not supply a suitable meal.

13.300 All employees covered by this agreement shall be permitted ten (10) minutes in the first half and 
ten (10) minutes in the second half of a shift for a coffee break on the job during regular working 
hours. If extended overtime is required, additional coffee breaks shall be permitted during such 
overtime after each two (2) hours following each overtime meal break. However, for a 
compressed work week schedule, employees shall be permitted a break of fifteen (15) minutes in 
the first half and fifteen (15) minutes in the second half of such shifts.

If non-scheduled overtime of more than two (2) hours is to be worked at the end of the scheduled 
shift, a third break will be permitted at the commencement of this non-scheduled overtime.
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13.400 Two Break Option

When ten (10) hour shifts are worked, in iieu of the work breaks and iunch breaks provided 
herein, the Empioyer shaii have the option of scheduling two (2) breaks of one half (1/2) hour 
each, paid at the applicable rate, approximately equally spaced in the ten (10) hour shift. In the 
event an employee is not able to take a break, the employee shall be paid at applicable overtime 
rates for the missed break. When the hour before and the hour following the missed break are at 
straight time, time and one half {VA x) shall be paid for the missed break. This option shall not be 
applicable to compressed work weeks for which work days are regularly scheduled in excess of 
ten (10) hours. A change in the scheduling of breaks will normally be communicated to the 
affected employees prior to the end of the work cycle before the change.

13.500 Tools and Protective Equipment

The Employer agrees to provide adequate protection and storage for all tools, safety equipment 
or protective clothing issued and to accept responsibility for normal wear and tear on return of 
broken or worn tools. Tools, safety equipment or protective clothing shall be kept in good 
condition at all times. Employees willfully misusing or failing to report the loss of tools, safety 
equipment or protective clothing may be subject to the cost of replacement and/or discipline.

Adequate shelter for storage and change of clothing, modern proper flush toilets, urinals and 
wash basins, are to be provided on all jobs by the Employer, as soon as job conditions permit. At 
the commencement of the Employer's phase of the project, where job conditions do not permit 
these sanitary facilities to be established; then other conditions may be agreed upon between the 
Employer and the Union. These facilities will be appropriately heated. They will be maintained in 
a clean and sanitary condition, and subject to Union and health department inspection.

ARTICLE NO. 14.000 - PAY DAY

14.100 Wages shall be paid weekly not later than the last day of the regular work week before quitting 
time. Employers shall have the option to pay by payroll cheque or to pay by direct deposit to the 
bank account of the employee’s choice. Where direct deposit is used, employees will be provided 
with pay summaries. As an option, the Employer may use electronic pay records and records of 
employment. Upon request from an employee that does not have the capability to access 
electronic records, printed pay records shall be issued. Upon request, a printed record of 
employment will be issued.

14.200 When Employees are laid-off or discharged, they will be paid in full upon termination of 
employment. When Employees quit of their own accord, they shall be paid not later than the 
regular pay day, for the wages due them. .

It is recognized that there will be certain occasions when the above procedure is not possible. In 
these cases final wages will be mailed to the employee’s last recorded home address within two 

------------ (2) working days exclusive of SaturdayspSundays and Statutory-Holidays:-----------------------------------

14.300 If the Employer fails to comply with this provision, it will pay to the Employees eight (8) hours at 
the regular straight time rate for each regular working day (excluding Saturdays, Sundays and 
Legal Holidays), del^ or any^art thereofj^ unless^^lerical^rror has occumed^ Shojjld a clerical 

- ' errar-oecurrthe^Employershall correcHhe-errorwithiniwo-(-2)-regularworking daysfromlhelime 
of notification.
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ART8CLE NO. 15.000 - HEALTH AND WELFARE AND PENSION PLAN, TRAINING FUND, 
ASSOCIATION FUND, CONTRIBUTIONS, WORKING DUES

15.100 Health and Welfare Plan

15.101 The Employer shall contribute, effective May 3, 2015, two dollars and seventy cents ($2.70) per 
hour worked hereunder to General Teamsters, Local 362, Health and Welfare Plan.

15.200 Pension Plan

15.201 The Employer shall contribute, effective May 3, 2015, six dollars and ninety cents ($6.90) per 
hour for each hour earned hereunder to Teamsters Prairie Provinces Pension Plan.

15.300 Training Fund

15.301 The Employer shall pay, effective May 3, 2015, forty cents ($0.40) per hour for each hour worked 
by each Employee Into the Teamsters Training Fund.

The Employer shall, not later than the fifteenth (15th) day of each month, mail the Training Fund 
contributions for the previous month in accordance with the forms provided by the Union.

15.302 The liability of any Employer to the Training Fund shall be limited to his obligation to pay the 
amounts stated in this Agreement at the times and in the manner stated.

15.400 Advancement Fund

15.401 The Employer shall make contributions of five cents (50) per hour worked hereunder to General 
Teamsters Local 362 Union/Industry Advancement Fund by the fifteenth (15“’) of the month 
following that to which they refer.

15.500 Association Fund

15.501 The Employer shall contribute, effective May 3, 2015, an amount of twenty-two cents ($0.22) per 
hour for every hour earned, including waiting and reporting time, by its Employees covered under 
this Agreement.

The Employer shall, not later than the fifteenth (15th) day of each month, mail the Association 
Fund contributions for the previous month in accordance with the forms provided by the Union.

15.502 Such monies to be used to defray costs involved and incurred in the negotiation and 
administration of this Agreement and matters related thereto, including the expenses of the 
Industrial Contractors Association of Alberta.

(a) In satisfaction of the Employers’ obligations under Section 165 of the Labour Relations 
Code and in satisfaction of the Employers’ obligations under this Collective Agreement, 
the Employer shall pay to the Association the hourly dues levied by the Association 
pursuant to Section 165 of the Code.

The rate of dues levied by the Association as of the effective date of this Coliective 
Agreement shall be twenty-two cents ($0.22) per hour for each and every hour earned by 
Employees of the Employer that are affected by Construction Registration Certificate No. 
25 and by this Collective Agreement. This amount may be amended from time to time, 
and notice to the Employer of an amendment shall be sufficient to amend this obligation.
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In the event of a failure on the part of any Employer to contribute to the Association the 
dues required to be contributed pursuant to Section 165 of the Labour Reiations Code 
and pursuant to this Article of this Collective Agreement, the Association may, at the sole 
choice and prerogative of the Association, coilect the dues as a debt payable by 
application to the Labour Relations Board and/or by other civil action, or may collect the 
dues by way of a grievance filed, notwithstanding any other provision of this Collective 
Agreement, by the Association against the subject Employer. The Association may not, 
however, simultaneously pursue a violation of this Article through application to the 
Labour Relations Board and/or other civil action and through the grievance procedure.

(b) In addition to the contributions stipulated above, the Employer shall contribute to the 
Association amounts set by the Association, and amended from time to time by notice to 
the Employer, for the Construction Employee and Family Assistance Program, the Rapid 
Site Access Program, the Audiometric Program, and for Workforce Development 
Initiatives such as Helmets to Hardhats Canada and Trade Winds To Success. These 
amounts may be applicable to specific work carried out under this Collective Agreement, 
as stipulated in the notices to the Employer.

(c) All costs relating to the administration of the fund(s) shall be borne by the above 
Association.

15.600 Building Trades of Alberta Check-off

15.601 The Employer shall deduct five cents ($0.05) per hour worked from wages of the employee as a 
check-off to the Building Trades of Alberta . Such deduction shall be paid for each and every 
employee covered by the terms of and operation of this Collective Agreement. The monies so 
deducted shall be remitted in the same manner as Union Dues are remitted under this Collective 
Agreement, and the Employer may remit such monies directly to an account designated by the 
Building Trades of Alberta , under the same timings and conditions as are in force for submission 
to the Local Union.

15.602 The monies deducted by the Employer for the Building Trades of Alberta check-off shall be 
deemed to be in trust. Where the Employer chooses to remit the check-offs to the Union, the 
same shall be remitted by the Employer and received by the Union in trust for the Building Trades 
of Alberta.

15.700 Canadian Building Trades Check-off

15.701 The Employer shall deduct one cent ($0.01) per hour worked from wages of the employee as a 
check-off to the Canadian Building Trades. Such deduction shall be paid for each and every 
employee covered by the terms of and operation of this Collective Agreement. The monies so 
deducted shall be remitted in the same manner as Union Dues are remitted under this Collective 
Agreement, and the Employer may remit such monies directly to an account designated by the 
Canadian Building Trades, under the“same timings and conditions as are in force for submission 
to the Local Union.

15.702 The monies deducted by the Employer for the Canadian Building Trades check-off shall be 
deemed to be in trust. Where the Employer chooses to remit the check-offs to the Union, the
same shall be-remitted bythe-Employerend received bythe Union in-trust for-the-Canadian 
Building Trades.

15.800 Contributions

15.801 Contributions and remittances referred to in Clauses 15.100, 15.200, 15.300, 15.400, 15.500, 
15.600 and 15.700 shall be remitted monthly by the fifteenth (15th) day of the month following 
that to which they refer, together with a form, supplied to the Employer by the Union, which shall 
provide full instructions.
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15.802 Timely payment of contributions to the Trust Fund provided for in this Agreement is essential for 
the protection of the beneficiaries. Delinquency and continued failure to remit contributions to the 
Trust Fund shall be dealt with as follows:

15.803 The Union will advise the Employer, in writing, of any delinquency.

15.804 If the Employer has failed to respond within forty-eight (48) hours of receipt of notification, 
exclusive of Saturday, Sunday and Holidays, the Union may then request a meeting with the 
Employer to provide for payment of funds.

15.805 In the case of failure of the Employer to contribute into the funds on the due date, the Trustees in 
their joint names may take legal action against the Employer for recovery of the amount due.

15.806 Notwithstanding any provision of the Agreement or of any other documents, including any 
document respecting the establishment or administration of the said Funds, the Employer's 
liability to the said Funds shall be limited to remittance of the above noted contributions in the 
manner and at the times set out herein.

15.900 Working Dues

15.901 Effective May 3, 2015 fifty-two cents ($0.52) working dues shall be deducted from each Employee 
covered by this Agreement for each hour for which wages are payable hereunder and remitted to 
the Union not later than the fifteenth (15''^) day of each month following the month in which 
deductions were made.

15.902 Remittances shall be made in accordance with the forms provided by the Union.

15.903 Should the Union, during the term of this Agreement, request a change in hourly rates of the 
working dues, the altered rate shall be deducted and remitted as above.

15.904 The Employer shall be given sixty (60) days notice in writing of the change in the amount of 
deductions to be made.

ARTICLE NO. 16.000 - GRIEVANCE PROCEDURE

16.100 All questions, disputes and controversies arising under this Agreement or any supplement hereto 
shall be adjusted and settled within the terms and conditions as set forth in this Agreement in the 
manner provided by this Article, unless otherwise expressly provided in this Agreement.

The Union, an Employee, or the Employer may institute grievance proceedings under the terms 
of this Article. If the Party receiving the grievance fails to process same within the time limits set 
forth hereafter, then the grievor may continue on to the next step of the procedure including 
Arbitration.
However, if the Party initiating the grievance fails to process same within the time limits set forth 
hereafter, then the grievance shall be deemed to be abandoned and all rights of recourse to the 
grievance procedure shall be at the end.

16.101 Step 1: Any grievance of an Employee shall first be taken up between such Employee and the 
Supervisor.

Time limit to institute grievance - ten (10) working days.

16.102 Step 2: Failing settlement under Step 1, such grievance shall be taken up between a
representative of the Local Union or Shop Steward and the Supervisor within ten (10) working 
days.
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16.103 Step 3: Failing settlement under Step 2, such grievance and any question, dispute or
controversies that are not of the kind that are subject to Steps 1 and 2, shall be reduced to writing 
and taken up between the Secretary or other bargaining representative of the Union and the 
Employer's representative authorized by the President of the Employer within ten (10) working 
days.

16.104 Step 4: Failing settlement under Step 3 and within ten (10) working days, the matter will be 
referred to an agreed upon neutral Arbitrator who will meet to hear both sides of the case. The 
Arbitrator’s decision will be final and binding.

Failing to agree upon a neutral Arbitrator, the Department of Labour will be requested to appoint a 
neutral Arbitrator whose decision will be final and binding.

The cost of the Arbitrator will be borne equally by the Union and by the Employer.

The Arbitrator shall deal with the question referred and without limiting the foregoing shall not 
extend, modify or amend any part of this Agreement and the decision of the Arbitrator will be final 
and binding on both Parties. The expense of the Arbitrator shall be shared equally by the 
Employer and the Union.

ARTICLE NO. 17.000 - TERM OF AGREEMENT

17.101 This Agreement shall be in full force effective from May 1®*, 2015 and continue to be in effect until 
April 30“’, 2019 and from year to year thereafter, except ^ hereinafter provided.

17.102 Either Party desiring to amend this Agreement or to commence collective bargaining may do so in 
writing to the other Party, not less than sixty (60) days or not more than one hundred and twenty 
(120) days prior to the expiry date of this Agreement.

17.103 If notice to negotiate has been given by either Party, this Agreement shall remain in full force and 
effect up to the date that the Union or the Employer commences a lawful strike or lockout.

ARTICLE NO. 18.000 - SAVING CLAUSE

18.101 This Agreement between the parties is in accordance with the provisions of the Alberta Labour 
Code. Should it be determined at any time that any provisions contravene such laws, then the 
Parties hereto agree to renegotiate such provision or provisions for the purpose of having them 
conform to the law with ali other pro\^ions of this Agreement not being affected thereby.

Signed this, in the City of

BY THE NEGOTIATING COMMITTEE 
FOR THE EMPLOYERS OF THE 
INDUSTRIAL CONTRACTORS 
ASSJJ^blATIQN OF ALBERTA

in the Province of Alberta.

BYTHEpNION
GENERAL TEAMSTERS LOCAL UNION NO. 362
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APPENDIX “A” 

WAGE SCALES
A. Classifications and Wage Scaies

1. All vehicles 35 ton rated capacity and over and utility drivers: (Utility drivers must have a 
Class 1 License)

REFER TO WAGE TABLE

2. Fuel trucks, concrete transit mix or other specialized concrete hauling equipment, nodwell 
drivers, low beds, all types of semi-trailers and dump trucks over 12 cubio yards (9.17 cubic 
metres) and up to 35 ton rated capacity and water pulls:

REFER TO WAGE TABLE

3. Dump trucks over 8 cubic yards (6.12 cubic metres) and up to 12 cubic yards (9.17 cubic 
metres) tandem axle, water trucks, flat decks with or without winches or A-frame and vacuum 
truck. Boomtruck over 80,000 GVW and similar equipment:

i. When required, an individual employed as a Boomtruck operator must be a ticketed 
individual or indentured apprentice, as recognized under the Teamster Training Program.

ii. An individual employed as a Boomtruck operator shall receive an additional two dollars 
($2.00) per hour on the classification basio rate upon presentation of his/her hoisting 
ticket to the Employer.

REFER TO WAGE TABLE

4. Dump trucks up to and including 8 cubic yards (6.12 cubic metres), forklifts, single axle 
water trucks, man-haul, crummie, bus or other type of equipment requiring Class 2 
license, single axle, flat decks with or without winches or A-Frames, and fuel truck helper.

REFER TO WAGE TABLE

5. Pick-up trucks and farm tractors:

REFER TO WAGE TABLE

6. Class I Warehousemen shall receive sixty cents ($.60) per hour above the current Class 
II base rate. Class 1 Warehousemen who have completed the Better Supervision 
Program, or equivalent, shall receive one dollar and ten cents ($1.10) per hour above the 
current Class II base rate. A Class I Warehouseman will be given preference when name 
hiring or promoting foremen.

7. Class II Warehouseman, one having a high degree of knowledge of special materials, i.e. 
instruments and components, piping and electricai, tools, etc; and who has completed all 
necessary training.

REFER TO WAGE TABLE
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8. Class III Warehouseman (Checker receiver equivalent, who has completed all relevant 
training.)

REFER TO WAGE TABLE

D.

9. Class IV Warehouseman (Basic level position - who would serve as an assistant in the 
warehouse.)

REFER TO WAGE TABLE

When a Second Person is required on a Fuel Truck, he will be a Member of the Teamsters Union 
and shall be qualified to assume Fuel Truck Driver's duties. All Fuel Trucks operating on a 
second and third shift or fueling idle unmanned equipment shall be provided with a Second 
Teamster.

Fuel, Water and Mixed Truck Drivers shall be supplied adequate gloves at no cost to the 
Employee. As well, fire retardant coveralls, and when required by weather conditions and 
requested by the employee, fire retardant parkas, will be supplied to fuel truck drivers and their 
helpers. When required, due to inclement weather or site conditions, rainwear and rubber boots 
will be made available to the Employees.

1.

5.

A General Foreman, when required, shall negotiate their own rate of pay or effective May 
3, 2015, seven dollars and fifty cents ($7.50) per hour over and above the highest paid 
driver under his supervision.

A Non-Working Foreman, when required, shall be paid effective May 3, 2015, five dollars 
and twenty-five cents ($5.25). per hour above the highest paid equipment operator under 
his supervision.

A Non-Working Foreman, when required, shall be paid effective May 7'^, 2017, five 
dollars and seventy-five cents ($5.75) per hour above the highest paid equipment 
operator under his supervision.

A Working Foreman, when required, shall be paid effective May 3, 2015, four dollars and 
seventy-five cents ($4.75) per hour above the highest paid equipment operator under his 
supervision.

A Class 1 Warehouse Working Foreman, when required, shall be paid effective May 3, 
2015 - five dollars and twenty-five cents ($5.25) per hour above the Class I 
Warehouseman’s rate.

A Class I Warehouse General Foreman, when required, shall negotiate his rate of pay or 
effective May 3, 2015, seven dollars and fifty cents ($7.50) per hour over and above the 
highest paid warehouseman under his supervision.

Effective May 1, 2011, General Foremen and Foremen, who are I.C.C.S. (Industrial 
Construction Crew Supervisor) designated will be paid additional premiums of one dollar 
($1.00) per hour. Information regarding ICCS designation can be obtained at 
www.tradesecrets.orq

E. When an Employee is required to work for more than four (4) hours in a single shift in a higher 
classification than that for that which he was hired, he shall be paid the higher rate for the entire 
shift in which he works at the higher classification.

When an Employee works four (4) hours or less in a single shift in a higher classification, then he 
shall continue to be paid at the rate for the classification for which he was hired.

Bus Drivers shall be paid in accordance with the classification of work assigned to that Employee, 
but not less than Bus Drivers' rates as shown.

25

http://www.tradesecrets.orq


GENERAL TEAMSTERS, LOCAL UNION NO. 362 
Wage Table for May 3, 2015

NOTE** THE ORDER OF CLASSIFICATION 1 AND 2 
HAS BEEN SWITCHED FROM THE EXPIRING AGREEMENT

CLASSIFICATiON DATE BASE H&V H&W PENSiON TRAINING A.F. GROSS

1 03.05.15 40.75 4.08 2.70 6.90 0.40 0.05 54.88

2 03.05.15 40.57 4.06 2.70 6.90 0.40 0.05 54.68

3 03.05.15 40.47 4.05 2.70 , 6.90 0.40 0.05 54.57

4 ■ 03.05.15 40.25 4.02 2.70 6.90 0.40 0.05 54.32

5 03.05.15 39.76 3.98 2.70 6.90 0.40 0.05 53.79

6 See Appendix “A” for Class 1 Warehouseman

7 03.05.15 41.26 4.13 2.70 6.90 0.40 0.05 55.44

8 03.05.15 40.16 4.02 2.70 6.90 0.40 0.05 54.23

9 03.05.15 35.11 3.51 2.70 6.90 0.40 0.05 48.67

Note: Pension Plan Contributions and Association Fund Contributions are to be remitted by the 
Empioyer as per Articles 15.200 and 15.500. These remittances are per hours earned.
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LETTER OF UNDERSTANDING No. 1

SPECIAL PROJECT NEEDS AGREEMENTS (“SPNA”)

2.

1.

5.

6,

7.

8,

9.

A SPNA shall be established upon completion of the process set out In this Letter of 
Understanding and shall be effective for the term set out in the SPNA.

An Owner is an organization developing an Industrial Construction project in Alberta.

A Contractor shall be a General Contractor on the date of application bound by at least four (4) 
Registration Collective Agreements.

The Buiiding Trades shall mean the affiliated Unions of the Building Trades of Alberta.

An Owner, a Contractor or the Building Trades may apply for a SPNA. The application shall be 
filed, in writing, with the Chair of the Coordinating Committee of Registered Employers’ 
Organizations (the “Coordinating Committee”) and shall specify the location of the project and the 
scope of the work to be performed.

If the project gate is beyond daily commuting distance (beyond one hundred and twenty-five [125] 
km of the city centre of either Calgary or Edmonton) the SPNA for the project shall be in the form 
attached as Template A.

If the project gate is within daily commuting distance (within one hundred and twenty-five [125] 
km. of the city centre of either Calgary or Edmonton, or within forty-five [45] km. of the city centre 
of Red Deer) the SPNA for the project shall be in the form attached as Template B.

Within twenty (20) days of the receipt of any application, the Chair of the Coordinating Committee 
shall deliver to the Parties to this Collective Agreement a proposed form of SPNA. The only 
change to the applicable Template shall be the location of the project, the scope of the work and 
the effective date.

Either Party to this Collective Agreement, who challenges that an applicant owner or contractor 
meets the requirements in 2 above, or that the project meets the requirements of 4 or 5 above, 
shall file a grievance outlining their challenge within ten (10) days of receipt of the proposed form 
of SPNA.

Upon the filing of a grievance under Clause 7, all other grievance steps and timelines shall be 
waived and the grievance shall be heard and a decision rendered by an Arbitration Panel under 
this collective Agreement within sixty (60) calendar days. Their decision shall be final and binding 
upon the Parties___________________ _________________________________________________

Upon completion of the process set out herein, unless the Arbitration Panel rules otherwise, the 
SPNA shall become effective on the 31^ day after the SPNA is received from the Chair of the 
Coordinating Committee.
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10. This Letter of Understanding shaii terminate with the expiry of this Coiiective Agreement, 
provided, however, that any SPNA established under this Letter of Understanding shaii continue 
for the term provided therein.

Ali of which is Agreed and Signed this / day of M

BY THE NEGOTIATING COMMITTEE 
FOR THE EMPLOYERS OF THE 
INDUSTRIAL CONTRACTORS’ 
ASSOCIjVnON OF ALBERTA

2015

BY THE UNION 
GENERAL TEAMSTERS LOCAL UNIION NO. 362

Ken Krawchenko, Business Agent
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LETTER OF UNDERSTANDING No. 2 

By and Between

Registered Employer’s Organization 

And

Group of Trade Unions

Re: Wage Determination

Whereas the Parties have entered into a Coiiective Agreement pursuant to Registration Certificate No.
25. and

Whereas, together with other parties in the sector, the Parties have determined processes by which
wages wiil be adjusted during the term of the Coiiective Agreement.

Now Therefore it is Agreed as foiiows:

1. Definitions and Appiication

(a) “CPjjChange” shaii be the average p^centage changejn th^ Aiberta_Aii Items Consumer 
Price Index over the calendar year prior to the year of a calculation. The Index shall be 
that published at http://wvw.statcan.gc.ca/tables-tableaux/sum-som/l01/cst01/econ09J- 
eng.htm

(b) “Oil Price” shall be the average of the daily prices posted for West Texas Intermediate 
Oil, in current $US, over the months of December through February for a May adjustment 
calculation, and over the months of June through August for a November calculation. The 
prices to be used shall be those published at 
http://wvw.eia.doe.gov/dnav/pet/hist/LeafHandler.ashx?n=PET&s=RWTC&f=D

(c) “Group 4 Average Wage” shall, with reference to the Consolidation Order issued in 
respect to the 2015 round of collective bargaining, be the simple average of the gross 
wages applicable to journeypersons in Industrial work in the Boilermakers, Bricklayers - 
Refractory, Carpenters, Electricians, Ironworkers - Structural, Millwrights, and Plumbers 
& Pipefitters trade jurisdictions, effective on the first day of the month of April prior to a 
calculation.

(d) Wage adjustments calculated pursuant to this Letter of Understanding shall be the 
adjustments to be applied to the gross rates for journeypersons, with the gross rates for 
other classifications calculated from the journeyperson rate accordingly.

(e) A wage adjustment shall not be less than zero.

2. Calculations

_______ (a) There will be no adjustment to wages on the effective date of the agreement. —

(b) The wage adjustment for November, to be calculated in the first week of September shall 
be;

(i) If “Oil Price” is less than $65, zero.
(ii) If “Oil Price” is $65 or greater, but less than $85, one-half (1/2) of CPI Change 

multiplied by the journeyperson gross wage rate stipulated in the Collective 
Agreement effective April 1^ of the year of the adjustment.
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(iii) If “Oil Price” is $85 or greater, but less than $105, one-half (1/2) of the total of 
CPI Change and 0.5%, multiplied by the journeyperson gross wage rate 
stipulated in the Collective Agreement effective April 1^ of the year of the 
adjustment.

(iv) If “Oil Price” is $105 or greater, one-half (1/2) of the total of CPI Change and 
1.0%, multiplied by the journeyperson gross wage rate stipulated in the Collective 
Agreement effective April 1 of the year of the adjustment.

(c) The wage adjustment for May, to be calculated in the first week of March, shall be:

(i) If “Oil Price” is less than $65, zero.

(ii) If “Oil Price” is $65 or greater, but less than $85, one-half (1/2) of CPI Change 
multiplied by Group 4 Average Wage.

(iii) If “Oil Price” is $85 or greater, but less than $105, one-half (1/2) of the total of 
CPI Change and 0.5%, multiplied by Group 4 Average Wage.

(iv) If “Oil Price” is $105 or greater, one-half (1/2) of the total CPI Change and 1.0%, 
multiplied by Group 4 Average Wage.

(d) In no case shall the total of the May and November wage adjustments in each year 
exceed five percent (5%).

(e) In the event the above calculations do not result in an increase in 2015 and 2016, the 
Framework Bargaining Committee shall reconvene discussions in the first week of 
September 2016.

3. Wage Schedules

The Parties shall, upon completing a wage adjustment calculation, forthwith prepare, publish, 
post and distribute a wage schedule resulting there from.. The final determination of the wage 
schedules shall be issued no later than the 7“^ day of March or Septerriber, for the May and 
November adjustments, respectively. '

4. Effective Dates

The effective date for a wage adjustment shall be the first Sunday of the month in which the 
adjustment is to be applicable.

5. This Letter of Understanding shall be attached to and form part of the Collective Agreement.
All of which is Agreed the / ^ day of_ __ , 2015, and signed on behalf of the Parties.

Tne Group of Trade UnionsThe Registered Employers’ Organizatio

30

natalie
Text Box

natalie
Text Box
ORIGINAL SIGNATURE ON FILE

natalie
Text Box
ORIGINAL SIGNATURE ON FILE



LETTER OF UNDERSTANDING No. 3 

BY AND BETWEEN:

General Teamsters, Local Union No. 362 

AND

Industrial Contractors Association of Alberta

Re: Canadian Model for Providing a Safe Workplace: Alcohol and Drug Guidelines and Work Rules

The Parties agree that the Canadian Model for Providing a Safe Workplace - Alcohol and Drug 
Guidelines and Work Rule will apply on all work sites. The Parties will cooperate with clients who institute 
pre-access drug and alcohol testing. Such tests to be carried out by certified testing laboratories and the 
test results will be governed by applicable privacy legislation.

(a) Concurrence
Except for the matters set out in (b) and (c) below, the "Canadian Model” dated October 8, 2014, 
Version 5.0 [the Canadian Model”], will be implemented by agreement under this Collective 
Agreement for the purposes set out in Section 1.1 of the Canadian Model, and the Parties will co
operate with each other in achieving those purposes.

(b) Random Testing
Notwithstanding any provisions of the Collective Agreement or any special agreements appended 
thereto, section 4.6 of the Canadian Model will not be applied by agreement. If applied to a 
worker dispatched by the Union, it will be applied or deemed to be applied unilaterally by the 
Employer. The Union retains the right to grieve the legality of any imposition of random testing in 
accordance with the Grievance Procedure set out in this Collective Agreement.

(c) Site Access Testing and Dispatch Conditions
Notwithstanding any provisions of the Collective Agreement or any special agreements appended 
thereto, Section 4.7 of the Canadian Model will not be applied by agreement. If applied to a 
worker dispatched by the Union, it will be applied or deemed to be applied unilaterally by the 
Employer. The Union retains the right to grieve the legality of any imposition of site access 
testing in accordance with the Grievance Procedure set out in this Collective Agreement.

If the Employer acting independently, or as agent of the owner, or if the owner itself imposes site 
access testing, Section 5.5 of the Canadian Model, will not be applicable to testing pursuant to 
Section 4.7. In addition, neither the Union nor the individual will be under any obligation under 
the Canadian Mode/with respect to such a positive test.

(d) Test Results 
The Employer, upon request from an employee or former employee, will provide the confidential 
written report issued pursuant to 4.9 of the Canadian Model in respect to that employee or former 
employee.

(e) ------ Collection Site Documentation ______ _ „ _  _______ ___ —„ -------- -

In the event that an individual’s collection is determined to be incomplete or a refusal, with the 
consent and authorization of the individual, the Union shall, upon request, be promptly provided 
with the information documented pursuant to Sections II (10) and/or III (11) of Appendix A of the 
Canadian Model.
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LETTER OF UNDERSTANDING No. 3 (Continued)

(f) Reasonable Cause and Post Incident Testing
Any drug testing required by the Empioyer pursuant to 4.4, 4.5 or 4.6 of the Canadian Model shall 
be conducted by oral fluid testing in accordance with 4.8.2 of the Canadian Model.

(g) Risk Assessment

If an employer requests a worker to participate in a Point of Collection Testing (POCT) risk 
assessment pursuant to 4.8.5 of the Canadian Model, and the worker provides the urine sample, 
and the laboratory drug test result is negative, the worker shall be paid for any time the worker 
would have otherwise worked while waiting for the laboratory result, except for such discipline 
that was justified by the worker’s conduct in respect to the incident or reasons for the test request. 
If the worker declines to provide the sample for the POCT risk assessment and the laboratory 
drug test result is negative, the worker shall not be entitled to any pay for time the worker would 
have otherwise worked while waiting for the laboratory result.

Signed this. , day of.
M

FOR THE EMPLOYERS:
Industrial Contractors Association

w
HE

_, 2015

FOR THE UNION:
General Teamsters, Local Union No. 362

ick Eich^l, jBecrSary-Treasurer

Kot Krawchenko, Business Agent
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BETWEEN:

AND:

RE:

Industrial Contractors Association of Aiberta
(the “Association”)

General Teamsters Local Union No. 362
(the “Union”)

SUPERVISiON

LETTER OF UNDERSTANDING No. 4

The undersigned Parties hereto agree;

Both Parties to the Agreement recognize the influence and impact of front line supervision on execution of 
the work.

Both Parties recognize that it is in their mutual interest to provide education and training to supervisors in 
order that they may perform their duties in the most effective manner.

Therefore, both Parties commit to support the Better Supervision Program, and to provision of funding for 
Empioyer-endorsed candidates to the program.

Signed this. I
FOR THE EMPLOYERS:

. day of , 2015

FOR THE UNION:
General Teamsters, Local Union No. 362
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LETTER OF UNDERSTANDING No 5

BETWEEN:

AND:

RE:

Industrial Contractors Association of Albe<ta
(the “Association")

General Teamsters Local Union No. 362
(the “Union)

APPRENTiCESHIP

The undersigned Parties agree that:

Both Parties to the Agreement acknowiedge the importance of apprenticeship to the Generai 
Construction Sector and the economy in generai.

Both Parties to the Agreement acknowledge their obligation to promote apprenticeship and to provide, 
where appropriate and practical, opportunities for employment of apprentices.

As such, both Parties commit to support apprenticeship through support for R.A.P. (Registered 
Apprenticeship Program) Careers: The Next Generation, as well as other initiatives which embody the 
advancement of apprenticeship.

Signed this_
IhT

-day of.

FOR THE EMPLOYERS
Industrial CoAtractors Association 
OfAlber

, 2015

FOR THE UNION:
General Teamsters, Local 
Union No. 362

Ken Krawchenko, Business Agent
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